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August 5™ Task Force Meeting
Pre-Read Materials

Dear Task Force members,

In addition to this cover letter, this pre-read contains the following:

e Odistricts are requesting a change to their previously allocated ESSER Il funds.

e 16 districts are allocating ESSER Il funds. This includes their plans as well as their line
items.

e 10 district is requesting a change to their previously allocated ESSER III funds.

As a reminder, we will review applications and requests deemed eligible at a summary level in
the meeting. If there is a specific application or request you would like addressed in the Task
Force meeting, please email ESSER@ksde.org no later than Thursday, August 4™ at 4:00 p.m. so
information for the district in question can be included in the presentation materials.

Reminder

When reviewing the PDFs, certain line items are highlighted in different colors; the different
colors will represent the type of change request a line item is. Below will be a key to help you
navigate through the recent update on the PDFs for change requests.

e For new line items, the line will be highlighted in yellow.
e For a change to a previously approved line item, the line will be highlighted in blue.



mailto:ESSER@ksde.org

MINUTES X
Commissioner's Task Force on ESSER (II, and I1I) and EANS (I, B
and I1) Distribution of Money - Friday, July 8, 2022

Call to Order

Chairman Porter called the meeting of the Commissioner's Task Force to order at 3:00
p.m. on Friday, July 8, 2022.

The meeting was conducted via video conference and was live streamed for the public
to observe and listen.

Approval of Agenda

Melissa Rooker made a motion to approve the agenda as presented for the July 8 meeting Motion
and Adam Thomas seconded it. Motion carried 11-0. (00:10:25)
Attendance:

The following Task Force members attended by video conference:

Jim Porter Jason Winbolt
Janet Waugh Melissa Rooker
Brenda Dietrich Pat Pettey

Adam Thomas Frank Harwood
Simeon Russell Jamie Rumford
Lisa Peters Nick Compagnone
Roberta Lewis Mike Argabright

Approval of June 10 Minutes
Adam Thomas made a motion to approve the June 10 minutes and Bert Lewis seconded it. Motion
Motion carried 11-0. (00:10:45)

ESSER II: Change Application Status Update - Doug Boline (00:11:14)
Doug Boline started the meeting off by stating that there are 13 ESSER Il change requests
being reviewed in today's meeting and if approved, the change requests will be

recommended to the State Board of Education for approval on Tuesday, July 12, 2022.

Kansas leads the world in the success of each student.



July 8, 2022 Minutes

The ESSER Il change requests consist of 587 individual budgeted expenditures totaling a value
of $17.3 million.

ESSER II: Discussion of Change Requests Deemed Eligible by KSDE - Doug Boline

The eligible expenditures for the 13 change requests totaled to $17,283,691 (cumulative). The
net change for the eligible requests total to $47,090. Specific details regarding the batch of
change requests can be found on the Commissioner’s Task Force webpage located here -
Commissioner’s Task Force (ksde.org).

Vote to Recommend the ESSER Il Change Requests Slate to Kansas State Board of Education -
Doug Boline

Jamie Rumford made a motion to approve the 13 ESSER Il change requests as presented. Bert
Lewis seconded it. Motion carried (12-0).

ESSER IlIl: Summary & Discussion of Request Deemed Eligible by KSDE - Doug Boline

Doug Boline mentioned that the 16 districts represented in today’'s ESSER Il application batch
have requested $18.9 million total (92% of their total allocations). The average eligible
expenditures (requested) per district (for this specific batch) range from $139,636 to
$6,485,275; average amount per district is $1,179,634. The eligible planned expenditures (for
this batch) per student range from $371 to $2,066; average amount is $1,366.

ESSER Ill: Change Application Status Update
There has been one ESSER Il change request received and reviewed to date; which comes
from USD 447 Cherryvale for their HVAC system.

Vote to Recommend the ESSER Ill Application and Change Request Slate to Kansas State Board
of Education - Doug Boline

Jason Winbolt made a motion to approve the ESSER Ill applications and change request. Mike
Argabright seconded it. Motion carried (12-1).

Adjournment - Chairman Porter adjourned the meeting at 3:35 p.m. The next meeting will occur
on Friday, August 5, 2022 at 12:00 p.m.
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(00:12:02)

Motion
(00:14:20)

(00:14:57)

(00:38:00)

Motion
(00:40:00)

Kansas leads the world in the success of each student.
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ESSER II: Change Application Status Update
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9 ESSER Il change plans are projected to be reviewed in
the current slate.

ESSE R “ * 9 ESSER Il change applications from districts
Status representing 54,850 students’

» 238 individual budgeted expenditures totaling a value of
$52M

1. Based on the number of non-weighted, non-virtual full-time equivalent (FTE) students in the 2020-2021 school year (part-time
students are accounted for to the nearest tenth). Students who transitioned to remote learning due to COVID-19 (remote learners)
are included in the FTE totals

| #KansansCan Kansas leads the world in the success of each student. /

ESSER Il Update | Overview

9 286 plans $320.1M
Batch of change request
286 plans being reviewed today 9 plans $52M
ESSER I

plans Batch of plans being
reviewed today

$0

o

286 Plans that have not yet been
submitted Oplans
Plans that are in progress 0 plans

I

Kansas State Department of Education | v eorg | #KansansCan Kansas leads the world in the success of each student. |
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ESSER II: Discussion of Change Requests Deemed Eligible by KSDE

rtment of Education | #KansansCan Kansas leads the world in the success of each student.

ESSER Il Change Request Summary

Total Direct
and
District True Up Previously  Total Eligible  Eligible Net
Number District Name  Allocation Eligible (cumulative) Change Summary of Changes
310 Fairfield $257,962 $257,962 $257,962 $0 Curriculum
343 PeMYPUDIC o351 882  $324882  $324,882 $0 Salaries
Schools ' ' '

Salaries and Diagnostic

364 Marysville $504,336 $461,573 $504,336 $42,763
Software

epartment of Education de.org | #KansansCan Kansas leads the world in the success of each student.
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ESSER Il Change Request Summary

Total Direct
and
District District True Up Previously  Total Eligible  Eligible Net
Number Name Allocation Eligible (cumulative) Change Summary of Changes
395 LaCrosse $223,604 $106,858 $193,254 $86,396 Curriculum and Salaries

Premium Pay and Summer

428 Great Bend $2,657,407  $2,207,441 $2,657,407 $449,966 School

Basehor-

Linwood $729,150 $360,682 $575,983 $215,301 Salaries

458

Kansas State Department of Education | wi rg | #KansansCan Kansas leads the world in the success of each student. =/

ESSER Il Change Request Summary

Total Direct
and
District District True Up Previously  Total Eligible Eligible Net
Number Name Allocation Eligible (cumulative)  Change Summary of Changes

495 Ft. Larned $552,639 $364,191 $552,639 $188,448 Premium Pay

500 Kansas City  $36,708,777 $36,708,777 $36,708,777 $0 Summer School and Salaries
512 smsvsv%ene $10,564,463  $10,564,463  $10,564,463 $0 Substitute Nurse Services
Total $52,523,220 $51,356,829 $52,339,703 $982,874

Kansas State Department of Education | wi je.org | #KansansCan Kansas leads the world in the success of each student. |




ESSER Il Change Request Summary Allowable Use

B Batch being reviewed today Approved by State Board

Change Request

B Remaining Allocation
$1M

<1%

$343.5M

Total net value of eligible planned expenditures, including this week's change requests

Allowable uses primarily/exclusively
$86.3M focused on teaching & learning

$51.7M
$35.5M $31.7M

$24.2M $21.8M
BM g15.4M $14.
$ $140M g77M $73M $7.0M  $55M $43M  $40M  $3.0M $22M 166K $0.00M

— — —
12leaming 16APremium  9Edtech  11Summer  10Mental  14Indoorair 3Resourcesto 15Publichealth 1ESEAIDEA  4Unique 13Fadity ~ 7Suppliesto  8Addressing  2Coordof  SimprovelLEA  16BOther  6Trainingand 17 Indirect
loss Pay andsuppl. health quality addressind  protocolsfor AEFLA Perkins,  needsof repairs/ sanitizeand remote covib response PDonmin costs
Leaming schoolneeds  reopening  McKinney- student  improvements  dlean studentneeds  response efforts COVIDspread

Vento populations

Note: Allowable use categorization is displayed based on district reporting

; | #KansansCan Kansas leads the world in the success of each student.

Any questions
or comments
on change
requests
shared in the
pre-read?

ducatio | #KansansCan Kansas leads the world in the success of each student.
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Vote to recommend the
slate of ESSER Il requests

- 9 ESSER Il change request

sde.org | #KansansCan

ESSER IIIl: Summary & Discussion of Requests Deemed Eligible by
KSDE

rg | #KansansCan Kansas leads the world in the success of each student.
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The following districts’ applications from previous
State Board meetings have met stakeholder
consultation requirements and are fully approved.

ESSER Il
status
update

» USD 303 Ness City

epartment of Education g | #KansansCan Kansas leads the world in the success of each student. AN

16 ESSER Il plans projected to be reviewed in the
current slate. 10 ESSER Ill change plans to be reviewed
in the current slate.

+ 16 districts submitted ESSER Il plans representing
54,003 students.

ESSER Il
+ 664 individual budgeted expenditures totaling a value of
status $72.1M with $71.7 being considered eligible

Update expenditures.

+ 10 districts submitted ESSER Ill change plans
representing 8,773 students.

+ 189 individual budgeted expenditures totaling a value of
$9.8M.

e Department of Education e.org | #KansansCan Kansas leads the world in the success of each student. sf )
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ESSER Il Update | Overview

102 plans $166.3M

Plans conditionally approved

286 at previous State Board 8 plans $5.1M
ESSER Il
plans Batch of plans being
reviewed today 16 plans $71.7M
126 8

Plans that have not yet been
submitted 126 plans

Plaps that are under KSDE 34 pIanS
review

Kansas State Department of Education

: | #KansansCan Kansas leads the world in the success of each student.

Program Summary | Profile of monthly batch of ESSER
Il districts

Poverty level distribution’ % Total allocation budgeted distribution

f;‘smds Other districts W Previous batches W Current batch # D\it[r)\cts m Current batch
100
50
ol o i) F w0 olg g # 4 # W
0-19% 20-39% £0-59% 60+% 0-19% 20-39% 40-59% 60-79% 80-95% 95+%
% Students Approved for Free- or Reduced-Price Lunch % Total allocation included in ESSER lf plan

District size distribution? # Districts

m All batches to-date
# Districts
200

Other districts ~ m Previous batches  m Current batch

150
150
100
:
A @ 8 pp pg g8 o' B B 8- -8~ =D
0-0.5k 0.5-1k 1-3k 3-5k 5-10k 10k+

0-19% 20-39% 40-59% 60-79% 80-95% 95+%
% Total allocation included in ESSER Il plan

d based on the number of non
ng due to COVID-19 (remote learners)

District size (# public school students)
1. Districts were grouped based on th st
equivalent (FTE) students in the 20

dcount approved for
part-time students

or reduced-price lunch in the 202
nted for to the nearest tentl

chool year 2. Districts
who transitioned to r

d, non-virtual full-time
ncluded in the FTE totals

ansa ad e Wo e o] e e
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Summary of Today’s Batch
Average eligible Eligible planned

= Eligible Value expenditures per district expenditures per student!
Over total length of plan

m |neligible Value

$4,481,994 $1,328

Allocation Not
Yet Budgeted
Range: $167,639 - $40,079,012 Range: $431 - $3,329

8 of 16 districts have budgeted for
95+% of their total allocation

Eligible planned expenditures by most frequently selected allowable use

$28.90M
$19.60M
Allowable uses primarily/exclusively
focused on teaching & learning
$5.27M  $4.71M  $4.69M
$3.04M
$1.27M  $1.24M  $1.18M  50.62M  $0.51M  $0.22M  $0.20M  $0.13M  $0.13M  $0.11M  $0.08M  $0.00M
1GAPremiUmPay  12leamingloss  10Mentalheath 11 quaty  4Uniqueneedsof 9Edtech 1ESEADEAARLA  2CoodofCVD  7Supplestosaniize  16BOther Adtives  6TaningandPDon  Simprove LEA 13Fadityrepary  8Addressigremote 15 Publichealth 17indirect costs.
Leaming indschonineecs sudent popultrs. Pk Vdmey resporse andden MNCOprad  rporsecfos  impoemerts  sudentneeds rotocls forecpering

s who transitioned to remote learning due t

-weighted, non-virtual full-time s sinthe ool year (pa dents a ed for to the enth). Stude
e included in the FTE totals Not e use cat t flect ch

ss of each student.

Ineligible line-items
Ineligible planned expenditures - Total value: $447,882
Rationale
for
Dollar value  Function Object  Allowableuse  Account description and relation to COVID ineligibility
$359,195 2600 730 15. Developing  Covid-19 has illustrated the significant need for clear and safe This is not
strategies and communication. In our district from August 2020-April 2022 everyone wore an
implementing masks. It is written in policy that anytime district wide positivity rates reach allowable
public health 1.5% we will go back to a mask mandate. Our students reported thatitwasa use of
protocols for real struggle to hear the teacher clearly while he/she was instructing with a ESSER
the reopening mask. This inability to clearly hear instruction or directions compounded the  Funds.
and operation learning struggles for students and stress on teachers. We purchased a
of school microphone sound amplification system but our current intercom systems
facilities. are antiquated, not reliable and the speakers do not provide any sound
amplification for classrooms. The new system would allow all teachers and
staff to wear a microphone and have their voices amplified through the
speakers in the intercom system in the classroom addressing a critical need
for everyone to clearly hear the instruction and improve the teaching and
learning. Sound amplification is critical during mask mandates. The new
intercom systems will allow for safe delivery of amplified instruction in a
face-to-face setting, contactless communication when needed and provide
the necessary precautions to communicate clearly and safely during a
pandemic. New systems would also allow for staff to contact one another via
intercoms vs face to face interaction thus reducing the potential spread of
the virus in addition to providing critical sound amplification for staff and
students, \

g | #KansansCan Kansas leads the world in the success of each student.
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Ineligible line-items

Ineligible planned expenditures - Total value: $447,882

Rationale
for
Dollar value  Function Object Allowableuse  Account description and relation to COVID ineligibility
$88,687 2600 730 14. Inspection, Environmental sensors will be installed in the high school and middle school  This is not
testing, monitoring temperature, humidity, TVOC (total measure of Volatile Organic an
maintenance, Compounds), particulate matter 2.5 (refers to tiny particles inhable particles  allowable
repair, or droplets in the air that can have negative health effects), vape, air quality, ~ use of
replacement noise level and motion. Monitoring all of this data will allow for early ESSER
and upgrade detection and timely resolution of issues for the health and safety of our Funds.
projects to students.
improve air
quality in school
facilities.

ate Department of Education | www.ksde.org | #KansansCan Kansas leads the world in the success of each student.

Cumulative ESSER Ill Program Summary

Previous slates approved by KSBOE B New eligible items within batch I Remaining allocation

Total
ESSERIII $ $171.4 $768.1M
deemed 22%

eligible

$76.54M Allowable uses primarily/exclusively
focused on teaching & learning
$64.37M
$20.43M
$14.95M $13.11M
$8.43M  $8.06M  $7.04M
B = $443M  5284M  $282M  $1.88M $1.50M  $0.90M $0.73M  $0.29M  $0.24M  $0.00M
I I
l\emRy  Dleavgbs  Wibwaqay  Nsmmeadsgd  Skdeh Sy Sesvatesnd  OMewhsth 155 DAASA worw  Simelvepme Sdiergee rdeos
Leaming mprovements. ‘schodineeds. Perks, Mdmeyento. forrecpening popubions. dean VD spreeed effors ‘studert neecs

Note: Allowable use categorization is displayed based on district reporting

Kansas State Department of Education | www.ksde.org | #KansansCan Kansas leads the world in the success of each student.
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Any questions
or comments
on eligible
requests
shared in the
pre-read?

n | www.ksde org | #KansansCan Kansas leads the world in the success of each student.
pAl

ESSER IlI: Discussion of Change Requests Deemed Eligible by KSDE

Y

ation | www.ksde.org | #KansansCan Kansas leads the world in the success of each student.
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ESSER Ill Change Request Summary
Total Direct
and
District District True Up Previously  Total Eligible  Eligible Net
Number Name Allocation Eligible (cumulative) Change Summary of Changes
235 Uniontown $939,572 $892,864 $931,864 $39,000 Curriculum
237 Smith $656,592 $597,679 $612,920 $15,241 HVAC
Center ' ! ! '
North
239 Ottawa $665,827 $665,827 $665,827 $0 JAG and Summer School

epartment of Education org | #KansansCan Kansas leads the world in the success of each student.

ESSER Il Change Request Summary
Total Direct
and
District District True Up Previously  Total Eligible  Eligible Net
Number Name Allocation Eligible (cumulative) Change Summary of Changes
242 Weskan $82,627 $82,627 $82,627 $0 Textbooks
248 Girard $1,552,876  $1,059,480  $1,121,830 $62,350 Salaries
262 valley 42572506 $2,572,506  $2,572,356 $150 Salaries
Center e e e

epartment of Education de.org | #KansansCan Kansas leads the world in the success of each student. |




ESSER Ill Change Request Summary

Kansas State Department of Education | ww

Total Direct
and
District District True Up Previously  Total Eligible  Eligible Net
Number Name Allocation Eligible (cumulative) Change Summary of Changes
290 Ottawa $3,527,931 $1,830,000 $2,075,000 $245,000 Salaries
310 Fairfield $579,754 $579,345 $579,754 $409 Curriculum
325 Phillipsburg ~ $714,497 $329,497 $714,497 $385,000 Salaries and Textbooks

org | #KansansCan

Kansas leads the world in the success of each student. =/

ESSER Il Change Request Summary

Total Direct
and
District District True Up Previously  Total Eligible  Eligible Net
Number Name Allocation Eligible (cumulative) Change Summary of Changes
454 Burlingame  $492,068 $454,393 $492,068 $37,675 Salaries
Total $11,784250  $9,514,068 9,848,893 $784,825

Kansas State Department of Education

www.ksde.org | #KansansCan

Kansas leads the world in the success of each student. |
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Change Request Summary Allowable Use

B Batch being reviewed today Approved by State Board

B Change Request

$71.7M $.8M
9% <1%

B Remaining Allocation

$768.1M
$524.2M
68%

Total net value of eligible planned expenditures, including this week's change requests

Allowable uses primarily/exclusively
focused on teaching & learning
$77.7M

$64.7M

$20.6M $17.8M g15.1\
- M §13m
$8.4M $8.IM $45M $37M $2.8M $27M $1.8M $1.6M  SOM S$77M  $.6M  $0.00M

16APremium 12Leaming 14Indoorair  10Mental  11Summer  9Edtech 13Faciity 3Resourcesto 1ESEAIDEA  4Unique  2Coordof

15Public  8Addressing 7Suppliesto 6Trainingand  16BOther  SimprovelEA 17 Indirect
Pay loss quality health andsuppl. repairs/  addressind AEFLA Perkins, needsof CcoviD health remote  sanitizeand  PDonmin response costs.
Leaming improvements schoolneeds  McKinney- student response  protocolsfor studentneeds  dean  COVIDspread efforts
Vento populations reopening

Note: Allowable use categorization is displayed based on district reporting

; | #KansansCan Kansas leads the world in the success of each student.

Any questions
or comments
on change
requests
shared in the
pre-read?

tate Department o

| #KansansCan Kansas leads the world in the success of each student.
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Vote to recommend the
final slate of ESSER llI
requests

- 16 ESSER Il applications
- 10 ESSER Il change
request

Thank You

N
KANSAS /

STATE DEPARTMENT OF

EDUCATION

www.ksde.org

Kansas leads the world in the success of each student.
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ESSER Il Change Request Overview and Table of Contents

DISTRICT PROFILES

KSDE RECOMMENDATIONS

Total Public % Requested Eligible net
School % Students Approved of Total Total Change |change for % Eligible of | Eligible Value
District Students for Free- or Reduced- | Total Direct and Allocation Requested Request Task Force Total Per Student
Plan Number |[District Name (FTE) Price Lunch? True Up Allocation | Previously Eligible |Previously Change Approved Review Requested (FTE)*
1 310 Fairfield 265 58% $ 257,962 | $ 257,962 100% $ 257,962 | $ 257,962 | $ - 100% $ 973
2 343 Perry Public Schools 728 35% $ 324,882 | $ 324,882 100% 324,882 | $ 324,882 - 100% $ 446
3 364 Marysville 747 48% $ 504,336 | $ 461,573 92% $ 504,336 | $ 504,336 | $ 42,763 100% $ 675
4 395 LaCrosse 272 46% $ 223,604 | $ 106,858 48% $ 223,604 | $ 193,254 | $ 86,396 86% $ 712
5 428 Great Bend 2,827 65% $ 2,657,407 | $ 2,207,441 83% $ 2657407 | $ 2657407 [ $ 449,966 100% $ 940
6 458 Basehor-Linwood 2,432 12% $ 729,150 | $ 360,682 49% $ 575,983 | $ 575,983 [ $ 215,301 79% $ 237
7 495 Ft Larned 820 50% $ 552,639 | $ 364,191 66% $ 552,639 | $ 552,639 | $ 188,448 100% $ 674
8 500 Kansas City 21,058 88% $ 36,708,777 | $ 36,708,777 100% $ 36,708,777 | $ 36,708,777 | $ - 100% $ 1,743
9 512 Shawnee Mission Pub Sch 25,701.10 33% $ 10,564,463 | $ 10,564,463 100% $ 10,564,463 | $ 10,564,463 | $ - 100% $ 411
Total 54,850 55% $ 52,523,220 $ 51,356,829 98% 52,370,053 $ 52,339,703 $ 982,874 100% $ 954

1. Includes the number of non-weighted, non-virtual full-time equivalent (FTE) students in the 2020-2021 school year (part-time students are accounted for to the nearest tenth). Students who transitioned to remote learning due to COVID-19 (remote learners) are included in the FTE

totals.




Kansas CommonApp (2020)
2187-ESSER Il ESSER 1l Application (Funding Agency or Entity: Kansas State Department of
Education)

310_Fairfield_ESSER
I_Change

deolLPnRz

Applicant details

Thank you for creating a User Profile for the Kansas
CommonApp!

Your User Profile will be linked to every application submitted under your login. You can
always return to this page to keep your information current.

Select an Applicant Type | Licensed Child Care Provider
Applicant / Entity Name | Fairfield USD #310 Daycare

Applicant / Mailing Address

Betsy McKinney
16115S. Langdon Rd.
Langdon, KS 67583

Applicant / First and Last Name of | Betsy McKinney
Owner, CEQ, or Executive Director

Applicant / Email Address of Owner, | bmckinney@usd310.org
CEO, or Executive Director

Applicant / Phone Number | 620-596-2152

All guestions in the section below are optional, and offer an opportunity to upload or enter
information that is typically asked for on grant opportunities.

(for EANS and ESSER grant applications - please skip the questions below, and scroll to the bottom to complete your User
Profile information.)

Applicant / Federal EIN (if applicable) | 48-0720350
Applicant / Website Address (if | www.usd310.org
applicable)

1of8



Applicant / Child Care Licensing | 0077353-005
Number (if applicable)

Applicant / Mission Statement (if applicable)

To provide high quality, developmentally appropriate child care for preschool children with a focus on the individual child's
age and ability to stimulate social, cognitive, physical and emotional growth.

To provide a safe, nurturing and recreational environment for school age children displaced by school changes due to the
pandemic..

Application details

Full District Name | Faireld Schools
District Number | 310

Mailing Address | Street Address | 15116 S. Langdon Rd.
Mailing | City | Langdon

Mailing Address | Zip Code | 67583

Authorized Representative of the | Betsy L. McKinney

District | Name

Authorized Representative of the | Superintendent
District | Position or Title

Authorized Representative of the | bmckinney@usd310.org
District | Email Address

Authorized Representative of the | +16205962020
District | Phone Number

Would you like to additional district | No
representatives to the application?

Please briefly describe the impacts of COVID-19 on the district and its Pre-K through 12 students, including any relevant data
where possible (e.g., cost impact, learning loss, emotional impact on students). If there has been a disproportionate impact on
a special population in the district (e.g., students with disabilities, English Learners, students in foster care, students in poverty,
etc.), please describe the impact and provide the number of Pre-K through 12 students in that population.

COVID hit our district and impacted us in several ways. First and foremost, for the first time in eight years, our K-3 reading
scores fell dramatically. The pandemic stopped our MTSS groupings and it ended our After School Program that focused on
students who were reading behind grade level. Science scores fell as fell, for all levels. We are a high-poverty, high At-Risk
district, and our parents felt a financial squeeze more than ever. This led to more students living in poverty who only get to
eat at school. We also had more foster children this year than we have had in the past. More of our students are going to
therapy on campus. We had to totally change our cleaning chemicals and methods to that of a new, approved COVID-19
protocol. Technologically we needed more devices for students and more internet capability. .

CHANGE: | am submitting this change order because we had money left over after our summer mental health program
ended. We did not use all of the $5,000 set aside because Horizon's Mental Health Center did not charge us extra to do

20f8



summer therapy visits. We also overspent on the "learning loss" area by a total of $15.89 compared to the original allocation;
this is Reason #12. WE did not allocate enough money for Reason 15 and are currently $634.27 short there from the original
allocation. In essence, we are not adding any new areas of expenses but just transferring extra funding where it is needed.

Does the district have remaining No
ESSER | funding that it has not yet

spent as of the date of ESSER I

application submission?

Please review the following allowable uses of ESSER Il funds before completing the narrative and Excel template
portion of the application.

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C.1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-December 21, Vento Homeless
Assistance Act (42 U.S.C. 11431 et2 seq.).

Coordination of preparedness and responses among such entities to prevent, prepare for, and respond to coronavirus.
Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educaitonal agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educaitonal agency, including buildings operated by such
agency.

Planning for, coordinating, and implementing activies during long-term closures, including providing meals to eligible students,
providing technology for online learning to all students, providing guidance for carrying out requirements under the IDEA and
ensuring other educational services can continue to be provided consistent with all Federal, State, and local requirements.
Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and children with disabilities, which may include assistive technology or adaptive
equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low-income students,
children with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students'
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. (B)
Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D)Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Developing strategies and implementing public health protocols for the reopening and operation of school facilities.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff of the local educational agency.
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Please note: "Developing strategies and implementing public health protocols for the reopening and operation of school
facilities," identified as an allowable use under ESSER Il in the American Rescue Plan, is also permissible under ESSER |I.

Plan for ESSER Il Direct District Allocation and KSDE Per-Student Additional Allocation (If Applicable)
Please summarize how the district proposes using its ESSER |l direct district allocation (and its KSDE per-student additional
allocation, if applicable) to address incremental COVID-19 needs.

Our plan to use the ESSER Il funds encompasses several areas. First, academically, we want to use the ESSER money to fund
an innovative summer program for our K-12 students; this is to help them overcome areas where they have fallen behind.
We

have selected a new Reading Program for our K-6 that ties in more easily with the Kansas ELA standards and MTSS format
than our former program. We also would like to purchase some STEM materials for our middle and high school students to
use to in part help them overcome the losses from this year. We want to fund an After-School Program for K-6 for next year
for those who are behind grade level in reading or math. We also would bring our district up to where we need to be
technologically, with a device for every student that has both a camera and a microphone (in case we zoom again if the
pandemic returns.) We need to purchase many laptops and also need to work on our district connectivity and the internet
availability to our six small towns. This was a real problem when we were remote, as in the spring of 2020. We are also asking
for money to fund the paraprofessional and full-time sub for the last 1.5 months of the 20-21 school year. They were hired
only because of COVID-19. We also want to continue to fund an extra custodian because it takes one to do our COVID
Protocol. We want to extend our MHIT counseling on campus into the summer as well! Finally, we would like to have funds
to

provide employees who worked extra hours (with documentation) a $500 stipend to help compensate some of their extra
time and also the use of their home internet service.

How will the district determine the impact of its ESSER Il direct district allocation expenditures (and additional per-student
allocation, if applicable) on students?

Academically, we will be able to see clearly from data comparisons to previous years. Technology wise, we will be able to
compare future surveys of students and staff to past surveys. We will also be a 1-to-1 district after purchasing more devices.
We would use our social-emotional measure to see if the extra counseling/therapy in the summer translates over to fewer
discipline issues or DCF/law enforcement referrals in the fall. Check sheets for our COVID Protocol of cleaning will show what
work has been completed daily over the time period. The Summer Academy students will be followed academically to see
the

long-term impact upon their grades and credit recovery.

Notes on ESSER Il application Excel template:

¢ Plans and budgets should be submitted for at least a 12 month period but do not need to account for the full duration of
the program or the full allocation amount. Funds will remain accessible to the LEA until September 30, 2023 and there will
be additional opportunities to submit further requests/plans in the future.

¢ Following ESSER Il application approval and initiation of funds draw down, districts will be required to report to the
Commissioner's Task Force on ESSER Il expenditures and impact on a quarterly basis throughout the program. This ESSER
Il reporting will be required as a part of regular ESSER program reporting, which will capture past expenditures across
funding streams (ESSER |, ESSER | SPED, ESSER |1, ESSER Il SPED, ESSER Il KSDE True Up Allocation). Districts may be asked
to provide expenditures by fund, function, object, account, and ESSER Il allowable use as part of ongoing ESSER reporting.

¢ This reporting will not replace any reporting required by the federal government. KSDE will work to maximize compatibility
between its reporting requirements and those of the federal government as much as possible to minimize burden on
districts.

Please download and complete the ESSER Il application template here to provide details on ESSER Il budgeted expenditures
across allowable uses and KSDE accounting codes.

KLSX 310 Fairfield ESSERII Cha... (155 KiB download)
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https://commonapp.grantplatform.com/r/file/4bZzkyBf5JwYhAhZ
https://www.ksde.org/Portals/0/ECSETS/Announcements/ESSERII-ApplicationTemplate.xlsx

Local Education Agency (LEA) Assurances

Section . General Grant Assurances for Federal Funds

Throughout the period of the grant award, the LEA will comply with all requirements of:
The LEA will make a good faith effort, on a continuing basis, to maintain a drug-free workplace, in accordance with the
measures in 34 CFR Part 84, Subpart B and the Drug-Free Workplace Act of 1988;
The Education Department General Administrative Regulations (EDGAR) 34 CFR 76 requirements, including:
34 CFR §76.500(a) Federal statutes and regulations on nondiscrimination.
(a) A State and a subgrantee shall comply with the following statutes and regulations:
¢ Discrimination on the basis of race, color, or national origin | Title VI of the Civil Rights Act of 1964 (45 U.S.C. 2000d through
2000d-4)| 34 CFR part 100.
¢ Discrimination on the basis of sex | Title IX of the Education Amendments of 1972 (20 U.S.C. 1681-1683) | 34 CFR part 106.
¢ Discrimination on the basis of handicap | Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) | 34 CFR part 104.
¢ Discrimination on the basis of age| The Age Discrimination Act (42 U.S.C. 6101 et seq.) | 34 CFR part 110.

(b) A State or subgrantee that is a covered entity as defined in 8108.3 of this title shall comply with the nondiscrimination
requirements of the Boy Scouts of America Equal Access Act, 20 U.S.C. 7905, 34 CFR part 108.

(Authority: 20 US.C. 1221e-3, 3474, and 6511(a))

[45 FR 22497, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 71 FR 15002, Mar. 24, 2006]

34 CFR §76.650 Private schools; purpose of 8876.651-76.662.

(a) Under some programs, the authorizing statute requires that a State and its

subgrantees provide for participation by students enrolled in private schools. Sections 76.651-76.662 apply to those programs
and provide rules for that participation. These sections do not affect the authority of the State or a subgrantee to enterinto a
contract with a private party.

(b) If any other rules for participation of students enrolled in private schools apply under a particular program, they are in the
authorizing statute or implementing regulations for that program.

(Authority: 20 U.S.C. 1221e-3 and 3474)

34 CFR §76.700 Compliance with statutes, regulations, State plan, and applications.

A State and a subgrantee shall comply with the State plan and applicable statutes, regulations, and approved applications, and
shall use Federal funds in accordance with those statutes, regulations, plan, and applications.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.701 The State or subgrantee administers or supervises each project.

A State or a subgrantee shall directly administer or supervise the administration of each project.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR 876.702 Fiscal control and fund accounting procedures.

A State and a subgrantee shall use fiscal control and fund accounting procedures that insure proper disbursement of and
accounting for Federal funds.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR 876.709 Funds may be obligated during a “carryover period.”

(a) If a State or a subgrantee does not obligate all of its grant or subgrant funds by the end of the fiscal year for which Congress
appropriated the funds, it may obligate the remaining funds during a carryover period of one additional fiscal year.

(b) The State shall return to the Federal Government any carryover funds not obligated by the end of the carryover period by
the State and its subgrantees.

(Authority: U.S.C. 1221e-3, 1225(b), and 3474)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 45 FR 86296, Dec. 30, 1980. Redesignated
at 60 FR 41295, Aug. 11, 1995]

34 CFR 876.722 Subgrantee reporting requirements.

A State may require a subgrantee to submit reports in a manner and format that assists the State in complying with the
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requirements under 34 CFR 76.720 and in carrying out other responsibilities under the program.

(Authority: 20 U.S.C. 1221e-3, 12313, and 3474)

[72 FR 3703, Jan. 25, 2007]

34 CFR §76.730 Records related to grant funds.

A State and a subgrantee shall keep records that fully show:

(a) The amount of funds under the grant or subgrant;

(b) How the State or subgrantee uses the funds;

(c) The total cost of the project;

(d) The share of that cost provided from other sources; and

(e) Other records to facilitate an effective audit.

(Approved by the Office of Management and Budget under control number 1880-0513)

(Authority: 20 U.S.C. 1232f)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 53 FR 49143, Dec. 6, 1988]

34 CFR §876.731 Records related to compliance.

A State and a subgrantee shall keep records to show its compliance with program requirements.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

The Uniform Grant Guidance, 2 CFR §200 all applicable subrecipient requirements, including but not limited to:

2 CFR Subpart D - Post Federal Award Requirements

§200.302 Financial management.

8200.303 Internal controls.

§200.305 Payment.

§200.313 Equipment.

§200.314 Supplies.

§200.318 General procurement standards.

8200.320 Methods of procurement to be followed;

2 CFR 200 Subpart E: Cost Principles:

§200.403 Factors affecting allowability of costs.

§200.404 Reasonable costs.

8200.405 Allocable costs.

§200.413 Direct costs.

§200.415 Required certifications.

§200.430 Compensation—personal services.

The Debarment and Suspension, 34 CFR Part 85, Section 85.510, Participants’ Responsibilities and makes the following
certification by signing this application:

The prospective lower-tier participant certifies, by submission of this proposal, that neither it nor its principals is presently
debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in this
transaction by any federal department or agency.

Where the prospective lower-tier participant is unable to certify to any of the statements in this certification, such prospective
participant shall attach an explanation to this proposal.

This certification is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction imposed by Section
1352, Title 31, U.S. Code. Any person who fails to file the required certification shall be subject to a civil penalty of not less than
$10,000 for such failure.

Section Il. Specific Elementary and Secondary School Emergency Relief (ESSER) Grant Assurances

The LEA assures that funds shall only be used for any of the following:

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.)
("IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-Vento Homeless Assistance Act
(42 US.C. 11431 et seq.).

Coordination of preparedness and response efforts of local educational agencies with State, local, Tribal, and territorial public
health departments, and other relevant agencies, to improve coordinated responses among such entities to prevent, prepare
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for, and respond to coronavirus.

Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educational agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educational agency, including buildings operated by such
agency.

Planning for and coordinating during long-term closures, including for how to provide meals to eligible students, how to
provide technology for online learning to all students, how to provide guidance for carrying out requirements under the
Individuals with Disabilities Education Act (20 U.S.C. 1401 et seq.) and how to ensure other educational services can continue to
be provided consistent with all Federal, State, and local requirements.

Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and students with disabilities, which may include assistive

technology or adaptive equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low income students,
students with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students'
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. .
(B) Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D) Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff if the local educational agency.

Throughout the period of the grant award, the LEA shall comply with all applicable requirements of the Elementary and
Secondary School Emergency Relief (ESSER) authorized by the Coronavirus Response and Relief Supplemental Appropriations
Act, 2021 (CRRSAA), including: CONTINUED PAYMENT TO EMPLOYEES SEC. 18006. A local educational agency, State, institution
of higher education, or other entity that receives funds under “Education Stabilization Fund”, shall to the greatest extent
practicable, continue to pay its employees and contractors during the period of any disruptions or closures related to
coronavirus.

Certification

To the best of my knowledge and belief, all the information and data in this agreement are true and correct. | acknowledge and
agree that the failure to comply with all Assurances and Certifications in this Agreement, all relevant provisions and
requirements of the CARES Act, Pub. L. No. 116-136 (March 27, 2020), or any other applicable law or regulation may result in
liability under the False Claims Act, 31 U.S.C. 8 3729, et seq.; OMB Guidelines to Agencies on Governmentwide Debarment and
Suspension (Nonprocurement) in 2 CFR part 180, as adopted and amended as regulations of the Department in 2 CFR part
3485; and 18 USC & 1001, as appropriate.
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Electronic Signature | Betsy L. McKinney

Date | 07/21/2022

Log in to commonapp.grantplatform.com to see complete application Attachments.
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|usD | District Name [ Data as of |
|310 |Fairfield [7/21/2022]

Eligibility

Review
Expenditu Recommenda
re D tion
310-1-001- Eligible Direct Instructio |Regular
20220809 Allocation 'n Certified

Salaries

310-1-002- Eligible Direct Operation Supplies &
20220809 Allocation | & Materials

Eligible

310-1-004- Eligible
20220809

310-1-005- Eligible
20220809

Maintena
nce of
Plant

Direct Instructio | Regular
Allocation |n Certified
Salaries
Direct Instructio Regular Non-
Allocation |n Certified
Salaries

11A. Planning and
implementing
summer learning or
enrichment programs

7. Purchasing
supplies to sanitize
and clean LEA and
school facilities

Fairfield Summer Academy 2021; pay
instructors/tutors/drivers/mileage/supplies. This will target
student needs.

Chemicals and cleaning supplies required in our Covid 19
protocol.

$

51,391

6,007

Budgeted
Expenditu

in SFY 2021 ($) SFY 2022 ($)

Budgeted
res  Expendituresin in SFY 2023

$ 51,391 $

Budgeted Budgeted
Expenditures Expenditu
resin SFY Account
$) 2024 ($)  Number
$ -3 - 21-1000-
110-00-00
6,007 $ - % - 21-2600-
600-00-00

Notes
Approved at 5/11/2021 State Board Meeting

Approved at 5/11/2021 State Board Meeting

16. Other activities

Continue to fund the full-time sub for the last 1.5 months of the

necessary to maintain 20-21 school year (many absences due to COVID or quarantine)

LEA operations and
services and employ
existing LEA staff

15. Developing
strategies and
implementing public
health protocols for
the reopening and
operation of school
facilities

Continue to fund the extra paraprofessional for the last 1.5
months of the 20-21 school year. She takes temperatures daily
and helps At-Risk children for part of the day.

1,944

$

1,944 | $

21-1000-
110-00-00

21-1000-
120-00-00

Approved at 5/11/2021 State Board Meeting

Approved at 5/11/2021 State Board Meeting




310-1-006- Eligible
20220809

310-1-007- Eligible
20220809

310-1-008- Eligible
20220809

310-1-009- Eligible
20220809

310-1-010- Eligible
20220809

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Operation Regular Non-

& Certified
Maintena Salaries
nce of

Plant

Operation Regular Non-

& Certified
Maintena Salaries
nce of

Plant

Instructio | Regular
n Certified
Salaries

Instructio ' Supplies-
n-Related 'Technology
Technolog Related

y

Instructio ' Supplies &
n Materials

3. Providing principals Continue the extra custodial position to keep up with our COVID
and other school protocol of prevention. We have two part-time people whose
leaders with hours equal one full time custodian.
resources to address

individual school

needs

3. Providing principals This would be to continue to fund one extra custodial position to
and other school help prevent the further spread of the virus. This person cleans
leaders with rooms daily as students leave for breaks.

resources to address

individual school

needs

10. Providing mental We want to extend our MHIT counseling program into June and

health servicesand  July, something we've never done before. Our students can keep

supports coming to campus to meet with their Horizon's therapist. This
money is to cover the expenses of extending the program

9. Purchasing Our plan is to purchase educational technology including
educational software, hardware, and more connectivity. We are currently
technology (including 'short on student devices after the pandemic. This will enable
hardware, software,  learners from grade 3-12 to use the interactive Google Classroom
and connectivity) for | platform.

the LEA's students

12. Addressing

learning loss among to the fact that we could not host MTSS groups during the

students, including pandemic. We want to purchase a new, updated reading

vulnerable curriculum for K-6 that is based on the MTSS format to make

populations instructioFor the first time in 8 years, our K-6 reading scores fell
due in part to the fact that we could not host MTSS groups during
the pandemic. We want to purchase a new, updated reading
curriculum for K-6 that is based on the MTSS format to make
instruction more seamless for our students.n more seamless for
our students. We transferred in $15.89 that was left over from
mental health to zero out expenses for Reason #12.

For the first time in 8 years, our K-6 reading scores fell due in part | $

1,440

20,966

1,678

70,000

20,016

1,440  $

1,678  $

20,966  $

70,000  $

20,016 | $

$ - 21-2600- |Approved at 5/11/2021 State Board Meeting
120-00-00

$ - 21-2600- |Approved at 5/11/2021 State Board Meeting.
120-00-00

$ - 21-1000- |Approved at 5/06/2022 State Board Meeting.
110-00-00

$ - 21-2230- |Approved at 5/11/2021 State Board Meeting.
650-00-00

$ - 21-1000- |Approved at 5/06/2022 State Board Meeting.
600-00-00




310-1-011- Eligible
20220809

310-1-012- Eligible
20220809

310-1-013- Eligible
20220809

Direct
Allocation |n

Instructio

Direct
Allocation |Services

Direct Instructio
Allocation n

Supplies &
Materials

Personnel Additional

Compensation

Textbooks

12. Addressing
learning loss among
students, including
vulnerable
populations

15. Developing
strategies and
implementing public
health protocols for
the reopening and
operation of school
facilities

12. Addressing
learning loss among
students, including
vulnerable
populations

Our Science scores at FHS also fell this year and we want to $
address that by pruchasing a STEM currriculum to address our
weak areas.

7,160

$500 premium pay to employees who can provide documentation| $
of outside-of-contract time work to overcome challenges of
pandemic. This would be paid to approximately 45 employees,

but at this point that is a guess. Nobody would get premium
paywithout proper documentation. This would help encourage

our staff to go above and beyond as the pandemic continues.
Transferred in Transferring in $3305.90 left over from mental

health to cover $634.27 shortage and also to go towards extra
cafeteria tables from Virco to spread out elementary kids at
mealtime in an extra area to eat.

26,440

We have no set curriculum for our 6-12 ELA and each teacherin  $
the past has done their own thing. We need an evidence-based
and standards-based approach to negate learning loss and to
improve our students ELA skills, from reading and comprehension
to written language and communication skills. HMH Into
Literature meets ESSA standards at the "demonstrating a
rationale level" and | have documentation to share if you need it.
It is the best program of all of those our ELA department
examined and comes with multi-digital formats and parts. It is not
just a textbook but is a different approach than we have been
using; it will align our curriculum with that of our PK-6 and not be
as hit-and-miss as what we do now.

21,923

$

23134 | $

- |8

7160 $

3306 $

21,923 $

$

21-1000-
600-00-00

21-2570-
150-00-00

21-1000-
644-00-00

Approved at 5/11/2021 State Board Meeting.

Approved at 5/06/2022 State Board Meeting.

New Line




Kansas CommonApp (2020)
3142-ESSER Il ESSER Il Application (Funding Agency or Entity: Kansas State Department of
Education)

343 PerryLecompton ESSERII
Plan_Change_ 06292022

Applicant details

Thank you for creating a User Profile for the Kansas
CommonApp!

Your User Profile will be linked to every application submitted under your login. You can
always return to this page to keep your information current.

Select an Applicant Type | Unified School District
Applicant / Entity Name | USD 343 Perry-Lecompton Public Schools

Applicant / Mailing Address
205 W. Bridge St.
Perry, Ks 66073

Applicant / First and Last Name of | J.B. Elliott
Owner, CEO, or Executive Director

Applicant / Email Address of Owner, | jelliott@usd343.org
CEO, or Executive Director

Applicant / Phone Number | 7855975138

All guestions in the section below are optional, and offer an opportunity to upload or enter
information that is typically asked for on grant opportunities.

(for EANS and ESSER grant applications - please skip the questions below, and scroll to the bottom to complete your User
Profile information.)

Applicant / Federal EIN (if applicable) | 480699340
Applicant / Website Address (if | www.usd343.net
applicable)
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Application details

Full District Name | Perry Public Schools
District Number | 343

Mailing Address | Street Address | 205 W. Bridge Street
Mailing | City | Perry

Mailing Address | Zip Code | 66073

Authorized Representative of the | J.B. Elliott

District | Name

Authorized Representative of the | Superintendent
District | Position or Title

Authorized Representative of the | jelliott@usd343.org
District | Email Address

Authorized Representative of the | +17855975138
District | Phone Number

Would you like to additional district | No
representatives to the application?

Please briefly describe the impacts of COVID-19 on the district and its Pre-K through 12 students, including any relevant data
where possible (e.g., cost impact, learning loss, emotional impact on students). If there has been a disproportionate impact on
a special population in the district (e.g., students with disabilities, English Learners, students in foster care, students in poverty,
etc.), please describe the impact and provide the number of Pre-K through 12 students in that population.

This submission is a merger of our previously submitted applications. | was told | need to merge all of our applications into
one. Here is the suppose from the most recent application. COVID-19 has negatively impacted students in all demographic
categories of our school system. This includes all age groups ranging from our Daycare/PreK programs to our Seniors, for a
total of 785 students. The biggest concern is the loss of instructional time due to the effects of COVID during the past two
years.

Another area of concern is the turnover rate in staff members. At the conclusion of the 2020-21 school year, 39% (9 out of 23)
of our high school staff left their position. We believe this will have a negative impact on learning as well.

Does the district have remaining No
ESSER | funding that it has not yet

spent as of the date of ESSER I

application submission?

Please review the following allowable uses of ESSER Il funds before completing the narrative and Excel template
portion of the application.

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C.1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-December 21, Vento Homeless
Assistance Act (42 U.S.C. 11431 et2 seq.).

Coordination of preparedness and responses among such entities to prevent, prepare for, and respond to coronavirus.
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Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educaitonal agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educaitonal agency, including buildings operated by such
agency.

Planning for, coordinating, and implementing activies during long-term closures, including providing meals to eligible students,
providing technology for online learning to all students, providing guidance for carrying out requirements under the IDEA and
ensuring other educational services can continue to be provided consistent with all Federal, State, and local requirements.
Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and children with disabilities, which may include assistive technology or adaptive
equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low-income students,
children with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students'
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. (B)
Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D)Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Developing strategies and implementing public health protocols for the reopening and operation of school facilities.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff of the local educational agency.

Please note: "Developing strategies and implementing public health protocols for the reopening and operation of school
facilities," identified as an allowable use under ESSER 11l in the American Rescue Plan, is also permissible under ESSER I1.

Plan for ESSER Il Direct District Allocation and KSDE Per-Student Additional Allocation (If Applicable)
Please summarize how the district proposes using its ESSER Il direct district allocation (and its KSDE per-student additional
allocation, if applicable) to address incremental COVID-19 needs.

Previously submitted: During the 2020-21 school year, we added programs to help with the deficiencies discovered.
Programs included Really Great Reading at the elementary level. We have also added several screeners to assist in the
identification process of academic and social-emotional needs. Online platforms have been used to connect with students
during times in which online learning was required. In one situation at the elementary level, we had to add a section to
ensure that we could meet the county requirements related to social distancing in the classroom.

This summer, we plan to focus our efforts on addressing the academic deficiencies our students have realized. Our summer
program will be called the “Academic Recovery Program” and will serve identified students in grades K-12. K-8 students
scoring below grade level on local and State Assessments are eligible for the Academic Recovery Program. 9-12 students who
have fallen behind in graduation progress have been identified as eligible for the summer program. The summer session will
begin on Tuesday, July 6th, with a full school day (8:30 - 3:30) three days per week (Tuesday, Wednesday, and Thursday). This
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schedule will be maintained for four weeks, ending on July 29th. The schedule allows students a five-week break after the
normal school year ends in May and a two-week break before the next school year begins in August. Door-to-door
transportation will be made available for all students who need it. : Our food service program will be fully operational,
offering breakfast and lunch to all students attending the summer program.

Additionally, meals will be available to all students in the community due to the Seamless Summer Food Service program we
are currently offering.

How will the district determine the impact of its ESSER Il direct district allocation expenditures (and additional per-student
allocation, if applicable) on students?

The most efficient way of determining impact will be to monitor our local assessments and screening reports. We also hope
to see a decrease in social-emotional referrals and an increase in graduation rates.

Notes on ESSER Il application Excel template:

¢ Plans and budgets should be submitted for at least a 12 month period but do not need to account for the full duration of
the program or the full allocation amount. Funds will remain accessible to the LEA until September 30, 2023 and there will
be additional opportunities to submit further requests/plans in the future.

¢ Following ESSER Il application approval and initiation of funds draw down, districts will be required to report to the
Commissioner's Task Force on ESSER Il expenditures and impact on a quarterly basis throughout the program. This ESSER
[l reporting will be required as a part of regular ESSER program reporting, which will capture past expenditures across
funding streams (ESSER |, ESSER | SPED, ESSER |1, ESSER Il SPED, ESSER Il KSDE True Up Allocation). Districts may be asked
to provide expenditures by fund, function, object, account, and ESSER Il allowable use as part of ongoing ESSER reporting.

¢ This reporting will not replace any reporting required by the federal government. KSDE will work to maximize compatibility
between its reporting requirements and those of the federal government as much as possible to minimize burden on
districts.

Please download and complete the ESSER || application template here to provide details on ESSER Il budgeted expenditures
across allowable uses and KSDE accounting codes.

343 PerrylLecompton ESSER... (151 KiB download)

Local Education Agency (LEA) Assurances

Section I. General Grant Assurances for Federal Funds

Throughout the period of the grant award, the LEA will comply with all requirements of:
The LEA will make a good faith effort, on a continuing basis, to maintain a drug-free workplace, in accordance with the
measures in 34 CFR Part 84, Subpart B and the Drug-Free Workplace Act of 1988;
The Education Department General Administrative Regulations (EDGAR) 34 CFR 76 requirements, including:
34 CFR §76.500(a) Federal statutes and regulations on nondiscrimination.
(a) A State and a subgrantee shall comply with the following statutes and regulations:
¢ Discrimination on the basis of race, color, or national origin | Title VI of the Civil Rights Act of 1964 (45 U.S.C. 2000d through
2000d-4) | 34 CFR part 100.
¢ Discrimination on the basis of sex | Title IX of the Education Amendments of 1972 (20 U.S.C. 1681-1683) | 34 CFR part 106.
¢ Discrimination on the basis of handicap | Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) | 34 CFR part 104.
¢ Discrimination on the basis of age| The Age Discrimination Act (42 U.S.C. 6101 et seq.) | 34 CFR part 110.
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(b) A State or subgrantee that is a covered entity as defined in §108.3 of this title shall comply with the nondiscrimination
requirements of the Boy Scouts of America Equal Access Act, 20 U.S.C. 7905, 34 CFR part 108.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

[45 FR 22497, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 71 FR 15002, Mar. 24, 2006]

34 CFR §76.650 Private schools; purpose of §876.651-76.662.

(a) Under some programs, the authorizing statute requires that a State and its

subgrantees provide for participation by students enrolled in private schools. Sections 76.651-76.662 apply to those programs
and provide rules for that participation. These sections do not affect the authority of the State or a subgrantee to enterinto a
contract with a private party.

(b) If any other rules for participation of students enrolled in private schools apply under a particular program, they are in the
authorizing statute or implementing regulations for that program.

(Authority: 20 U.S.C. 1221e-3 and 3474)

34 CFR §76.700 Compliance with statutes, regulations, State plan, and applications.

A State and a subgrantee shall comply with the State plan and applicable statutes, regulations, and approved applications, and
shall use Federal funds in accordance with those statutes, regulations, plan, and applications.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR 876.701 The State or subgrantee administers or supervises each project.

A State or a subgrantee shall directly administer or supervise the administration of each project.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.702 Fiscal control and fund accounting procedures.

A State and a subgrantee shall use fiscal control and fund accounting procedures that insure proper disbursement of and
accounting for Federal funds.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.709 Funds may be obligated during a “carryover period.”

(a) If a State or a subgrantee does not obligate all of its grant or subgrant funds by the end of the fiscal year for which Congress
appropriated the funds, it may obligate the remaining funds during a carryover period of one additional fiscal year.

(b) The State shall return to the Federal Government any carryover funds not obligated by the end of the carryover period by
the State and its subgrantees.

(Authority: U.S.C. 1221e-3, 1225(b), and 3474)

[45FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 45 FR 86296, Dec. 30, 1980. Redesignated
at 60 FR 41295, Aug. 11, 1995]

34 CFR §76.722 Subgrantee reporting requirements.

A State may require a subgrantee to submit reports in a manner and format that assists the State in complying with the
requirements under 34 CFR 76.720 and in carrying out other responsibilities under the program.

(Authority: 20 U.S.C. 1221e-3, 123143, and 3474)

[72 FR 3703, Jan. 25, 2007]

34 CFR 876.730 Records related to grant funds.

A State and a subgrantee shall keep records that fully show:

(a) The amount of funds under the grant or subgrant;

(b) How the State or subgrantee uses the funds;

(c) The total cost of the project;

(d) The share of that cost provided from other sources; and

(e) Other records to facilitate an effective audit.

(Approved by the Office of Management and Budget under control number 1880-0513)

(Authority: 20 U.S.C. 1232f)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 53 FR 49143, Dec. 6, 1988]

34 CFR §76.731 Records related to compliance.

A State and a subgrantee shall keep records to show its compliance with program requirements.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

The Uniform Grant Guidance, 2 CFR §200 all applicable subrecipient requirements, including but not limited to:

2 CFR Subpart D - Post Federal Award Requirements

§200.302 Financial management.

8200.303 Internal controls.
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§200.305 Payment.

§200.313 Equipment.

§200.314 Supplies.

§200.318 General procurement standards.

§200.320 Methods of procurement to be followed;

2 CFR 200 Subpart E: Cost Principles:

§200.403 Factors affecting allowability of costs.

§200.404 Reasonable costs.

8200.405 Allocable costs.

§200.413 Direct costs.

§200.415 Required certifications.

§200.430 Compensation—personal services.

The Debarment and Suspension, 34 CFR Part 85, Section 85.510, Participants’ Responsibilities and makes the following
certification by signing this application:

The prospective lower-tier participant certifies, by submission of this proposal, that neither it nor its principals is presently
debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in this
transaction by any federal department or agency.

Where the prospective lower-tier participant is unable to certify to any of the statements in this certification, such prospective
participant shall attach an explanation to this proposal.

This certification is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction imposed by Section
1352, Title 31, U.S. Code. Any person who fails to file the required certification shall be subject to a civil penalty of not less than
$10,000 for such failure.

Section Il. Specific Elementary and Secondary School Emergency Relief (ESSER) Grant Assurances

The LEA assures that funds shall only be used for any of the following:

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-Vento Homeless Assistance Act
(42 US.C. 11431 et seq.).

Coordination of preparedness and response efforts of local educational agencies with State, local, Tribal, and territorial public
health departments, and other relevant agencies, to improve coordinated responses among such entities to prevent, prepare
for, and respond to coronavirus.

Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educational agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educational agency, including buildings operated by such
agency.

Planning for and coordinating during long-term closures, including for how to provide meals to eligible students, how to
provide technology for online learning to all students, how to provide guidance for carrying out requirements under the
Individuals with Disabilities Education Act (20 U.S.C. 1401 et seq.) and how to ensure other educational services can continue to
be provided consistent with all Federal, State, and local requirements.

Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and students with disabilities, which may include assistive

technology or adaptive equipment.

Providing mental health services and supports.
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Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low income students,
students with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students'
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. .
(B) Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D) Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff if the local educational agency.

Throughout the period of the grant award, the LEA shall comply with all applicable requirements of the Elementary and
Secondary School Emergency Relief (ESSER) authorized by the Coronavirus Response and Relief Supplemental Appropriations
Act, 2021 (CRRSAA), including: CONTINUED PAYMENT TO EMPLOYEES SEC. 18006. A local educational agency, State, institution
of higher education, or other entity that receives funds under “Education Stabilization Fund”, shall to the greatest extent
practicable, continue to pay its employees and contractors during the period of any disruptions or closures related to
coronavirus.

Certification

To the best of my knowledge and belief, all the information and data in this agreement are true and correct. | acknowledge and
agree that the failure to comply with all Assurances and Certifications in this Agreement, all relevant provisions and
requirements of the CARES Act, Pub. L. No. 116-136 (March 27, 2020), or any other applicable law or regulation may result in
liability under the False Claims Act, 31 U.S.C. 8 3729, et seq.; OMB Guidelines to Agencies on Governmentwide Debarment and
Suspension (Nonprocurement) in 2 CFR part 180, as adopted and amended as regulations of the Department in 2 CFR part
3485; and 18 USC § 1001, as appropriate.

Electronic Signature | J.B. Elliott

Date | 06/29/2022

Log in to commonapp.grantplatform.com to see complete application Attachments.
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usD District Name|Data as of
343 Perry Public S|7/11/2022
Eligibility
Review
Expenditu Recommend
re 1D ation
343-1-001- Eligible Direct Instructio Purchased 12. Addressing CHANGE REQUEST: (Budget already 4,706 - 4,706 96260 Approved at the 6/9/2021 State Board
20220809 Allocation n Professional & learning loss among  closed for 2020-21 amount.). AIMSWeb Meeting
Technical students, including | Plus - used by K-5 staff in 2020-21 to
Services vulnerable identify struggling students related to loss
populations of instruction time. We use this K-12
beginning in the 21-22 school year.
343-1-002- Eligible Direct Instructio Purchased 12. Addressing CHANGE REQUEST: (Budget already 8,775 - 8,775 96260 Approved at the 6/9/2021 State Board
20220809 Allocation n Professional & learning loss among closed for '20-'21 amount.) Really Great Meeting
Technical students, including |Reading Program: Intervention and
Services vulnerable monitoring program for students in grade
populations K-4
343-1-003- Eligible Direct Instructio Purchased 9. Purchasing CHANGE REQUEST: PowerSchool Learn 4,000 - 4,000 96260 Approved at the 6/9/2021 State Board
20220809 Allocation n Professional & educational Platform - This allowed 3-12 grade Meeting
Technical technology (including teachers to post assignments,
Services hardware, software, assessments, and projects on-line.
and connectivity) for |(Similar to Blackboard.). This will
the LEA’s students transition to Schoology with PowerSchool
continueing as the provider in the 2021-
22 school year.
343-1-004- Eligible Direct Instructio Purchased 12. Addressing NWEA - MAP Assessment Tool. We had 8,238 - 8,238 96260 Approved at the 6/9/2021 State Board
20220809 Allocation n Professional & learning loss among planned to drop this, but want to Meeting
Technical students, including |continue if covered by ESSER II
Services vulnerable
populations
343-1-005- Eligible Direct Other Regular Non- ' 15. Developing CHANGE REQUEST: (The orginal amount 22,280 5,184 17,096 96120 Approved at 2/15/2022 State Board
20220809 Allocation Health Certified strategies and did not include a health beneift for a full- Meeting
Services Salaries implementing public 'time empoyee or the total days for the

health protocols for
the reopening and
operation of school
facilities

contract year of 214). Pay Rate: $15, 8
Hour per day position

Daily rate: $120, Days in contract: 214
Contract amount:$25,680, FICA Amount
(7.65%): $1,964.52, Health Benefit
amount: $6,548, Total Amount per year:
$34,192.52




343-1-006- Eligible
20220809

343-1-007- Eligible
20220809

343-1-008- Eligible
20220809

343-1-009- Eligible
20220809

343-1-010- Eligible
20220809

343-1-011- Eligible
20220809

343-1-012- Eligible
20220809

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Instructio
n

Instructio
n

Instructio

=)

Instructio
n

Instructio
n

Vehicle
Operation

Support
Services -
General
Administr
ation

Regular
Certified
Salaries

Regular
Certified
Salaries

Regular Non-
Certified
Salaries

Regular
Certified
Salaries

Regular Non-
Certified
Salaries

Regular Non-
Certified
Salaries

Regular Non-
Certified
Salaries

1A. Any activity
authorized by the
Elementary and
Secondary Education

Act of 1965.

15. Developing

strategies and

implementing public
health protocols for
the reopening and
operation of school

facilities

9. Purchasing
educational

technology (including
hardware, software,
and connectivity) for
the LEA's students

12. Addressing
learning loss among
students, including

vulnerable
populations

12. Addressing
learning loss among
students, including

vulnerable
populations

12. Addressing
learning loss among
students, including

vulnerable
populations

12. Addressing
learning loss among
students, including

vulnerable
populations

Added a 2nd Grade Teacher in order to
meet Social Distancing requirments.
Started with 2 sections (23+22) and ended
with 3 sections of 15 to meeting
requirement. Total amount includes
salary and FICA.

Total Sub Teacher Pay and lost Salaries
due to quarantine and isolation required
by COVID-19 situations. This includes
classified and certified staff.

CHANGE REQUEST: (Fewer hours worked
than budgeted for.). Tech
Assistants/Workers for Summer
configuration of iPads for 21-22 year and
inspection/repair of items for the 20-21
year. Work to be completed in June '21
and July '21

CHANCE REQUEST: (lower rate than
budgeted for.). July '21 Summer School:

11 Teachers for K-12 - Avg rate at USD 343
Teir pay is $34.04/hr, plus FICA

CHANCE REQUEST: (lower than budget.).
July '21 Summer School: 8 Paras for K-12 -
USD 343 summer pay rate is $14.06/hr,
plus FICA

CHANGE REQUEST: (Lower than budget.).
July '21 Summer School: 4 Bus Drivers for
K-12 - USD 343 summer pay rate is
$16.25/hr, plus FICA

CHANGE REQUEST: (Lower than
expected.). July '21 Summer School: 1
office secretary for K-12 - USD 343
summer pay rate is $14.06/hr, plus FICA

$

$

$

$

43,956

25,204

828

40,979

11,508

2,730

1,127

43,956 $

25,204 %

414 $

- $

- %

414 $

40,979 $

11,508 $

2,730 ' $

1,127 $

$

$

14600

12200

96135

96100

96110

96130

96060

Approved at the 6/9/2021 State Board
Meeting

Approved at the 6/9/2021 State Board
Meeting

Approved at the 6/9/2021 State Board
Meeting

Approved at the 6/9/2021 State Board
Meeting

Approved at the 6/9/2021 State Board
Meeting

Approved at the 6/9/2021 State Board
Meeting

Approved at the 6/9/2021 State Board
Meeting




343-1-013- Eligible
20220809

343-1-014- Eligible
20220809

343-1-015- Eligible
20220809

343-1-016- Eligible
20220809

343-1-017- Eligible
20220809

343-1-018- Eligible
20220809

Direct Operation

Allocation &
Maintena
nce of
Plant

Direct Support

Allocation Services -
School
Administr
ation

Direct Vehicle

Allocation Operation

Direct Food

Allocation Services
Operation
S

Direct Instructio

Allocation |n

Direct Instructio
Allocation |n

Regular Non-
Certified
Salaries

Regular
Certified
Salaries

Gasoline

Regular Non-
Certified
Salaries

Purchased

12. Addressing
learning loss among
students, including
vulnerable
populations

12. Addressing
learning loss among
students, including
vulnerable
populations

12. Addressing
learning loss among
students, including
vulnerable
populations

12. Addressing
learning loss among
students, including
vulnerable
populations

12. Addressing

Professional & learning loss among

Technical
Services

General
Supplies and
Materials
(includes
computer
software)

students, including
vulnerable
populations

12. Addressing
learning loss among
students, including
vulnerable
populations

CHANGE REQUEST: (Had to use a service | $
instead of an employee.). July '21 Summer
School: 1 custodian for K-12 - USD 343
summer pay rate is $13.50/hr, plus FICA

CHANGE REQUEST: (Higher than budget.). $
July '21 Summer School: 1 admin for K-12 -
USD 343 summer pay rate is $55/hr, plus
FICA

CHANGE REQUEST: (Lower than budge.). $
July '21 Summer School: Fuel for summer
bus routes. Estimated at $3.10/gal and

using 12.5 gal daily x 4 buses.

CHANGE REQUEST: (Used food service $
complany.). July '21 Summer School: food
service workers for K-12 - USD 343

summer pay rate is $14.06, plus FICA

CHANGE REQUEST: (Higher than budget.). $
July '21 Summer School: Field Trip Fees -
admission. Figured at $5 per student

with 125 students participating.

CHANGE REQUEST: (Lower than budget.). July | $
'21 Summer School: Classroom supplies.
Figured at $150 at 12 classrooms

2,100

7,105

255

3,511

2,778

310

2,100 '$

7,105 ' $

255 %

3511 | $

2,778 %

310 $

96050 Approved at the 6/9/2021 State Board
Meeting

96070 Approved at the 6/9/2021 State Board
Meeting

96160 Approved at the 6/9/2021 State Board
Meeting

96080 Approved at the 6/9/2021 State Board
Meeting

96150 Approved at the 6/9/2021 State Board
Meeting

96340 Approved at the 6/9/2021 State Board
Meeting




343-1-019- Eligible
20220809

343-1-020- Eligible
20220809

343-1-021- Eligible
20220809

Direct Operation |Electricity

Allocation | &

Maintena
nce of
Plant
Direct Instructio Regular
Allocation n Certified
Salaries
Direct Instructio Regular
Allocation |n Certified
Salaries

12. Addressing
learning loss among
students, including
vulnerable
populations

16. Other activities
necessary to
maintain LEA
operations and
services and employ
existing LEA staff

16. Other activities
necessary to
maintain LEA
operations and
services and employ
existing LEA staff

CHANGE REQUEST: (Lower than budget.)
Additional cost for Utilities for summer school
program. Estimated at $2,000 for the month
of July.

We added two staff members to help
coordinate with classroom teachers,
counselors, social workers, and
administrators to ensure a higher level of
student success. Salaries of these two
staff members were paid with SPARK
funding, which ended in December of
2020. I would like to use ESSER Il funds to
cover the salary for these two teachers for
through the end of the 20-21 year.. (The
last salary paid on Aug 20th payroll.) K-6
Staff 1: $33,573.36 salary, $2,685.87 FICA,
$3,798.08 insurance. ($40,057.31). 7-12
Staff 1: $18,935.00 salary, $1,842.12 FICA,
$1,424.28 insurance. ($22,201.40)

this request will focus on a financial
incentive that will help with the retention
of current employees. The incentive pay
plan will be for two years, 2021-22 and
2022-23. Employees meeting the
employment criteria would receive up to
$1,000 retention incentive pay per year to
encourage their continued employment
with USD 343. This payment would be for
ONLY the first payment (12/20/21)

62,259 $

28,527 %

Approved at the 6/9/2021 State Board
Meeting

Approved at 2/12/2021 State Board
Meeting - NOTE: Additional info from the
district was provided - SPARK funding
ended in December of 2020. However,
our virtual students continued through
the remainder of the school year. The
$62,258.71 is the cost of the remaining
contract for the two full-time virtual
school teachers.

Approved at 2/12/2022 State Board
Meeting




343-1-022- Eligible Direct Instructio Regular Non- 16. Other activities this request will focus on a financial $ 22,068 | $ - 3% 22,068 $ - % - 196110 Approved at 2/12/2022 State Board

20220809 Allocation n Certified necessary to incentive that will help with the retention Meeting - Note: District provided
Salaries maintain LEA of current employees. The incentive pay additional information - Due to COVID,

operations and plan will be for two years, 2021-22 and we our application pool is poor to non-

services and employ [2022-23. Employees meeting the existent. The superintendent position

existing LEA staff employment criteria would receive up to no longer has the time to search and
$1,000 retention incentive pay per year to recruit potential applicants for open
encourage their continued employment positions due to the extra duties created
with USD 343. This payment would be for by COVID. (Contact tracing, contacting
ONLY the first payment (12/20/21) parents of close contacts, updating

guidelines of COVID, monitoring ESSER
expenditures, COVID testing of
employees and students, and monitoring
COVID PPE supples. This position will
increase our job postings on social
media platforms and online job boards.
This position will also be responsible for
better training and an understanding of
employment expectations and
responsibilities. This new position will
also assist with tracking expenditures for
ESSER and COVID.

I | IIII..IIII.




Kansas CommonApp (2020)
3134-ESSER Il ESSER 11 Application (Funding Agency or Entity: Kansas State Department of
Education)

364 Marysville ESSER I
Plan 052

gLAGqzpw

Applicant details

Thank you for creating a User Profile for the Kansas
CommonApp!

Your User Profile will be linked to every application submitted under your login. You can
always return to this page to keep your information current.

Select an Applicant Type | Unified School District
Applicant / Entity Name | Marysville USD 364

Applicant / Mailing Address
211 South 10th
Marysville, KS 66508

Applicant / First and Last Name of | Jody Bruna
Owner, CEQ, or Executive Director

Applicant / Email Address of Owner, | jbruna@usd364.org
CEO, or Executive Director

Applicant / Phone Number | 785-562-5308

All guestions in the section below are optional, and offer an opportunity to upload or enter
information that is typically asked for on grant opportunities.

(for EANS and ESSER grant applications - please skip the questions below, and scroll to the bottom to complete your User
Profile information.)

Applicant / Federal EIN (if applicable) | 480720068
Applicant / Website Address (if | www.usd364.org
applicable)

Fiscal Agent / Name (if applicable) | Jody Bruna
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Fiscal Agent / Email (if applicable) | jbruna@usd364.org

Fiscal Agent / Mailing Address (if applicable)

211 South 10th
Marysville, KS 66508

Application details

Full District Name | Marysville
District Number | 364

Mailing Address | Street Address | 211 South 10th
Mailing | City | Marysville
Mailing Address | Zip Code | 66508
Authorized Representative of the | Jody Bruna

District | Name

Authorized Representative of the | Clerk
District | Position or Title

Authorized Representative of the | jbruna@usd364.org
District | Email Address

Authorized Representative of the | +17855625308
District | Phone Number

Would you like to additional district | Yes
representatives to the application?

Other District Representative 1 | Email | dschroeder@usd364.org
Address

Please briefly describe the impacts of COVID-19 on the district and its Pre-K through 12 students, including any relevant data
where possible (e.g., cost impact, learning loss, emotional impact on students). If there has been a disproportionate impact on
a special population in the district (e.g., students with disabilities, English Learners, students in foster care, students in poverty,
etc.), please describe the impact and provide the number of Pre-K through 12 students in that population.

USD 364 responded to the pandemic with immediate alternative pathways to learning during Covid-19. We still find ourselves
in a situation where learning loss did occur across the district, as well as social emotional needs increased across all
demographics. We are continuing to mitigate these challenges with our student population and staff.

Does the district have remaining No
ESSER | funding that it has not yet

spent as of the date of ESSER I

application submission?
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Please review the following allowable uses of ESSER Il funds before completing the narrative and Excel template
portion of the application.

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C.1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-December 21, Vento Homeless
Assistance Act (42 U.S.C. 11431 et2 seq.).

Coordination of preparedness and responses among such entities to prevent, prepare for, and respond to coronavirus.
Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educaitonal agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educaitonal agency, including buildings operated by such
agency.

Planning for, coordinating, and implementing activies during long-term closures, including providing meals to eligible students,
providing technology for online learning to all students, providing guidance for carrying out requirements under the IDEA and
ensuring other educational services can continue to be provided consistent with all Federal, State, and local requirements.
Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and children with disabilities, which may include assistive technology or adaptive
equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low-income students,
children with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students'
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. (B)
Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D)Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Developing strategies and implementing public health protocols for the reopening and operation of school facilities.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff of the local educational agency.

Please note: "Developing strategies and implementing public health protocols for the reopening and operation of school
facilities," identified as an allowable use under ESSER |1l in the American Rescue Plan, is also permissible under ESSER I1.

Plan for ESSER Il Direct District Allocation and KSDE Per-Student Additional Allocation (If Applicable)
Please summarize how the district proposes using its ESSER Il direct district allocation (and its KSDE per-student additional
allocation, if applicable) to address incremental COVID-19 needs.

We are using funds to continue programs and positions implemented to support staff and students in identifying learning
loss while supporting the social emotional needs of both students and staff.
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How will the district determine the impact of its ESSER Il direct district allocation expenditures (and additional per-student
allocation, if applicable) on students?

The district will refer to our local assessments, Fastbridge results, MAP results and state assessments in our K-12 buildings.
The same social emotional screeners used this year will be utilized over the next few years to track the social emotional
growth of our student body.

Notes on ESSER Il application Excel template:

¢ Plans and budgets should be submitted for at least a 12 month period but do not need to account for the full duration of
the program or the full allocation amount. Funds will remain accessible to the LEA until September 30, 2023 and there will
be additional opportunities to submit further requests/plans in the future.

¢ Following ESSER Il application approval and initiation of funds draw down, districts will be required to report to the
Commissioner’s Task Force on ESSER Il expenditures and impact on a quarterly basis throughout the program. This ESSER
[l reporting will be required as a part of regular ESSER program reporting, which will capture past expenditures across
funding streams (ESSER I, ESSER | SPED, ESSER II, ESSER || SPED, ESSER Il KSDE True Up Allocation). Districts may be asked
to provide expenditures by fund, function, object, account, and ESSER Il allowable use as part of ongoing ESSER reporting.

¢ This reporting will not replace any reporting required by the federal government. KSDE will work to maximize compatibility
between its reporting requirements and those of the federal government as much as possible to minimize burden on
districts.

Please download and complete the ESSER || application template here to provide details on ESSER Il budgeted expenditures
across allowable uses and KSDE accounting codes.

ESSER Il Application.xlsx (150 KiB download)

Local Education Agency (LEA) Assurances

Section . General Grant Assurances for Federal Funds

Throughout the period of the grant award, the LEA will comply with all requirements of:
The LEA will make a good faith effort, on a continuing basis, to maintain a drug-free workplace, in accordance with the
measures in 34 CFR Part 84, Subpart B and the Drug-Free Workplace Act of 1988;
The Education Department General Administrative Regulations (EDGAR) 34 CFR 76 requirements, including:
34 CFR §76.500(a) Federal statutes and regulations on nondiscrimination.
(a) A State and a subgrantee shall comply with the following statutes and regulations:
¢ Discrimination on the basis of race, color, or national origin | Title VI of the Civil Rights Act of 1964 (45 U.S.C. 2000d through
2000d-4) | 34 CFR part 100.
¢ Discrimination on the basis of sex | Title IX of the Education Amendments of 1972 (20 U.S.C. 1681-1683) | 34 CFR part 106.
¢ Discrimination on the basis of handicap | Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) | 34 CFR part 104.
¢ Discrimination on the basis of age| The Age Discrimination Act (42 U.S.C. 6101 et seq.) | 34 CFR part 110.

(b) A State or subgrantee that is a covered entity as defined in §108.3 of this title shall comply with the nondiscrimination
requirements of the Boy Scouts of America Equal Access Act, 20 U.S.C. 7905, 34 CFR part 108.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

[45 FR 22497, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 71 FR 15002, Mar. 24, 2006]

34 CFR 876.650 Private schools; purpose of 8876.651-76.662.

(a) Under some programs, the authorizing statute requires that a State and its

subgrantees provide for participation by students enrolled in private schools. Sections 76.651-76.662 apply to those programs
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and provide rules for that participation. These sections do not affect the authority of the State or a subgrantee to enterinto a
contract with a private party.

(b) If any other rules for participation of students enrolled in private schools apply under a particular program, they are in the
authorizing statute or implementing regulations for that program.

(Authority: 20 U.S.C. 1221e-3 and 3474)

34 CFR §876.700 Compliance with statutes, regulations, State plan, and applications.

A State and a subgrantee shall comply with the State plan and applicable statutes, regulations, and approved applications, and
shall use Federal funds in accordance with those statutes, regulations, plan, and applications.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §876.701 The State or subgrantee administers or supervises each project.

A State or a subgrantee shall directly administer or supervise the administration of each project.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.702 Fiscal control and fund accounting procedures.

A State and a subgrantee shall use fiscal control and fund accounting procedures that insure proper disbursement of and
accounting for Federal funds.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR 876.709 Funds may be obligated during a “carryover period.”

(a) If a State or a subgrantee does not obligate all of its grant or subgrant funds by the end of the fiscal year for which Congress
appropriated the funds, it may obligate the remaining funds during a carryover period of one additional fiscal year.

(b) The State shall return to the Federal Government any carryover funds not obligated by the end of the carryover period by
the State and its subgrantees.

(Authority: US.C. 1221e-3, 1225(b), and 3474)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 45 FR 86296, Dec. 30, 1980. Redesignated
at 60 FR 41295, Aug. 11, 1995]

34 CFR 876.722 Subgrantee reporting requirements.

A State may require a subgrantee to submit reports in a manner and format that assists the State in complying with the
requirements under 34 CFR 76.720 and in carrying out other responsibilities under the program.

(Authority: 20 U.S.C. 1221e-3, 12314, and 3474)

[72 FR 3703, Jan. 25, 2007]

34 CFR §76.730 Records related to grant funds.

A State and a subgrantee shall keep records that fully show:

(a) The amount of funds under the grant or subgrant;

(b) How the State or subgrantee uses the funds;

(c) The total cost of the project;

(d) The share of that cost provided from other sources; and

(e) Other records to facilitate an effective audit.

(Approved by the Office of Management and Budget under control number 1880-0513)

(Authority: 20 U.S.C. 1232f)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 53 FR 49143, Dec. 6, 1988]

34 CFR §76.731 Records related to compliance.

A State and a subgrantee shall keep records to show its compliance with program requirements.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

The Uniform Grant Guidance, 2 CFR §200 all applicable subrecipient requirements, including but not limited to:

2 CFR Subpart D - Post Federal Award Requirements

8200.302 Financial management.

§200.303 Internal controls.

§200.305 Payment.

§200.313 Equipment.

§200.314 Supplies.

8200.318 General procurement standards.

§200.320 Methods of procurement to be followed;

2 CFR 200 Subpart E: Cost Principles:

8200.403 Factors affecting allowability of costs.
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8200.404 Reasonable costs.

§200.405 Allocable costs.

8200.413 Direct costs.

§200.415 Required certifications.

§200.430 Compensation—personal services.

The Debarment and Suspension, 34 CFR Part 85, Section 85.510, Participants’ Responsibilities and makes the following
certification by signing this application:

The prospective lower-tier participant certifies, by submission of this proposal, that neither it nor its principals is presently
debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in this
transaction by any federal department or agency.

Where the prospective lower-tier participant is unable to certify to any of the statements in this certification, such prospective
participant shall attach an explanation to this proposal.

This certification is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction imposed by Section
1352, Title 31, U.S. Code. Any person who fails to file the required certification shall be subject to a civil penalty of not less than
$10,000 for such failure.

Section Il. Specific Elementary and Secondary School Emergency Relief (ESSER) Grant Assurances

The LEA assures that funds shall only be used for any of the following:

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-Vento Homeless Assistance Act
(42 US.C. 11431 et seq.).

Coordination of preparedness and response efforts of local educational agencies with State, local, Tribal, and territorial public
health departments, and other relevant agencies, to improve coordinated responses among such entities to prevent, prepare
for, and respond to coronavirus.

Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educational agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educational agency, including buildings operated by such
agency.

Planning for and coordinating during long-term closures, including for how to provide meals to eligible students, how to
provide technology for online learning to all students, how to provide guidance for carrying out requirements under the
Individuals with Disabilities Education Act (20 U.S.C. 1401 et seq.) and how to ensure other educational services can continue to
be provided consistent with all Federal, State, and local requirements.

Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and students with disabilities, which may include assistive

technology or adaptive equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low income students,
students with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students’
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. .
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(B) Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D) Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff if the local educational agency.

Throughout the period of the grant award, the LEA shall comply with all applicable requirements of the Elementary and
Secondary School Emergency Relief (ESSER) authorized by the Coronavirus Response and Relief Supplemental Appropriations
Act, 2021 (CRRSAA), including: CONTINUED PAYMENT TO EMPLOYEES SEC. 18006. A local educational agency, State, institution
of higher education, or other entity that receives funds under “Education Stabilization Fund”, shall to the greatest extent
practicable, continue to pay its employees and contractors during the period of any disruptions or closures related to
coronavirus.

Certification

To the best of my knowledge and belief, all the information and data in this agreement are true and correct. | acknowledge and
agree that the failure to comply with all Assurances and Certifications in this Agreement, all relevant provisions and
requirements of the CARES Act, Pub. L. No. 116-136 (March 27, 2020), or any other applicable law or regulation may result in
liability under the False Claims Act, 31 U.S.C. 8 3729, et seq.; OMB Guidelines to Agencies on Governmentwide Debarment and
Suspension (Nonprocurement) in 2 CFR part 180, as adopted and amended as regulations of the Department in 2 CFR part
3485; and 18 USC § 1001, as appropriate.

Electronic Signature | Jody Bruna

Date | 0572772022

Log in to commonapp.grantplatform.com to see complete application Attachments.
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usD District Na

Data as of

364 Marysville

7/11/2022

Eligibility
Review
Expenditu Recomme
re D ndation
364-1-001- Eligible  |Direct Instructio Regular 11A. Planning and Teacher/Para support staff for summer school to $ 90,388|% 45194 '$ 45,194 07-1000- Approved at the 6/9/2021 State Board
20220809 Allocation |n Certified implementing address learning loss as a result of COVID 19. We 110-00 Meeting
Salaries summer learning or  will be working with approximately 100 students K-
enrichment 12 working on academic deficiencies. This will
programs require 12 certified staff.
364-1-002- Eligible  [Direct Instructio Full-Time Non- 11A. Planning and Classified support staff for summer school to $ 14300|% 7,150 '$ 7,150 07-1000- Approved at the 6/9/2021 State Board
20220809 Allocation n Certified implementing address learning loss as a result of COVID 19. We 121-00 Meeting
Salaries summer learning or  will be working with approximately 100 students K-
enrichment 12 working on academic deficiencies. This will
programs require 4 certified staff. Support Staff--custodial,
counselor, secretary, nurse
364-1-003- Eligible  [Direct Instructio General 11A. Planning and Supplies $ 6,000]|% 3,000 $ 3,000 07-1000- Approved at the 6/9/2021 State Board
20220809 Allocation |n Supplies and implementing 610-00 Meeting
Materials summer learning or
(includes enrichment
computer programs
software)
364-1-004- Eligible  |Direct Instructio Regular 16. Other activities ~ Change Request: Originally approved for the FY21, '$ 61,000 | $ - $ 61,000 07-1000- Approved at the 11/9/2021 State Board
20220809 Allocation |n Certified necessary to adjusted amount and moved expense to FY22. 110-00 Meeting
Salaries maintain LEA Teachers worked beyond contract time due

operations and
services and employ
existing LEA staff

increased lesson prep time from students learning
in a hybrid model, and from students reporting to
earlier to the classroom in order to prevent student
gathering before school for Covid-19 mitigation.
This estimated lost lesson prep time of 15 minutes
was made up beyond our teachers' contracted time
at an extra cost to the district.




364-1-005- Eligible
20220809

364-1-006- Eligible
20220809

364-1-007- Eligible
20220809

364-1-008- Eligible
20220809

Direct Office of

Allocation the
Principal
Services

Direct Office of

Allocation the

Full-Time
Certified
Salaries

Full-Time Non-
Certified

Superinte Salaries

ndent

Direct Support

Allocation Services

Full-Time
Certified

(Students) Salaries

Direct Instructio

Allocation n

General
Supplies and
Materials
(includes
computer
software)

16. Other activities
necessary to
maintain LEA
operations and
services and employ
existing LEA staff

16. Other activities
necessary to
maintain LEA
operations and
services and employ
existing LEA staff

15. Developing
strategies and
implementing public
health protocols for
the reopening and
operation of school
facilities

12. Addressing
learning loss among
students, including
vulnerable
populations

Change Request: Originally approved for the FY21,
adjusted amount and moved expense to FY22. All
administrators were expected to attend and
participate in Covid-19 mitigation planning and
ongoing efforts for teacher support to address
learning loss beyond their normal contracted
duties. The estimated additional time above and
beyond their normal contracted duties due to Covid-
19 is estimated to be 15 minutes per day.

Change Request: Originally had deputy clerk and
treasurer included, broke out to correct account
number. Originally approved for the FY21, adjusted
amount and moved expense to FY22. Stipend for
fiscal accounting and reporting of ESSER Il funds for
the district. Board Clerk/Deputy Clerk/Treasurer

Change Request: Originally approved for the FY21,
adjusted amount and moved expense to FY22.
District nurse attended and participated in Covid-19
mitigation planning and ongoing efforts for teacher
support to address COVID 19 mitigation and
commuicated with the health department and
teachers related to quarantines and the need for
hybrid/remote learning. The estimated additional
time above and beyond their normal contracted
duties due to Covid-19 is estimated to be 30
minutes per evening.

Read Naturally Live Licenses to address reading
learning losses for grades 7-12 related to Covid-19
quarantines and exposures.

$

$

$

$

4,550

855

1,140

3,450

$

$

$

$

4,550 $

855 $

1,140 $

3,450 $

$

$

$

07-2410-
111-00

07-2321-
121-00

07-2100-
111-00

07-1000-
610-00

Approved at the 11/9/2021 State Board
Meeting

Approved at the 11/9/2021 State Board
Meeting

Approved at the 11/9/2021 State Board
Meeting

Approved at the 6/9/2021 State Board
Meeting




364-1-009- Eligible
20220809

364-1-010- Eligible
20220809

364-1-011- Eligible
20220809

364-1-012- Eligible
20220809

364-1-013- Eligible
20220809

364-1-014- Eligible
20220809

364-1-015- Eligible
20220809

Direct Instructio Regular

Allocation n

Direct Support
Allocation |Services

Certified
Salaries

Purchased

(Students) Technical

Direct Support
Allocation |Services
(Students)

Direct Instructio

Allocation n

Direct Office of

Allocation |the
Principal
Services

Direct Instructio

Allocation

-}

Direct Instructio

Allocation n

Services

General
Supplies and
Materials
(includes
computer
software)

General
Supplies and
Materials
(includes
computer
software)

Full-Time
Certified
Salaries

Regular
Certified
Salaries

General
Supplies and
Materials
(includes
computer
software)

11B. Planning and
implementing
supplemental after-
school programs

10. Providing mental
Professional & health services and

supports

10. Providing mental
health services and

supports

12. Addressing
learning loss among
students, including

vulnerable
populations

12. Addressing
learning loss among
students, including

vulnerable
populations

12. Addressing
learning loss among
students, including

vulnerable
populations

12. Addressing
learning loss among
students, including

vulnerable
populations

After School Academic Programs for At-Risk
students to address learning loss because of
disrupted instruction due to Covid-19 in grades K-
12.

Social Emotional supports and integrative
curriculum for counseling staff to address mental
health concerns and social emotional loss duto
Covid-19.

Social Emotional student mental health events.

Chronic Absenteeism Attendance Support and
Resources to address chronically absent students
who fall in the bottom 10% of all academic
achievers to assist support staff in locating and
reengaging students.

Add a district MTSS/PBIS position which will ensure
effective coordination of district efforts to address
learning loss and student support strategies,
including teacher coaching. This position will serve
students with the greatest learning loss and at-risk
behaviors in the district.

Pathways Training/PD to assist teachers in
increasing student skills to better address the
bottom 20% of academic achievers and specifically
students with Covid-19 based learning loss.

Read Naturally Live-Dreambox to assist teachers in
increasing student skills to better address the
bottom 20% of academic achievers and specifically
students with Covid-19 based learning loss.

$ 4,500
$ 10,000
$ 6,000
$ 4,000
$ 59,000
$ 9120
$ 42,440

$ 4500 % - 3

$ 5000 $ 5,000 $

$ 3,000 $ 3,000 $

$ 2,000 $ 2,000 $

$ 59,000 $ - %

$ 4800 $ 4320 $

$ 21,220 '$ 21,220 $

07-1000-
110-00

07-2100-
300-00

07-2100-
610-00

07-1000-
610-00

07-2410-
111-00

07-1000-
110-00

07-1000-
610-00

Approved at the 6/9/2021 State Board
Meeting

Approved at the 6/9/2021 State Board
Meeting

Approved at the 6/9/2021 State Board
Meeting

Approved at the 6/9/2021 State Board
Meeting

Approved at the 6/9/2021 State Board
Meeting

Approved at the 6/9/2021 State Board
Meeting

Approved at the 6/9/2021 State Board
Meeting




364-1-016- Eligible  |Direct Instructio Other 12. Addressing Change Request: Originally approved for $4,000, $ 6,000|% 1,000 $ 5000 $ - 3 - 07-2213- Approved at the 11/9/2021 State Board

20220809 Allocation |nal Staff  Professional |learning loss among additional training will be offered to assist teachers 329-00 Meeting
Training  Educational students, including  with learning loss in mathematics. Mathematics
Services  Services vulnerable consultant, Melissa Fast, to offer profesessional
populations development to USD 364 K-12 teachers to address

learning loss identified in mathematics due to Covid-
19 educaitonal distriputions.

364-1-017- Eligible  |Direct Instructio Regular 12. Addressing Add a .75 FTE Junior High Interventionist to address ' $ 30,000 | $ - '$ 30000 $ - 3 - 07-1000- Approved at the 6/9/2021 State Board
20220809 Allocation n Certified learning loss among | learning loss of students related to Covid-19. This 110-00 Meeting
Salaries students, including  new position will focus on students identified
vulnerable through Fastbridge as most in need of remediation
populations due to Covid-19 based learning loss.
364-1-018- Eligible  |Direct Instructio Other 4. Activities to Communities in School intervention to specifically $ 20,000|% - |3 - $ 10,000 ' $ 10,000 07-1000- Approved atthe 6/9/2021 State Board
20220809 Allocation |n Miscellaneous address the unique |adress additional hardships, job losses, and child care 890-15  Meeting

Expenditures  needs of low-income needs for students and famiies related to Covid-19. USD

children, children 364 At-Risk population will be the primary focus.

with disabilities,

| oy LR SRR R

364-1-019- Eligible  |Direct Central  Full-Time Non- 16. Other activities | Change Request: Was originally included inthe clerk's  $ 1,150 | $ - '$ 1150 $% - 3 - |10-2500- Approved at the 11/9/2021 State Board
20220809 Allocation Services  Certified necessary to salary line, breaking out for district office staff line. For 121-00  Meeting
Salaries maintain LEA fiscal accounting and reporting of ESSER Il funds for the
operations and district.
services and employ
364-1-020- Eligible  |Direct Vehicle Full-Time Non- 16. Other activities  |Change Request: Premium Pay - $500 for Bus $ 5250|% - $ 5250 % - 3 - 10-2710- Approved at the 11/9/2021 State Board
20220809 Allocation |Operation Certified necessary to Drivers/$600 for Transportation Director to prepare 121-00 Meeting
Salaries maintain LEA for, and respond to COVID and for aditional duties
operations and related to COVID that are above and beyond each
services and employ person's contractual job. The additional pay is
existing LEA staff reasonable and necessary given the increased

safety protocols due to the COVID-19 pandemic,
including additional disinfecting for safe
transportation and additional unanticipated
supports to meet the needs of student and families
impacted in various ways by the COVID-19
pandemic. Employees are aware and agree to
perform the additional duties in exchange for
premium pay.




364-1-021- Eligible
20220809

364-1-022- Eligible
20220809

364-1-023- Eligible
20220809

Direct Office of | Full-Time
Allocation the Certified
Superinte Salaries

ndent

Direct Board of | Full-Time
Allocation Education Certified

Services |Salaries

Direct Other

Allocation | Improvem Certified
ent of Salaries

Instructio

n Services

Full-Time Non-

16. Other activities
necessary to
maintain LEA
operations and
services and employ
existing LEA staff

16. Other activities
necessary to
maintain LEA
operations and
services and employ
existing LEA staff

16. Other activities
necessary to
maintain LEA
operations and
services and employ
existing LEA staff

Change Request: Originally approved for the FY21,
adjusted amount and moved expense to FY22 and
was included in principal salary line. All
administrators were expected to attend and
participate in Covid-19 mitigation planning and
ongoing efforts for teacher support to address
learning loss beyond their normal contracted
duties. The estimated additional time above and
beyond their normal contracted duties due to Covid-
19 is estimated to be 15 minutes per day.

Change Request: Originally approved for the FY21,
adjusted amount and moved expense to FY22 and
was included in principal salary line, this is for our
SpEd director, coordinator and administrative
assistant. All administrators were expected to
attend and participate in Covid-19 mitigation
planning and ongoing efforts for teacher support to
address learning loss beyond their normal
contracted duties. The estimated additional time
above and beyond their normal contracted duties
due to Covid-19 is estimated to be 15 minutes per
day.

Change Request: Premium Pay - $500 for Network
Administrator/$600 for Technology Director to
prepare for, and respond to COVID and for
additional duties related to COVID that are above
and beyond each person's contractual job. The
additional pay is reasonable and necessary given
the anticipated and increased job-related duties
that will need to take place during the 2021-22
school year due to the COVID-19 pandemic.
Additional duties can and will include increased
demand for mitigating technology issues quickly
and efficiently; increased collaboration time and
communication with staff and students, and
additional unanticipated supports to meet the
needs of student and families impacted in various
ways by the COVID-19 pandemic. Employees are
aware and agree to perform the additional duties in
exchange for premium pay.

$

$

$

1,140

2,845

1,250

$

$

$

1,140 $

2,845 %

1,250 $

$

$

$

10-2321-
111-00

10-2310-
111-00

10-2219-
121-00

Approved at the 11/9/2021 State Board
Meeting

Approved at the 11/9/2021 State Board
Meeting

Approved at the 11/9/2021 State Board
Meeting




364-1-024- Eligible
20220809

364-1-025- Eligible
20220809

364-1-026- Eligible
20220809

Direct Operation Full-Time Non-
Allocation & Certified
Maintena Salaries
nce of
Plant
Direct Operation Full-Time Non-
Allocation |of Certified

Buildings Salaries

Direct Food Full-Time Non-
Allocation |Services | Certified
Operation Salaries
S

16. Other activities
necessary to
maintain LEA
operations and
services and employ
existing LEA staff

16. Other activities
necessary to
maintain LEA
operations and
services and employ
existing LEA staff

16. Other activities
necessary to
maintain LEA
operations and
services and employ
existing LEA staff

Change Request: Premium Pay - $500 for $ 4,550
Custodians to prepare for, and respond to COVID
and for aditional duties related to COVID that are
above and beyond each person's contractual job.
The additional pay is reasonable and necessary
given the increased safety protocols due to the
COVID-19 pandemic, including additional
disinfecting for safe return of students and staff to
school; collaboration with adminstration; additional
disinfecting for safe athletics and additional
unanticipated supports to meet the needs of
student and families impacted in various ways by
the COVID-19 pandemic. Employees are aware and
agree to perform the additional duties in exchange
for premium pay.

Change Request: Premium Pay - $500 for Asst. $ 1,250
Maintenance Director/$600 for Maintenance
Director to prepare for, and respond to COVID and
for aditional duties related to COVID that are above
and beyond each person's contractual job. The
additional pay is reasonable and necessary given
the increased safety protocols due to the COVID-19
pandemic, including additional disinfecting for safe
return of students and staff to school; collaboration
with adminstration; additional disinfecting for safe
athletics and additional unanticipated supports to
meet the needs of student and families impacted in
various ways by the COVID-19 pandemic.
Employees are aware and agree to perform the
additional duties in exchange for premium pay.

Change Request: Premium Pay - $500 for Food $ 5230
Service Workers/$600 for Food Service Director to
prepare for, and respond to COVID and for
aditional duties related to COVID that are above
and beyond each person's contractual job. The
additional pay is reasonable and necessary given
the increased safety protocols due to the COVID-19
pandemic, including additional disinfecting for safe
return of students and staff to school; collaboration
with adminstration; additional disinfecting for safe
breakfast/lunch periods and additional
unanticipated supports to meet the needs of
student and families impacted in various ways by
the COVID-19 pandemic. Employees are aware and
agree to perform the additional duties in exchange
for premium pay.

$

$

$

4,550 $

1,250 $

5230 $

$

$

$

10-2600-
121-00

10-2610-
121-00

10-3100-
121-00

Approved at the 11/9/2021 State Board
Meeting

Approved at the 11/9/2021 State Board
Meeting

Approved at the 11/9/2021 State Board
Meeting




364-1-027- Eligible
20220809

364-1-028- Eligible
20220809

364-1-029- Eligible
20220809

Direct School
Allocation |Library
Services
Direct School
Allocation |Library
Services
Direct Office of
Allocation |the
Principal
Services

Full-Time
Certified
Salaries

Full-Time Non-
Certified
Salaries

Full-Time Non-
Certified
Salaries

16. Other activities
necessary to
maintain LEA
operations and
services and employ
existing LEA staff

16. Other activities
necessary to
maintain LEA
operations and
services and employ
existing LEA staff

16. Other activities
necessary to
maintain LEA
operations and
services and employ
existing LEA staff

Change Request: Originally approved for the FY21, $ 1,140
adjusted amount and moved expense to FY22.

Teachers worked beyond contract time due

increased lesson prep time from students learning

in a hybrid model, and from students reporting to

earlier to the classroom in order to prevent student

gathering before school for Covid-19 mitigation.

This estimated lost lesson prep time of 15 minutes

was made up beyond our teachers' contracted time

at an extra cost to the district.

Change Request: Premium Pay - $500 for Classified = $ 570
to prepare for, and respond to COVID and for
aditional duties related to COVID that are above
and beyond each person's contractual job. The
additional pay is reasonable and necessary given
the increased safety protocols due to the COVID-19
pandemic, including additional disinfecting for safe
return of students and staff to school; collaboration
with adminstration; additional disinfecting for safe
use of the media center facilities; assisting with
online learning and additional unanticipated
supports to meet the needs of student and families
impacted in various ways by the COVID-19
pandemic. Employees are aware and agree to
perform the additional duties in exchange for
premium pay.

Change Request: Premium Pay - $500 for $ 2,845
Administrative Assistants to prepare for, and
respond to COVID and for additional duties related
to COVID that are above and beyond each person's
contractual job. The additional pay is reasonable
and necessary given the anticipated and increased
job-related duties that will need to take place
during the 2021-22 school year due to the COVID-
19 pandemic. Additional duties can and will include
increased demand in response to the academic
and social-emotional learning loss as well as
increased safety protocols; increased
communication with staff and students, and
additional unanticipated supports to meet the
needs of student and families impacted in various
ways by the COVID-19 pandemic. Employees are
aware and agree to perform the additional duties in
exchange for premium pay.

$

$

$

1,140 $

570 $

2,845 %

$

$

$

10-2222-
111-00

10-2222-
121-00

10-2410-
121-00

Approved at the 11/9/2021 State Board
Meeting

Approved at the 11/9/2021 State Board
Meeting

Approved at the 11/9/2021 State Board
Meeting




364-1-030- Eligible
20220809

364-1-031- Eligible
20220809

364-1-032- Eligible
20220809

Direct Instructio Full-Time Non-/16. Other activities

Allocation n Certified
Salaries

Direct Support  Full-Time

Allocation Services  Certified

(Students) Salaries

Direct Support  Full-Time
Allocation |Services |Certified
(Students) Salaries

necessary to
maintain LEA
operations and
services and employ
existing LEA staff

16. Other activities
necessary to
maintain LEA
operations and
services and employ
existing LEA staff

16. Other activities
necessary to
maintain LEA
operations and
services and employ
existing LEA staff

Change Request: Premium Pay - $500 for Classified $ 19,900
to prepare for, and respond to COVID and for
aditional duties related to COVID that are above
and beyond each person's contractual job. The
additional pay is reasonable and necessary given
the anticipated and increased job-related duties
that will need to take place during the 2021-22
school year due to the COVID-19 pandemic.
Additional duties can and will include increased
demand in response to the academic and social-
emotional learning loss as well as increased safety
protocols; increased collaboration and
communication with administration, certified staff
and students; disinfecting; increased time and
effort to provide academic support and social-
emotional support, and additional unanticipated
supports to meet the needs of student and families
impacted in various ways by the COVID-19
pandemic. Employees are aware and agree to
perform the additional duties in exhcange for
premium pay.

Change Request: Originally approved for the FY21,  $ 855
adjusted amount and moved expense to FY22.

Teachers worked beyond contract time due

increased lesson prep time from students learning

in a hybrid model, and from students reporting to

earlier to the classroom in order to prevent student

gathering before school for Covid-19 mitigation.

This estimated lost lesson prep time of 15 minutes

was made up beyond our teachers' contracted time

at an extra cost to the district.

Change Request: Originally approved for the FY21, $ 855
adjusted amount and moved expense to FY22.

Teachers worked beyond contract time due

increased lesson prep time from students learning

in a hybrid model, and from students reporting to

earlier to the classroom in order to prevent student

gathering before school for Covid-19 mitigation.

This estimated lost lesson prep time of 15 minutes

was made up beyond our teachers' contracted time

at an extra cost to the district.

$

$

$

19,900 $
855 $
855 $

$

$

$

10-1000-
121-01

10-2100-
111-02

10-2100-
111-03

Approved at the 11/9/2021 State Board
Meeting

Approved at the 11/9/2021 State Board
Meeting

Approved at the 11/9/2021 State Board
Meeting




364-1-033- Eligible
20220809

364-1-034- Eligible
20220809

364-1-035- Eligible
20220809

364-1-036- Eligible
20220809

Direct Support  Full-Time
Allocation Services  Certified
(Students) Salaries

Direct Support  Full-Time
Allocation Services | Certified
(Students) Salaries

Direct Office of  Full-Time
Allocation the Certified
Principal  Salaries
Services
Direct Instructio General
Allocation n Supplies and
Materials
(includes
computer
software)

16. Other activities
necessary to
maintain LEA
operations and
services and employ
existing LEA staff

16. Other activities
necessary to
maintain LEA
operations and
services and employ
existing LEA staff

12. Addressing
learning loss among
students, including
vulnerable
populations

12. Addressing
learning loss among
students, including
vulnerable
populations

Change Request: Originally approved for the FY21, $ 520
adjusted amount and moved expense to FY22.

Teachers worked beyond contract time due

increased lesson prep time from students learning

in a hybrid model, and from students reporting to

earlier to the classroom in order to prevent student

gathering before school for Covid-19 mitigation.

This estimated lost lesson prep time of 15 minutes

was made up beyond our teachers' contracted time

at an extra cost to the district.

Change Request: Originally approved for the FY21, '$ 5,120
adjusted amount and moved expense to FY22.

Teachers worked beyond contract time due

increased lesson prep time from students learning

in a hybrid model, and from students reporting to

earlier to the classroom in order to prevent student

gathering before school for Covid-19 mitigation.

This estimated lost lesson prep time of 15 minutes

was made up beyond our teachers' contracted time

at an extra cost to the district.

Continuation of 7-12 MTSS/PBIS position to support $ 50,000
social/behavioral/emotional and learning loss. This

position will offer student support strategies and

teacher coaching. This position serves At-Risk

academics and behavioral students. Teacher

coarcing will be provided by this position.

Diagnostic software to help mitigate loss of learning $ 12,369
due to COVID-19.

$

$

520 $ - 3

5120 $ - %

$ 50,000 $

$ 12369 $

10-2100- Approved at the 11/9/2021 State Board
111-04 Meeting

10-2100- Approved at the 11/9/2021 State Board
111-01 Meeting

07 E 2410 New line item
111 2000
010

07 E1000 New Line Item: Please provide more

610 2000 information about the diagnostic software

010 and what the capabilties are in relation to
moitigating loss of learning during COVID-
19; Applicant responded via email
6/15/2022: Math intervention program
that is designed and has been
implemented to assist with K-9 students
that have shown learning loss due to
COVID. It is being used to drive student
learning and monitor improvement gains
as well as continuing to identify
weaknesses.




364-1-037- Eligible
20220809

364-1-038- Eligible
20220809

Allocation the

Allocation the

Office of Full-Time
Certified

Superinte Salaries
ndent

Office of Full-Time Non-
Certified

Superinte Salaries
ndent

4. Activities to
address the unique
needs of low-income
children, children
with disabilities,
English learners,
racial and ethnic
minorities, students
experiencing
homelessness, and
foster care youth,
including outreach
and service delivery

4. Activities to
address the unique
needs of low-income
children, children
with disabilities,
English learners,
racial and ethnic
minorities, students
experiencing
homelessness, and
foster care youth,
including outreach
and service delivery

Research, analyze and evaluate data to ensure
strategies and prgrams are in place with fidelity to
assist with mitigating learning loss in reading and
math.

To prepare for and respond to COVID-19 and for
additional duties related to COVID-19 that are
above and beyond clerk's contractual job. The
additional pay is reasonable and necessary given
the anticipated and increased job-related duties
that are taking place during the 2021-22 school
year due to the COVID-19 pandemic. Additional
duties can and will include increased demand in
response to the academic and social/emotional
learning loss as well as increased safety
protocols;increased comminutcation with staff and
students and additional unanticipated supports to
meet the needs of students and families impacted
in various ways by the COVID-19 pandemic.
Employees are aware and agree to perform the
additional duties in exchange for incentive pay.

$ 5000 $

$ 5252 %

07 E 2321
111 0000

010

07 E 2321

121 0000
000

New line item Please provide more
information to justify the $5,000.00
budgeted expenditure for the Office of
Superintendent full-time certified
salaries. Based on the the narrtive in
column J there needs to be a clearer
explanation for the new expenditure.
Applicatn responded via email on
6/15/226/16/2022: Additional
responsibility to identify, monitor and
analyze data and curriculum to guide
intervention groups for the purpose of
identifying specific student skills in

Reading that were a result of learning loss

due to COVID-19. Coordinating and
enhancing programs to create more
instructional and learning opportunities
for students.

New line item




364-1-039- Eligible
20220809

Direct Central
Allocation Services

Full-Time Non- 4. Activities to

Certified
Salaries

address the unique
needs of low-income
children, children
with disabilities,
English learners,
racial and ethnic
minorities, students
experiencing
homelessness, and
foster care youth,
including outreach
and service delivery

To prepare for and respond to COVID-19 and for
additional duties related to COVID-19 that are
above and beyond the administrative assistant's
contractual job. The additional pay is reasonable
and necessary given the anticipated and increased
job-related duties that are taking place during the
2021-22 school year due to the COVID-19
pandemic. Additional duties can and will include
increased demand in response to the academic
and social/emotional learning loss as well as
increased safety protocols;increased
comminutcation with staff and students and
additional unanticipated supports to meet the
needs of students and families impacted in various
ways by the COVID-19 pandemic. Employees are
aware and agree to perform the additional duties in
exchange for incentive pay.

$

4,503

$ 4503 $

07 E 2500 New line item
121 0000
010




Kansas CommonApp (2020)
3258-ESSER Il ESSER 11 Application (Funding Agency or Entity: Kansas State Department of
Education)

395 [aCrosse ESSER
I_Change

xdknxYaN

Applicant details

Thank you for creating a User Profile for the Kansas
CommonApp!

Your User Profile will be linked to every application submitted under your login. You can
always return to this page to keep your information current.

Select an Applicant Type | Unified School District
Applicant / Entity Name | usp39s

Applicant / Mailing Address

616 Main Street
P.O.Box 778
LaCrosse, KS 67548

Applicant / First and Last Name of | Bill Keeley
Owner, CEQ, or Executive Director

Applicant / Email Address of Owner, | bjeekey@usd395.org
CEO, or Executive Director

Applicant / Phone Number | 785-222-2505

All guestions in the section below are optional, and offer an opportunity to upload or enter
information that is typically asked for on grant opportunities.

(for EANS and ESSER grant applications - please skip the questions below, and scroll to the bottom to complete your User
Profile information.)

Application details

Full District Name Unified School District No. 395
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District Number | 395

Mailing Address | Street Address | PO Box 778
Mailing I City | La Crosse
Mailing Address | Zip Code | 67548
Authorized Representative of the | Helen Showalter

District | Name

Authorized Representative of the | Deputy Clerk
District | Position or Title

Authorized Representative of the | hshowalter@usd395.org
District | Email Address

Authorized Representative of the | +17852222505
District | Phone Number

Would you like to additional district | No
representatives to the application?

Please briefly describe the impacts of COVID-19 on the district and its Pre-K through 12 students, including any relevant data
where possible (e.g., cost impact, learning loss, emotional impact on students). If there has been a disproportionate impact on
a special population in the district (e.g., students with disabilities, English Learners, students in foster care, students in poverty,
etc.), please describe the impact and provide the number of Pre-K through 12 students in that population.

COVID-19 has had a wide impact on the students, staff and families of USD 395. Unforeseen obstacles have risen in the wake
of the pandemic, affecting a significant number of households. The inability to return to school at the start of the pandemic
altered student success overall.

Does the district have remaining No
ESSER | funding that it has not yet

spent as of the date of ESSER I

application submission?

Please review the following allowable uses of ESSER Il funds before completing the narrative and Excel template
portion of the application.

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C.1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-December 21, Vento Homeless
Assistance Act (42 U.S.C. 11431 et2 seq.).

Coordination of preparedness and responses among such entities to prevent, prepare for, and respond to coronavirus.
Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educaitonal agency on sanitation and minimizing the spread of
infectious diseases.
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Purchasing supplies to sanitize and clean the facilities of a local educaitonal agency, including buildings operated by such
agency.

Planning for, coordinating, and implementing activies during long-term closures, including providing meals to eligible students,
providing technology for online learning to all students, providing guidance for carrying out requirements under the IDEA and
ensuring other educational services can continue to be provided consistent with all Federal, State, and local requirements.
Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and children with disabilities, which may include assistive technology or adaptive
equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low-income students,
children with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students'
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. (B)
Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D)Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Developing strategies and implementing public health protocols for the reopening and operation of school facilities.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff of the local educational agency.

Please note: "Developing strategies and implementing public health protocols for the reopening and operation of school
facilities," identified as an allowable use under ESSER |1l in the American Rescue Plan, is also permissible under ESSER 1.

Plan for ESSER Il Direct District Allocation and KSDE Per-Student Additional Allocation (If Applicable)
Please summarize how the district proposes using its ESSER Il direct district allocation (and its KSDE per-student additional
allocation, if applicable) to address incremental COVID-19 needs.

Funds will be utilized for health and safety of students and staff within the USD 395 and towards the continued success of all
students. Purchasing Educational Technology like Clear Touch boards will help provide support to remote learning and
provide a more interactive experience rather than being placed on an iPad, trying to see and hear appropriately. Funds will
also be used to help provide salaries for counseling and oversite of the mental health of our students due to the impact of
the Covid pandemic. To address learning loss, funds will be used to purchase educational programs for math and english as
well as help provide funds for our Jump Start Summer Program.

How will the district determine the impact of its ESSER Il direct district allocation expenditures (and additional per-student
allocation, if applicable) on students?

The district will use a combination of communication with students, teachers, parents and staff, etc. to determine the
continued impact from COVID-19 and the impact ESSER Il expenditures have on our district outcomes.

Notes on ESSER Il application Excel template:

¢ Plans and budgets should be submitted for at least a 12 month period but do not need to account for the full duration of
the program or the full allocation amount. Funds will remain accessible to the LEA until September 30, 2023 and there will
be additional opportunities to submit further requests/plans in the future.
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¢ Following ESSER Il application approval and initiation of funds draw down, districts will be required to report to the
Commissioner’s Task Force on ESSER Il expenditures and impact on a quarterly basis throughout the program. This ESSER
[l reporting will be required as a part of regular ESSER program reporting, which will capture past expenditures across
funding streams (ESSER I, ESSER | SPED, ESSER I, ESSER Il SPED, ESSER Il KSDE True Up Allocation). Districts may be asked
to provide expenditures by fund, function, object, account, and ESSER Il allowable use as part of ongoing ESSER reporting.

¢ This reporting will not replace any reporting required by the federal government. KSDE will work to maximize compatibility
between its reporting requirements and those of the federal government as much as possible to minimize burden on
districts.

Please download and complete the ESSER Il application template here to provide details on ESSER Il budgeted expenditures
across allowable uses and KSDE accounting codes.

395 LaCrosse ESSER Il Cha... (169 KiB download)

Local Education Agency (LEA) Assurances

Section . General Grant Assurances for Federal Funds

Throughout the period of the grant award, the LEA will comply with all requirements of:
The LEA will make a good faith effort, on a continuing basis, to maintain a drug-free workplace, in accordance with the
measures in 34 CFR Part 84, Subpart B and the Drug-Free Workplace Act of 1988;
The Education Department General Administrative Regulations (EDGAR) 34 CFR 76 requirements, including:
34 CFR §876.500(a) Federal statutes and regulations on nondiscrimination.
(a) A State and a subgrantee shall comply with the following statutes and regulations:
¢ Discrimination on the basis of race, color, or national origin | Title VI of the Civil Rights Act of 1964 (45 U.S.C. 2000d through
2000d-4)| 34 CFR part 100.
e Discrimination on the basis of sex | Title IX of the Education Amendments of 1972 (20 U.S.C. 1681-1683) | 34 CFR part 106.
¢ Discrimination on the basis of handicap | Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) | 34 CFR part 104.
¢ Discrimination on the basis of age| The Age Discrimination Act (42 U.S.C. 6101 et seq.) | 34 CFR part 110.

(b) A State or subgrantee that is a covered entity as defined in §108.3 of this title shall comply with the nondiscrimination
requirements of the Boy Scouts of America Equal Access Act, 20 U.S.C. 7905, 34 CFR part 108.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

[45 FR 22497, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 71 FR 15002, Mar. 24, 2006]

34 CFR §76.650 Private schools; purpose of §876.651-76.662.

(a) Under some programs, the authorizing statute requires that a State and its

subgrantees provide for participation by students enrolled in private schools. Sections 76.651-76.662 apply to those programs
and provide rules for that participation. These sections do not affect the authority of the State or a subgrantee to enterinto a
contract with a private party.

(b) If any other rules for participation of students enrolled in private schools apply under a particular program, they are in the
authorizing statute or implementing regulations for that program.

(Authority: 20 U.S.C. 1221e-3 and 3474)

34 CFR §76.700 Compliance with statutes, regulations, State plan, and applications.

A State and a subgrantee shall comply with the State plan and applicable statutes, regulations, and approved applications, and
shall use Federal funds in accordance with those statutes, regulations, plan, and applications.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.701 The State or subgrantee administers or supervises each project.

A State or a subgrantee shall directly administer or supervise the administration of each project.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))
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34 CFR §76.702 Fiscal control and fund accounting procedures.

A State and a subgrantee shall use fiscal control and fund accounting procedures that insure proper disbursement of and
accounting for Federal funds.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.709 Funds may be obligated during a “carryover period.”

(a) If a State or a subgrantee does not obligate all of its grant or subgrant funds by the end of the fiscal year for which Congress
appropriated the funds, it may obligate the remaining funds during a carryover period of one additional fiscal year.

(b) The State shall return to the Federal Government any carryover funds not obligated by the end of the carryover period by
the State and its subgrantees.

(Authority: US.C. 1221e-3, 1225(b), and 3474)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 45 FR 86296, Dec. 30, 1980. Redesignated
at 60 FR 41295, Aug. 11, 1995]

34 CFR §76.722 Subgrantee reporting requirements.

A State may require a subgrantee to submit reports in a manner and format that assists the State in complying with the
requirements under 34 CFR 76.720 and in carrying out other responsibilities under the program.

(Authority: 20 U.S.C. 1221e-3, 12314, and 3474)

[72 FR 3703, Jan. 25, 2007]

34 CFR §76.730 Records related to grant funds.

A State and a subgrantee shall keep records that fully show:

(a) The amount of funds under the grant or subgrant;

(b) How the State or subgrantee uses the funds;

(c) The total cost of the project;

(d) The share of that cost provided from other sources; and

(e) Other records to facilitate an effective audit.

(Approved by the Office of Management and Budget under control number 1880-0513)

(Authority: 20 U.S.C. 1232f)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 53 FR 49143, Dec. 6, 1988]

34 CFR §76.731 Records related to compliance.

A State and a subgrantee shall keep records to show its compliance with program requirements.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

The Uniform Grant Guidance, 2 CFR §200 all applicable subrecipient requirements, including but not limited to:

2 CFR Subpart D - Post Federal Award Requirements

§200.302 Financial management.

§200.303 Internal controls.

§200.305 Payment.

§200.313 Equipment.

§200.314 Supplies.

8200.318 General procurement standards.

§200.320 Methods of procurement to be followed;

2 CFR 200 Subpart E: Cost Principles:

8200.403 Factors affecting allowability of costs.

§200.404 Reasonable costs.

8200.405 Allocable costs.

§200.413 Direct costs.

8200.415 Required certifications.

§200.430 Compensation—personal services.

The Debarment and Suspension, 34 CFR Part 85, Section 85.510, Participants’ Responsibilities and makes the following
certification by signing this application:

The prospective lower-tier participant certifies, by submission of this proposal, that neither it nor its principals is presently
debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in this
transaction by any federal department or agency.

Where the prospective lower-tier participant is unable to certify to any of the statements in this certification, such prospective
participant shall attach an explanation to this proposal.
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This certification is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction imposed by Section
1352, Title 31, U.S. Code. Any person who fails to file the required certification shall be subject to a civil penalty of not less than
$10,000 for such failure.

Section Il. Specific Elementary and Secondary School Emergency Relief (ESSER) Grant Assurances

The LEA assures that funds shall only be used for any of the following:

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-Vento Homeless Assistance Act
(42 US.C. 11431 et seq.).

Coordination of preparedness and response efforts of local educational agencies with State, local, Tribal, and territorial public
health departments, and other relevant agencies, to improve coordinated responses among such entities to prevent, prepare
for, and respond to coronavirus.

Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educational agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educational agency, including buildings operated by such
agency.

Planning for and coordinating during long-term closures, including for how to provide meals to eligible students, how to
provide technology for online learning to all students, how to provide guidance for carrying out requirements under the
Individuals with Disabilities Education Act (20 U.S.C. 1401 et seq.) and how to ensure other educational services can continue to
be provided consistent with all Federal, State, and local requirements.

Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and students with disabilities, which may include assistive

technology or adaptive equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low income students,
students with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students'
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. .
(B) Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D) Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff if the local educational agency.

Throughout the period of the grant award, the LEA shall comply with all applicable requirements of the Elementary and
Secondary School Emergency Relief (ESSER) authorized by the Coronavirus Response and Relief Supplemental Appropriations
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Act, 2021 (CRRSAA), including: CONTINUED PAYMENT TO EMPLOYEES SEC. 18006. A local educational agency, State, institution
of higher education, or other entity that receives funds under “Education Stabilization Fund”, shall to the greatest extent

practicable, continue to pay its employees and contractors during the period of any disruptions or closures related to
coronavirus.

Certification

To the best of my knowledge and belief, all the information and data in this agreement are true and correct. | acknowledge and
agree that the failure to comply with all Assurances and Certifications in this Agreement, all relevant provisions and
requirements of the CARES Act, Pub. L. No. 116-136 (March 27, 2020), or any other applicable law or regulation may result in
liability under the False Claims Act, 31 U.S.C. § 3729, et seq.; OMB Guidelines to Agencies on Governmentwide Debarment and
Suspension (Nonprocurement) in 2 CFR part 180, as adopted and amended as regulations of the Department in 2 CFR part
3485; and 18 USC § 1001, as appropriate.

Electronic Signature | Helen Showalter

Date | 07/14/2022

Log in to commonapp.grantplatform.com to see complete application Attachments.
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395-1-003- Eligible
20220614

395-1-004- Eligible
20220614

395-1-005- Eligible
20220614

Ineligibl
@®

395-1-007- Eligible
20220614

Direct

Instructio Textbooks

Allocation 'n

Direct

Instructio Regular

Allocation n Certified

Direct

Salaries

Instructio Textbooks

Allocation n

Direct

Instructio Regular

Allocation n Certified

Salaries

12. Addressing
learning loss among
students, including
vulnerable
populations

10. Providing mental
health services and
supports

12. Addressing
learning loss among
students, including
vulnerable
populations

11A. Planning and
implementing
summer learning or
enrichment programs

*NEW ITEM* Purchase enVision Math 2.0 $ 12,874
Commom Core (K-5) Curriculum plus Digital

Courseware for K-5 classrooms. Updated and

aligned curriculum will allow for effective

remediation of learning loss due to COVID.

*NEW ITEM* We will be using ESSER Il funds to = $ 32,448
help with providing counseling and oversite of

the mental well being of our students due to

the impact of the Covid pandemic. This will be

for the 2022-23 school year.

*NEW ITEM* Purchase Savvas myPerspectives = $ 11,741
English Language Arts for 7-12 classrooms.

Updated curriculum will help with learning

loss.

*NEW ITEM* We will be using ESSER Il fundsto = $
help with staff pay and supplies for our Jump
Start Summer School program. This helps
provide students impacted by Covid 19

learning loss additional support and provides

an opportunity for extended learning.

12,874 %

32,448 $

11,741 $

2,000 $

06-210-
1000-644

28-000-
1000-110

06-310-
1000-644

28-000-
1000-110

New Line Item

New Line Item. This is a new position.

New Line Item

New Line Item. This is a three-week session and it is for 2
staff members and supplies.




Kansas CommonApp (2020)
3128-ESSER Il ESSER Il Application (Funding Agency or Entity: Kansas State Department of
Education)

A28 Great Bend ESSER I
Plan 0525

xaYPyWwQw

Applicant details

Thank you for creating a User Profile for the Kansas
CommonApp!

Your User Profile will be linked to every application submitted under your login. You can
always return to this page to keep your information current.

Select an Applicant Type | Unified School District
Applicant / Entity Name | USD #428 Great Bend

Applicant / Mailing Address

201 S Patton Rd
Great Bend, KS 67530

Applicant / First and Last Name of | Khris Thexton
Owner, CEQ, or Executive Director

Applicant / Email Address of Owner, | khris.thexton@usd428.net
CEO, or Executive Director

Applicant / Phone Number | 620-793-1500

All guestions in the section below are optional, and offer an opportunity to upload or enter
information that is typically asked for on grant opportunities.

(for EANS and ESSER grant applications - please skip the questions below, and scroll to the bottom to complete your User
Profile information.)

Applicant / Federal EIN (if applicable) | 48-0721637

Application details

Full District Name Great Bend
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District Number | 428

Mailing Address | Street Address | 201 S Patton Rd
Mailing I City | Great Bend
Mailing Address | Zip Code | 67530
Authorized Representative of the | Khris Thexton

District | Name

Authorized Representative of the | Superintendent
District | Position or Title

Authorized Representative of the | khris.thexton@usd428.net
District | Email Address

Authorized Representative of the | +16207931500
District | Phone Number

Would you like to additional district | No
representatives to the application?

Please briefly describe the impacts of COVID-19 on the district and its Pre-K through 12 students, including any relevant data
where possible (e.g., cost impact, learning loss, emotional impact on students). If there has been a disproportionate impact on
a special population in the district (e.g., students with disabilities, English Learners, students in foster care, students in poverty,
etc.), please describe the impact and provide the number of Pre-K through 12 students in that population.

The largest impact on our students is seen most readily in our benchmark assessments for our Kindergarten to second grade
students. The comparison from previous year assessments (Fall 2019 to fall 2020, winter 2019 to winter 2020) shows that
students are significantly behind where they were in past years. There seems to be less reading and math lag in the 3rd
through 12th grade students. However all students are showing significantly more social emotional needs than in previous
years. And, it is our students from economically disadvantaged homes that show the most negative impact from COVID 19
and the quarantines and time away from school. Since our district is in the 70% range of Low SES, this pandemic has had a
significant impact on our students and their families. The number of students who scored proficient in Reading for the EL
and SPED subgroups decreased, while the number of students scoring in the lowest category increased. The number of
students who scored proficient in Math for the El and SPED subgroups showed very limited growth, while the number of
students scoring in the lowest category decreased by a very small margin. Approximately 30% of USD 428 students who
attended the GB Remote program for the 2020-21 school year were not successful; failing grades and limited participation.

Does the district have remaining No
ESSER | funding that it has not yet

spent as of the date of ESSER I

application submission?

Please review the following allowable uses of ESSER Il funds before completing the narrative and Excel template
portion of the application.

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C.1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-December 21, Vento Homeless
Assistance Act (42 U.S.C. 11431 et2 seq.).

Coordination of preparedness and responses among such entities to prevent, prepare for, and respond to coronavirus.
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Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educaitonal agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educaitonal agency, including buildings operated by such
agency.

Planning for, coordinating, and implementing activies during long-term closures, including providing meals to eligible students,
providing technology for online learning to all students, providing guidance for carrying out requirements under the IDEA and
ensuring other educational services can continue to be provided consistent with all Federal, State, and local requirements.
Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and children with disabilities, which may include assistive technology or adaptive
equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low-income students,
children with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students'
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. (B)
Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D)Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Developing strategies and implementing public health protocols for the reopening and operation of school facilities.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff of the local educational agency.

Please note: "Developing strategies and implementing public health protocols for the reopening and operation of school
facilities," identified as an allowable use under ESSER 11l in the American Rescue Plan, is also permissible under ESSER I1.

Plan for ESSER Il Direct District Allocation and KSDE Per-Student Additional Allocation (If Applicable)
Please summarize how the district proposes using its ESSER Il direct district allocation (and its KSDE per-student additional
allocation, if applicable) to address incremental COVID-19 needs.

ESSER Il funds will be utilized to continue to address needs arising due to COVID-19. Current plans include providing stipends
for duties performed by staff in response to the pandemic, providing additional training to staff regarding the social and
emotional needs of our students, continuing to offer additional software and technology equipment due to new and
different needs of staff and students, continuing an after school program and summer school program focused on
addressing additional needs of students due to school closure during the pandemic, and funding the addition of several staff
to serve in capacities that have arisen due to COVID-19.

How will the district determine the impact of its ESSER Il direct district allocation expenditures (and additional per-student
allocation, if applicable) on students?
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The ongoing use of benchmark assessments track our students in their math and reading growth as well as their social
emotional needs. We will use these measures as well as attendance, office discipline referrals, class grades and so on to
determine the impact of the money spent to support teachers to support students, get additional technology, create
additional time for instruction and create additional instructional programs for students. The impact of ESSER Il allocations
will be determined by following the quantitative data provided by the FastBridge Benchmarking (academic & SEL),
attendance, office referrals, and student grades. Qualitative data provided by Family Engagement coordinators, families,
teachers, and other stakeholders will be used to determine impact, as well.

Notes on ESSER Il application Excel template:

¢ Plans and budgets should be submitted for at least a 12 month period but do not need to account for the full duration of
the program or the full allocation amount. Funds will remain accessible to the LEA until September 30, 2023 and there will
be additional opportunities to submit further requests/plans in the future.

e Following ESSER Il application approval and initiation of funds draw down, districts will be required to report to the
Commissioner’s Task Force on ESSER Il expenditures and impact on a quarterly basis throughout the program. This ESSER
[l reporting will be required as a part of regular ESSER program reporting, which will capture past expenditures across
funding streams (ESSER I, ESSER | SPED, ESSER II, ESSER Il SPED, ESSER Il KSDE True Up Allocation). Districts may be asked
to provide expenditures by fund, function, object, account, and ESSER Il allowable use as part of ongoing ESSER reporting.

¢ This reporting will not replace any reporting required by the federal government. KSDE will work to maximize compatibility
between its reporting requirements and those of the federal government as much as possible to minimize burden on
districts.

Please download and complete the ESSER || application template here to provide details on ESSER Il budgeted expenditures
across allowable uses and KSDE accounting codes.

428 Great Bend ESSER I P... (155 KiB download)

Local Education Agency (LEA) Assurances

Section . General Grant Assurances for Federal Funds

Throughout the period of the grant award, the LEA will comply with all requirements of:
The LEA will make a good faith effort, on a continuing basis, to maintain a drug-free workplace, in accordance with the
measures in 34 CFR Part 84, Subpart B and the Drug-Free Workplace Act of 1988;
The Education Department General Administrative Regulations (EDGAR) 34 CFR 76 requirements, including:
34 CFR §76.500(a) Federal statutes and regulations on nondiscrimination.
(a) A State and a subgrantee shall comply with the following statutes and regulations:
¢ Discrimination on the basis of race, color, or national origin | Title VI of the Civil Rights Act of 1964 (45 U.S.C. 2000d through
2000d-4) | 34 CFR part 100.
¢ Discrimination on the basis of sex | Title IX of the Education Amendments of 1972 (20 U.S.C. 1681-1683) | 34 CFR part 106.
¢ Discrimination on the basis of handicap | Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) | 34 CFR part 104.
¢ Discrimination on the basis of age| The Age Discrimination Act (42 U.S.C. 6101 et seq.) | 34 CFR part 110.

(b) A State or subgrantee that is a covered entity as defined in §108.3 of this title shall comply with the nondiscrimination
requirements of the Boy Scouts of America Equal Access Act, 20 U.S.C. 7905, 34 CFR part 108.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

[45 FR 22497, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 71 FR 15002, Mar. 24, 2006]

34 CFR 876.650 Private schools; purpose of 8876.651-76.662.

(a) Under some programs, the authorizing statute requires that a State and its
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subgrantees provide for participation by students enrolled in private schools. Sections 76.651-76.662 apply to those programs
and provide rules for that participation. These sections do not affect the authority of the State or a subgrantee to enterinto a
contract with a private party.

(b) If any other rules for participation of students enrolled in private schools apply under a particular program, they are in the
authorizing statute or implementing regulations for that program.

(Authority: 20 U.S.C. 1221e-3 and 3474)

34 CFR §76.700 Compliance with statutes, regulations, State plan, and applications.

A State and a subgrantee shall comply with the State plan and applicable statutes, regulations, and approved applications, and
shall use Federal funds in accordance with those statutes, regulations, plan, and applications.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.701 The State or subgrantee administers or supervises each project.

A State or a subgrantee shall directly administer or supervise the administration of each project.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.702 Fiscal control and fund accounting procedures.

A State and a subgrantee shall use fiscal control and fund accounting procedures that insure proper disbursement of and
accounting for Federal funds.

(Authority: 20 US.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.709 Funds may be obligated during a “carryover period.”

(a) If a State or a subgrantee does not obligate all of its grant or subgrant funds by the end of the fiscal year for which Congress
appropriated the funds, it may obligate the remaining funds during a carryover period of one additional fiscal year.

(b) The State shall return to the Federal Government any carryover funds not obligated by the end of the carryover period by
the State and its subgrantees.

(Authority: US.C. 1221e-3, 1225(b), and 3474)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 45 FR 86296, Dec. 30, 1980. Redesignated
at 60 FR 41295, Aug. 11, 1995]

34 CFR §876.722 Subgrantee reporting requirements.

A State may require a subgrantee to submit reports in a manner and format that assists the State in complying with the
requirements under 34 CFR 76.720 and in carrying out other responsibilities under the program.

(Authority: 20 U.S.C. 1221e-3, 123143, and 3474)

[72 FR 3703, Jan. 25, 2007]

34 CFR §76.730 Records related to grant funds.

A State and a subgrantee shall keep records that fully show:

(a) The amount of funds under the grant or subgrant;

(b) How the State or subgrantee uses the funds;

(c) The total cost of the project;

(d) The share of that cost provided from other sources; and

(e) Other records to facilitate an effective audit.

(Approved by the Office of Management and Budget under control number 1880-0513)

(Authority: 20 U.S.C. 1232f)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 53 FR 49143, Dec. 6, 1988]

34 CFR 876.731 Records related to compliance.

A State and a subgrantee shall keep records to show its compliance with program requirements.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

The Uniform Grant Guidance, 2 CFR §200 all applicable subrecipient requirements, including but not limited to:

2 CFR Subpart D - Post Federal Award Requirements

§200.302 Financial management.

8200.303 Internal controls.

§200.305 Payment.

§8200.313 Equipment.

§8200.314 Supplies.

§200.318 General procurement standards.

§200.320 Methods of procurement to be followed;
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2 CFR 200 Subpart E: Cost Principles:

§200.403 Factors affecting allowability of costs.

8200.404 Reasonable costs.

§200.405 Allocable costs.

8200.413 Direct costs.

§200.415 Required certifications.

8200.430 Compensation—personal services.

The Debarment and Suspension, 34 CFR Part 85, Section 85.510, Participants’ Responsibilities and makes the following
certification by signing this application:

The prospective lower-tier participant certifies, by submission of this proposal, that neither it nor its principals is presently
debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in this
transaction by any federal department or agency.

Where the prospective lower-tier participant is unable to certify to any of the statements in this certification, such prospective
participant shall attach an explanation to this proposal.

This certification is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction imposed by Section
1352, Title 31, U.S. Code. Any person who fails to file the required certification shall be subject to a civil penalty of not less than
$10,000 for such failure.

Section Il. Specific Elementary and Secondary School Emergency Relief (ESSER) Grant Assurances

The LEA assures that funds shall only be used for any of the following:

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act"), or subtitle B of title VII of the McKinney-Vento Homeless Assistance Act
(42 US.C. 11431 et seq.).

Coordination of preparedness and response efforts of local educational agencies with State, local, Tribal, and territorial public
health departments, and other relevant agencies, to improve coordinated responses among such entities to prevent, prepare
for, and respond to coronavirus.

Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educational agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educational agency, including buildings operated by such
agency.

Planning for and coordinating during long-term closures, including for how to provide meals to eligible students, how to
provide technology for online learning to all students, how to provide guidance for carrying out requirements under the
Individuals with Disabilities Education Act (20 U.S.C. 1401 et seq.) and how to ensure other educational services can continue to
be provided consistent with all Federal, State, and local requirements.

Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and students with disabilities, which may include assistive

technology or adaptive equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low income students,
students with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
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including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students’
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. .
(B) Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D) Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff if the local educational agency.

Throughout the period of the grant award, the LEA shall comply with all applicable requirements of the Elementary and
Secondary School Emergency Relief (ESSER) authorized by the Coronavirus Response and Relief Supplemental Appropriations
Act, 2021 (CRRSAA), including: CONTINUED PAYMENT TO EMPLOYEES SEC. 18006. A local educational agency, State, institution
of higher education, or other entity that receives funds under “Education Stabilization Fund”, shall to the greatest extent
practicable, continue to pay its employees and contractors during the period of any disruptions or closures related to
coronavirus.

Certification

To the best of my knowledge and belief, all the information and data in this agreement are true and correct. | acknowledge and
agree that the failure to comply with all Assurances and Certifications in this Agreement, all relevant provisions and
requirements of the CARES Act, Pub. L. No. 116-136 (March 27, 2020), or any other applicable law or regulation may result in
liability under the False Claims Act, 31 U.S.C. 8 3729, et seq.; OMB Guidelines to Agencies on Governmentwide Debarment and
Suspension (Nonprocurement) in 2 CFR part 180, as adopted and amended as regulations of the Department in 2 CFR part
3485; and 18 USC § 1001, as appropriate.

Electronic Signature | Khris Thexton

Date | 06/01/2022

Log in to commonapp.grantplatform.com to see complete application Attachments.
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Eligible

428-1-002- Eligible
20220809

Eligible

Eligible

Eligible

16. Other activities An additional contract day will be added for teachers ' $ 70,000
necessary to maintain to receive training on addressing COVID-19 related

LEA operations and  needs of students.

services and employ

existing LEA staff

Direct Instructio Personal
Services -

Salaries

Allocation n

UsD District Name |Data as of
428 Great Bend |7/11/2022
Eligibility Budgeted Budgeted Budgeted
Review Total Budgeted Expenditure Expenditures Expenditu
Expenditu Recommend |Funding  Function Please describe the expenditures within the account Expenditur |Expenditures sin SFY in SFY 2023 resin SFY Account
re ID ation Stream Name Object Name ESSER Allowable Use and how they will address a COVID-19 need es (%) in SFY 2021 ($) 2022 (%) (%) 2024 ($) Number Notes

70,000  $ - 92 E 1000 Approved atthe 7/13/2021 State
100 0500 |Board Meeting

000




428-1-006- Eligible Direct Instructio Social Security 16. Other activities An additional contract day will be added for teachers ' $  5355[$ - % 5355 $ - $ - |92 E 1000 Approved atthe 7/13/2021 State
20220809 Allocation |n Contributions 'necessary to maintain to receive training on addressing COVID-19 related 220 0500 Board Meeting
LEA operations and  needs of students. 000

services and employ
existing LEA staff

Eligible

Eligible

$ 70 ' $ - $

428-1-009- Eligible Direct Instructio Unemployme 16. Other activities ~ An additional contract day will be added for teachers | $ 70 | $ - - |92 E 1000 Approved atthe 7/13/2021 State
20220809 Allocation |n nt necessary to maintain to receive training on addressing COVID-19 related 260 0500 Board Meeting
Compensation LEA operationsand  needs of students. 000
services and employ
existing LEA staff

E“gible EI..- IlII

Eligible




Eligible

Eligible

Eligible

Eligible

Eligible




Eligible

Eligible

Eligible

Eligible




E“gible II.-
: I..-

E“gible IIl-
E“gible II.-

428-1-025- Eligible Direct Operation Supplies & 7. Purchasing Increased cleaning supplies needed to respond to 13,650 10,650 $ 3,000 $ - 92E 2600 New Line Item
20220809 Allocation & Materials supplies to sanitize  increased sanitation needs. 600 0500

Maintenan and clean LEA and 000

ce of Plant school facilities
428-1-026- Eligible Direct Operation Property 16. Other activities Additional vision & OAE screeners were purchased $ 16,500 | $ - $ 16500 $ - | $ - 92E 2600 New Line Item
20220809 Allocation & necessary to maintain to accommodate social distancing and sanitation 700 0500

Maintenan LEA operationsand  practices as fewer screeners were previously being 000

ce of Plant services and employ shared.

existing LEA staff




428-1-027- Eligible
20220809

428-1-028- Eligible
20220809

428-1-029- Eligible
20220809

428-1-030- Eligible
20220809

428-1-031- Eligible
20220809

Direct Instructio
Allocation n
Direct Instructio

Allocation n

Direct Instructio
Allocation n

Direct Instructio
Allocation n

Direct Instructio
Allocation n

Part-Time 11A. Planning and
Certified implementing
Salaries summer learning or

enrichment programs

Part-Time Non- 11A. Planning and

Certified implementing

Salaries summer learning or
enrichment programs

Social Security 11A. Planning and

Contributions implementing
summer learning or
enrichment programs

Unemployme 11A. Planning and

nt implementing

Compensation summer learning or
enrichment programs

Part-Time Non- 11A. Planning and

Certified implementing

Salaries summer learning or
enrichment programs

The summer school program will assist students by
addressing learning loss caused by school closure
during the COVID-19 pandemic.

The summer school program will assist students by
addressing learning loss caused by school closure
during the COVID-19 pandemic.

The summer school program will assist students by
addressing learning loss caused by school closure
during the COVID-19 pandemic.

The summer school program will assist students by
addressing learning loss caused by school closure
during the COVID-19 pandemic.

An extended summer school program will be
implemented to address social and emotional
impacts of the COVID-19 pandemic.

$ 80,000

$ 59210

$ 10,650

$ 140

$ 46,404

$

$

$

$

$

80,000 $

59,210 $

10,650 $

140 $

46,404 $

92 E 1000
113 0500
000

92 E 1000
122 0500
000

92 E 1000
220 0500
000

92 E 1000
260 0500
000

92 E 1000
123 0500
000

New Line Item; Applicant responded
via email: Summer school will include
50 teachers and 400 students and will
be in session from 6/6/2022-
6/30/2022.

New Line Item; Applicant responded
via email: Summer school will also
include 50 classified employees
(teachers assistants,
paraprofessionals, and building
support roles).

New Line ltem

New Line ltem

New Line Item; Applicant responded
via email: A new Enrichment program
is being offered in July and this line
item is a budget for the classified
employees that will be compensated
for this program. It fits under Object
code 122 Part-Time Non-Certified, but
we wished to track these expenses
separately and so used 123. There will
be 22 classified employees
compensated.




428-1-032- Eligible
20220809

428-1-033- Eligible
20220809

428-1-034- Eligible
20220809

428-1-035- Eligible
20220809

428-1-036- Eligible
20220809

Allocation n

Direct Instructio
Allocation n

Direct Instructio
Allocation n

Direct Instructio
Allocation n

Direct Instructio
Allocation n

Contributions

Unemployme
nt
Compensation

Additional
compensation
paid to
teachers

Additional
Compensation

Social Security
Contributions

Direct Instructio Social Security 11A. Planning and

implementing
summer learning or
enrichment programs

11A. Planning and
implementing
summer learning or
enrichment programs

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

An extended summer school program will be $ 3,550
implemented to address social and emotional
impacts of the COVID-19 pandemic.

An extended summer school program will be $ 46
implemented to address social and emotional
impacts of the COVID-19 pandemic.

Retention payments will be paid to teachers who are $ 405,105
continuing employment with the district as staff

shortages continue as a result of the COVID-19

pandemic.

Retention payments will be paid to non-certified $ 376,354
staff who are continuing employment with the

district as staff shortages continue as a result of the

COVID-19 pandemic.

Retention payments will be paid to teachers and non- $ 59,705
certified staff who are continuing employment with

the district as staff shortages continue as a result of

the COVID-19 pandemic.

$

3,550 $
46 $

- %

- $

- %

405,105 $

376,354 $

59,705 $

92 E 1000
220 0500
000

92 E 1000
260 0500
000

92 E 1000
151 0500
000

New Line Item

New Line Item

New Line Item; Applicant responded
via email: The retention incentive
payments will be for approximately
300 certified teachers and
administrators at the amount of
$1,500 each. The anticipated payment
date is the end of August 2022.

92 E 1000 New Line Item

150 0500
000

92 E 1000 New Line Item

220 0500
000




428-1-037- Eligible
20220809

428-1-038- Eligible
20220809

428-1-039- Eligible
20220809

Direct Instructio
Allocation n
Direct Instructio

Allocation n

Direct Support

Allocation Services -
Instructio
n

Unemployme
nt
Compensation

Other
Purchased
Services

Supplies &
Materials

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

4. Activities to
address the unique
needs of low-income
children, children
with disabilities,
English learners,
racial and ethnic
minorities, students
experiencing
homelessness, and
foster care youth,
including outreach
and service delivery

Retention payments will be paid to teachers and non- $

certified staff who are continuing employment with
the district as staff shortages continue as a result of
the COVID-19 pandemic.

As substitutes continue to be in high demand and
short supply for absences due to the COVID-19
pandemic, expenses for substitute licensing will be
reimbursed to staff members.

A new program has been implemented to address
additional student needs due to the pandemic,
focusing on engagement of families and support.
These funds will be used for supplies for program
meetings.

$

780

800

9,000

$

$

- 3

800 $

9,000 $

780 $

92 E 1000 New Line Item
260 0500
000

92 E 1000 New Line Item
500 0500
000

92 E 2200 New Line Item
600 0500
00




Kansas CommonApp (2020)
3107-ESSER 1l ESSER 1l Application (Funding Agency or Entity: Kansas State Department of
Education)

458 Basehor-
Linwood ESSER |
Plan_0503 (copy) (copy)

GYnjArpd

Applicant details

Thank you for creating a User Profile for the Kansas
CommonApp!

Your User Profile will be linked to every application submitted under your login. You can
always return to this page to keep your information current.

Select an Applicant Type | Unified School District
Applicant / Entity Name | usD4ss8

Applicant / Mailing Address
2008 N 155th Street
Basehor, KS 66007

Applicant / First and Last Name of | David Howard
Owner, CEO, or Executive Director

Applicant / Email Address of Owner, | dhoward@usd458.org
CEQ, or Executive Director

Applicant / Phone Number | 913-724-13%

All questions in the section below are optional, and offer an opportunity to upload or enter
information that is typically asked for on grant opportunities.

(for EANS and ESSER grant applications - please skip the questions below, and scroll to the bottom to complete your User
Profile information.)

Application details

Full District Name Basehor-Linwood
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District Number | 458

Mailing Address | Street Address | 2008 N 155th Street
Mailing I City | Basehor

Mailing Address | Zip Code | 66007

Authorized Representative of the | Pam Chenoweth

District | Name

Authorized Representative of the | Board Clerk
District | Position or Title

Authorized Representative of the | pchenoweth@usd458.org
District | Email Address

Authorized Representative of the | +19136627025
District | Phone Number

Would you like to additional district | No
representatives to the application?

Please briefly describe the impacts of COVID-19 on the district and its Pre-K through 12 students, including any relevant data
where possible (e.g., cost impact, learning loss, emotional impact on students). If there has been a disproportionate impact on
a special population in the district (e.g., students with disabilities, English Learners, students in foster care, students in poverty,
etc.), please describe the impact and provide the number of Pre-K through 12 students in that population.

The district extended an additional 10 days of covid leave to staff members during the 21/22 school year to assist in
mitigating the spread of the virus. Staff members were allowed to use the leave for themselves or to care for family members
who tested positive for the virus. We feel that by allowing paid leave during this time, that staff did not report for duty when
ill to keep from losing pay.

Does the district have remaining No
ESSER | funding that it has not yet

spent as of the date of ESSER I

application submission?

Please review the following allowable uses of ESSER Il funds before completing the narrative and Excel template
portion of the application.

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C.1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-December 21, Vento Homeless
Assistance Act (42 U.S.C. 11431 et2 seq.).

Coordination of preparedness and responses among such entities to prevent, prepare for, and respond to coronavirus.
Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.
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Training and professional development for staff of the local educaitonal agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educaitonal agency, including buildings operated by such
agency.

Planning for, coordinating, and implementing activies during long-term closures, including providing meals to eligible students,
providing technology for online learning to all students, providing guidance for carrying out requirements under the IDEA and
ensuring other educational services can continue to be provided consistent with all Federal, State, and local requirements.
Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and children with disabilities, which may include assistive technology or adaptive
equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low-income students,
children with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students'
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. (B)
Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D)Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Developing strategies and implementing public health protocols for the reopening and operation of school facilities.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff of the local educational agency.

Please note: "Developing strategies and implementing public health protocols for the reopening and operation of school
facilities," identified as an allowable use under ESSER |1l in the American Rescue Plan, is also permissible under ESSER I1.

Plan for ESSER Il Direct District Allocation and KSDE Per-Student Additional Allocation (If Applicable)
Please summarize how the district proposes using its ESSER Il direct district allocation (and its KSDE per-student additional
allocation, if applicable) to address incremental COVID-19 needs.

One of our 1st steps to combat the learning loss is the development of our summer school programs. Each building has
done a data-dive to determine which students are in need of enrichment due to the learning loss. Working together, our
teams

collaborated to develop their summer school platform. The funds will be used to pay for our staffing needs, resources, and
supplies to meet the needs of this platform to decrease learning loss across the district at the K-12 level. This is a new
program for us that has been specifically designed for learning loss due to COVID-19.

How will the district determine the impact of its ESSER Il direct district allocation expenditures (and additional per-student
allocation, if applicable) on students?

To determine the impact of our ESSER Il funds, our district plans to continue to monitor students' academic growth along
with social emotional growth. Our team will utilize our universal screeners, MAP, iterm assessments and panorama.
Gathering this data our teachers, administrators and support staff will collaborate to continually analyze the impacts of our
programing to determine additional resources for student growth. Through this data-driven approach our team will
continuously analyze our data to determine what is being effective from our ESSER Il funded programs and what additional
programs are needed to get our students back on track from the effects of the pandemic.
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Notes on ESSER Il application Excel template:

¢ Plans and budgets should be submitted for at least a 12 month period but do not need to account for the full duration of
the program or the full allocation amount. Funds will remain accessible to the LEA until September 30, 2023 and there will
be additional opportunities to submit further requests/plans in the future.

¢ Following ESSER Il application approval and initiation of funds draw down, districts will be required to report to the
Commissioner’s Task Force on ESSER Il expenditures and impact on a quarterly basis throughout the program. This ESSER
[l reporting will be required as a part of regular ESSER program reporting, which will capture past expenditures across
funding streams (ESSER I, ESSER | SPED, ESSER I, ESSER Il SPED, ESSER Il KSDE True Up Allocation). Districts may be asked
to provide expenditures by fund, function, object, account, and ESSER Il allowable use as part of ongoing ESSER reporting.

¢ This reporting will not replace any reporting required by the federal government. KSDE will work to maximize compatibility
between its reporting requirements and those of the federal government as much as possible to minimize burden on
districts.

Please download and complete the ESSER || application template here to provide details on ESSER Il budgeted expenditures
across allowable uses and KSDE accounting codes.

458 BASEHOR-LINWOOD_ ESSER... (156 KiB download)

Local Education Agency (LEA) Assurances

Section . General Grant Assurances for Federal Funds

Throughout the period of the grant award, the LEA will comply with all requirements of:
The LEA will make a good faith effort, on a continuing basis, to maintain a drug-free workplace, in accordance with the
measures in 34 CFR Part 84, Subpart B and the Drug-Free Workplace Act of 1988;
The Education Department General Administrative Regulations (EDGAR) 34 CFR 76 requirements, including:
34 CFR §876.500(a) Federal statutes and regulations on nondiscrimination.
(a) A State and a subgrantee shall comply with the following statutes and regulations:
¢ Discrimination on the basis of race, color, or national origin | Title VI of the Civil Rights Act of 1964 (45 U.S.C. 2000d through
2000d-4)| 34 CFR part 100.
e Discrimination on the basis of sex | Title IX of the Education Amendments of 1972 (20 U.S.C. 1681-1683) | 34 CFR part 106.
¢ Discrimination on the basis of handicap | Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) | 34 CFR part 104.
¢ Discrimination on the basis of age| The Age Discrimination Act (42 U.S.C. 6101 et seq.) | 34 CFR part 110.

(b) A State or subgrantee that is a covered entity as defined in §108.3 of this title shall comply with the nondiscrimination
requirements of the Boy Scouts of America Equal Access Act, 20 U.S.C. 7905, 34 CFR part 108.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

[45 FR 22497, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 71 FR 15002, Mar. 24, 2006]

34 CFR §76.650 Private schools; purpose of §876.651-76.662.

(a) Under some programs, the authorizing statute requires that a State and its

subgrantees provide for participation by students enrolled in private schools. Sections 76.651-76.662 apply to those programs
and provide rules for that participation. These sections do not affect the authority of the State or a subgrantee to enterinto a
contract with a private party.

(b) If any other rules for participation of students enrolled in private schools apply under a particular program, they are in the
authorizing statute or implementing regulations for that program.

(Authority: 20 U.S.C. 1221e-3 and 3474)

34 CFR §76.700 Compliance with statutes, regulations, State plan, and applications.

A State and a subgrantee shall comply with the State plan and applicable statutes, regulations, and approved applications, and
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shall use Federal funds in accordance with those statutes, regulations, plan, and applications.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.701 The State or subgrantee administers or supervises each project.

A State or a subgrantee shall directly administer or supervise the administration of each project.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.702 Fiscal control and fund accounting procedures.

A State and a subgrantee shall use fiscal control and fund accounting procedures that insure proper disbursement of and
accounting for Federal funds.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.709 Funds may be obligated during a “carryover period.”

(a) If a State or a subgrantee does not obligate all of its grant or subgrant funds by the end of the fiscal year for which Congress
appropriated the funds, it may obligate the remaining funds during a carryover period of one additional fiscal year.
(b) The State shall return to the Federal Government any carryover funds not obligated by the end of the carryover period by
the State and its subgrantees.

(Authority: US.C. 1221e-3, 1225(b), and 3474)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 45 FR 86296, Dec. 30, 1980. Redesignated
at 60 FR 41295, Aug. 11, 1995]

34 CFR §876.722 Subgrantee reporting requirements.

A State may require a subgrantee to submit reports in a manner and format that assists the State in complying with the
requirements under 34 CFR 76.720 and in carrying out other responsibilities under the program.

(Authority: 20 U.S.C. 1221e-3, 123143, and 3474)

[72 FR 3703, Jan. 25, 2007]

34 CFR §76.730 Records related to grant funds.

A State and a subgrantee shall keep records that fully show:

(a) The amount of funds under the grant or subgrant;

(b) How the State or subgrantee uses the funds;

(c) The total cost of the project;

(d) The share of that cost provided from other sources; and

(e) Other records to facilitate an effective audit.

(Approved by the Office of Management and Budget under control number 1880-0513)

(Authority: 20 U.S.C. 1232f)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 53 FR 49143, Dec. 6, 1988]

34 CFR 876.731 Records related to compliance.

A State and a subgrantee shall keep records to show its compliance with program requirements.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

The Uniform Grant Guidance, 2 CFR §200 all applicable subrecipient requirements, including but not limited to:

2 CFR Subpart D - Post Federal Award Requirements

§200.302 Financial management.

8200.303 Internal controls.

§200.305 Payment.

§8200.313 Equipment.

§8200.314 Supplies.

§200.318 General procurement standards.

§200.320 Methods of procurement to be followed;

2 CFR 200 Subpart E: Cost Principles:

8200.403 Factors affecting allowability of costs.

8200.404 Reasonable costs.

§200.405 Allocable costs.

§200.413 Direct costs.

8200.415 Required certifications.

§200.430 Compensation—personal services.

The Debarment and Suspension, 34 CFR Part 85, Section 85.510, Participants’ Responsibilities and makes the following
certification by signing this application:
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The prospective lower-tier participant certifies, by submission of this proposal, that neither it nor its principals is presently
debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in this
transaction by any federal department or agency.

Where the prospective lower-tier participant is unable to certify to any of the statements in this certification, such prospective
participant shall attach an explanation to this proposal.

This certification is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction imposed by Section
1352, Title 31, U.S. Code. Any person who fails to file the required certification shall be subject to a civil penalty of not less than
$10,000 for such failure.

Section Il. Specific Elementary and Secondary School Emergency Relief (ESSER) Grant Assurances

The LEA assures that funds shall only be used for any of the following:

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act"), or subtitle B of title VIl of the McKinney-Vento Homeless Assistance Act
(42 US.C. 11431 et seq.).

Coordination of preparedness and response efforts of local educational agencies with State, local, Tribal, and territorial public
health departments, and other relevant agencies, to improve coordinated responses among such entities to prevent, prepare
for, and respond to coronavirus.

Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educational agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educational agency, including buildings operated by such
agency.

Planning for and coordinating during long-term closures, including for how to provide meals to eligible students, how to
provide technology for online learning to all students, how to provide guidance for carrying out requirements under the
Individuals with Disabilities Education Act (20 U.S.C. 1401 et seq.) and how to ensure other educational services can continue to
be provided consistent with all Federal, State, and local requirements.

Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and students with disabilities, which may include assistive

technology or adaptive equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low income students,
students with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students’
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. .
(B) Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D) Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
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other air cleaning, fans, control systems, and window and door repair and replacement.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff if the local educational agency.

Throughout the period of the grant award, the LEA shall comply with all applicable requirements of the Elementary and
Secondary School Emergency Relief (ESSER) authorized by the Coronavirus Response and Relief Supplemental Appropriations
Act, 2021 (CRRSAA), including: CONTINUED PAYMENT TO EMPLOYEES SEC. 18006. A local educational agency, State, institution
of higher education, or other entity that receives funds under “Education Stabilization Fund”, shall to the greatest extent
practicable, continue to pay its employees and contractors during the period of any disruptions or closures related to
coronavirus.

Certification

To the best of my knowledge and belief, all the information and data in this agreement are true and correct. | acknowledge and
agree that the failure to comply with all Assurances and Certifications in this Agreement, all relevant provisions and
requirements of the CARES Act, Pub. L. No. 116-136 (March 27, 2020), or any other applicable law or regulation may result in
liability under the False Claims Act, 31 U.S.C. 8 3729, et seq.; OMB Guidelines to Agencies on Governmentwide Debarment and
Suspension (Nonprocurement) in 2 CFR part 180, as adopted and amended as regulations of the Department in 2 CFR part
3485; and 18 USC § 1001, as appropriate.

Electronic Signature | Pam F Chenoweth

Date | 0472772022

Log in to commonapp.grantplatform.com to see complete application Attachments.
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|usb | District Name [Data as of |
|458 |Basehor-Linwood  [7/25/2022 |

Expenditu Eligibility Review

re ID Recommendation
458-1-001- Eligible Direct Instructio | Regular 11A. Planning and Teacher salaries for Summer School $ 53,000 | $ 53,000 $ $ $ Approved at 6-9-2021 State Board Meeting. Provide more
20220809 Allocation n Certified implementing services to address learning loss during information on the expected number of staff and students
Salaries summer learning or | pandemic to benefit from this expenditure. Provide information on
enrichment programs the duration of the summer program.; Applicant responded
via email: 180 students have been identified and invited to
participate in summer school due to the loss of learning
sustained from COVID 19. 18 elementary teachers, 6
secondary teachers, one elementary administrator, one
secondary administrator and one nurse will be staffed.
Dates to include the following: Tuesday, Wednesday and
Thursday from June 8 - July 1st (12 days) from 9 am - 1:30
pm.
458-1-002- Eligible Direct Instructio | Social Security 11A. Planning and Social Security and Medicare for $ 4,055 | $ 4,055 $ - % - % - 12618 Approved at 6-9-2021 State Board Meeting.
20220809 Allocation n Contributions |implementing Teacher Salaries
summer learning or
enrichment programs
458-1-003- Eligible Direct Support  Regular 11A. Planning and Administratie Salaries for Summer $ 4,000 | $ 4,000 $ - % - % - 12718 Approved at 6-9-2021 State Board Meeting.
20220809 Allocation Services - | Certified implementing School Services
School Salaries summer learning or
Administr enrichment programs
ation
458-1-004- Eligible Direct Support | Social Security | 11A. Planning and Social Security and Medicare fo $ 306 | $ 306 $ - % - % - 12818 Approved at 6-9-2021 State Board Meeting.
20220809 Allocation Services - | Contributions |implementing Administrative Salaries
School summer learning or
Administr enrichment programs
ation
458-1-005- Eligible Direct Support | Regular 11A. Planning and Nursing Services or Summer School $ 1,500 | $ 1,500  $ -8 - % - 12918 Approved at 6-9-2021 State Board Meeting.
20220809 Allocation Services  Certified implementing Program
(Students) Salaries summer learning or
enrichment programs




458-1-006- Eligible
20220809

458-1-007- Eligible
20220809

458-1-008- Eligible
20220809

458-1-009- Eligible
20220809

458-1-010- Eligible
20220809

458-1-011- Eligible
20220809

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Support  Social Security 11A. Planning and

Services | Contributions
(Students)

Instructio | General

n Supplies and
Materials
(includes
computer
software)

Vehicle Student

Operation Transportatio
n Services by
Outside
Agency or
Company

Operation Food Service
of Non- Management
Instructio
n Services

Instructio |General

n Supplies and
Materials
(includes
computer
software)

Operation 0

&

Maintena

nce of

Plant

Social Security and Medicare for
implementing Nursing Services
summer learning or

enrichment programs

11A. Planning and
implementing
summer learning or
enrichment programs

Instructional Supplies for Summer
School Program

11A. Planning and
implementing
summer learning or
enrichment programs

Student Transportation for Summer
School program

11A. Planning and Food Service cost for Summer School
implementing Program
summer learning or

enrichment programs

7. Purchasing Musical Wind Instrument bell covers to
supplies to sanitize  |reduce the spread of covid through
and clean LEA and airborne particals produced during
school facilities classroom use of wind instruments.

13. School facility Synexis Units designed to clean and
repairs and filter air in classrooms where masks
improvements to cannot be worn at all times. (ex. Music
enable operation of | classrooms and special education
schools to reduce risk | classrooms with students unable to
of virus transmission |wear masks for varying reasons.
and exposure to

environmental health

hazards, and to

support student

health needs

$

115

4,500

12,000

16,500

2,939

19,554

©

©

©

15 %

4,500 $

12,000 $

16,500  $

2,939 $

19,554 $

13018

13118

13218

13318

13320

13319

Approved at 6-9-2021 State Board Meeting.

Approved at 6-9-2021 State Board Meeting.

Approved at 6-9-2021 State Board Meeting.

Approved at 6-9-2021 State Board Meeting

Approved at 12/14/2021 State Board Meeting.

Approved at 12/14/2021 State Board Meeting. Applicant
responded via email: 8 Units will be purchased at a cost of
$2,444.25 each.




458-1-012- Eligible
20220809

458-1-013- Eligible
20220809

458-1-014- Eligible
20220809

458-1-015- Eligible
20220809

458-1-016- Eligible
20220809

Direct Instructio | Regular
Allocation 'n Certified
Salaries
Direct Instructio ' Regular Non-
Allocation 'n Certified
Salaries
Direct Support  Regular

Allocation Services | Certified
(Students) |Salaries

Direct Support  Regular Non-
Allocation Services | Certified
(Students) | Salaries

Direct Support  Regular

Allocation  Services - | Certified
Instructio |Salaries
n

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

10. Providing mental
health services and
supports

10. Providing mental
health services and
supports

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

Premium Pay in the amount of
$750/Instructional Staff member for
added duties associated with learning
loss due to Covid.

Premium Pay in the amount of
$750/Instructional Staff member for
added duties associated with learning
loss due to Covid.

Premium Pay in the amount of
$750/Stuent Support Staff member for
added duties associated with
Social/Emotiional Issues due to Covid.

Premium Pay in the amount of
$750/Nursing Staff members for added
Nursing duties due to Covid.

Premium Pay in the amount of
$750/Instructional Support Staff
member for added duties associated
with learning loss due to Covid.

$

120,750

8,250

8,250

5,250

1,500

$

$

$

$

$

120,750  $

8,250 $

8,250 $

5250 $

1,500 $

13321

13322

13323

13324

13325

Approved at 12/14/2021 State Board Meeting. Applicant
responded via email: A $750 payment for all staff members
to prepare for, and respond to COVID and for additional
duties related to COVID that are above and beyond each
person's contractual job. This additional pay is reasonable
and necessary given the following anticipated and increased
job-related duties that will need to take place during the
2021-22 school year in response to academic and social-
emotional learning loss as well as increased safety
protocols due to the COVID pandemic. Additional duties can
and will include increased develop of resources, supports,
and intervention; disinfecting; increased collaboration time;
increased communication; increased time and effort to
provide academic support, social/emotional support and
additional unexpected or unanticipated supports to meet
the needs of students and families impacted in various
ways by the COVID-19 pandemic. The proposed payment
date is November 22nd, 2022. Staff Count: 1000
Certified - 161

Approved at 12/14/2021 State Board Meeting. Applicant
responded via email: See line 26 for narrative Staff count:
1000 Classified - 11

Approved at 12/14/2021 State Board Meeting. ; Applicant
responded via email: See line 26 for narrative Staff count:
2100 Certified - 11

Approved at 12/14/2021 State Board Meeting. ; Applicant
responded via email: See line 26 for narrative Staff count:
2100 Classified - 7

Approved at 12/14/2021 State Board Meeting. ; Applicant
responded via email: See line 26 for narrative Staff count:
2200 Certified - 2




458-1-017- Eligible
20220809

458-1-018- Eligible
20220809

458-1-019- Eligible
20220809

458-1-020- Eligible
20220809

458-1-021- Eligible
20220809

458-1-022- Eligible
20220809

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Support
Services -
Instructio
n

Support
Services -
General
Administr
ation

Support
Services -
General
Administr
ation

Support
Services -
School
Administr
ation

Support
Services -
School
Administr
ation

Central
Services

Regular Non-
Certified
Salaries

Regular
Certified
Salaries

Regular Non-
Certified
Salaries

Regular
Certified
Salaries

Regular Non-
Certified
Salaries

Regular
Certified
Salaries

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

2. Coordination of
COVID-19
preparedness and
response efforts

2. Coordination of
COVID-19
preparedness and
response efforts

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

2. Coordination of
COvVID-19
preparedness and
response efforts

2. Coordination of
COVID-19
preparedness and
response efforts

Premium Pay in the amount of
$750/Instructional Support Staff
member for added duties associated
with learning loss due to Covid.

Premium Pay in the amount of $750/ Staff
member for added duties associated with
Administration and Development of Return
to School Strategies due to Covid.

Premium Pay in the amount of $750/ Staff
member for added duties associated with
Administration and Development of Return
to School Strategies due to Covid.

Premium Pay in the amount of $750/
Staff member for added duties
associated with Administration and
Development of Return to School
Strategies due to Covid.

Premium Pay in the amount of $750/
Staff member for added duties
associated with Administration and
Development of Return to School
Strategies due to Covid.

Premium Pay in the amount of $750/
Staff member for added duties
associated with Administration and
Development of Return to School
Strategies due to Covid.

$

$

$

$

$

8,250

750

750

8,250

11,250

1,500

$

$

$

$

8,250

750

750

8,250

11,250

1,500

$

$

$

$

13326

13327

13328

13329

13330

13331

Approved at 12/14/2021 State Board Meeting. ; Applicant
responded via email: See line 26 for narrative Staff count:
2200 Classified - 11

Approved at 12/14/2021 State Board Meeting. ; Applicant
responded via email: See line 26 for narrative Staff count:
2300 Certified - 1

Approved at 12/14/2021 State Board Meeting. ; Applicant
responded via email: See line 26 for narrative Staff count:
2300 Certified - 1

Approved at 12/14/2021 State Board Meeting. ; Applicant
responded via email: See line 26 for narrative Staff count:
2400 Certified - 11

Approved at 12/14/2021 State Board Meeting. ; Applicant
responded via email: See line 26 for narrative Staff count:
2400 Classified - 15

Approved at 12/14/2021 State Board Meeting. ; Applicant
responded via email: See line 26 for narrative Staff count:
2500 Certified - 2




458-1-023- Eligible
20220809

458-1-024- Eligible
20220809

458-1-025- Eligible
20220809

458-1-026- Eligible
20220809

458-1-027- Eligible
20220809

458-1-028- Eligible
20220809

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Central Regular Non-
Services  Certified
Salaries

Operation Regular Non-
& Certified
Maintena Salaries

nce of

Plant

Food Regular Non-
Services | Certified
Operation Salaries

s

Communit Regular Non-
y Services | Certified
Operation | Salaries

s

Instructio  Social Security
n Contributions

Support  Social Security
Services | Contributions
(Students)

2. Coordination of
COVID-19
preparedness and
response efforts

15. Developing
strategies and
implementing public
health protocols for
the reopening and
operation of school
facilities

15. Developing
strategies and
implementing public
health protocols for
the reopening and
operation of school
facilities

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

Premium Pay in the amount of $750/ $
Staff member for added duties

associated with Administration and
Development of Return to School
Strategies due to Covid.

Premium Pay in the amount $750/Staff = $
member for added duties associated
with cleaning and sanitizing buildings.

Premium Pay in the amount $750/Staff = $
member for added duties associated

with providing safe food service during
Covid.

Premium Pay in the amount of $
$750/staff member for added duties
associated with providng safe and
sanitized daycare operation for staff
dependents.

SS/MC Associated with Premium Pay $

SS/MC Associated with Premium Pay $

4,500

20,250

18,000

7,500

9,869

1,033

$

$

$

4,500 $

20,250 %

18,000 $

7,500 $

9,869 $

1,033 $

13332

13333

13333

13334

13335

13336

Approved at 12/14/2021 State Board Meeting. ; Applicant
responded via email: See line 26 for narrative Staff count:

2500 Classified - 6

Approved at 12/14/2021 State Board Meeting. ; Applicant
responded via email: See line 26 for narrative Staff count:

2600 - Classified 27

Approved at 12/14/2021 State Board Meeting. ; Applicant
responded via email: See line 26 for narrative Staff count:

3100 - Classified - 24

Approved at 12/14/2021 State Board Meeting. ; Applicant
responded via email: See line 26 for narrative Staff count:

3300 Classified - 10

Approved at 12/14/2021 State Board Meeting.

Approved at 12/14/2021 State Board Meeting.




458-1-029- Eligible
20220809

458-1-030- Eligible
20220809

458-1-031- Eligible
20220809

458-1-032- Eligible
20220809

458-1-033- Eligible
20220809

458-1-034- Eligible
20220809

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Support  Social Security
Services - | Contributions
Instructio

n

Support  Social Security
Services - | Contributions
General

Administr

ation

Support  Social Security
Services - | Contributions
School

Administr

ation

Central Social Security
Services  Contributions

Operation | Social Security
& Contributions
Maintena

nce of

Plant

Food Social Security
Services  Contributions
Operation

s

16. Other activities SS/MC Associated with Premium Pay
necessary to maintain

LEA operations and

services and employ

existing LEA staff

16. Other activities SS/MC Associated with Premium Pay
necessary to maintain

LEA operations and

services and employ

existing LEA staff

16. Other activities SS/MC Associated with Premium Pay
necessary to maintain

LEA operations and

services and employ

existing LEA staff

16. Other activities SS/MC Associated with Premium Pay
necessary to maintain

LEA operations and

services and employ

existing LEA staff

16. Other activities SS/MC Associated with Premium Pay
necessary to maintain

LEA operations and

services and employ

existing LEA staff

16. Other activities SS/MC Associated with Premium Pay
necessary to maintain

LEA operations and

services and employ

existing LEA staff

746

115

1,492

459

1,549

1,377

746 $

15 $

1492 $

459 $

1,549 $

1377  $

13337

13338

13339

13340

13341

13342

Approved at 12/14/2021 State Board Meeting.

Approved at 12/14/2021 State Board Meeting.

Approved at 12/14/2021 State Board Meeting.

Approved at 12/14/2021 State Board Meeting.

Approved at 12/14/2021 State Board Meeting.

Approved at 12/14/2021 State Board Meeting.




458-1-035- Eligible
20220809

458-2-001- Eligible
20220809

458-2-002- Eligible
20220809

Direct Communit Social Security 16. Other activities SS/MC Associated with Premium Pay
Allocation 'y Services |Contributions 'necessary to maintain

Operation LEA operations and

s services and employ

existing LEA staff

True Up  Instructio Regular 16. Other activities Extended Staff leave Associated with
Allocation n Certified necessary to maintain covid up to 10 days to help with
Salaries LEA operations and  personal financial burdens associated
services and employ  with classroom exposure and time
existing LEA staff missed from work. Additionally to keep

staff members from going to work while
ill or experienceing symptoms to help
eliminate spread of the virus to staff
and studens.

True Up  Instructio Social Security 16. Other activities SS/MC ASSOCIATED WITH EXTENDED
Allocation n Contributions necessary to maintain LEAVE

LEA operations and

services and employ

existing LEA staff

$

$

574 | $

@

200,000

@

15,300

574 ' $

- | $

- | $

200,000 $

15300 $

$

$

13343

13343

13346

Approved at 12/14/2021 State Board Meeting.

New Line Item

New Line Item




Kansas CommonApp (2020)
3341-ESSER Il ESSER Il Application (Funding Agency or Entity: Kansas State Department of
Education)

495_Fort
Larned_ESSERII_Change_07/26

qDJEdKxP

Applicant details

Thank you for creating a User Profile for the Kansas
CommonApp!

Your User Profile will be linked to every application submitted under your login. You can
always return to this page to keep your information current.

Select an Applicant Type | Unified School District
Applicant / Entity Name | Fort Larned USD 495

Applicant / Mailing Address

120 East 6th Street, Larned, Kansas 67550

Applicant / First and Last Name of | Bryce Wachs
Owner, CEQ, or Executive Director

Applicant / Email Address of Owner, | bryce.wachs@usd495.com
CEO, or Executive Director

Applicant / Phone Number | 620-285-3185

All questions in the section below are optional, and offer an opportunity to upload or enter
information that is typically asked for on grant opportunities.

(for EANS and ESSER grant applications - please skip the questions below, and scroll to the bottom to complete your User
Profile information.)

Applicant / Federal EIN (if applicable) | 48-0724327

Applicant / Website Address (if | www.usd495.com
applicable)

Fiscal Agent / Name (if applicable) | Jean Simmons

Fiscal Agent / Email (if applicable) | jean.simmons@usd495.com
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Fiscal Agent / Mailing Address (if applicable)

120 East 6th Street, Larned, Kansas 67550

Application details

Full District Name | Fort Larned
District Number | 495

Mailing Address | Street Address | 120 East 6th
Mailing | City | Larned
Mailing Address | Zip Code | 67550
Authorized Representative of the | Bryce Wachs

District | Name

Authorized Representative of the | Superintendent
District | Position or Title

Authorized Representative of the | bryce.wachs@usd495.com
District | Email Address

Authorized Representative of the | +16202853185
District | Phone Number

Would you like to additional district | No
representatives to the application?

Please briefly describe the impacts of COVID-19 on the district and its Pre-K through 12 students, including any relevant data
where possible (e.g., cost impact, learning loss, emotional impact on students). If there has been a disproportionate impact on
a special population in the district (e.g., students with disabilities, English Learners, students in foster care, students in poverty,
etc.), please describe the impact and provide the number of Pre-K through 12 students in that population.

The Fort Larned School District was fortunate with the use of our mitigation strategies to operate school throughout the
2020-2021 fully in person. We did encounter numerous staff and students that missed extended periods of time due to
positive cases or quarantines associated with COVID-19. Our staff worked diligently to provide learning opportunities for the
students that missed in a remote learning environment. The ability to operate in a fully in person environment provided the
majority of our students with as normal of school environment as possible. Though with the challenges of implementing
mitigation strategies, this significantly impacted our ability to provide our tiered system of support in math and reading
instruction. Our students learning throughout the district K-12 took place within their specific class or cohort in upper
grades. We provided support within the classroom, but this was limited compared to our normal practices. In evaluating our
state assessment data last spring we performed exceptionally well across the board. With the exception of Grade 7 ELA our
district was above the state average on all assessments. Though our local benchmarking data with FastBridge showed
greater gaps forming with our Tier 2 and 3 students. These were the students that needed the tiered supports throughout
the year on top of the core instructional pieces. Our tier 2 and 3 students are comprised heavily from special populations,
including students with disabilities, students in foster care and students in poverty.
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Does the district have remaining No
ESSER | funding that it has not yet

spent as of the date of ESSER I

application submission?

Please review the following allowable uses of ESSER Il funds before completing the narrative and Excel template
portion of the application.

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C.1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-December 21, Vento Homeless
Assistance Act (42 U.S.C. 11431 et2 seq.).

Coordination of preparedness and responses among such entities to prevent, prepare for, and respond to coronavirus.
Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educaitonal agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educaitonal agency, including buildings operated by such
agency.

Planning for, coordinating, and implementing activies during long-term closures, including providing meals to eligible students,
providing technology for online learning to all students, providing guidance for carrying out requirements under the IDEA and
ensuring other educational services can continue to be provided consistent with all Federal, State, and local requirements.
Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and children with disabilities, which may include assistive technology or adaptive
equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low-income students,
children with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students’
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. (B)
Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D)Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Developing strategies and implementing public health protocols for the reopening and operation of school facilities.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff of the local educational agency.

Please note: "Developing strategies and implementing public health protocols for the reopening and operation of school
facilities," identified as an allowable use under ESSER |1l in the American Rescue Plan, is also permissible under ESSER 1.

Plan for ESSER Il Direct District Allocation and KSDE Per-Student Additional Allocation (If Applicable)
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Please summarize how the district proposes using its ESSER Il direct district allocation (and its KSDE per-student additional
allocation, if applicable) to address incremental COVID-19 needs.

We plan to use a portion of the ESSER Il dollars to provide summer school for our tier 2 and 3 students K-12 during the
summer of 2021. The summer school program was three weeks, four days per week in the month of June. Students were
identified for the program based on our benchmark screener FastBridge at the K-8 levels. At the high school students were
identified that were behind in graduation credits or failing core subjects during the 2020-2021 school term. Funds would pay
for certified teachers, classroom aides, and social worker in a designed program to keep student to adult ratios of 8:1.

This year we plan to add an additional school nurse to our district, to provide one nurse in every school building. This is
instrumental in ensuring we are able to follow public health guidelines and recommendations.

To help with identified learning losses from the 2020-2021 school year, we plan to utilize a portion of the ESSER Il funds to
hire a ELA intervention teacher at the middle school. We currently have one intervention specialist that focuses on both
math and ELA. Based on student needs within that facility we need the additional support to provide targeted and
evidenced based practices. Along with the support at the middle school, we plan to purchase manipulatives to be used by
elementary teachers in tiered math instructional activities.

As we continue to meet the mental health needs of our students, we plan to purchase a character education program for 6-
12. The program is CharacterStrong, which is aligned to standards and will be imbedded in our seminar periods.

We plan to provide retention premium pay to all staff for the 2022-2023 school year due to staff shortages caused by the
COVID-19. This will keep our buildings fully staffed.

How will the district determine the impact of its ESSER Il direct district allocation expenditures (and additional per-student
allocation, if applicable) on students?

A significant amount of our focus is on making gains on the learning loss that was suffered by our tier 2 and 3 students over
the course of the last 18 months. We identified the need based on data analysis of our local assessments and state
assessments. After implementing summer school, middle school intervention specialist, technology and the additional of
manipulatives, we will evaluate our data again. Our goal is to show gains in our Tier 2 and 3 students in math and reading
statistically higher than our normal gains.

Our additional school nurse will provide support to families, students, and staff as we implement public health
recommendations, resulting in increased school attendance. As we implement new character education, we will evaluate our
progress through surveys and screenings.

Notes on ESSER Il application Excel template:

¢ Plans and budgets should be submitted for at least a 12 month period but do not need to account for the full duration of
the program or the full allocation amount. Funds will remain accessible to the LEA until September 30, 2023 and there will
be additional opportunities to submit further requests/plans in the future.

¢ Following ESSER Il application approval and initiation of funds draw down, districts will be required to report to the
Commissioner’s Task Force on ESSER Il expenditures and impact on a quarterly basis throughout the program. This ESSER
[l reporting will be required as a part of regular ESSER program reporting, which will capture past expenditures across
funding streams (ESSER I, ESSER | SPED, ESSER II, ESSER |l SPED, ESSER Il KSDE True Up Allocation). Districts may be asked
to provide expenditures by fund, function, object, account, and ESSER Il allowable use as part of ongoing ESSER reporting.

¢ This reporting will not replace any reporting required by the federal government. KSDE will work to maximize compatibility
between its reporting requirements and those of the federal government as much as possible to minimize burden on
districts.

Please download and complete the ESSER Il application template here to provide details on ESSER Il budgeted expenditures
across allowable uses and KSDE accounting codes.

XLSX
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- 495 FortLarned ESSERII Ch... (157 KiB download) ‘

Local Education Agency (LEA) Assurances

Section . General Grant Assurances for Federal Funds

Throughout the period of the grant award, the LEA will comply with all requirements of:
The LEA will make a good faith effort, on a continuing basis, to maintain a drug-free workplace, in accordance with the
measures in 34 CFR Part 84, Subpart B and the Drug-Free Workplace Act of 1988;
The Education Department General Administrative Regulations (EDGAR) 34 CFR 76 requirements, including:
34 CFR §76.500(a) Federal statutes and regulations on nondiscrimination.
(a) A State and a subgrantee shall comply with the following statutes and regulations:
¢ Discrimination on the basis of race, color, or national origin | Title VI of the Civil Rights Act of 1964 (45 U.S.C. 2000d through
2000d-4)| 34 CFR part 100.
¢ Discrimination on the basis of sex | Title IX of the Education Amendments of 1972 (20 U.S.C. 1681-1683) | 34 CFR part 106.
¢ Discrimination on the basis of handicap | Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) | 34 CFR part 104.
¢ Discrimination on the basis of age| The Age Discrimination Act (42 U.S.C. 6101 et seq.) | 34 CFR part 110.

(b) A State or subgrantee that is a covered entity as defined in §108.3 of this title shall comply with the nondiscrimination
requirements of the Boy Scouts of America Equal Access Act, 20 U.S.C. 7905, 34 CFR part 108.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

[45 FR 22497, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 71 FR 15002, Mar. 24, 2006]

34 CFR 876.650 Private schools; purpose of 8876.651-76.662.

(a) Under some programs, the authorizing statute requires that a State and its

subgrantees provide for participation by students enrolled in private schools. Sections 76.651-76.662 apply to those programs
and provide rules for that participation. These sections do not affect the authority of the State or a subgrantee to enterinto a
contract with a private party.

(b) If any other rules for participation of students enrolled in private schools apply under a particular program, they are in the
authorizing statute or implementing regulations for that program.

(Authority: 20 U.S.C. 1221e-3 and 3474)

34 CFR 876.700 Compliance with statutes, regulations, State plan, and applications.

A State and a subgrantee shall comply with the State plan and applicable statutes, regulations, and approved applications, and
shall use Federal funds in accordance with those statutes, regulations, plan, and applications.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR 876.701 The State or subgrantee administers or supervises each project.

A State or a subgrantee shall directly administer or supervise the administration of each project.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.702 Fiscal control and fund accounting procedures.

A State and a subgrantee shall use fiscal control and fund accounting procedures that insure proper disbursement of and
accounting for Federal funds.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.709 Funds may be obligated during a “carryover period.”

(a) If a State or a subgrantee does not obligate all of its grant or subgrant funds by the end of the fiscal year for which Congress
appropriated the funds, it may obligate the remaining funds during a carryover period of one additional fiscal year.

(b) The State shall return to the Federal Government any carryover funds not obligated by the end of the carryover period by
the State and its subgrantees.

(Authority: U.S.C. 1221e-3, 1225(b), and 3474)

[45FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 45 FR 86296, Dec. 30, 1980. Redesignated
at 60 FR 41295, Aug. 11, 1995]

34 CFR §76.722 Subgrantee reporting requirements.

A State may require a subgrantee to submit reports in a manner and format that assists the State in complying with the
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requirements under 34 CFR 76.720 and in carrying out other responsibilities under the program.

(Authority: 20 U.S.C. 1221e-3, 12313, and 3474)

[72 FR 3703, Jan. 25, 2007]

34 CFR §76.730 Records related to grant funds.

A State and a subgrantee shall keep records that fully show:

(a) The amount of funds under the grant or subgrant;

(b) How the State or subgrantee uses the funds;

(c) The total cost of the project;

(d) The share of that cost provided from other sources; and

(e) Other records to facilitate an effective audit.

(Approved by the Office of Management and Budget under control number 1880-0513)

(Authority: 20 U.S.C. 1232f)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 53 FR 49143, Dec. 6, 1988]

34 CFR §876.731 Records related to compliance.

A State and a subgrantee shall keep records to show its compliance with program requirements.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

The Uniform Grant Guidance, 2 CFR §200 all applicable subrecipient requirements, including but not limited to:

2 CFR Subpart D - Post Federal Award Requirements

§200.302 Financial management.

8200.303 Internal controls.

§200.305 Payment.

§200.313 Equipment.

§200.314 Supplies.

§200.318 General procurement standards.

8200.320 Methods of procurement to be followed;

2 CFR 200 Subpart E: Cost Principles:

§200.403 Factors affecting allowability of costs.

§200.404 Reasonable costs.

8200.405 Allocable costs.

§200.413 Direct costs.

§200.415 Required certifications.

§200.430 Compensation—personal services.

The Debarment and Suspension, 34 CFR Part 85, Section 85.510, Participants’ Responsibilities and makes the following
certification by signing this application:

The prospective lower-tier participant certifies, by submission of this proposal, that neither it nor its principals is presently
debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in this
transaction by any federal department or agency.

Where the prospective lower-tier participant is unable to certify to any of the statements in this certification, such prospective
participant shall attach an explanation to this proposal.

This certification is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction imposed by Section
1352, Title 31, U.S. Code. Any person who fails to file the required certification shall be subject to a civil penalty of not less than
$10,000 for such failure.

Section Il. Specific Elementary and Secondary School Emergency Relief (ESSER) Grant Assurances

The LEA assures that funds shall only be used for any of the following:

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.)
("IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-Vento Homeless Assistance Act
(42 US.C. 11431 et seq.).

Coordination of preparedness and response efforts of local educational agencies with State, local, Tribal, and territorial public
health departments, and other relevant agencies, to improve coordinated responses among such entities to prevent, prepare
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for, and respond to coronavirus.

Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educational agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educational agency, including buildings operated by such
agency.

Planning for and coordinating during long-term closures, including for how to provide meals to eligible students, how to
provide technology for online learning to all students, how to provide guidance for carrying out requirements under the
Individuals with Disabilities Education Act (20 U.S.C. 1401 et seq.) and how to ensure other educational services can continue to
be provided consistent with all Federal, State, and local requirements.

Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and students with disabilities, which may include assistive

technology or adaptive equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low income students,
students with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students'
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. .
(B) Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D) Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff if the local educational agency.

Throughout the period of the grant award, the LEA shall comply with all applicable requirements of the Elementary and
Secondary School Emergency Relief (ESSER) authorized by the Coronavirus Response and Relief Supplemental Appropriations
Act, 2021 (CRRSAA), including: CONTINUED PAYMENT TO EMPLOYEES SEC. 18006. A local educational agency, State, institution
of higher education, or other entity that receives funds under “Education Stabilization Fund”, shall to the greatest extent
practicable, continue to pay its employees and contractors during the period of any disruptions or closures related to
coronavirus.

Certification

To the best of my knowledge and belief, all the information and data in this agreement are true and correct. | acknowledge and
agree that the failure to comply with all Assurances and Certifications in this Agreement, all relevant provisions and
requirements of the CARES Act, Pub. L. No. 116-136 (March 27, 2020), or any other applicable law or regulation may result in
liability under the False Claims Act, 31 U.S.C. 8 3729, et seq.; OMB Guidelines to Agencies on Governmentwide Debarment and
Suspension (Nonprocurement) in 2 CFR part 180, as adopted and amended as regulations of the Department in 2 CFR part
3485; and 18 USC & 1001, as appropriate.
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Electronic Signature | Bryce Wachs

Date | 07/26/2022

Log in to commonapp.grantplatform.com to see complete application Attachments.
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lusb |District Name |Data as of |
|495 |Ft Larned [7/28/2022

Budgeted Budgeted

Budgeted Budgeted Expenditures Expenditu
Expenditu Eligibility Review Expenditures  Expendituresin in SFY 2023  resin SFY Account
re ID Recommendation in SFY 2021 ($) SFY 2022 ($) ($) 2024 ($)  Number
Eligible
495-1-002- Eligible Direct Instructio  General 9. Purchasing The funds will provide and continue to proidea 1  $ 92,090 | $ 22,836 $ 69,254  $ - % - 113-50-  Approved at 4/8/2022 State Board Meeting.
20220809 Allocation 'n Suppliesand |educational to 1 Chromebook initiative within our district 1st- 1000-610
Materials technology (including | 12th. This reduces the sharing of machines,
(includes hardware, software,  providing a machine per student reduces Covid
computer and connectivity) for | spread due the amount of multiple contacts to a
software) the LEA's students machine. ( FY21 50 Chromebooks for $22,295 plus
$600 for hotspots; The funds will also be use to
provide interactve boards in elementary
classrooms to be utilized during center and
intervention activities increasing hands on
learning with technology to address learning loss
due to Covid. (FY22 10 interactive boards for
$69,254.13)
495-1-003- Eligible Direct Instructio  General 15. Developing Funds were used to rent storage facilities ($1300) = $ 2,069 | $ 2,069 $ - % - % - 113-50-  Approved at 4/8/2022 State Board Meeting.
20220809 Allocation 'n Suppliesand | strategies and to reduce items in elementary classrooms during 1000-610
Materials implementing public  FY21 to provide more space to adhere to 6ft
(includes health protocols for  COVID-19 social distancing guidance. Funds were
computer the reopening and also used to purchase signs and vinyl lettering
software) operation of school ($769.26) encouraging KDHE and CDC guidance
facilities within our school facilities to help mitigate COVID-
19.
495-1-004- Eligible Direct Instructio | General 13. School facility Funds were used to provide electrical recepticals = $ 2,945 | $ 2,945 % - % - % - 113-50-  Approved at 4/8/2022 State Board Meeting.
20220809 Allocation 'n Suppliesand | repairs and to install thermal cameras and monitors in offices 1000-610
Materials improvements to for tempature checks of students, staff and
(includes enable operation of  visitors based on CDC recommendations to
computer schools to reduce risk mitigate COVID-19.
software) of virus transmission
and exposure to
environmental health
hazards, and to
support student
health needs




Eligible

Eligible

Eligible

Eligible

Eligible

Eligible




495-1-014- Eligible
20220809

Direct Instructio
Allocation 'n

General
Supplies and
Materials
(includes
computer
software)

10. Providing mental
health services and
supports

Funds will be used to purchase CharacterStrong
Curriculum for grades 6th-12th. The curriculum
will be utilzied during our seminar time to build on
students Social, Emotional and Character
Development. The mental health of students has
suffered during the COVID-19 pandemic and we
will be focusing on SEL with this curriculum on a
dailiy basis during seminar.

113-50-
1000-610

Approved at 10/12/2021 State Board Meeting.




495-1-020- Eligible Direct Instructio Regular
20220809 Allocation n Certified
Salaries

16. Other activities Premium Pay- The COVID-19 pandemic has

necessary to maintain created current labor shortages and forecasted

LEA operations and  labor shortages for the 2022-2023 school year, we

services and employ  will pay a retention premium of $2,000 ($1,000 in

existing LEA staff September and $1,000 after January 1st) per
instructional salaried staff member in order to
keep our district fully staffed. This is to retain all
Full-time and Part-time staff employed by the
district. "new item"

152,000 | $

152,000 $

113-50-  New Line Item-Per phone call this is for 76 staff
1000-110 members




495-1-021- Eligible
20220809

495-1-022- Eligible
20220809

495-1-023- Eligible
20220809

495-1-024- Eligible
20220809

495-1-025- Eligible
20220809

Direct Instructio Social Security 16. Other activities

Allocation n

Contributions

Direct Instructio Other
Allocation n Employee
Benefits

Direct Support
Allocation Services

Direct Support
Allocation Services

Direct Support
Allocation Services

Regular
Certified
Salaries

Social Security
Contributions

Other
Employee
Benefits

necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

Premium Pay- The COVID-19 pandemic has
created current labor shortages and forecasted
labor shortages for the 2022-2023 school year, we
will pay a retention premium of $2,000 ($1,000 in
September and $1,000 after January 1st) per
instructional salaried staff member in order to
keep our district fully staffed. This is to retain all
Full-time and Part-time staff employed by the
district. "new item"

Premium Pay- The COVID-19 pandemic has
created current labor shortages and forecasted
labor shortages for the 2022-2023 school year, we
will pay a retention premium of $2,000 ($1,000 in
September and $1,000 after January 1st) per
instructional salaried staff member in order to
keep our district fully staffed. This is to retain all
Full-time and Part-time staff employed by the
district. "new item"

Premium Pay- The COVID-19 pandemic has
created current labor shortages and forecasted
labor shortages for the 2022-2023 school year, we
will pay a retention premium of $2,000 ($1,000 in
September and $1,000 after January 1st) per
support salaried staff member in order to keep
our district fully staffed. This is to retain all Full-
time and Part-time staff employed by the district.
"new item"

Premium Pay- The COVID-19 pandemic has
created current labor shortages and forecasted
labor shortages for the 2022-2023 school year, we
will pay a retention premium of $2,000 ($1,000 in
September and $1,000 after January 1st) per
support salaried staff member in order to keep
our district fully staffed. This is to retain all Full-
time and Part-time staff employed by the district.
"new item"

Premium Pay- The COVID-19 pandemic has
created current labor shortages and forecasted
labor shortages for the 2022-2023 school year, we
will pay a retention premium of $2,000 ($1,000 in
September and $1,000 after January 1st) per
support salaried staff member in order to keep
our district fully staffed. This is to retain all Full-
time and Part-time staff employed by the district.
"new item"

16,887

221

36,000

7,631

100

16,887 $ - 113-50-
1000-220

221§ - 113-50-
1000-290

36,000 $ - 113-50-
2000-110

7,631 $ - 113-50-
2000-220

100 $ - 113-50-
2000-290

New Line Item-Per phone call this is for 76 staff
members

New Line Item-Per phone call this is for 76 staff
members

New Line Item=- Per phone call this is for 18
staff members

New Line Item- Per phone call this is for 18
staff members

New Line Item- Per phone call this is for 18
staff members




495-1-026- Eligible
20220809

495-1-027- Eligible
20220809

Direct Instructio Regular Non-
Allocation n Certified
Salaries

Direct Support  Regular Non-
Allocation Services  Certified
Salaries

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

16. Other activities
necessary to maintain
LEA operations and
services and employ
existing LEA staff

Premium Pay- The COVID-19 pandemic has
created current labor shortages and forecasted
labor shortages for the 2022-2023 school year, we
will pay a retention premium of $125 per month
per instructional hourly staff member in order to
keep our district fully staffed. The following
schedule will be followed, 9 month hourly
employees will receive September-june, 10 month
hourly employees will receive September-July and
12 month hourly employees will receive August-
July. This is to retain all Full-time and Part-time
staff employed by the district. "new item"

Premium Pay- The COVID-19 pandemic has
created current labor shortages and forecasted
labor shortages for the 2022-2023 school year, we
will pay a retention premium of $125 per month
per support hourly staff member in order to keep
our district fully staffed. The following schedule
will be followed, 9 month hourly employees will
receive September-June, 10 month hourly
employees will receive September-july and 12
month hourly employees will receive August-july.
This is to retain all Full-time and Part-time staff
employed by the district. "new item"

$

68,750

63,750

$

$

68,750 $

63,750 $

113-50-
1000-120

113-50-
2000-120

New Line Item. Per phone call, this is for 55
people. For the 9-month hourly staff, they will
receive 9 payments every month that they
work. The 10-month hourly staff will receive 10
payments for every month that they work. The
12-month hourly staff, will receive 12
payments for every month they work.

New Line Item. Per phone call, this is for 46
people. For the 9-month hourly staff, they will
receive 9 payments every month that they
work. The 10-month hourly staff will receive 10
payments for every month that they work. The
12-month hourly staff, will receive 12
payments for every month they work.




Kansas CommonApp (2020)
3139-ESSER Il ESSER 11 Application (Funding Agency or Entity: Kansas State Department of
Education)

500_Kansas City
Kansas_ESSER
I_Change_0606

PglawmyL

Applicant details

Thank you for creating a User Profile for the Kansas
CommonApp!

Your User Profile will be linked to every application submitted under your login. You can
always return to this page to keep your information current.

Select an Applicant Type | Unified School District
Applicant / Entity Name | Kansas City, Kansas Public Schools

Applicant / Mailing Address
2010 N 59th Street
Kansas City, KS 66104

Applicant / First and Last Name of | Tracy Kaiser
Owner, CEO, or Executive Director

Applicant / Email Address of Owner, | tracy.kaiser@kckps.org
CEQ, or Executive Director

Applicant / Phone Number | 913-279-2254

All questions in the section below are optional, and offer an opportunity to upload or enter
information that is typically asked for on grant opportunities.

(for EANS and ESSER grant applications - please skip the questions below, and scroll to the bottom to complete your User
Profile information.)

Application details

Full District Name Kansas City Kansas
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District Number | 500

Mailing Address | Street Address | 2010 N 59th St
Mailing I City | Kansas City
Mailing Address | Zip Code | 66104
Authorized Representative of the | Tracy Kaiser

District | Name

Authorized Representative of the | Executive Director of Business Operations
District | Position or Title

Authorized Representative of the | tracy.kaiser@kckps.org
District | Email Address

Authorized Representative of the | +19132792254
District | Phone Number

Would you like to additional district | No
representatives to the application?

Please briefly describe the impacts of COVID-19 on the district and its Pre-K through 12 students, including any relevant data
where possible (e.g., cost impact, learning loss, emotional impact on students). If there has been a disproportionate impact on
a special population in the district (e.g., students with disabilities, English Learners, students in foster care, students in poverty,
etc.), please describe the impact and provide the number of Pre-K through 12 students in that population.

The diverse make-up of Kansas City, Kansas School district as a whole, lends itself to the disproportionate impact of
COVID19. Specific data for our district shows that: there are a little over 4,000 students identified with disabilities; over 9,000
English

Learners; approximately 3% of the population that qualifies under McKinley-Vento; and the free and reduced lunch rate is
77%.

The Board of Education made the decision to have students remain in remote learning for a majority of the 2020/2021 school
year due to positive COVID percentage rate for Wyandotte county, which was at 28% for a majority of the school year.
Students with the highest educational needs were brought back to in-person learning in early January, with the majority of
students returning on March 31st. The education impact of being in remote learning for over a year with our high needs
diverse population will be shown when the Kansas Assessment data becomes available.

The socio-emotional needs of our students is also of great concern. Over the past year, the district has lost an increased
number of students to gun violence, drug related issues, and suicide. The referral rate to our building based social workers
has increased 50% over the past school year.

Does the district have remaining No
ESSER | funding that it has not yet

spent as of the date of ESSER I

application submission?

Please review the following allowable uses of ESSER Il funds before completing the narrative and Excel template
portion of the application.

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C.1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education

20f7



Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-December 21, Vento Homeless
Assistance Act (42 U.S.C. 11431 et2 seq.).

Coordination of preparedness and responses among such entities to prevent, prepare for, and respond to coronavirus.
Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educaitonal agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educaitonal agency, including buildings operated by such
agency.

Planning for, coordinating, and implementing activies during long-term closures, including providing meals to eligible students,
providing technology for online learning to all students, providing guidance for carrying out requirements under the IDEA and
ensuring other educational services can continue to be provided consistent with all Federal, State, and local requirements.
Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and children with disabilities, which may include assistive technology or adaptive
equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low-income students,
children with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students'
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. (B)
Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D)Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Developing strategies and implementing public health protocols for the reopening and operation of school facilities.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff of the local educational agency.

Please note: "Developing strategies and implementing public health protocols for the reopening and operation of school
facilities," identified as an allowable use under ESSER |1l in the American Rescue Plan, is also permissible under ESSER I1.

Plan for ESSER Il Direct District Allocation and KSDE Per-Student Additional Allocation (If Applicable)
Please summarize how the district proposes using its ESSER Il direct district allocation (and its KSDE per-student additional
allocation, if applicable) to address incremental COVID-19 needs.

NA

How will the district determine the impact of its ESSER Il direct district allocation expenditures (and additional per-student
allocation, if applicable) on students?

NA
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Notes on ESSER Il application Excel template:

¢ Plans and budgets should be submitted for at least a 12 month period but do not need to account for the full duration of
the program or the full allocation amount. Funds will remain accessible to the LEA until September 30, 2023 and there will
be additional opportunities to submit further requests/plans in the future.

¢ Following ESSER Il application approval and initiation of funds draw down, districts will be required to report to the
Commissioner’s Task Force on ESSER Il expenditures and impact on a quarterly basis throughout the program. This ESSER
[l reporting will be required as a part of regular ESSER program reporting, which will capture past expenditures across
funding streams (ESSER I, ESSER | SPED, ESSER I, ESSER Il SPED, ESSER Il KSDE True Up Allocation). Districts may be asked
to provide expenditures by fund, function, object, account, and ESSER Il allowable use as part of ongoing ESSER reporting.

¢ This reporting will not replace any reporting required by the federal government. KSDE will work to maximize compatibility
between its reporting requirements and those of the federal government as much as possible to minimize burden on
districts.

Please download and complete the ESSER || application template here to provide details on ESSER Il budgeted expenditures
across allowable uses and KSDE accounting codes.

500 Kansas City Kansas ES... (161 KiB download)

Local Education Agency (LEA) Assurances

Section . General Grant Assurances for Federal Funds

Throughout the period of the grant award, the LEA will comply with all requirements of:
The LEA will make a good faith effort, on a continuing basis, to maintain a drug-free workplace, in accordance with the
measures in 34 CFR Part 84, Subpart B and the Drug-Free Workplace Act of 1988;
The Education Department General Administrative Regulations (EDGAR) 34 CFR 76 requirements, including:
34 CFR §876.500(a) Federal statutes and regulations on nondiscrimination.
(a) A State and a subgrantee shall comply with the following statutes and regulations:
¢ Discrimination on the basis of race, color, or national origin | Title VI of the Civil Rights Act of 1964 (45 U.S.C. 2000d through
2000d-4)| 34 CFR part 100.
e Discrimination on the basis of sex | Title IX of the Education Amendments of 1972 (20 U.S.C. 1681-1683) | 34 CFR part 106.
¢ Discrimination on the basis of handicap | Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) | 34 CFR part 104.
¢ Discrimination on the basis of age| The Age Discrimination Act (42 U.S.C. 6101 et seq.) | 34 CFR part 110.

(b) A State or subgrantee that is a covered entity as defined in §108.3 of this title shall comply with the nondiscrimination
requirements of the Boy Scouts of America Equal Access Act, 20 U.S.C. 7905, 34 CFR part 108.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

[45 FR 22497, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 71 FR 15002, Mar. 24, 2006]

34 CFR §76.650 Private schools; purpose of §876.651-76.662.

(a) Under some programs, the authorizing statute requires that a State and its

subgrantees provide for participation by students enrolled in private schools. Sections 76.651-76.662 apply to those programs
and provide rules for that participation. These sections do not affect the authority of the State or a subgrantee to enterinto a
contract with a private party.

(b) If any other rules for participation of students enrolled in private schools apply under a particular program, they are in the
authorizing statute or implementing regulations for that program.

(Authority: 20 U.S.C. 1221e-3 and 3474)

34 CFR §76.700 Compliance with statutes, regulations, State plan, and applications.

A State and a subgrantee shall comply with the State plan and applicable statutes, regulations, and approved applications, and
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shall use Federal funds in accordance with those statutes, regulations, plan, and applications.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.701 The State or subgrantee administers or supervises each project.

A State or a subgrantee shall directly administer or supervise the administration of each project.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.702 Fiscal control and fund accounting procedures.

A State and a subgrantee shall use fiscal control and fund accounting procedures that insure proper disbursement of and
accounting for Federal funds.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.709 Funds may be obligated during a “carryover period.”

(a) If a State or a subgrantee does not obligate all of its grant or subgrant funds by the end of the fiscal year for which Congress
appropriated the funds, it may obligate the remaining funds during a carryover period of one additional fiscal year.
(b) The State shall return to the Federal Government any carryover funds not obligated by the end of the carryover period by
the State and its subgrantees.

(Authority: US.C. 1221e-3, 1225(b), and 3474)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 45 FR 86296, Dec. 30, 1980. Redesignated
at 60 FR 41295, Aug. 11, 1995]

34 CFR §876.722 Subgrantee reporting requirements.

A State may require a subgrantee to submit reports in a manner and format that assists the State in complying with the
requirements under 34 CFR 76.720 and in carrying out other responsibilities under the program.

(Authority: 20 U.S.C. 1221e-3, 123143, and 3474)

[72 FR 3703, Jan. 25, 2007]

34 CFR §76.730 Records related to grant funds.

A State and a subgrantee shall keep records that fully show:

(a) The amount of funds under the grant or subgrant;

(b) How the State or subgrantee uses the funds;

(c) The total cost of the project;

(d) The share of that cost provided from other sources; and

(e) Other records to facilitate an effective audit.

(Approved by the Office of Management and Budget under control number 1880-0513)

(Authority: 20 U.S.C. 1232f)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 53 FR 49143, Dec. 6, 1988]

34 CFR 876.731 Records related to compliance.

A State and a subgrantee shall keep records to show its compliance with program requirements.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

The Uniform Grant Guidance, 2 CFR §200 all applicable subrecipient requirements, including but not limited to:

2 CFR Subpart D - Post Federal Award Requirements

§200.302 Financial management.

8200.303 Internal controls.

§200.305 Payment.

§8200.313 Equipment.

§8200.314 Supplies.

§200.318 General procurement standards.

§200.320 Methods of procurement to be followed;

2 CFR 200 Subpart E: Cost Principles:

8200.403 Factors affecting allowability of costs.

8200.404 Reasonable costs.

§200.405 Allocable costs.

§200.413 Direct costs.

8200.415 Required certifications.

§200.430 Compensation—personal services.

The Debarment and Suspension, 34 CFR Part 85, Section 85.510, Participants’ Responsibilities and makes the following
certification by signing this application:
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The prospective lower-tier participant certifies, by submission of this proposal, that neither it nor its principals is presently
debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in this
transaction by any federal department or agency.

Where the prospective lower-tier participant is unable to certify to any of the statements in this certification, such prospective
participant shall attach an explanation to this proposal.

This certification is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction imposed by Section
1352, Title 31, U.S. Code. Any person who fails to file the required certification shall be subject to a civil penalty of not less than
$10,000 for such failure.

Section Il. Specific Elementary and Secondary School Emergency Relief (ESSER) Grant Assurances

The LEA assures that funds shall only be used for any of the following:

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act"), or subtitle B of title VIl of the McKinney-Vento Homeless Assistance Act
(42 US.C. 11431 et seq.).

Coordination of preparedness and response efforts of local educational agencies with State, local, Tribal, and territorial public
health departments, and other relevant agencies, to improve coordinated responses among such entities to prevent, prepare
for, and respond to coronavirus.

Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educational agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educational agency, including buildings operated by such
agency.

Planning for and coordinating during long-term closures, including for how to provide meals to eligible students, how to
provide technology for online learning to all students, how to provide guidance for carrying out requirements under the
Individuals with Disabilities Education Act (20 U.S.C. 1401 et seq.) and how to ensure other educational services can continue to
be provided consistent with all Federal, State, and local requirements.

Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and students with disabilities, which may include assistive

technology or adaptive equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low income students,
students with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students’
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. .
(B) Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D) Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
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other air cleaning, fans, control systems, and window and door repair and replacement.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff if the local educational agency.

Throughout the period of the grant award, the LEA shall comply with all applicable requirements of the Elementary and
Secondary School Emergency Relief (ESSER) authorized by the Coronavirus Response and Relief Supplemental Appropriations
Act, 2021 (CRRSAA), including: CONTINUED PAYMENT TO EMPLOYEES SEC. 18006. A local educational agency, State, institution
of higher education, or other entity that receives funds under “Education Stabilization Fund”, shall to the greatest extent
practicable, continue to pay its employees and contractors during the period of any disruptions or closures related to
coronavirus.

Certification

To the best of my knowledge and belief, all the information and data in this agreement are true and correct. | acknowledge and
agree that the failure to comply with all Assurances and Certifications in this Agreement, all relevant provisions and
requirements of the CARES Act, Pub. L. No. 116-136 (March 27, 2020), or any other applicable law or regulation may result in
liability under the False Claims Act, 31 U.S.C. 8 3729, et seq.; OMB Guidelines to Agencies on Governmentwide Debarment and
Suspension (Nonprocurement) in 2 CFR part 180, as adopted and amended as regulations of the Department in 2 CFR part
3485; and 18 USC § 1001, as appropriate.

Electronic Signature | Tracy Kaiser

Date | 06/06/2022

Log in to commonapp.grantplatform.com to see complete application Attachments.
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UsD District I| Data as of
500 Kansas (|7/18/2022

Eligibilit
y
Review
Recom
Expenditu mendat

re D ion
500-1-001- Eligible |Direct Instructio Textbooks 12. Addressing Curriculum targeted toward areas in which students have $ 7,379,002 | $ 3,879,002 $ 3,500,000  $ -3 - 07-31-001- Approved at the December 14th State
19000100 Allocation 'n learning loss among  fallen behind. To ensure we have the necessary materials to 1000-8039- Board Meeting
students, including  close student learning gaps due to COVID19, we will need to 56440
vulnerable purchase necessary curriculum resources that align to the
populations KSCCRS. One specific example is, due to COVID-19, our
students in K-3 have sustained learning loss in literacy skills.
Therefore, we need to ensure that we provide our K-3 teachers
and students with the necessary instructional materials that
align to the KSCCRS, Structure Literacy, and Science of Reading
(KSDE Dyslexia Requirements).
500-1-002- Eligible |Direct Instructio Regular 11A. Planning and The learning loss due to COVID will be addressed with a $ 3,992,090 | $ 1,867,090 $ 2,125,000 $ - 0% - 07-40-001- Approved at the December 14th State
19000100 Allocation 'n Certified implementing summer school program. Summer school salaries. There were 1800-8039- Board Meeting
Salaries summer learning or 10,000 students eligible to attend summer school, currently 51200
enrichment programs there are 5,000 enrolled and set to begin. There will be: 6
summer school coordinators; 18 site administrators; and
approximately 375 teachers; as well as instructional support
staff and other school support staff.
500-1-003- Eligible |Direct Student  Other Sources |11A. Planning and Summer school student transportation. Increases the $ 275935 | $ 125935 $ 150,000 ' $ -0 % - 07-25-600- Approved at the December 14th State
19000100 Allocation | Transport of Student implementing opportunity for students to attend summer school. 75% of our 1800-8039- Board Meeting
ation Transportatio 'summer learning or  summer school students need transpotation. Transportation 55190
n Services enrichment programs is essential for our students to attend summer school to deal
(Including with the learning loss due to COVID.
mileage paid
in Lieu of
Transportatio
n)
500-1-004- Eligible |Direct Instructio |Additional 11B. Planning and Community partnerships for academic tutoring. These funds  $ 660,000 | $ -8 - '$ 660000 $ - |07-40-001- Approved at the December 14th State
19000100 Allocation 'n compensation implementing would be used to coordinate with community partners to 1000-8039- Board Meeting
paid to supplemental after-  provide additional tutoring for students. Could impact 75% of 51520
instructional  school programs our students.
aides and
assistants




I E“glble III.-.IIII-

500-1-006- Eligible |Direct Planning, Other 3. Providing principals ' WorkKeys tutor assessment. Paraprofessionals providing 7,200 3,600 $ 3,600 $ - 07-32-001- Approved at the July 13, 2021 State
19000100 Allocation Research, Technical and other school instructional support in programs supported with federal 2540-8039- Board Meeting
Developm Services leaders with funds must meet the following requirements: 1)Have a high 53520
ent, and resources to address  school diploma or a GED certificate and, 2) Complete 48 hours
Evaluation individual school at an institution of higher education* OR 3) Obtain an
Services needs associate’s (or higher) degree OR 4) Pass a State approved
assessment that assesses the ability to assist in instructing
reading, writing, and mathematics (or reading, writing,
mathematics readiness). We currently have a large number of
para/instructional support positions vacant due to COVID and
a large candidate pool without the required credentials. Many
SPED and ECH classrooms require an instructional support
staff member in order to meet IEP or federal programming
(Head Start) guidelines. All schools and students will be
impacted by this project. Students and teachers benefit by
having an additional layer of instructional support in the
classroom, supported by a highly qualified staff member. If we
are unable to fill current vacancies, we will be out of
compliance in some of our federally funded classrooms. If we
are out of compliance, we will run the risk of losing these
federal funds. Loss of funds will result in eliminating these
classrooms, reduction in staff, and loss of learning
opportunities for students.
500-1-007- Eligible |Direct Student  Other Sources 12. Addressing In order to further support our students' learning loss dueto  $ 90,000 | $ 45,000 $ 45,000  $ - % - 07-25-600- Approved at 7-13-2021 State Board
19000100 Allocation 'Transport of Student learning loss among  COVID, tutoring will be provided. Student transportation for 2700-8039- Meeting.
ation Transportatio 'students, including  before/after school tutoring includes bus drivers/bus aides 55190
n Services vulnerable salaries and fuel. Increases the opportunity for students to
(Including populations attend tutoring. 50% of our students would benefit.
mileage paid
in Lieu of
Transportatio
n)
500-1-008- Eligible Instructio  Regular 12. Addressing In order to address the learning loss of students who werein ~ $ 190,000 95,000 $ - |07-40-001- Approved at the 12/14/2021 State
19000100 Allocation 'n Certified learning loss among  PreK when schools shut down due to COVID, as well as 1000-8039- Board Meeting
Salaries students, including students who were not able to attend PreK due to COVID, we 51200
vulnerable will offer a Kindergarten Jump Start. Kindergarten jump start
populations teacher salaries. This will cover the cost of 28 teachers and 28
instructional aides. This will take place over one week. The
cost of supplies and transportation is also included.




500-1-009- Eligible
19000100

500-1-010- | Eligible
19000100

500-1-011- Eligible
19000100

Direct Instructio

Allocation 'n

Direct Instructio

Allocation | nal Staff
Training
Services

Direct Instructio

Allocation 'n

Software

Instructional
Programs
Improvement
Services

Regular
Certified
Salaries

12. Addressing Intervention software - KSDE approved evidenced-based $

learning loss among  intervention software will be idenitifed by the C&I department

students, including that can be purchased to help fill in gaps in reading and math

vulnerable caused by COVID-19 as well. Buildings will have an opportunity

populations to select from those software programs. To ensure fideltiy of
use and analysis of data, monthly check-in meetings will occur
with 110s to determine if the program is having an impact on
student achievement. AVID - Avid is AVID,
an acronym for Advancement Via Individual Determination, is
an "untracking" program designed to help underachieving
students with high academic potential prepare for entrance to
colleges and universities. AVID's mission is to close the
opportunity gap by preparing all students for college readiness
and success in a global society, virtual school. We will pilot in
one high school, two feeder middle schools, and two feeder
elementary schools.  Virtual School - The District will partner
with Greenbush to afford the opportunity for students to
participate in virtual school. The cost per student will be
$3,500.

4. Activities to Professional development (SIOP, ECC/DRDP Training). SIOP $
address the unique  professional learning series enables teachers, in all content
needs of low-income  areas, to gain knowledge of best instructional practices to
children, children with support English Learners.

disabilities, English ECC/DRDP Training on how to deliver the early childhood
learners, racial and assessment

ethnic minorities,

students experiencing

homelessness, and

foster care youth,

including outreach

and service delivery

4. Activities to Co-teaching salaries. Co-teaching provides for a more inclusive ' $
address the unique  educational experience for our students with disabilities, as
needs of low-income well as English Learners. This professional learning series will
children, children with equip classroom teachers with the tools and strategies for a co-
disabilities, English taught classroom. This will cover the cost of paying general
learners, racial and education staff to attend training for co-teaching after school
ethnic minorities, hours.

students experiencing

homelessness, and

foster care youth,

including outreach

and service delivery

4,090,000

1,002,488

50,000

$

$

2,445,000 $ 1,445,000 $ 200,000 $ -

519,488 $ 483,000 $ - 0% -

-0 % 50,000 | $ -0 % -

07-31-001- Approved at the 12/14/2021 State
1000-8039- Board Meeting
56530

07-31-001- Approved at 7-13-2021 State Board
2213-8039- Meeting.
53210

07-40-001- Approved at the 12/14/2021 State
1000-8039- Board Meeting
51200




500-1-012- Eligible
19000100

500-1-013- Eligible
19000100

500-1-014- Eligible
19000100

Eligible

500-1-016- Eligible
19000100

500-1-017- Eligible
19000100

Direct
Allocation

Direct
Allocation

Direct
Allocation

Administr | Rental of
ative Equipment
Technolog and Vehicles
y Services

Safety Equipment

General
Supplies and
Materials
(includes
computer
software)

Safety

9. Purchasing
educational
technology (including
hardware, software,
and connectivity) for
the LEA's students

14. Inspection,
testing, maintenance,
repair, replacement
and upgrade projects
to improve the indoor
air quality in school
facilities

7. Purchasing
supplies to sanitize
and clean LEA and
school facilities

Our students were in remote learning for a majority of the
2020/2021 school year due to COVID. As the need for the use
of technology grows, we need to increase bandwidth for the
district. This will benefit 22.000 students and all of our staff.

In order to mitigate due to COVID, we are purchasing Air
filtration systems in 40 schools. Anticipate 2,300 units to
include classrooms and office areas.

To mitigate the spread of COVID, there will be a continued
need to provide PPE for students and staff.

119,900 | $ 109,900 $ 10,000 ' $
1,238,000 | $ - % 1,238,000  $
23,000 | $ 10,000  $ 8,000 $

07-26-001- Approved at 7-13-2021 State Board
2580-8039- Meeting.
54420

07-24-005- Approved at 7-13-2021 State Board
2623-8039- Meeting.
57300

5000 $ - /07-20-001- Approved at the 12/14/2021 State
2670-8039- Board Meeting

56100

Direct
Allocation

Direct
Allocation

Administr | Supplies-
ative Technology
Technolog Related

y Services

Social Regular
Work Certified
Services  Salaries

9. Purchasing
educational
technology (including
hardware, software,
and connectivity) for
the LEA's students

10. Providing mental
health services and
supports

Apple TV system, laptops for classified staff. The upgrading of
technology, Apple TVs, in our schools will allow all teachers to
have up to date technology for instruction. Our instructional
aides will also be able to increase their capacity to support
students by having the same technology as teachers and
students.

In order to support our students who have socio-emotional
needs as a result of COVID, we will have Social workers for
summer school. Each summer school site will have a social
worker on staff to support the socio-emotional needs of our
students. Social workers will work 5.5 hours a day for four
weeks, June 3-July 1st.

$

546,000 | $ 345,000 $ 201,000  $

40,000 | $ 20,000 $ 20,000  $

- % - 07-26-001- Approved at 7-13-2021 State Board
2580-8039- Meeting.
56500

-0 % - /07-51-001- Approved at 7-13-2021 State Board

1800-8039- Meeting.
51670




500-1-018- Eligible

19000100

500-1-019- Eligible

19000100

500-1-020- Eligible
19000100

Services  Services

Direct Instructio | Software
Allocation 'n

Direct Student  Regular
Allocation 'Accountin Certified
g Services  Salaries

Direct Instructio  Instructional
Allocation 'nal Staff  Programs
Training  Improvement supports

10. Providing mental
health services and

10. Providing mental
health services and

10. Providing mental
health services and

There has been an increase in our students behavioral/socio-
emotional needs as a result of COVID. We will provide a professional
development (trauma informed summer series, SEL resources, crisis
team training). The proposed solution is to sustain the Trauma
Sensitive and Resilient Schools Initiative that aligns and supports the

Behavioral Health, Equity and Inclusion and Social Emotional Learning.

This will include extra duty for staff for the Trauma Sensitive Summer
Series, resources and mileage for Social Workers to support home
visits, mental health services for school based therapists and an after
school care clinic and to bridget the work of the Behavioral Health
Coordinator. This proposal will impact students, families and staff.
This work aligns with the KSDE SECD standards, the District's MTSS
initiative, KESA and the Disrict's Strategic Initiative Plan. The SEL
resources provide rich, robust and evidence based resources that will
develop Tier | supports. Tier supports will be cememted in evidence-
based SEL practices with teachers, counselors and social workers that
align with MTSS, KESA priorities and student achievement.

To further support students who are experiencing increased socio-
emotional needs as a result of COVID, we will purchase the Edgenuity
SEL component. Socio-emotional needs often manifests itself with
behavior issues. This software will allow students who are in an
altenative to suspension setting the ability to engage in socio-
emotional skills. This will be provided to the middle and high school
campuses.

There has been an increased need for support in our system
around the socio-emotional needs of students due to the
trauma of COVID. There will be a Coordinator for trauma
informed care and services to oversee all trauma informed
care initiatives for the District.

07-51-001- Approved at 7-13-2021 State Board
2213-8039- Meeting.
53210

07-31-001- Approved at 7-13-2021 State Board
1000-8039- Meeting.
56530

07-51-001- Approved at 7-13-2021 State Board
2114-8039- Meeting.
51690




I | IIII-.IIII.

500-1-022- Eligible |Direct Health Regular 2. Coordination of The Director of health services. This individual will oversee all 224,000 112,000 $ 112,000  $ - 07-33-001- Approved at 7-13-2021 State Board
19000100 Allocation Services  Certified COVID-19 health related services for the District. Duties of the current 2130-8039- Meeting.
Salaries preparedness and health services coordinator are too extensive due to COVID-19. 51610

response efforts

500-1-023- Eligible |Direct Health Software 5. Procedures and Health services software for COVID contact tracing will impact  $ 141,658 | $ 70,829 $ 70,829 $ - % - 07-33-001- Approved at 7-13-2021 State Board
19000100 Allocation | Services systems to improve  all staff and students. 2130-8039- Meeting.
LEA preparedness 56530

and response efforts

500-1-024- Eligible |Direct Improvem Regular 12. Addressing Director of MTSS for coordination of learning loss due to Covid | $ 250,000 | $ 125,000 $ 125,000  $ - % - 07-31-001- Approved at 7-13-2021 State Board
19000100 Allocation ent of Certified learning loss among  as well as extended learning opportunities outside of the 2210-8039- Meeting.

Instructio Salaries students, including  school day and summer school 51610

n Services vulnerable

populations




500-1-025- Eligible
19000100

500-1-026- Eligible
19000100

500-1-027- Eligible
19000100

500-1-028- Eligible
19000100

500-1-029- Eligible
19000100

Direct Food Regular Non-
Allocation  Preparatio Certified
nand Salaries
Dispensin
g Services

Direct Student  Regular Non-
Allocation '|Accountin Certified

g Services  Salaries

Direct Instructio Regular Non-
Allocation 'n Certified
Salaries
Direct Instructio Regular
Allocation 'n Certified
Salaries

Direct Monitorin |Equipment
Allocation | g Services

8. Planning for and
coordinating during
long-term closures,
including on how to
provide meals,
technology for online

learning, guidance for

carrying out IDEA
requirements, and

providing educational

services consistent
with applicable
requirements

11B. Planning and
implementing
supplemental after-
school programs

16. Other activities

necessary to maintain

LEA operations and
services and employ
existing LEA staff

12. Addressing
learning loss among
students, including
vulnerable
populations

2. Coordination of
COVID-19
preparedness and
response efforts

Provide for excess costs associated with nutritional services.
The district was able to serve 3,000 students during remote
learning due to Covid through meal pick up locations and on-
site delivery. Maintaining nutritional service staff employment
was imperative through the pandemic for community support
and the availibilty to feed children.

As a result of COVID, our elementary students need a
structured program alternative to tutoring before and after
school. Expanding Kidzone before/after school programs.
Cost of the entire operation for 2 Sites

120 students AM/PM 40 a week = 172,800: Tuition

Staff 12: $16.00 an hr: 20,000 for salaries

Transportation: 10,800

Nutritional Services: 5500

Enrichment Contracts(BoyScouts, 4H, Martial Arts and Girl
Scouts): 30,000

Second Step: 25,000 KidZone
allow students to arrive early and stay after hoursin a
structured setting.

Retention payment to classified staff. As a result of COVID, we
have lost many staff members. This retention payment would
help to assist in staff retention. It would impact approximately
2,200 staff members.

The JAG-K program provides support for students to graduate.
Due to the learning loss experienced due to COVID, additional
teachers could expand the JAG-K program to reach more
students.

Bus camera system for contact tracing. When a student is tests
positive for COVID, we need to know what other students were
in close proximity to that student for contact tracing.

2,484,045

304,100

1,110,000

900,000

186,835

$

-8

-8

- %

186,835 %

2,484,045 $

304,100  $

1,110,000 ' $

900,000 | $

$ - 07-23-700- Approved at the 12/14/2021 State
3120-8039- Board Meeting

51730

$ - 07-51-001- Approved at the 12/14/2021 State
2114-8039- Board Meeting

51540

07-20-001- Approved at the 12/14/2021 State
1000-8039- Board Meeting
51540

07-40-001- Approved at the 12/14/2021 State
1000-8039- Board Meeting
51200

07-25-600- Approved at the 12/14/2021 State
2720-8039- Board Meeting
57300




500-1-030- Eligible
19000100

500-1-031- Eligible
19000100

500-1-032- Eligible
19000100

500-1-033- Eligible
19000100

Direct Operation Repairs and

Allocation | of Maintenance
Buildings  Services

Direct Instructio Software

Allocation n

Direct Instructio  Instructional

Allocation n Programs
Improvement
Services

Direct Instructio Textbooks

Allocation n

14. Inspection,
testing, maintenance,
repair, replacement
and upgrade projects
to improve the indoor
air quality in school
facilities

12. Addressing
learning loss among
students, including
vulnerable
populations

11A. Planning and
implementing
summer learning or
enrichment programs

11A. Planning and
implementing
summer learning or
enrichment programs

Replace HVAC units to improve air quality for students and
staff. Includes 53 HVAC units in 7 schools, 25 electric RTU's
district wide, 35 boilers in 5 schools, 4 chillers in 2 schools, and
2 pneumatic controls in 2 schools.

NEW ITEM: Due to the learning loss experienced by COVID, the
Canvas student learning management system is used by
students, teachers and parents

NEW ITEM: The learning loss due to COVID will be addressed
with a summer school program. Imagine Learning will be used
for professional development for 30 high school teachers. All
five of our high school locations are supporting summer
school.

NEW ITEM: The learning loss due to COVID will be addressed
with a summer school program. Frog Street is an Early
Childhood (EC) curriculum. We will have 25 EC summer school
classrooms. This will impact approximately 375 EC students
and 50 teachers.

$

$

7,700,000

120,000

3,000

27,390

$

$

7,700,000  $

-8

3,000 $

- | $

120,000 $

27,390 $

07-24-005- Approved at the 12/14/2021 State
2610-8039- Board Meeting
54300

07-31-001- New Line Item
1000-8039-
56530

07-31-001- New Line Item
1800-8039-
53210

07-31-001- New Line Item
1800-8039-
56440




500-1-034- Eligible
19000100

500-1-035- Eligible
19000100

Direct Instructio Supplies-
Allocation n Technology
Related
Direct Instructio Professional -
Allocation n Education
Services

NEW ITEM: The learning loss due to COVID will be addressed
with a summer school program. Virtual reality headsets and
STEM content will impact 6 summer school sites.

11A. Planning and
implementing
summer learning or
enrichment programs

4. Activities to NEW ITEM: To prevent bullying by using science to educate
address the unique  students about hair hygience and hair maintenance, money
needs of low-income management skills, empower students with hands-on hair
children, children with demonstrations.

disabilities, English

learners, racial and

ethnic minorities,

students experiencing

homelessness, and

foster care youth,

including outreach

and service delivery

$

135,000 | $

1,200 | $

$

$

135,000 $

1,200 $

$

07-31-001-
1800-8039-
56500

07-31-001-
1800-8039-
53250

New Line Item; Applicant responded via email:
The impact of the COVID-19 pandemic is still
significant for KCKPS when looking at
achievement data, when looking at FastBridge
screening data which indicates approximately
11-12% of students are College Ready, and the
projected KAP summatives which reflect a
range across 3-10 grades of 6-20% of students
scoring in Levels 3 or 4 for ELA and 7-22% in
Math. Chronic absenteeism continues to soar
with only 27% of students attending school at
the state expected level of 95%. KCKPS worked
to improve summer school offerings by
providing students with immersive
experiences through virtual reality curriculum,
which would otherwise not be possible given
19,767 out of 22,455 meet at least one of the
KSDE at-risk indicators. Virtual Reality STEM
programming brings real-world education to
every student, increasing engagement which
creates more inspiration and incentive for
students to regularly attend summer school
programming in order to close achievement
gaps which widened during COVID-19.

New Line Item; Applicant responded via email:
KCKPS is a district with over 90% of students
qualifying for national school meal programs.
The COVID-19 pandemic not only disrupted
students’ academic learning, but also
impacted students’ social activity and social
life. The deprivations and negative
consequences of lockdown and social
distancing were more significant for students
from less privileged backgrounds with
reduction in family incomes, changes in daily
routines including sleeping habits, daily health
and fitness habits, physical hygiene and social
support. Student discipline data upon return
to school in 21-22 resulted in over 1,681
discipline incidents occurring during the first 3
months with the top 2 behavior incidents
stemming from fighting and gross disruptive
behavior. These patterns continued through
early spring and led the district to take a more
innovative approach to summer school
programming, by supporting students’ social,
emotional and physical needs through
instructional programming that builds both
knowledge and self-esteem by teaching
students how to improve their well-being
through an instructional course incorporating

science, social-emotional learning, and
e fifie




500-1-036- Eligible
19000100

500-1-037- Eligible
19000100

500-1-038- Eligible
19000100

500-1-039- Eligible
19000100

Direct Support

Allocation Services -
Instructio
n

Direct Administr

Allocation ative

Out-of-District 12. Addressing

Travel

Supplies-
Technology

Technolog Related

y Services

Direct Health
Allocation Services

Health
Allocation Services

Direct

Telephone/or

Telegraph
Services

Computers
and Related
Equipment
(includes
software if
bought as a
package)

NEW ITEM: AVID conference staff professional development.
learning loss among  AVID - Avid is AVID, an acronym for Advancement Via Individual
students, including Determination, is an "untracking" program designed to help
vulnerable underachieving students with high academic potential prepare
populations for entrance to colleges and universities. AVID's mission is to
close the opportunity gap by preparing all students for college
readiness and success in a global society. By teaching critical
thinking, inquiry, and self-advocacy, AVID educators empower
students to own their learning.

9. Purchasing
educational

NEW ITEM: To address learning loss, there is a need for
additional computer charging devices for students to take their
technology (including computers home and continue learning beyond the school day.
hardware, software,

and connectivity) for

the LEA's students

2. Coordination of
COVID-19
preparedness and
response efforts

NEW ITEM: Cell phones for nursing staff for contact tracing and
coordination of efforts to mitigate the spread of infection

2. Coordination of
COVID-19
preparedness and
response efforts

NEW ITEM: Laptops and cases for nursing staff for contact
tracing and coordination of efforts to mitigate the spread of
infection

$

$

$

$

100,000 | $
803,000 | $
4,960 | $
40,971 | $

$

$

100,000 $
803,000 $
2,480 $

- | 3%

- |s
- s
2480 $
40,971

07-31-001- New Line Item; Applicant responded via email:
2200-8039- KCKPS 21-22 FastBridge aReading data

55820

indicates only 11% of students are meeting
College Pathways Benchmarks and only 12%
are meeting College Pathways according to
FastBridge aMath data. Additionally, high
school average daily attendance was 81.4%
and middle school was 88.7%, with 72% of high
school students and 54% of middle school
students identified as truant in 21-22.
Implementing the AVID framework in all high
schools and two middle schools will enable
staff to meet the needs of individual students
by addressing readiness skills such as;
attendance, organization, goal-setting,
persistence to graduation, as well as academic
assistance, all of which are incorporated into
real-world learning approaches designed to
close widened achievement gaps and help
students succeed in their advanced courses,
and participate in college-readiness activities.
63 people attended the conference.

07-26-001- New Line Item; Information requested
2580-8039- on the number of devices to be

56500

purchased.; Applicant responded via
email: 1,300

07-80-001- New Line Item; Information requested
2130-8039- on the number of devices to be

55320

purchased.; Applicant responded via
email: 15 phones for nursing staff

07-80-001- New Line Item; Information requested
2130-8039- on the number of devices to be

57360

purchased.; Applicant responded via
email: 15 laptops and cases




500-1-040- Eligible
19000100

500-1-041- Eligible
19000100

Direct Health
Allocation Services  Travel

Direct Support  Professional -
Allocation Services - Education
Instructio Services
n

Out-of-District 2. Coordination of

NEW ITEM: Due to COVID, we have had to hire additional
nursing staff. This is a conference for nursing professional
development.

COVID-19
preparedness and
response efforts

3. Providing principals NEW ITEM: Consultant to provide Professional Development
and other school support to the district

leaders with

resources to address

individual school

needs

$

19,575

65,000

$

- 0%

65,000 $

19,575 $

07-80-001-
2130-8039-
55820

07-10-001-
2200-8039-
53250

New Line Item; Applicant responded
via email: Due COVID 19 school
nurses have taken on roles and
responsibilities that require more
training to address the unique
challenges directly related to COVID-
19. This conference will provide
professional development in this
area. Eleven nurses will be attending.

New Line Item; Applicant responded
via email: Our administrative team
has met regularly to review the needs
of our student and staff populations
both at the building and district level.
These meetings have included a
review of survey and focus group data
from our various special population
groups. As a result of these meetings,
it was determined that due to COVID-
19 we needed to partner with the
University of Kansas to evaluate our
systems and make the necessary
adjustments to provide timely and
professional development in order to
address the academic learning loss
and SEL needs caused by COVID 19.




Kansas CommonApp (2020)

3136-ESSER Il ESSER Il Application (Funding Agency or Entity: Kansas State Department of Education)

512 ShawneeMission ESSERII
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Applicant details

Thank you for creating a User Profile for the Kansas CommonApp!

Your User Profile will be linked to every application submitted under your login. You can always return to this page

to keep your information current.
Select an Applicant Type
Applicant / Entity Name

Applicant / Mailing Address

8200 W 71st Street

Applicant / First and Last Name of Owner, CEO,
or Executive Director

Applicant / Email Address of Owner, CEO, or
Executive Director

Applicant / Phone Number

| Unified School District

| Shawnee Mission

| Michael Fulton
| mikefulton@smsd.org

| 9139936476

All questions in the section below are optional, and offer an opportunity to upload or enter information that is
typically asked for on grant opportunities.

(for EANS and ESSER grant applications - please skip the questions below, and scroll to the bottom to complete your User Profile information.)

Applicant / Federal EIN (if applicable)

Applicant / Website Address (if applicable)

| 48-0764907

| www.smsd.org

Application details

Full District Name

District Number

Mailing Address | Street Address

Mailing | City

Mailing Address | Zip Code

Authorized Representative of the District | Name

Authorized Representative of the District |
Position or Title

Authorized Representative of the District | Email
Address

lof5

Shawnee Mission

| 512

8200 W 71st Street

Shawnee Mission

66205

Allison Staroski

Budget Manager

allisonstaroski@smsd.org



Authorized Representative of the District | Phone | +19139936476
Number

Would you like to additional district | No
representatives to the application?

Please briefly describe the impacts of COVID-19 on the district and its Pre-K through 12 students, including any relevant data where possible (e.g., cost impact,
learning loss, emotional impact on students). If there has been a disproportionate impact on a special population in the district (e.g., students with disabilities,
English Learners, students in foster care, students in poverty, etc.), please describe the impact and provide the number of Pre-K through 12 students in that
population.

On April 12, 2021 the SMSD Board of Education was presented a comprehensive report detailing the impact of COVID 19 on SMSD's 26,000 students. The report
identifies specific areas where disparate COVID-19 data exist for specific groups. For

purposes of this application, disparate impact is defined as a substantial negative difference in data from a “normal” base-line year compared to data observed
during the pandemic. Disparate data are evident with the following student groups (white,

black, hispanic, ELL, SPED, free/reduced lunch) and specific areas (mathematics, english language arts, course failure rates, chronic absenteeism).

Anecdotal information observed by staff regarding the emotional impact of the pandemic on students and their families indicate clear need for social-
emotional supports. Baseline data on social-emotional wellness are not available. These data

were in the process of being collected during the 2019-20 school year. Spring 2020 data collection was disrupted by the pandemic. The same was true for
student data associated with the district’s diversity, equity and inclusion (DEI) initiative which is designed to support student development of personalized
learning plans that prepare them to be college/career ready and graduate with the interpersonal skills they need for life success. Regardless, measures for these
areas are in place

and progress will be publicly reported as part SMSD's on-going program evaluation process.

Does the district have remaining ESSER | funding Yes
that it has not yet spent as of the date of ESSER II
application submission?

Please summarize how the district will use its remaining ESSER | and ESSER | SPED funding and what it hopes to accomplish with these funds.

The remaining funds available for ESSER | have been set aside for non-public schools.

Please review the following allowable uses of ESSER Il funds before completing the narrative and Excel template portion of the application.

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational Equity, Support, and Assistance Act
(20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C.1400 et seq.) (“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et
seq.), the Carl D. Perkins Career and Technical Education Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VII of the McKinney-December
21, Vento Homeless Assistance Act (42 U.S.C. 11431 et2 seq.).

Coordination of preparedness and responses among such entities to prevent, prepare for, and respond to coronavirus.

Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.

Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and ethnic minorities, students
experiencing homelessness, and foster care youth, including how outreach and service delivery will meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational agencies.

Training and professional development for staff of the local educaitonal agency on sanitation and minimizing the spread of infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educaitonal agency, including buildings operated by such agency.

Planning for, coordinating, and implementing activies during long-term closures, including providing meals to eligible students, providing technology for online
learning to all students, providing guidance for carrying out requirements under the IDEA and ensuring other educational services can continue to be provided
consistent with all Federal, State, and local requirements.

Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local educational agency that aids in
regular and substantive educational interaction between students and their classroom instructors, including low-income students and children with disabilities,
which may include assistive technology or adaptive equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing classroom instruction or online
learning during the summer months and addressing the needs of low-income students, children with disabilities, English learners, migrant students, students
experiencing homelessness, and children in foster care.

Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and ethnic minorities, students
experiencing homelessness, and children and youth in foster care, of the local educational agency, including by— (A) Administering and using high-quality
assessments that are valid and reliable, to accurately assess students’ academic progress and assist educators in meeting students’ academic needs, including
through differentiating instruction. (B) Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment. (D)Tracking student attendance
and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to environmental health hazards, and
to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school facilities, including mechanical and non-
mechanical heating, ventilation, and air conditioning systems, filtering, purification and other air cleaning, fans, control systems, and window and door repair and
replacement.

Developing strategies and implementing public health protocols for the reopening and operation of school facilities.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and continuing to employ existing staff of
the local educational agency.

20f5



Please note: "Developing strategies and implementing public health protocols for the reopening and operation of school facilities," identified as an allowable use
under ESSER I1l in the American Rescue Plan, is also permissible under ESSERII.

Plan for ESSER Il Direct District Allocation and KSDE Per-Student Additional Allocation (If Applicable)
Please summarize how the district proposes using its ESSER Il direct district allocation (and its KSDE per-student additional allocation, if applicable) to address
incremental COVID-19 needs.

All expenditures directly support areas and groups disparately as noted in section 1. The expenditures emphasize the importance of careful diagnosis of
student learning needs. Teachers served on committees designed to develop and monitor

planned expenditures provided by ESSER II. The following expenditures are designed to directly support disparate impact as follows.

Planned expenditures related to academic support include a commitment to hiring more elementary teachers and ten math teachers at middle and high
school. This will reduce class sizes and increase opportunities for personalized attention to

student learning. Plans also include hiring additional Instructional Coaches who provide job-embedded professional learning. With this addition, ALL staff will
have full-time access to an instructional coach. This includes instructional coaching and

English language support with our early childhood programs. We will also expand and enhance intervention resources for reading and math support at the
secondary level, particularly where students may be at-risk for course failure and/or for not

graduating on time. Plans include resources for professional learning designed to accelerate engagement with RTI and PLC protocols and resources for Pre-K-
12. Finally, academic-focused expenditures will be allocated to provide scholarships for

district provided summer programs, ensuring equitable access to these opportunities.

Planned expenditures related to social/emotional wellness include the addition of seven social worker positions and four high school counseling positions.
These plans also include support for dedicated building substitutes so that teacher teams

have increased ex time to collaborate to diagnose student needs and plan for instruction and intervention. Dedicated building subs will also have had time to
develop relationships with students so that high-quality instruction and support

continues even in the teacher's absence.

Finally, planned expenditures for HVAC are intended to improve indoor air quality in designated buildings.

How will the district determine the impact of its ESSER || direct district allocation expenditures (and additional per-student allocation, if applicable) on students?

The district will determine the impact of allocated expenditures by continuing to track the data used to determine its specific needs in areas that include
mathematics, English language arts, course failure rates, and chronic absenteeism. Academic performance will primarily be measured using NWEA MAP growth
data with supporting measures such as results from the Kansas Assessments and the ACT. Academic and social/emotional effects will also be reflected through
monitoring of attendance data (chronic absenteeism) and graduation rates. Determination of social and emotional impacts will be evaluated through surveys,
as well as anecdotal feedback from staff, students, and parents.

Notes on ESSER Il application Excel template:

e Plans and budgets should be submitted for at least a 12 month period but do not need to account for the full duration of the program or the full allocation
amount. Funds will remain accessible to the LEA until September 30, 2023 and there will be additional opportunities to submit further requests/plans in the
future.

e Following ESSER Il application approval and initiation of funds draw down, districts will be required to report to the Commissioner’s Task Force on ESSER 1|
expenditures and impact on a quarterly basis throughout the program. This ESSER Il reporting will be required as a part of regular ESSER program reporting,
which will capture past expenditures across funding streams (ESSER |, ESSER | SPED, ESSER 11, ESSER Il SPED, ESSER Il KSDE True Up Allocation). Districts may
be asked to provide expenditures by fund, function, object, account, and ESSER Il allowable use as part of ongoing ESSER reporting.

e This reporting will not replace any reporting required by the federal government. KSDE will work to maximize compatibility between its reporting
requirements and those of the federal government as much as possible to minimize burden on districts.

Please download and complete the ESSER Il application template here to provide details on ESSER Il budgeted expenditures across allowable uses and KSDE
accounting codes.

512 ShawneeMission ESSERI... (149 KiB download)

Local Education Agency (LEA) Assurances

Section I. General Grant Assurances for Federal Funds

Throughout the period of the grant award, the LEA will comply with all requirements of:
The LEA will make a good faith effort, on a continuing basis, to maintain a drug-free workplace, in accordance with the measures in 34 CFR Part 84, Subpart B and
the Drug-Free Workplace Act of 1988;
The Education Department General Administrative Regulations (EDGAR) 34 CFR 76 requirements, including:
34 CFR §76.500(a) Federal statutes and regulations on nondiscrimination.
(a) A State and a subgrantee shall comply with the following statutes and regulations:
¢ Discrimination on the basis of race, color, or national origin | Title VI of the Civil Rights Act of 1964 (45 U.S.C. 2000d through 2000d-4) | 34 CFR part 100.
e Discrimination on the basis of sex | Title IX of the Education Amendments of 1972 (20 U.S.C. 1681-1683) | 34 CFR part 106.
¢ Discrimination on the basis of handicap | Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) | 34 CFR part 104.
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¢ Discrimination on the basis of age| The Age Discrimination Act (42 U.S.C. 6101 et seq.) | 34 CFR part 110.

(b) A State or subgrantee that is a covered entity as defined in §108.3 of this title shall comply with the nondiscrimination requirements of the Boy Scouts of
America Equal Access Act, 20 U.S.C. 7905, 34 CFR part 108.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

[45 FR 22497, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 71 FR 15002, Mar. 24, 2006]

34 CFR §76.650 Private schools; purpose of 8876.651-76.662.

(a) Under some programs, the authorizing statute requires that a State and its

subgrantees provide for participation by students enrolled in private schools. Sections 76.651-76.662 apply to those programs and provide rules for that
participation. These sections do not affect the authority of the State or a subgrantee to enter into a contract with a private party.

(b) If any other rules for participation of students enrolled in private schools apply under a particular program, they are in the authorizing statute or
implementing regulations for that program.

(Authority: 20 U.S.C. 1221e-3 and 3474)

34 CFR §76.700 Compliance with statutes, regulations, State plan, and applications.

A State and a subgrantee shall comply with the State plan and applicable statutes, regulations, and approved applications, and shall use Federal funds in
accordance with those statutes, regulations, plan, and applications.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.701 The State or subgrantee administers or supervises each project.

A State or a subgrantee shall directly administer or supervise the administration of each project.

(Authority: 20 US.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.702 Fiscal control and fund accounting procedures.

A State and a subgrantee shall use fiscal control and fund accounting procedures that insure proper disbursement of and accounting for Federal funds.
(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.709 Funds may be obligated during a “carryover period.”

(a) If a State or a subgrantee does not obligate all of its grant or subgrant funds by the end of the fiscal year for which Congress appropriated the funds, it may
obligate the remaining funds during a carryover period of one additional fiscal year.

(b) The State shall return to the Federal Government any carryover funds not obligated by the end of the carryover period by the State and its subgrantees.
(Authority: U.S.C. 1221e-3, 1225(b), and 3474)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 45 FR 86296, Dec. 30, 1980. Redesignated at 60 FR 41295, Aug. 11, 1995]
34 CFR §76.722 Subgrantee reporting requirements.

A State may require a subgrantee to submit reports in a manner and format that assists the State in complying with the requirements under 34 CFR 76.720 and
in carrying out other responsibilities under the program.

(Authority: 20 U.S.C. 1221e-3, 12313, and 3474)

[72 FR 3703, Jan. 25, 2007]

34 CFR §76.730 Records related to grant funds.

A State and a subgrantee shall keep records that fully show:

(a) The amount of funds under the grant or subgrant;

(b) How the State or subgrantee uses the funds;

(c) The total cost of the project;

(d) The share of that cost provided from other sources; and

(e) Other records to facilitate an effective audit.

(Approved by the Office of Management and Budget under control number 1880-0513)

(Authority: 20 U.S.C. 1232f)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 53 FR 49143, Dec. 6, 1988]

34 CFR §76.731 Records related to compliance.

A State and a subgrantee shall keep records to show its compliance with program requirements.

(Authority: 20 US.C. 1221e-3, 3474, and 6511(a))

The Uniform Grant Guidance, 2 CFR 8200 all applicable subrecipient requirements, including but not limited to:

2 CFR Subpart D - Post Federal Award Requirements

§200.302 Financial management.

§200.303 Internal controls.

§200.305 Payment.

§200.313 Equipment.

§200.314 Supplies.

8200.318 General procurement standards.

§200.320 Methods of procurement to be followed;

2 CFR 200 Subpart E: Cost Principles:

§200.403 Factors affecting allowability of costs.

8200.404 Reasonable costs.

§200.405 Allocable costs.

§200.413 Direct costs.

§200.415 Required certifications.

§200.430 Compensation—personal services.

The Debarment and Suspension, 34 CFR Part 85, Section 85.510, Participants’ Responsibilities and makes the following certification by signing this application:
The prospective lower-tier participant certifies, by submission of this proposal, that neither it nor its principals is presently debarred, suspended, proposed for
debarment, declared ineligible, or voluntarily excluded from participation in this transaction by any federal department or agency.

Where the prospective lower-tier participant is unable to certify to any of the statements in this certification, such prospective participant shall attach an
explanation to this proposal.
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This certification is a material representation of fact upon which reliance was placed when this transaction was made or entered into. Submission of this
certification is a prerequisite for making or entering into this transaction imposed by Section 1352, Title 31, U.S. Code. Any person who fails to file the required
certification shall be subject to a civil penalty of not less than $10,000 for such failure.

Section Il. Specific Elementary and Secondary School Emergency Relief (ESSER) Grant Assurances

The LEA assures that funds shall only be used for any of the following:

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational Equity, Support, and Assistance Act
(20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.) (“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et
seq.), the Carl D. Perkins Career and Technical Education Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VII of the McKinney-Vento
Homeless Assistance Act (42 U.S.C. 11431 et seq.).

Coordination of preparedness and response efforts of local educational agencies with State, local, Tribal, and territorial public health departments, and other
relevant agencies, to improve coordinated responses among such entities to prevent, prepare for, and respond to coronavirus.

Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.

Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and ethnic minorities, students
experiencing homelessness, and foster care youth, including how outreach and service delivery will meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational agencies.

Training and professional development for staff of the local educational agency on sanitation and minimizing the spread of infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educational agency, including buildings operated by such agency.

Planning for and coordinating during long-term closures, including for how to provide meals to eligible students, how to provide technology for online learning
to all students, how to provide guidance for carrying out requirements under the Individuals with Disabilities Education Act (20 U.S.C. 1401 et seq.) and how to
ensure other educational services can continue to be provided consistent with all Federal, State, and local requirements.

Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local educational agency that aids in
regular and substantive educational interaction between students and their classroom instructors, including low-income students and students with disabilities,
which may include assistive

technology or adaptive equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing classroom instruction or online
learning during the summer months and addressing the needs of low income students, students with disabilities, English learners, migrant students, students
experiencing homelessness, and children in foster care.

Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and ethnic minorities, students
experiencing homelessness, and children and youth in foster care, of the local educational agency, including by— (A) Administering and using high-quality
assessments that are valid and reliable, to accurately assess students’ academic progress and assist educators in meeting students’ academic needs, including
through differentiating instruction. . (B) Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment. (D) Tracking student attendance
and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to environmental health hazards, and
to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school facilities, including mechanical and non-
mechanical heating, ventilation, and air conditioning systems, filtering, purification and other air cleaning, fans, control systems, and window and door repair and
replacement.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and continuing to employ existing staff if
the local educational agency.

Throughout the period of the grant award, the LEA shall comply with all applicable requirements of the Elementary and Secondary School Emergency Relief
(ESSER) authorized by the Coronavirus Response and Relief Supplemental Appropriations Act, 2021 (CRRSAA), including: CONTINUED PAYMENT TO EMPLOYEES
SEC. 18006. A local educational agency, State, institution of higher education, or other entity that receives funds under “Education Stabilization Fund”, shall to the
greatest extent practicable, continue to pay its employees and contractors during the period of any disruptions or closures related to coronavirus.

Certification

To the best of my knowledge and belief, all the information and data in this agreement are true and correct. | acknowledge and agree that the failure to comply
with all Assurances and Certifications in this Agreement, all relevant provisions and requirements of the CARES Act, Pub. L. No. 116-136 (March 27, 2020), or any
other applicable law or regulation may result in liability under the False Claims Act, 31 U.S.C. 8 3729, et seq.; OMB Guidelines to Agencies on Governmentwide
Debarment and Suspension (Nonprocurement) in 2 CFR part 180, as adopted and amended as regulations of the Department in 2 CFR part 3485; and 18 USC §
1001, as appropriate.

Electronic Signature | Allison Staroski

Date | 06/01/2022

Log in to commonapp.grantplatform.com to see complete application Attachments.
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District Name|Data as of

7172022

Eligibility Budgeted Budgeted
Review Please describe the expenditures within the Budgeted Budgeted Expenditures Expenditu
Expenditu Recommend |Funding Function account and how they will address a COVID-19 Total Expenditures Expendituresin in SFY 2023  resin SFY Account
ation Name Object Name ESSER Allowable Use need Expenditures ($) [in SFY 2021 ($) SFY 2022 ($) (%) 2024 ($) Number Notes
Eligible

Eligible

Eligible

Eligible

Eligible




Eligible

Eligible

Eligible

Eligible

Eligible

Eligible

512-1-012- Eligible Direct Health Purchased 15. Developing *NEW ITEM* Substitute nurse services for contact  $ 419,212 | $ 419,212 $ - 109-6330- New Line Item (Sent email to

2130-541- district on 6/30 for additional
information) District response:
The contract for substitute
nurses is for up to 15 nurses at
a rate of $55 per hour.

20220809 Allocation Services Professional & strategies and tracing.
Technical implementing public 00000
Services health protocols for
the reopening and
operation of school
facilities




ESSER Il Overview and Table of Contents

DISTRICT PROFILES KSDE RECOMMENDATIONS
% Eligible
Total Public % Students Approved % Requested of Total | Eligible Value
District School Students |for Free- or Reduced- | Total Direct and of Total Requeste [Per Student
Plan Number |District Name (FTE)? Price Lunch? True Up Allocation Total Requested |Allocation Total Eligible d (FTE)?
1 107 Rock Hills 333 51% $ 664,665 | $ 664,665 100%| $ 664,665.00 100%| $ 1,999
2 203 Piper-Kansas City 2,467 17% $ 1,543,184 | $ 1,183,775 77%| $ 1,183,775.00 100%| $ 480
3 216 Deerfield 185 73% $ 502,726 | $ 502,726 100%| $ 502,726.00 100%| $ 2,717
4 244 Burlington 781 41% $ 837,014 | $ 752,324 90%| $ 752,324.00 100%| $ 963
5 258 Humboldt 550 36% $ 942,370 | $ 746,472 79%| $ 746,472.00 100%| $ 1,357
[3 264 Clearwater 1,090 29% $ 963,799 | $ 963,799 100%]| $ 963,799.00 100%| $ 884
7 283 Elk Valley 112 78% $ 389,488 | $ 182,530 47%| $ 182,530.00 100%| $ 1,625
8 316 Golden Plains 168 76% $ 417,844 | $ 329,344 79%| $ 329,344.00 100%| $ 1,960
9 352 Goodland 882 46% $ 1,607,118 | $ 1,607,118 100%| $ 1,607,118.00 100%| $ 1,823
10 361 Chaparral 736 63% $ 1,575,625 | $ 1,565,625 99%| $ 1,565,625.00 100%| $ 2,126
11 379 Clay Center 1,301 41% $ 1,658,389 | $ 1,508,389 91%| $ 1,508,389.00 100%| $ 1,159
12 383 Manhattan-Ogden 6,310 38% $ 7,254,352 | $ 7,254,352 100%| $ 7,254,352.00 100%| $ 1,150
13 501 Topeka Public Schools 12,039 77% $ 42,152,936 | $ 40,079,012 95%($  40,079,012.00 100%| $ 3,329
14 502 Lewis 106 62% $ 167,639 [ $ 167,639 100%| $ 167,639.00 100%| $ 1,582
15 503 Parsons 1,243 73% $ 4,663,635 | $ 3,576,521 77%| $ 3,128,639.00 87%| $ 2,517
16 512 Shawnee Mission Pub Sch 25,701 33% $ 23,743,005 [ $ 11,075,500 47%| $  11,075,500.00 100%| $ 431
Total 54,003 45% $ 89,083,789 $ 72,159,791 81% $ 71,711,909 99% $ 1,328 |

1. Includes the number of non-weighted, non-virtual full-time equivalent (FTE) students in the 2020-2021 school year (part-time students are accounted for to the nearest tenth). Students who transitioned to remote learning due to COVID-19 (remote
learners) are included in the FTE totals.
2. Reflects the percent of student headcount approved for free or reduced-price lunch in the 2020-2021 school year.



ESSER 11l APPLICATION FOR D0107 Status

Task Force Review

KSDE Application Comments

KSDE has not confirmed the ESEA Evidence level for 20% set aside activities. Each district is responsible for documenting the
evidence base and verifying that it meets the Evidence Based criteria as defined in ESEA. Please retain a link to the evidence
that you are basing this on and which tiers of evidence it meets for future monitoring. Please see this link for more details
https://ies.ed.gov/ncee/wwc/essa

Current Directory Information

District Address Mail Address

Rock Hills 109 E Main Street, Mankato, KS 66956 109 E. Main Street, Mankato, KS 66956
Superintendent Name Superintendent E-mail Address Superintendent Phone Number

Rex Boley rboley@usd107.org (785) 378-3102

Authorized Representative of the District Information

Name Position of Title E-mail Address Phone Number
Rex Boley Superintendent rboley@usd107.org (785) 378-3102
Other District Representative 1 - Name Other District Representative 1 - E-mail Address
Janet Higer jhiger@usd107.org

Other District Representative 2 - Name Other District Representative 2 - E-mail Address

Plan for Safe Return

Please paste a direct link of your school district's safe return plan that is posted on your website.
https://docs.google.com/document/d/1M_Fj-gRzj0m4glQrjypH4i9k0aSk6RCj/edit

Use of Funds for CDC Guidance

How will the funds be used to implement prevention and mitigation strategiesthat are, to the greatest extent
practicable, consistent with the most recent CDC guidance on reopening schools, in order to continuously and
safely open and oper ate schools for in-person learning?

Safety of our students, staff and patrons is our top priority in USD 107, Rock Hills. ESSER Il Federal Funds will be used to
reduce class size by retaining and adding additional staff members. This will allow for greater social distancing. In addition,
funds will be used on creating outdoor learning areas were students and staff can safety social distance while engaging in
learning while being in an environment with continued fresh air. The mental health of people in general has suffered during
the pandemic. This is true for the people in our Jewell County communities. Our district has hired a social worker, added
career counseling staff and will invest in social/emotional curriculum and resources using ESSER funding. This will allow our
district to more effectively address student, staff & family social/emotional needs, including loss in social skills and mental
health needs as a result of COVID-19. As a result of COVID-19 we had to stop our summer learning programs during the
pandemic. These programs were developed more for in-person learning time and address basic educational learning as well
as provide enrichment to our students. ESSER funds will not only be used to restore but more importantly expand the in-
person school districts summer offerings to our students. Funding for staff for an after-school program is also part of this
ESSER funding application. Not only did the pandemic cause the shutdown of schools keeping students and teachers out of
their classrooms. It also stopped the professional development and professional learning communities of our staff. Those



times where staff would meet together and go over student learning data, get trained on the latest effective research of
teaching and learning and develop and align effective engaging student lesson to meet state standards and benchmarks as
well as being trained in the current effective use of technology for use in the classroom. In addition, in-person professional
development is important so staff can be instructed, showed as well as demonstrate when needed the current safety
protocols from state and federal health officials related to the pandemic and the safe return to school. To ensure we are
providing the professional development needed to keep in-person and effectively educate students Federal ESSER dollars will
be used for during school and summer staff professional development. Funding will be used to purchase extra textbooks.
This allows for each student to possess a textbook and would not be sharing them. We have created a full-time library aid
position at the elementary school. This will allow for separation/social distancing of students during the entire school day as
they use the library. Just as important, moving this to a full position in one building allows for extra cleaning of the library
and its materials that are physically touched by many. Purchasing of iPads, laptops and classroom presentation devices will
continue to allow our district to have a one-one with technology. In addition, the laptops and presentation technology will
be used to reduce close group discussion and allow for social distancing. In addition, having this technology not be shared
eliminates cleaning issues with student and staff technology. Furthermore, this technology allows our staff and students to
communicate on learning during quarantine times. ESSER funding would be used to purchase STEM and early education lab
equipment and learning modules. This would allow students to have their own lab equipment and increase the number of
learning modules we have so students can better socially distance. PPE equipment will still need to be purchased to
implement safety measures for all students, faculty and staff. Many of which has been purchased using federal dollars from
SPARKS and ESSER funding. Through discussion with all stakeholders the topic of teacher retention and exhaustion serviced.
With more conversation with school administrator, staff and school board there grew a very heighten concern of loosing
district staff, both classified and certified positions. The district is having a hard time currently hiring employees. We need
employees to safety return to school and educate our students. Because of our critical need to retain the employees we have
ESSER Funding would be used to provide a retention stipend to all district employees who continue their employment with
the school district. With the effects of COVID-19 and the pandemic our students have not had the College/Career Readiness
activities and skill development because of quarantines, remote learning and school shutdown keeping them out of the
learning labs and trade and skill shops. ESSER funding will be used for the integration of CTE/NC3 certification into core
curriculum. In addition, funding will be used for the implementation of business employability skills so our students can go
right into the workforce after graduation. Part of the implementation cost could be to transport students to attend in-person
technology classes for post-secondary credit and certification.

SUMMARY:

LEARNING LOSS:

Staff Professional Development/Summer Teacher Academy's - $72,000 - IMPACT 40 Staff & 368 Students

Summer Learning Opportunities - $50,000 - IMPACT 15 Staff & 80 Students

Adding Additional Staff - $165,000 - IMPACT 3 Staff & 368 Students

Adding and Replacing Technology - $61,500- IMPACT 65 Staff & 368 Students

College & Career Ready - CTE - Equipment & Learning Aids - $62,165 - IMPACT 8 Staff & 250 Students

After School Programs - $15,000 - IMPACT 5 Staff & 80 Students

Curriculum/Teacher Resources/Social Emotional Learning for Students - $69,000 - IMPACT 65 Staff & 368 Students

NON-Learning LOSS
Outdoor Learning Areas - $105,000 - IMPACT 50 Staff & 368 Students
Staff Retention Stipends - $65,000 - IMPACT 65 Staff & 368 Students

Stakeholder Engagement

Engaging in Meaningful Consultation with Stakeholders (Please describe the ways you meaningfully consulted
with each group listed below as part of the development of the district ESSER 11 Plan)

Students



The superintendent met with students during their school building morning meetings, had a community meeting, emailed
students a google form survey's to gather input. Students were asked what they felt their needs and concerns are. These
concerns were taken into considerations as ESSER funding plans were developed. Students ranked providing outdoor
learning spaces their top pick. Then mental health and after school tutoring came in second and third respectfully. Our
ESSER Il Funding plan addresses these items that students expressed are needed.

Our ESSER plan includes these suggestions based on this feedback to best meet the needs of our students.

Families
The superintendent has had several meetings and given numerous facility and patron surveys to gather the input from our
communities. The information and needs assessment data from these meetings and surveys by the district to set short,
intermediate and long-term district goals. The superintendent has hosted a community and parent meeting to specifically
address COVID-19 and the pandemic. Information from this meeting was used to address our district return to school plan.
The meeting was held outside at the district’s football/track complex. The district did send out a specific ESSER Il Funding
Survey to the communities & families. 80.9% of the responses to this survey came from district parents. 10.6% of the
responses from district staff members. 6.4% from district students and 2.1% from community patrons. The data from this
survey showed that 61.7% of the responses want funding to go towards College and Career Readiness. 53.2% identified

outdoor learning space as a need. 46.8% stated that funding should be spend on additional instructional material. The
districts ESSER Ill plan does address these identified needs from our families and patrons.

Our ESSER plan includes these suggestions based on this feedback to best meet the needs of our students.

School and District Administratorsincluding Special Education Administration

School district administration meet formally once a month. In addition, inform scheduled meetings happen as often as
needed. The superintendent has met with special education administration once a month and during these meeting ESSER
Funding was discussed. At these meeting discussions have been had and input gathered on how best our building
administrative team feel ESSER Funds should be spent. The top three responses from building administration have been
consistent all year; staff professional development, additional instructional resources and staff retention. Fourth on the list
was technology for students and staff. USD 107 has 3 administrators. Superintendent of schools and an elementary and Jr/Sr
high school principal. These four concerns have been addressed in our ESSER Il Funding Plan.

Our ESSER plan includes these suggestions based on this feedback to best meet the needs of our students.

Teachers, Principals, School leaders, other Educators, School Staff and their Unions

Our superintendent has met with all these groups regularly throughout the school year. ESSER funding has been agenda
discussion items on the board meeting agendas. Visited about at district staff meetings and building staff meetings. In
addition, an ESSER Funding Google Form survey was send to all district staff and school board members. Five of the 7 school
board members responded and twenty-one staff members responded. In both groups the purchase of instructional materials
and resources was first. Then it was professional development, social emotional/mental health and after school programs.
These four areas are addressed in the districts ESSER Il Funding Plan.

Our ESSER plan includes these suggestions based on this feedback to best meet the needs of our students.

Tribes



Our student management system PowerSchool did not indicate we had any tribal students enrolled in our school district. We
did reach out to the following tribes in our state and region with and email survey asking them for input and feedback on
how our school district should spend its ESSER funding to meet the needs of Native American students.

We reached out to the Cheyenne & Arapaho Tribes and the Wichita and Affiliated Tribes for input.

We have tried multiple times to contact the Cheyenne & Arapaho Tribes and received a call back from them on 5-12-2022 at
2:52pm. We had a productive visit!

We have tried multiple times to contact the Wichita and Affiliated Tribes and and final made contacted on 5-12-2022 at
2:44pm. We had a productive visit!

These groups gave positive feedback on our ESSER plan, specifically:
-College and Career Readiness

-After school tutoring

-Professional Develop and Staff resources

-Outdoor Learning

Discussion centered around ways to address student learning loss. It was mutually agreed upon that offering extra help and
time to students would be the best. Summer school/enrichment and after school opportunities were a big part of the
discussion. This conversation lead to staff professional development and resources, social/emotional and one-to-one
technology.

Our ESSER plan includes these suggestions based on this feedback to best meet the needs of our students.

Civil Rights Organization including Disability Rights Organizations

We reached out to the civil rights in our area with a survey to seek feedback regarding suggestions to best meet the needs of
our students. We received responses from the following groups:

-Child Advocacy & Parenting Services (CAPS)-Kansas Human Rights Commission

CAPS- Gave us positive feedback on our ESSER plan and all of its items, and they felt that these items were very good for our
district:

-Mental Health

-After School Program

-Summer Program

-College and Career Readiness
-Professional Develop and Staff resources
-Outdoor Learning

We visited and discussed ways to address learning loss for all students and it was decided that offering extra help would
meet the needs of all students that were suffering from learning loss. Summer school and After school opportunities were a
part of these discussions, extra support staff were hired to split up large classes so that smaller groups and more one-on-one
learning could take place in these classes.

Our district has a small % of minorities and disabled students.

Our ESSER plan includes these suggestions based on this feedback to best meet the needs of our students.

Stakeholdersrepresenting the interests of children with disabilities, English Learners, children experiencing
homelessness, children in foster care, migratory students, children who areincarcerated, and other
under served students



We reached out to the organizations in our area with a survey to seek feedback regarding suggestions to best meet the
needs of our students that represent the various subgroups. We received responses from the following entities:

-Cornerstone of Care- children in foster care & adoption, mental & behavior health, family and youth support & community
training

-Special Education Coop Director- children with disabilities

-St Francis Ministries-children in foster care & adoption, mental & behavior health, family and youth support & community
training

-TFI - children in foster care & adoption, mental & behavior health, family and youth support & community training
-Department for Children and Families - children who are incarcerated and children experiencing homelessness

From the feedback received, these are the top areas of our ESSER plan that these groups felt were top priority:
-Mental Health

-After School Program

-Summer Success Program

Representatives from CAPS and St. Francis Ministries expressed the need for mental health for students, especially at-risk
students. The addition of extra learning spaces and pull-out areas for students with learning needs or learning loss due to
the COVID-19 pandemic was also supported because it would help all students. Are school district in the past and currently is
not experiencing English Learning students or migratory students.

Our ESSER plan includes these suggestions based on this feedback to best meet the needs of our students.

Clarification: Currently our school district doesn't serve all stakeholder subgroups. We understand that could change at any
time. Our school district follows local, state and federal guidelines, policies and laws as we work to educate all students
enrolled in USD 107.

Providethe public the opportunity to provide input and take such input into account

The school district established a COVID-19 Dashboard for patrons to access on our district website. The superintendent held
a community meeting at the football/track complex to gain input form the communities. In addition, the board of education
added to their regular board meeting agenda's the item of public forum. Community members can request to address the
school board with their input. We have had community members request and give input to the school board at regular
board meeting directly related to COVID-19 and the pandemic. The official school board minutes are submitted to the
official school newspaper and asked to be printed. A community survey was placed on our district website and a SwiftReach
message was sent out informing the public that they can access and give input on the school districts ESSER Funding Plan.
That survey has been active for over 30 days. 81.3% of the responses to this survey came from district parents. 10.6% of the
responses from district staff members. 6.4% from district students and 2.1% from community patrons. The data from this
survey showed that 61.7% of the responses want funding to go towards College and Career Readiness. 53.2% identified
outdoor learning space as a need. 46.8% stated that funding should be spend on additional instructional material. The
districts ESSER Il plan does address these identified needs from our families and patrons.

Our ESSER plan includes these suggestions based on this feedback to best meet the needs of our students.

Use of Fundsfor Learning Loss Set Aside and The Rest of The Allocation

Please briefly describe the impacts of COVID-19 on thedistrict and its Pre-K through 12 students, including
any relevant data wher e possible (e.g., cost impact, lear ning loss, emotional impact on students). If there has
been a disproportionate impact on a special population in the district (e.g., studentswith disabilities, English
Learners, studentsin foster care, studentsin poverty, etc.), please describe the impact and provide the number
of Pre-K through 12 studentsin that population.



USD 107 has documented many things through the Covid 19 pandemic. The district has seen learning loss during the
pandemic with students not being in person. These include academic losses, behavioral needs, and student losses (students
that went to online learning that did not come back to in-person learning). Direct numbers are hard sometimes to correlate
as academic losses and social emotional needs can go up and down during a normal school year. Local assessments do show
gaps in math and reading throughout K-12. Our student learning data show greater delays in our early childhood compared
to previous years. During the 2020-2021 school year we didn’t enroll any 3-year-olds in our Pre-School. Because of safety
protocols as a result of COVID-19. The reduction of 3-year-olds allowed us to safely social distance students and staff. Our
district has limited space. The district's current PreK-12 students have been impacted with many students who are in need of
academic and social emotional skills remediation. The district will continue to work with these students and will do the
necessary remediation to catch the students back up to prior levels of success that the district sought with their students. Our
staff care a great deal about our students, and it is our top priority to ensure that these children do not have to suffer
academically in the long term due to the COVID-19 pandemic.

How the LEA will usethefundsit reserves under section 2001(e)(1) of the ARP Act to addressthe academic
impact of lost instructional timethrough the implementation of evidence-based inter ventions, such as summer
learning or summer enrichment, extended day, comprehensive after school programs, or extended school year ?
(Provide specific references to evidence-based inter ventions that meet one of the four tiers of evidence, as
defined in Sec. 8101(21) of ESEA)

Using both the data we collected from our stakeholder engagement process and a review of our student performance data,
we have identified the following evidence-based practices to implement that utilize a minimum of 20% of our ESSER Il funds:

USD 107 plans to conduct a two-three-week summer success program for the next three summers to allow students (PreK-5)
to have time and opportunities that they did not have during the pandemic. This time during the summers will be used to
close learning gaps and reinforce core concepts. The district will provide summer remediation for all necessary needs of
students in both regular education and special education.

The district will also offer an after-school program. We will start with 6th through 8th graders. This program runs on regular
school days until 5:00 pm on Tuesday and Thursdays. The focus of the after-school program is to ensure students stay caught
up on their daily work and to work on reinforcing concepts that students struggle with. After the first 4 weeks of the start of
school we will assess student learning data. If it shows need, we will start a K-5 after school program at the elementary. By
utilizing the summer success and after-school programs, we believe that our teachers and support staff will be able to reduce,
if not eliminate, the learning gaps that have occurred due to COVID.

PreK-12 Teacher professional development and our Summer Teacher Academy’s impacts all of our professional staff. During
these our district works on developing, implementing and fine tuning many Evidence Based Practices: Accelerated Reader, 6-
minute solutions, Boys Town Skills, CHAMPS, Cooperative Learning, Dream Box, Every Day Math, FastBridge, LETRS, MTSS,
PBIS, Second Step, STEM Integration, Xello, Wonders Reading and Career Tech specific skill development.

We have used ESSER fund to purchase and provide evidence-based programs and to provide teacher in-service for training
and implementation. Through our ESSER plan we can not only identify learning loss and gaps, but we can also focus on
addressing those academic needs for students and training for staff. Technology is a big part of pulling this plan together.

By addressing our technology needs in the district we are able to better address learning loss need for our students. In
addition we can also provide those resources to our teachers to strengthen student learning and career skills.

How the LEA will spend itsremaining ARP ESSER funds consistent with section 2001(e)(2) of the ARP Act?



USD 107 plans to use the remaining dollars to hire extra staff to meet the needs of students. Social emotional, college and
career readiness and academic losses are the main priority of these staff members. Safety precautions are also a priority of
these dollars to keep students in smaller class sizes so that social distancing can be done to safely have in person school.
Sanitation and air quality are also key in keeping school going. Cleaning measures have greatly stepped up during the school
day and extra cleaning after school compared to prior years. Technology and teaching resources will be
purchased/maintained as well with these dollars to keep individual units for students so they are not sharing and passing
germs back and forth or for out of school learning for quarantined students/staff as needed. Developing and building
outdoor learning spaces would also be done with ESSER Funding. This would allow out staff and student to be outside in
fresh air and could easily socially distance when compared to the classroom setting. Increasing professional in-service time
for staff is critical. Time is needed during the summer months for staff to be able put all their focus analyzing student
learning data, developing intervention plans and getting trained on new evidence-based practices that our district has
purchased and are implementing that will reduce, if not eliminate the learning gaps that have occurred as a result of COVID-
19. Finally, our ESSER plan includes staff retention and staff incentive pay for all of the extra duties that they have taken on
due to COVID and our protocols. Our students, school board, administrators, parents and patrons recognized the massive
undertaking that our teachers and classified staff have handled, and they wanted to see them compensated for their hard
work. The district will continue to encourage safety protocols and encourage personal safety choices during the pandemic.

How the LEA will ensurethat theinterventionsit implements, including but not limited to theinterventions
under section 2001(e)(1) of the ARP Act to address the academic impact of lost instructional time, will respond
to the academic, social, emotional, and mental health needs of all students, and particularly those students
disproportionately impacted by the COVID-19 pandemic, including students from low-income families,
students of color, English learners, children with disabilities, students experiencing homelessness, children in
foster care, and migratory students.

USD 107 will continue to use practices that we found to be successful during the pandemic time. Practices that have not been
successful will not be continued. Retaining staff so that social distancing, cleaning, sanitizing, and general operations are a
huge necessity during this time. Dollars will be used to help incentivize during this time for this purpose.

Academic, College and Career Readiness and Social-emotional gaps will be monitored and assessed periodically in order to
ensure that we are making progress to close those gaps for all students. Stakeholder groups will be communicated with
periodically to get their feedback on our program implementations to see what issues or insights they may have. Changes
can then be made to address any concerns, issues, etc.



Allocations

Direct Allocation True Up Allocation

Total Allocation

20% Minimum

ESSER Il Allocations
Approved Total
Amount Left

In Review Total

Amount Left

Line Items

ID Allocation

Type
107-3-0001 Direct
107-3-0002 Direct
107-3-0003 Direct
107-3-0004 Direct
107-3-0005 Direct
107-3-0006 Direct
107-3-0007 Direct
107-3-0010 Direct

Line Item Details

$664,665

$0

$664,665
$664,665

$0

Learning

Loss
True
True
True
False
False
True
False

False

Function

Code
1000
1000
1000
1000
1000
1000
1000
1000

$0
$0
$0
$0
$0

Object

Code
110
150
110
650
739
150
329
150

$664,665
$0
$664,665
$664,665
$0
Allowable
Use
12
11A
3
3
1D
3
3
2

ESSER Ill Allocations

Approved Total

Amount Still Needed

In Review Total

$132,933

$0

$132,933

$302,000

Amount Still Needed

Total Expenditures

$72,000
$50,000
$165,000
$61,500
$167,165
$15,000
$69,000
$65,000

Status

Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review

Task Force Review

$0

]Line ltem 1D: 107-3-0001



Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

ESSER Il 70

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Teacher Professional Development - Summer Teacher Academy and Professional Development for staff during the school
year. Impacting 37 staff members and 368 students

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $36,000

Budgeted Expenditures in SFY 2023 $36,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $72,000 Task Force Review

Line Item Comment from KSDE

From narrative: PreK-12 Teacher professional development and our Summer Teacher Academy's impacts all of our
professional staff. During these our district works on developing, implementing and fine tuning many Evidence Based
Practices: Accelerated Reader, 6-minute solutions, Boys Town Skills, CHAMPS, Cooperative Learning, Dream Box, Every Day
Math, FastBridge, LETRS, MTSS, PBIS, Second Step, STEM Integration, Xello, Wonders Reading and Career Tech specific skill
development.

We have used ESSER fund to purchase and provide evidence-based programs and to provide teacher in-service for training
and implementation. Through our ESSER plan we can not only identify learning loss and gaps, but we can also focus on
addressing those academic needs for students and training for staff.

Line Item ID: 107-3-0002




Allocation Type

Direct Allocation

Account Name
ESSER Il

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

70

Object Code Allowable Use

150 - Additional Compensation 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Summer Learning Opportunities and Enrichment. IMPACT - 15 Adult Staff & 80 students

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$25,000
$25,000
$0 Status
$50,000 Task Force Review

From narrative: USD 107 plans to conduct a two-three-week summer success program for the next three summers to allow
students (PreK-5) to have time and opportunities that they did not have during the pandemic. This time during the summers
will be used to close learning gaps and reinforce core concepts. The district will provide summer remediation for all necessary
needs of students in both regular education and special education.

Line Item ID: 107-3-0003




Allocation Type

Direct Allocation

Account Name
ESSER Il

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

70
Object Code Allowable Use
110 - Regular Certified Salaries 3 - Providing principals and other

school leaders with resources to
address individual school needs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Added Staffing to meet student needs - IMPACT - 3 Adults & 368 students

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$55,000
$55,000
$55,000 Status
$165,000 Task Force Review

from narrative: ESSER Il Federal Funds will be used to reduce class size by retaining and adding additional staff members.

This will allow for greater social distancing.

Line Item ID: 107-3-0004




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

ESSER Il 70

Function Code Object Code Allowable Use

1000 - Instruction 650 - Supplies-Technology Related 3 - Providing principals and other

school leaders with resources to
address individual school needs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Technology - iPads, Laptops, Document Camera's, Hotspot, Projectors - IMPACT - 40 Adults - & 368 Students

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $61,500

Budgeted Expenditures in SFY 2023 $0

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $61,500 Task Force Review

Line Item Comment from KSDE

from narrative: Purchasing of iPads, laptops and classroom presentation devices will continue to allow our district to have a
one-one with technology. In addition, the laptops and presentation technology will be used to reduce close group discussion
and allow for social distancing. In addition, having this technology not be shared eliminates cleaning issues with student and
staff technology. Furthermore, this technology allows our staff and students to communicate on learning during quarantine
times. Technology and teaching resources will be purchased/maintained as well with these dollars to keep individual units for
students so they are not sharing and passing germs back and forth or for out of school learning for quarantined
students/staff as needed. Technology is a big part of pulling this plan together. By addressing our technology needs in the
district we are able to better address learning loss need for our students.

Line Item ID: 107-3-0005




Allocation Type

Direct Allocation

Account Name
ESSER Il

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

70
Object Code Allowable Use
739 - Other Equipment 1D - Any activity authorized by the Carl

D. Perkins Career and Technical
Education Act of 2006.

Please describe the expenditures within the account and how they will address a COVID-19 need

College/Career Readiness - CTE/KCKC4/NC3 - Equipment and services - IMPACT 8 Adults & 250 Student

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$116,000
$50,000
$1,165 Status
$167,165 Task Force Review

From narrative: With the effects of COVID-19 and the pandemic our students have not had the College/Career Readiness
activities and skill development because of quarantines, remote learning and school shutdown keeping them out of the
learning labs and trade and skill shops. ESSER funding will be used for the integration of CTE/NC3 certification into core
curriculum. In addition, funding will be used for the implementation of business employability skills so our students can go
right into the workforce after graduation. Part of the implementation cost could be to transport students to attend in-person
technology classes for post-secondary credit and certification.

This item does not qualify as part of the 20% Learning Loss Set Aside.

Line Item ID: 107-3-0006




Allocation Type

Direct Allocation

Account Name
ESSER Il

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

70
Object Code Allowable Use
150 - Additional Compensation 3 - Providing principals and other

school leaders with resources to
address individual school needs.

Please describe the expenditures within the account and how they will address a COVID-19 need

After School Programs - IMPACT - 5 Adults & 80 students

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

from narrative: The district will also offer an after—school program. We will start with 6th through 8th graders. This program

$0
$5,000
$5,000
$5,000 Status
$15,000 Task Force Review

runs on regular school days until 5:00 pm on Tuesday and Thursdays. The focus of the after-school program is to ensure

students stay caught up on their daily work and to work on reinforcing concepts that students struggle with. After the first 4
weeks of the start of school we will assess student learning data. If it shows need, we will start a K-5 after school program at

the elementary.

Line Item ID: 107-3-0007




Allocation Type

Direct Allocation

Account Name
ESSER Il

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

70

Object Code Allowable Use

329 - Other Professional Educational 3 - Providing principals and other
Services school leaders with resources to

address individual school needs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Curriculum/Teacher Resources/Social Emotional - IMPACT 65 Adults & 368 Students
These resources will not be held back from any students but are intended to be focused on supporting our minority, disabled,
at risk, Title and homeless students as we support them and increase learning and social/emotional skills.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$69,000
$0
$0 Status
$69,000 Task Force Review

from narrative: Funding will be used to purchase extra textbooks. This allows for each student to possess a textbook and
would not be sharing them. Our district has hired a social worker, added career counseling staff and will invest in
social/emotional curriculum and resources using ESSER funding. ESSER funding would be used to purchase STEM and early
education lab equipment and learning modules. This would allow students to have their own lab equipment and increase the
number of learning modules we have so students can better socially distance.

This item does not qualify as part of the 20% Learning Loss Set Aside.

Line Item ID: 107-3-0010




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

ESSER Il 70

Function Code Object Code Allowable Use

1000 - Instruction 150 - Additional Compensation 2 - Coordination of COVID-19

preparedness and response efforts.

Please describe the expenditures within the account and how they will address a COVID-19 need

District loosing employee's because of COVID-19 and need to find way to retain our staff. Funding will be used to offer a
retention stipend. The goal of the stipend is to entice employees to continue working for our school district.
65 employees $500 August 2022 and $500 July 2023.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $32,500

Budgeted Expenditures in SFY 2023 $32,500

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $65,000 Task Force Review

Line Item Comment from KSDE

Please let us know how many staff (based on narrative it sounds like 65), how much per staff, and anticipated payment date(s).




ESSER Ill APPLICATION FOR D0203 Status

Secondary Review

KSDE Application Comments

KSDE has not confirmed the ESEA Evidence level for 20% set aside activities. Each district is responsible for documenting the
evidence base and verifying that it meets the Evidence Based criteria as defined in ESEA. Please retain a link to the evidence
that you are basing this on and which tiers of evidence it meets for future monitoring. Please see this link for more details
https://ies.ed.gov/ncee/wwc/essa

Current Directory Information

District Address Mail Address

Piper-Kansas City 3130 N 122nd St Suite A, Kansas City, KS 3130 N 122nd St Suite A, Kansas City, KS
661099387 661099387

Superintendent Name Superintendent E-mail Address Superintendent Phone Number

Jessica Dain jdain@piperschools.us (913) 721-2088

Authorized Representative of the District Information

Name Position of Title E-mail Address Phone Number
Dr. Jessica Dain Superintendent jdain@piperschools.us (913) 721-2088
Other District Representative 1 - Name Other District Representative 1 - E-mail Address
Mitchell L. Nutterfield mnutterfield@piperschools.us

Other District Representative 2 - Name Other District Representative 2 - E-mail Address

Plan for Safe Return

Please paste a direct link of your school district's safe return plan that is posted on your website.

https://www.piperschools.com/site/handlers/filedownload.ashx?moduleinstanceid=19&dataid=2912&FileName=ESSERIII-
DistrictPlanForSafeReturnUSD203.pdf

Use of Funds for CDC Guidance

How will the funds be used to implement prevention and mitigation strategiesthat are, to the greatest extent
practicable, consistent with the most recent CDC guidance on reopening schools, in order to continuously and
safely open and oper ate schools for in-person learning?

The Piper School District plans to address the prevention and mitigation strategies as noted by CDC Guidance with funding
generated in our District Budget (Capital Outlay and Bond Funds) and will not be utilizing ESSER Il funding towards
prevention/mitigation strategies. Instead, we will be utilizing 100% of our ESSER Il funding focused on resources that
address the learning loss our students experienced as a result of COVID-19.

Stakeholder Engagement

Engaging in Meaningful Consultation with Stakeholders (Please describe the ways you meaningfully consulted
with each group listed below as part of the development of the district ESSER 11 Plan)

Students



In order to engage, students | utilized my Superintendent's Student Advisory Council. On this council, we have

representation from 9th, 10th, 11th, and 12th graders. | currently have 8 students who sit on that committee; 100% of those

students shared feedback. In addition, | also solicited feedback from Piper High School's Advanced Placement Psychology

Class which has 18 students; 100% of those students shared feedback. Lastly, the community survey was pushed out to all

high school students' emails (790 students) via Blackboard with only 2 students completing the online survey.

In soliciting their feedback and guidance sharing all of the allowable options for ESSER Il funding, the group was asked to

rate the ESSER provided approved ways of spending. Below are their ratings:

High Priority: Social and emotional/Mental health supports. (100% of the students responded this was their Highest Priority.)

Medium Priority 2: Additional personnel support for Academic interventions & Funding to retain and hire qualified teachers

and staff. (50% of the students responded this was the next highest priority.)

Low Priority 3: Additional support for health safety for students and staff. (80% responded that this was their lowest priority)
Families

In order to engage Families we facilitated a district survey in which we solicited their feedback and guidance sharing all of the

allowable options for ESSER Ill funding. Respondents were asked to rank 1 through 5 their top 5 priorities. This survey was

sent to all parent emails currently housed in our Student Information System which includes 3,014 family members. We had

327 respond to the survey.

In soliciting their feedback and guidance sharing all of the allowable options for ESSER Ill funding, the group had the

following ratings:

High Priority: Funding to retain and hire qualified teachers and staff. (72.9% or 237 family members ranked this as a 5

indicating this was their highest priority.)

Medium Priority: Additional Support for Health Safety for Students and Staff. (33% or 107 family members ranked this as a 3

indicating it was of medium priority.)
Low Priority: Extended school year. (29.6% or 95 family members ranked this as a 1 indicating it was their lowest priority.)

School and District Administrator sincluding Special Education Administration

In order to engage School and District Administrators including Special Education Administration we facilitated a survey in
which we solicited their feedback and guidance sharing all of the allowable options for ESSER Ill funding. Respondents were
asked to rank 1 through 5 their top 5 priorities. We had 7 respond to the survey.

In soliciting their feedback and guidance sharing all of the allowable options for ESSER Ill funding, the group had the
following ratings:

High Priority: Extended school year & Additional personnel support for academic interventions. (100% or 7 administrators
ranked this as a 5 indicating this was their highest priority.)

Medium Priority: Social and emotional/Mental health supports. (42.8% or 3 administrators ranked this as a 3 indicating it was
of medium priority.)

Low Priority: HVAC upgrades (100% or 7 administrators ranked this as a 1 indicating this was their lowest priority.

Teachers, Principals, School leaders, other Educators, School Staff and their Unions

In order to engage Teachers, Principals, School leaders, and other Educators, School Staff and their Unions we facilitated a
survey in which we solicited their feedback and guidance sharing all of the allowable options for ESSER Il funding.
Respondents were asked to rank 1 through 5 their top 5 priorities. We sent this survey to 315 employees in the district. We
had 113 respond to the survey. In soliciting their feedback and guidance sharing all of the allowable options for ESSER IlI
funding, the group had the following ratings:

In soliciting their feedback and guidance sharing all of the allowable options for ESSER Ill funding, the group had the
following ratings:

High Priority: Funding to retain and hire qualified teachers and staff & Additional personnel report for academic interventions
(79.6% or 90 employees ranked this as a 5 indicating this was their highest priority.)

Medium Priority: Social and emotional/Mental health supports. (47.7% or 54 employees ranked this as a 3 indicating it was of
medium priority.)

Low Priority: Additional support for health safety for students and staff (62.8% or 71 employees ranked this as a 1 indicating it
was their lowest priority.)

Tribes



In order to engage Tribes we facilitated a survey in which we solicited their feedback and guidance sharing all of the
allowable options for ESSER Ill funding. Respondents were asked to rank 1 through 5 their top 5 priorities. We currently do
not have an official tribe council specific to the Piper School District but sent sent this survey to 315 employees and 3,014
families and asked them to note if they were affiliated with a tribe. We had 9 respond to the survey noting an affiliation to a
tribe. In soliciting their feedback and guidance sharing all of the allowable options for ESSER Il funding, the group had the
following ratings:

In soliciting their feedback and guidance sharing all of the allowable options for ESSER Ill funding, the group had the
following ratings:

High Priority: Additional personnel support for academic interventions (77.7% or 7 tribe members ranked this as a 5
indicating this was their highest priority.)

Medium Priority: Extended School Day (42.8% or 3 tribe members ranked this as a 3 indicating this was of medium priority.)
Low Priority: Online programs to supplement student learning outside the school day (42.8% or 3 tribe members ranked this
as a 1 indicating this was their lowest priority.)

Civil Rights Organization including Disability Rights Or ganizations

In order to engage Civil Rights Organization including Disability Rights Organizations we facilitated a survey in which we
solicited their feedback and guidance sharing all of the allowable options for ESSER Il funding. Respondents were asked to
rank 1 through 5 their top 5 priorities. We sent this survey via our Coordinator of Diversity, Equity, and Inclusion to her DEI
community leaders including the NAACP and asked them to forward the survey to their specific teams and constituents.

We had 9 respond to the survey noting they represented firms or community groups focused on protecting and advancing
Civil Rights.

In soliciting their feedback and guidance sharing all of the allowable options for ESSER Ill funding, the group had the
following ratings:

High Priority: Additional personnel support for academic interventions (88.8% or 8 members ranked this as a 5 indicating this
was their highest priority.)

Medium Priority: Social and emotion/Mental Health Supports & Technology Upgrades (55.5% or 5 members ranked this as a
3 indicating this was of medium priority.)

Low Priority: Online programs to supplement student learning outside the school day & Extended School Day (77.7% or 7
members ranked this as a 1 indicating this was their lowest priority.)

Stakeholdersrepresenting the interests of children with disabilities, English Learners, children experiencing
homelessness, children in foster care, migratory students, children who areincarcerated, and other
under served students

In order to engage Stakeholders representing the interests of children with disabilities, English Learners, children
experiencing homelessness, children in foster care, migratory students, children who are incarcerated, and other underserved
students we facilitated a survey in which we solicited their feedback and guidance sharing all of the allowable options for
ESSER Ill funding. Respondents were asked to rank 1 through 5 their top 5 priorities. We sent this survey to 315 employees
and 3,014 families and asked them to note if they represented children with disabilities, English Learners, children
experiencing homelessness, children in foster care, migratory students, children who are incarcerated, and other underserved
students . We had 147 respond to the survey noting an affiliation to the following underserved students.

Special Education Stakeholder Group: 82 Responses

Foster Care Stakeholder Group: 18 Responses

Free & Reduced Lunch Stakeholder Group: 20 Responses
ELL Stakeholder Group: 17 Responses

Immigrant Stakeholder Group 3 Responses

Experiencing Homelessness Stakeholder Group: 7 Responses

In soliciting their feedback and guidance sharing all of the allowable options for ESSER IIl funding, the individual stakeholder
groups had the following ratings:

Special Education Stakeholder Group:

High Priority: Funding to retain and hire qualified teachers and staff (75% or 60 stakeholders ranked this as a 5 indicating this
was their highest priority.

Medium Priority: Programming to facilitate post-secondary success (50% or 40 stakeholders ranked this as a 3 indicating this
was of medium priority.)



Low Priority: Online programs to supplement student learning outside the school day (31% or 25 stakeholders ranked this as
a 1 indicating this was their lowest priority.)

Foster Care Stakeholder Group: 18 Responses

High Priority: Social and emotional/Mental Health Supports (89% or 16 stakeholders ranked this as a 5 indicating this was
their highest priority.)

Medium Priority: Additional support for health safety for students and staff (27% or 5 stakeholders ranked this a 3 indicating
this was of medium priority.)

Low Priority: HVAC Upgrades (78% or 14 stakeholders ranked this as a 1 indicating this was their lowest priority.)

Free & Reduced Lunch Stakeholder Group: 20 Responses

High Priority: Funding to retain and hire qualified teachers and staff (80% or 16 stakeholders ranked this as a 5 indicating this
was their highest priority.

Medium Priority: Extended School Day (55% or 11 stakeholders ranked this a 3 indicating this was of medium priority.)

Low Priority: Online programs to supplement student learning outside the school day (25% or 5 stakeholders ranked this as a
1 indicating this was their lowest priority.)

ELL Stakeholder Group: 17 Responses

High Priority: Funding to retain and hire qualified teachers and staff (82% or 14 stakeholders ranked this as a 5 indicating this
was their highest priority.

Medium Priority: Extended School Day (53% or 9 stakeholders ranked this a 3 indicating this was of medium priority.)

Low Priority: Online programs to supplement student learning outside the school day (29% or 5 stakeholders ranked this as a
1 indicating this was their lowest priority.)

Immigrant Stakeholder Group 3 Responses

High Priority: Funding to retain and hire qualified teachers and staff (100% or 3 stakeholders ranked this as a 5 indicating this
was their highest priority.

Medium Priority: Extended School Day (66% or 2 stakeholders ranked this a 3 indicating this was of medium priority.)

Low Priority: Extended School Year (66% or 2 stakeholders ranked this as a 1 indicating this was their lowest priority.)

Experiencing Homelessness Stakeholder Group: 7 Responses

High Priority: Additional personnel support for academic interventions (71% or 5 stakeholders ranked this as a 5 indicating
this was their highest priority.

Medium Priority: Extended School Day (71% or 5 stakeholders ranked this a 3 indicating this was of medium priority.)

Low Priority: Online programs to supplement student learning outside the school day (42% or 3 stakeholders ranked this as a
1 indicating this was their lowest priority.)

Providethe public the opportunity to provide input and take such input into account

In order to engage the Public we facilitated a survey in which we solicited their feedback and guidance sharing all of the
allowable options for ESSER Ill funding. Respondents were asked to rank 1 through 5 their top 5 priorities. We placed the link
to the survey on our website and also on our community newsletter. We asked them to identify if they were a community
member living within the District Boundaries. We had 41 respond and identify themselves as community members living
within the District Boundaries.

In soliciting their feedback and guidance sharing all of the allowable options for ESSER Ill funding, the group had the
following ratings:

High Priority: Funding to retain and hire qualified teachers and staff (58.5% or 24 community members ranked this as a 5
indicating this was their highest priority.)

Medium Priority: Extended School Year (26.8 or 11 community members ranked this as a 3 indicating it was of medium
priority.)

Low Priority: Online programs to supplement student learning outside the school day (19.5% or 8 community members
ranked this as a 1 indicating this was their lowest priority.)

Use of Fundsfor Learning Loss Set Aside and The Rest of The Allocation



Please briefly describe theimpacts of COVID-19 on thedistrict and its Pre-K through 12 students, including
any relevant data wher e possible (e.g., cost impact, lear ning loss, emotional impact on students). If there has
been a disproportionate impact on a special population in thedistrict (e.g., students with disabilities, English
Learners, studentsin foster care, studentsin poverty, etc.), please describe the impact and provide the number
of Pre-K through 12 studentsin that population.

Historically most Piper students have scored higher than the national average on nationally normed-referenced assessments;
however, with COVID, our data has declined. We use NWEA/MAP and FastBridge CBM to measure literacy and math growth.
We use Panorama for our Social-Emotional screening tool. While many students showed a decline in grades 2nd — 10th on
the NWEA MAP Literacy and Math Assessment, our greatest concern is for our Kindergarten and 1st grade students.
According to the Winter 2021 FastBridge Literacy CBM measures, 49% of K students are not meeting benchmark. In a typical
year we would want to see no more than 18% not meeting the benchmark during the winter testing period. Our gravest area
of concern is our 1st grade population. 79% of our 1st grade students are not meeting benchmark on the FastBridge Literacy
assessment. Therefore, our primary area of focus over the next few school years will be pouring resources into K-2 Phonics,
Phonemic Awareness, and Fluency instruction. On our Panorama SEL Screening tool, our current 3rd - 5th graders scored in
the 30th percentile in Positive Feelings and in the 10th percentile in Grit. Our 6th through 12th grade students scored in 30th
percentile in Grit. These are areas of focus for us as a district. Additionally, during our item analysis, we discovered that we
are not meeting the national average in students feeling safe when they come to school in grades 3rd - 12th.

How the LEA will usethefundsit reserves under section 2001(e)(1) of the ARP Act to addressthe academic
impact of lost instructional timethrough the implementation of evidence-based inter ventions, such as summer
learning or summer enrichment, extended day, comprehensive after school programs, or extended school year ?
(Provide specific references to evidence-based inter ventions that meet one of the four tiers of evidence, as
defined in Sec. 8101(21) of ESEA)

We believe these new hires with allow us to reduce class sizes and allow for classroom teachers to also be available to
provide more targeted interventions across the Tier | and Tier Il learning environments for our students in Mathematics and
Science. The first will be a Summer Learning Experience (based on NWEA MAP testing, FastBridge CBM testing, Panorama
SEL data and teacher feedback), and the funds will include paying for the staff (small size classes) transportation, and new
instructional resources. Defined Learning, a Project-Based learning tool, will be our primary instructional tool for our Summer
Learning Offering. Secondly, we plan to continue to employ two full-time elementary counselors (based data garnered from
Panorama SEL screener) to provide Tier 1 counseling support to all students, along with Tier 2/Tier 3 small groups and
individual counseling, to students who are struggling emotionally as they return from remote learning to onsite learning. We
plan to continue to employ a full-time Early Childhood Coordinator who will oversee the programming of our Early
Childhood program. We plan to continue to employ the middle school math instructor who focuses on the needs of our Tier
2 and Tier 3 students with gaps in their math learning. We plan to hire two elementary interventionists (one for each of our
two elementary schools) who will provide intensive literacy and math interventions to our kindergarten and first grade
students who did not hit grade-level proficiency levels in the spring of 2022 on FastBridge CBM testing. We believe many of
our youngest learners did not have accessibility to literacy interventions due to COVID-19. Additionally, our Pre-K and K 2021
-2022 enrollment has increased; this influx of students who missed out on an early childhood education; therefore, missing
many of the foundational literacy skills that we would hope to be secure. We plan to hire four full-time instructional coaches
(one for each of our two elementary schools and one for each of our two secondary schools) who will be able to provide
intensive support to teachers based on student formative and summative assessments to coach teachers in disaggregating
student data to differentiate instruction and student intervention support based on student need and lack of learning
progress. Finally, we plan to hire two middle school science teachers who will be joining STEAM (Science Technology
Engineering, Art and Mathematics) teams based on State Assessment Results in Math and Science. According to the KAP
Science 64% of 8th graders scored a Level 1 or 2. According to the KAP Mathematics assessment 73% of our middle school
students scored a Level 1 or 2. We believe these new hires with allow us to reduce class sizes and allow for classroom
teachers to also be available to provide Tier 1 instruction along with more targeted interventions across the Tier | and Tier Il
learning environments for our students in Mathematics and Science.

How the LEA will spend itsremaining ARP ESSER funds consistent with section 2001(e)(2) of the ARP Act?



1) Utilize Carl Perkins Grant for expansion of Wall to Wall Career Academies for ALL students at Piper High School

2) Utilize Capital Outlay and Bond Funding to purchase preventative/mitigation sanitation supplies and upkeep of District
Facilities

3) Utilize Capital Outlay and Bond Funding to purchase student technology devices

4) Utilize state provided Virtual Education Funding to provide virtual learning opportunities to students

5) Partnerships with community mental health therapists to provide mental health therapy during the school day to both
students and staff

6) Provide Summer Learning Opportunities as noted in application

7) Utilize evidence-based instruction, resources, and assessments as noted in application

8) Our ELL, McKinney Vento, minority subgroup students, and our Special Education. students are included in reviewing our
Tiered Protocols for Math, Literacy, and Social Emotional and applying evidence-based interventions for them. We are
mindful in planning to meet their needs and get beyond obstacles like transportation.

9) According to our Community Survey results on how they believe our funds should be most effectively spent, they indicated
they would like to see use for our Special Education Students and our Gifted and Talented students. We believe we should
analyze our Tiered Systems of Support and ensure effective implementation of our resources and see if there are any gaps in
learning resources to provide additional differentiated instruction for those students.

How the LEA will ensurethat theinterventionsit implements, including but not limited to the interventions
under section 2001(e)(1) of the ARP Act to address the academic impact of lost instructional time, will respond
to the academic, social, emotional, and mental health needs of all students, and particularly those students
disproportionately impacted by the COVID-19 pandemic, including students from low-income families,
students of color, English learners, children with disabilities, students experiencing homelessness, children in
foster care, and migratory students.

The district will determine the effectiveness of our ESSER-funded interventions based on the end of project rubric scores from
our summer learning experience, credit recovery numbers from our high school students in the summer learning opportunity,
our Spring 2022 NWEA MAP data, state assessment data, Panorama SEL data, FastBridge CBM early literacy data, and then
compare it to the same data sets in Spring of 2022. We want to be very purposeful and strategic in identifying effective and
research-based assessments and performance tasks to determine the overall effectiveness of our interventions funded
through ESSER dollars. We will also utilize common formative and summative data to drive our instruction and needed
interventions along the way.

Additionally, we believe our interventions are only as effective as they are in their implementation. We utilize the KSDE MTSS
checklists to conduct two systems fidelity checks in all of our buildings. We will utilize those reports to ensure we have
effective implementation of our programs for all of our students across all Tiers. Additionally, we have a district score card
that measures of our major student sub-groups. We will monitor this data closely over the next 5 years. See data tables
below. We will be gathering data over the next years within each category indicated.



Allocations

Direct Allocation

True Up Allocation

Total Allocation

20% Minimum

ESSER Il Allocations $936,376
Approved Total $0
Amount Left $936,376
In Review Total $818,035
Amount Left $118,341
Line Items
ID Allocation Learning
Type Loss
203-3-0001 Direct False
203-3-0002 Direct False
203-3-0003 Direct False
203-3-0004 Direct True
203-3-0005 Direct True
203-3-0006 Direct True
203-3-0007 Direct True
203-3-0008 Direct True
203-3-0009 Direct True
203-3-0010 Direct True
203-3-0011 Direct True
203-3-0012 Direct True
203-3-0013 Direct True
203-3-0014 Direct True
203-3-0015 Direct True
203-3-0016 Direct True
203-3-0017 Direct True
203-3-0018 Direct True
203-3-0019 Direct True
203-3-0020 Direct True
203-3-0021 Direct True
203-3-0022 Direct True
203-3-0023 Direct True
203-3-0024 Direct True
203-3-0025 Direct True
203-3-0026 Direct True
203-3-0027 Direct True
203-3-0028 Direct True
203-3-0029 Direct True
203-3-0030 True Up False

$606,808

$0

$606,808
$365,740
$241,068
Function Object
Code Code
2400 110
2400 213
2400 220
2100 110
2100 213
2100 220
2100 110
2100 213
2100 220
1000 110
1000 213
1000 220
1000 110
1000 213
1000 220
1000 110
1000 213
1000 220
1000 110
2710 513
2710 513
1000 610
3100 570
1000 110
1000 213
1000 220
1000 110
1000 213
1000 220
1000 110

$1,543,184
$0
$1,543,184
$1,183,775
$359,409

Allowable

Use
12
12
12
10
10
10
10
10
10
12
12
12
12
12
12
12
12
12

11A

11A
11A
11A
11A
12
12
12
12
12
12
16

ESSER Ill Allocations
Approved Total
Amount Still Needed
In Review Total

Amount Still Needed

$187,276
$0
$187,276
$723,915
$0

Total Expenditures

$80,000
$8,000
$6,120
$62,500
$8,000
$4,780
$62,500
$8,000
$4,780
$70,000
$8,000
$5,355
$75,000
$8,000
$5,750
$75,000
$8,000
$5,750
$30,000
$50,000
$37,500
$7,500
$10,000
$75,000
$8,000
$5,750
$75,000
$8,000
$5,750
$75,000

Status

Secondary Review
Secondary Review
Secondary Review
Secondary Review
Secondary Review
Secondary Review
Secondary Review
Secondary Review
Secondary Review
Secondary Review
Secondary Review
Secondary Review
Secondary Review
Secondary Review
Secondary Review
Secondary Review
Secondary Review
Secondary Review
Secondary Review
Secondary Review
Secondary Review
Secondary Review
Secondary Review
Secondary Review
Secondary Review
Secondary Review
Secondary Review
Secondary Review
Secondary Review

Secondary Review



203-3-0031 True Up False 1000 213 16 $8,000 Secondary Review

203-3-0032 True Up False 1000 220 16 $5,750 Secondary Review
203-3-0033 True Up False 1000 110 16 $75,000 Secondary Review
203-3-0034 True Up False 1000 213 16 $8,000 Secondary Review
203-3-0035 True Up False 1000 220 16 $5,750 Secondary Review
203-3-0036 True Up False 1000 110 16 $160,000 Secondary Review
203-3-0037 True Up False 1000 213 16 $16,000 Secondary Review
203-3-0038 True Up False 1000 220 16 $12,240 Secondary Review

Line Item Details

Line Item ID: 203-3-0001

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

SALARY - CERTIFIED 43-E-2400-110-5000-000

Function Code Object Code Allowable Use

2400 - Support Services (School 110 - Regular Certified Salaries 12 - Addressing learning loss among

Administration) students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

ECC COORDINATOR SALARY: This was a new position that was created for the 2021.2022 School Year utilizing ESSER I
funding as a response to COVID. Lastly, we plan to hire a full-time Early Childhood Coordinator who will oversee the
programming of our Early Childhood program and intensive Early Childhood literacy and behavior interventions to our
youngest learners. As we have progress-monitored the growth of our early childhood students, we believe many of our
youngest learners did not have accessibility to literacy interventions due to COVID-19. Additionally, our Early Childhood 2020-
21 enrollment was the lowest it has been in years, and for the 2021.2022 school year, we experienced an influx of students
who missed out on an early childhood education including the foundational literacy and school-appropriate behavior skills
needed to prepare them for kindergarten. This position has allowed us to give more time and attention to educating parents
with young children, connection with local daycares regarding kindergarten readiness, and updated programming for our
youngest learners.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $80,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $80,000 Secondary Review

Line Item Comment from KSDE

Per narrative: "We plan to continue to employ a full-time Early Childhood Coordinator who will oversee the programming of
our Early Childhood program."

Is this a current position that has already been filled or is it a new position? Was this position added in ESSER 1I? Is this
position created in response to Covid?

Line Item ID: 203-3-0002




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

HEALTH INS - CERTIFIED 43-E-2400-213-5000-000

Function Code Object Code Allowable Use

2400 - Support Services (School 213 - Health and Accident Insurance 12 - Addressing learning loss among

Administration) students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

ECC COORDINATOR HEALTH INSURANCE. This is a position that was newly created for this current school year (2021.2022)
using ESSER Il funding in response to the learning and behavior deficits due to COVID-19 faced by our Early Childhood
Students and the need for teacher support for our Early Childhood Teachers. It has been a successful strategy/intervention
for our youngest learners and we would like to continue with this support for students, parents, and teachers.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $8,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $8,000 Secondary Review

Line Item Comment from KSDE

Per narrative: "We plan to continue to employ a full-time Early Childhood Coordinator who will oversee the programming of
our Early Childhood program."

Is this a current position that has already been filled or is it a new position? Was this position added in ESSER 11? Is this
position created in response to Covid?

Line Item ID: 203-3-0003




Allocation Type

Direct Allocation

Account Name
FICA - CERTIFIED

Function Code

2400 - Support Services (School
Administration)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
43-E-2400-220-5000-000

Object Code Allowable Use

220 - Social Security Contributions 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

ECC COORDINATOR SOCIAL SECURITY. This is a position that was newly created for this current school year (2021.2022) using
ESSER Il funding in response to the learning and behavior deficits due to COVID-19 faced by our Early Childhood Students
and the need for teacher support for our Early Childhood Teachers. It has been a successful strategy/intervention for our
youngest learners and we would like to continue with this support for students, parents, and teachers.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$6,120
$0 Status
$6,120 Secondary Review

Per narrative: "We plan to continue to employ a full-time Early Childhood Coordinator who will oversee the programming of

our Early Childhood program."

Is this a current position that has already been filled or is it a new position? Was this position added in ESSER 11? Is this

position created in response to Covid?

Line Item ID: 203-3-0004




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

SALARY - CERTIFIED 43-E-2100-110-1000-000

Function Code Object Code Allowable Use

2100 - Support Services (Students) 110 - Regular Certified Salaries 10 - Providing mental health services

and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

ELEMENTARY COUNSELOR SALARY (PRAIRIE) This is a position that was newly created for this current school year (2021.2022)
using ESSER Il funding in response to the behavior deficits and mental health needs due to COVID-19 faced by our primary
elementary students (kindergarten through 2nd grade) and the need for teacher and family support for our staff and families.
It has been a successful strategy/intervention for our youngest elementary students and we would like to continue with this
support for students, parents, and teachers.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $62,500

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $62,500 Secondary Review

Line Item Comment from KSDE

Per narrative: "On our Panorama SEL Screening tool, our current 3rd - 5th graders scored in the 30th percentile in Positive
Feelings and in the 10th percentile in Grit. Our 6th through 12th grade students scored in 30th percentile in Grit. These are
areas of focus for us as a district. Additionally, during our item analysis, we discovered that we are not meeting the national
average in students feeling safe when they come to school in grades 3rd - 12th."

"Secondly, we plan to continue to employ two full-time elementary counselors (based data garnered from Panorama SEL
screener) to provide Tier 1 counseling support to all students, along with Tier 2/Tier 3 small groups and individual counseling,
to students who are struggling emotionally as they return from remote learning to onsite learning."

Is this a current position that has already been filled or is it a new position? Was this position added in ESSER 1I? Is this
position created in response to Covid?

Is this a current position that has already been filled or is it a new position? Was this position added in ESSER 11? Is this
position created in response to Covid?

Line Item ID: 203-3-0005




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

HEALTH INS - CERTIFIED 43-E-2100-213-1000-000

Function Code Object Code Allowable Use

2100 - Support Services (Students) 213 - Health and Accident Insurance 10 - Providing mental health services

and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

ELEMENTARY COUNSELOR HEALTH INS (PRAIRIE) This is a position that was newly created for this current school year
(2021.2022) using ESSER Il funding in response to the behavior deficits and mental health needs due to COVID-19 faced by
our primary elementary students (kindergarten through 2nd grade) and the need for teacher and family support for our staff
and families. It has been a successful strategy/intervention for our youngest elementary students and we would like to
continue with this support for students, parents, and teachers.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $8,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $8,000 Secondary Review

Line Item Comment from KSDE

Per narrative: "On our Panorama SEL Screening tool, our current 3rd - 5th graders scored in the 30th percentile in Positive
Feelings and in the 10th percentile in Grit. Our 6th through 12th grade students scored in 30th percentile in Grit. These are
areas of focus for us as a district. Additionally, during our item analysis, we discovered that we are not meeting the national
average in students feeling safe when they come to school in grades 3rd - 12th."

"Secondly, we plan to continue to employ two full-time elementary counselors (based data garnered from Panorama SEL
screener) to provide Tier 1 counseling support to all students, along with Tier 2/Tier 3 small groups and individual counseling,
to students who are struggling emotionally as they return from remote learning to onsite learning."

Is this a current position that has already been filled or is it a new position? Was this position added in ESSER 1I? Is this
position created in response to Covid?

Line Item ID: 203-3-0006




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

FICA - CERTIFIED 43-E-2100-220-1000-000

Function Code Object Code Allowable Use

2100 - Support Services (Students) 220 - Social Security Contributions 10 - Providing mental health services

and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

ELEMENTARY COUNSELOR FICA (PRAIRIE) This is a position that was newly created for this current school year (2021.2022)
using ESSER Il funding in response to the behavior deficits and mental health needs due to COVID-19 faced by our primary
elementary students (kindergarten through 2nd grade) and the need for teacher and family support for our staff and families.
It has been a successful strategy/intervention for our youngest elementary students and we would like to continue with this
support for students, parents, and teachers.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $4,780

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $4,780 Secondary Review

Line Item Comment from KSDE

Per narrative: "On our Panorama SEL Screening tool, our current 3rd - 5th graders scored in the 30th percentile in Positive
Feelings and in the 10th percentile in Grit. Our 6th through 12th grade students scored in 30th percentile in Grit. These are
areas of focus for us as a district. Additionally, during our item analysis, we discovered that we are not meeting the national
average in students feeling safe when they come to school in grades 3rd - 12th."

"Secondly, we plan to continue to employ two full-time elementary counselors (based data garnered from Panorama SEL
screener) to provide Tier 1 counseling support to all students, along with Tier 2/Tier 3 small groups and individual counseling,
to students who are struggling emotionally as they return from remote learning to onsite learning."

Is this a current position that has already been filled or is it a new position? Was this position added in ESSER 11? Is this
position created in response to Covid?

Line Item ID: 203-3-0007




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

SALARY - CERTIFIED 43-E-2100-110-2000-000

Function Code Object Code Allowable Use

2100 - Support Services (Students) 110 - Regular Certified Salaries 10 - Providing mental health services

and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

ELEMENTARY COUNSELOR SALARY (CREEK) This is a position that was newly created for this current school year (2021.2022)
using ESSER Il funding in response to the behavior deficits and mental health needs due to COVID-19 faced by our
intermediate elementary students (3rd through 5th grade) and the need for teacher and family support for our staff and
families. It has been a successful strategy/intervention for our intermediate elementary students and we would like to
continue with this support for students, parents, and teachers.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $62,500

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $62,500 Secondary Review

Line Item Comment from KSDE

Per narrative: "On our Panorama SEL Screening tool, our current 3rd - 5th graders scored in the 30th percentile in Positive
Feelings and in the 10th percentile in Grit. Our 6th through 12th grade students scored in 30th percentile in Grit. These are
areas of focus for us as a district. Additionally, during our item analysis, we discovered that we are not meeting the national
average in students feeling safe when they come to school in grades 3rd - 12th."

"Secondly, we plan to continue to employ two full-time elementary counselors (based data garnered from Panorama SEL
screener) to provide Tier 1 counseling support to all students, along with Tier 2/Tier 3 small groups and individual counseling,
to students who are struggling emotionally as they return from remote learning to onsite learning."

Is this a current position that has already been filled or is it a new position? Was this position added in ESSER 11? Is this
position created in response to Covid?

Line Item ID: 203-3-0008




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

HEALTH INS - CERTIFIED 43-E-2100-213-2000-000

Function Code Object Code Allowable Use

2100 - Support Services (Students) 213 - Health and Accident Insurance 10 - Providing mental health services

and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

ELEMENTARY COUNSELOR HEALTH INS (CREEK) This is a position that was newly created for this current school year
(2021.2022) using ESSER Il funding in response to the behavior deficits and mental health needs due to COVID-19 faced by
our intermediate elementary students (3rd through 5th grade) and the need for teacher and family support for our staff and
families. It has been a successful strategy/intervention for our intermediate elementary students and we would like to
continue with this support for students, parents, and teachers.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $8,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $8,000 Secondary Review

Line Item Comment from KSDE

Per narrative: "On our Panorama SEL Screening tool, our current 3rd - 5th graders scored in the 30th percentile in Positive
Feelings and in the 10th percentile in Grit. Our 6th through 12th grade students scored in 30th percentile in Grit. These are
areas of focus for us as a district. Additionally, during our item analysis, we discovered that we are not meeting the national
average in students feeling safe when they come to school in grades 3rd - 12th."

"Secondly, we plan to continue to employ two full-time elementary counselors (based data garnered from Panorama SEL
screener) to provide Tier 1 counseling support to all students, along with Tier 2/Tier 3 small groups and individual counseling,
to students who are struggling emotionally as they return from remote learning to onsite learning."

Is this a current position that has already been filled or is it a new position? Was this position added in ESSER 11? Is this
position created in response to Covid?

Line Item ID: 203-3-0009




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

FICA - CERTIFIED 43-E-2100-220-2000-000

Function Code Object Code Allowable Use

2100 - Support Services (Students) 220 - Social Security Contributions 10 - Providing mental health services

and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

ELEMENTARY COUNSELOR FICA (CREEK) This is a position that was newly created for this current school year (2021.2022)
using ESSER Il funding in response to the behavior deficits and mental health needs due to COVID-19 faced by our
intermediate elementary students (3rd through 5th grade) and the need for teacher and family support for our staff and
families. It has been a successful strategy/intervention for our intermediate elementary students and we would like to
continue with this support for students, parents, and teachers.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $4,780

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $4,780 Secondary Review

Line Item Comment from KSDE

Per narrative: "On our Panorama SEL Screening tool, our current 3rd - 5th graders scored in the 30th percentile in Positive
Feelings and in the 10th percentile in Grit. Our 6th through 12th grade students scored in 30th percentile in Grit. These are
areas of focus for us as a district. Additionally, during our item analysis, we discovered that we are not meeting the national
average in students feeling safe when they come to school in grades 3rd - 12th."

"Secondly, we plan to continue to employ two full-time elementary counselors (based data garnered from Panorama SEL
screener) to provide Tier 1 counseling support to all students, along with Tier 2/Tier 3 small groups and individual counseling,
to students who are struggling emotionally as they return from remote learning to onsite learning."

Is this a current position that has already been filled or is it a new position? Was this position added in ESSER 11? Is this
position created in response to Covid?

Line Item ID: 203-3-0010




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

SALARY - CERTIFIED 43-E-1000-110-3000-000

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

MIDDLE SCHOOL MATH INSTRUCTOR SALARY: This is a position that was newly created for this current school year
(2021.2022) using ESSER Il funding in response to the behavior deficits and mental health needs due to COVID-19 faced by
our middle school students (6th through 8th grade) and the need for individualized student intervention instruction in the
area of math. It has been a successful strategy/intervention for our middle school students and support for our middle school
math teachers and we would like to continue with this support for students and teachers.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $70,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $70,000 Secondary Review

Line Item Comment from KSDE

Per narrative: "Finally, we plan to hire two middle school science teachers who will be joining STEAM (Science Technology
Engineering, Art and Mathematics) teams based on State Assessment Results in Math and Science. According to the KAP
Science 64% of 8th graders scored a Level 1 or 2. According to the KAP Mathematics assessment 73% of our middle school
students scored a Level 1 or 2. We believe these new hires with allow us to reduce class sizes and allow for classroom
teachers to also be available to provide Tier 1 instruction along with more targeted interventions across the Tier | and Tier Il
learning environments for our students in Mathematics and Science."

Is this a current position that has already been filled or is it a new position? Was this position added in ESSER 11? Is this
position created in response to Covid?

Line Item ID: 203-3-0011




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

HEALTH INS - CERTIFIED 43-E-1000-213-3000-000

Function Code Object Code Allowable Use

1000 - Instruction 213 - Health and Accident Insurance 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

MIDDLE SCHOOL MATH INSTRUCTOR HEALTH INSURANCE: This is a position that was newly created for this current school
year (2021.2022) using ESSER Il funding in response to the behavior deficits and mental health needs due to COVID-19 faced
by our middle school students (6th through 8th grade) and the need for individualized student intervention instruction in the
area of math. It has been a successful strategy/intervention for our middle school students and support for our middle school
math teachers and we would like to continue with this support for students and teachers.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $8,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $8,000 Secondary Review

Line Item Comment from KSDE

Per narrative: "Finally, we plan to hire two middle school science teachers who will be joining STEAM (Science Technology
Engineering, Art and Mathematics) teams based on State Assessment Results in Math and Science. According to the KAP
Science 64% of 8th graders scored a Level 1 or 2. According to the KAP Mathematics assessment 73% of our middle school
students scored a Level 1 or 2. We believe these new hires with allow us to reduce class sizes and allow for classroom
teachers to also be available to provide Tier 1 instruction along with more targeted interventions across the Tier | and Tier Il
learning environments for our students in Mathematics and Science."

Is this a current position that has already been filled or is it a new position? Was this position added in ESSER 11? Is this
position created in response to Covid?

Line Item ID: 203-3-0012




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

FICA - CERTIFIED 43-E-1000-220-3000-000

Function Code Object Code Allowable Use

1000 - Instruction 220 - Social Security Contributions 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

MIDDLE SCHOOL MATH INSTRUCTOR FICA: This is a position that was newly created for this current school year (2021.2022)
using ESSER Il funding in response to the behavior deficits and mental health needs due to COVID-19 faced by our middle
school students (6th through 8th grade) and the need for individualized student intervention instruction in the area of math.
It has been a successful strategy/intervention for our middle school students and support for our middle school math
teachers and we would like to continue with this support for students and teachers.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $5,355

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $5,355 Secondary Review

Line Item Comment from KSDE

Per narrative: "Finally, we plan to hire two middle school science teachers who will be joining STEAM (Science Technology
Engineering, Art and Mathematics) teams based on State Assessment Results in Math and Science. According to the KAP
Science 64% of 8th graders scored a Level 1 or 2. According to the KAP Mathematics assessment 73% of our middle school
students scored a Level 1 or 2. We believe these new hires with allow us to reduce class sizes and allow for classroom
teachers to also be available to provide Tier 1 instruction along with more targeted interventions across the Tier | and Tier Il
learning environments for our students in Mathematics and Science."

Is this a current position that has already been filled or is it a new position? Was this position added in ESSER 11? Is this
position created in response to Covid?

Line Item ID: 203-3-0013




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

SALARY - CERTIFIED 43-E-1000-110-1000-000

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

ELEMENTARY INTERVENTIONIST SALARY (PRAIRIE): This is a newly created position in response to the COVID-19 literacy and
math learning loss and the need for individualized student intervention instruction that we continue to see and document
through the MTSS process for our primary elementary students. This position will provide the individual instruction that
classroom teachers are unable to provide for our students who continue to demonstrate a learning loss due to COVID-19.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $75,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $75,000 Secondary Review

Line Item Comment from KSDE

Per narrative: "We plan to hire two elementary interventionists (one for each of our two elementary schools) who will provide
intensive literacy and math interventions to our kindergarten and first grade students who did not hit grade-level proficiency
levels in the spring of 2022 on FastBridge CBM testing. We believe many of our youngest learners did not have accessibility
to literacy interventions due to COVID-19. Additionally, our Pre-K and K 2021-2022 enrollment has increased; this influx of
students who missed out on an early childhood education; therefore, missing many of the foundational literacy skills that we
would hope to be secure. We plan to hire four full-time instructional coaches (one for each of our two elementary schools
and one for each of our two secondary schools) who will be able to provide intensive support to teachers based on student
formative and summative assessments to coach teachers in disaggregating student data to differentiate instruction and
student intervention support based on student need and lack of learning progress."

Is this a current position that has already been filled or is it a new position? Was this position added in ESSER 11? Is this
position created in response to Covid?

Line Item ID: 203-3-0014




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

HEALTH INS - CERTIFIED 43-E-1000-213-1000-000

Function Code Object Code Allowable Use

1000 - Instruction 213 - Health and Accident Insurance 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

ELEMENTARY INTERVENTIONIST HEALTH INSURANCE (PRAIRIE): This is a newly created position in response to the COVID-19
literacy and math learning loss and the need for individualized student intervention instruction that we continue to see and
document through the MTSS process for our primary elementary students. This position will provide the individual instruction
that classroom teachers are unable to provide for our students who continue to demonstrate a learning loss due to COVID-
19.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $8,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $8,000 Secondary Review

Line Item Comment from KSDE

Per narrative: "We plan to hire two elementary interventionists (one for each of our two elementary schools) who will provide
intensive literacy and math interventions to our kindergarten and first grade students who did not hit grade-level proficiency
levels in the spring of 2022 on FastBridge CBM testing. We believe many of our youngest learners did not have accessibility
to literacy interventions due to COVID-19. Additionally, our Pre-K and K 2021-2022 enrollment has increased; this influx of
students who missed out on an early childhood education; therefore, missing many of the foundational literacy skills that we
would hope to be secure. We plan to hire four full-time instructional coaches (one for each of our two elementary schools
and one for each of our two secondary schools) who will be able to provide intensive support to teachers based on student
formative and summative assessments to coach teachers in disaggregating student data to differentiate instruction and
student intervention support based on student need and lack of learning progress."

Is this a current position that has already been filled or is it a new position? Was this position added in ESSER 1I? Is this
position created in response to Covid?

Line Item ID: 203-3-0015




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

FICA - CERTIFIED 43-E-1000-220-1000-000

Function Code Object Code Allowable Use

1000 - Instruction 220 - Social Security Contributions 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

ELEMENTARY INTERVENTIONIST FICA (PRAIRIE): This is a newly created position in response to the COVID-19 literacy and
math learning loss and the need for individualized student intervention instruction that we continue to see and document
through the MTSS process for our primary elementary students. This position will provide the individual instruction that

classroom teachers are unable to provide for our students who continue to demonstrate a learning loss due to COVID-19.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $5,750

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $5,750 Secondary Review

Line Item Comment from KSDE

Per narrative: "We plan to hire two elementary interventionists (one for each of our two elementary schools) who will provide
intensive literacy and math interventions to our kindergarten and first grade students who did not hit grade-level proficiency
levels in the spring of 2022 on FastBridge CBM testing. We believe many of our youngest learners did not have accessibility
to literacy interventions due to COVID-19. Additionally, our Pre-K and K 2021-2022 enrollment has increased; this influx of
students who missed out on an early childhood education; therefore, missing many of the foundational literacy skills that we
would hope to be secure. We plan to hire four full-time instructional coaches (one for each of our two elementary schools
and one for each of our two secondary schools) who will be able to provide intensive support to teachers based on student
formative and summative assessments to coach teachers in disaggregating student data to differentiate instruction and
student intervention support based on student need and lack of learning progress."

Is this a current position that has already been filled or is it a new position? Was this position added in ESSER 11? Is this
position created in response to Covid?

Line Item ID: 203-3-0016




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

SALARY - CERTIFIED 43-E-1000-110-2000-000

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

ELEMENTARY INTERVENTIONIST SALARY (CREEK): This is a newly created position in response to the COVID-19 literacy and
math learning loss and the need for individualized student intervention instruction that we continue to see and document
through the MTSS process for our intermediate elementary students. This position will provide the individual instruction that
classroom teachers are unable to provide for our students who continue to demonstrate a learning loss due to COVID-19.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $75,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $75,000 Secondary Review

Line Item Comment from KSDE

Per narrative: "We plan to hire two elementary interventionists (one for each of our two elementary schools) who will provide
intensive literacy and math interventions to our kindergarten and first grade students who did not hit grade-level proficiency
levels in the spring of 2022 on FastBridge CBM testing. We believe many of our youngest learners did not have accessibility
to literacy interventions due to COVID-19. Additionally, our Pre-K and K 2021-2022 enrollment has increased; this influx of
students who missed out on an early childhood education; therefore, missing many of the foundational literacy skills that we
would hope to be secure. We plan to hire four full-time instructional coaches (one for each of our two elementary schools
and one for each of our two secondary schools) who will be able to provide intensive support to teachers based on student
formative and summative assessments to coach teachers in disaggregating student data to differentiate instruction and
student intervention support based on student need and lack of learning progress."

Is this a current position that has already been filled or is it a new position? Was this position added in ESSER 11? Is this
position created in response to Covid?

Line Item ID: 203-3-0017




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

HEALTH INS - CERTIFIED 43-E-1000-213-2000-000

Function Code Object Code Allowable Use

1000 - Instruction 213 - Health and Accident Insurance 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

ELEMENTARY INTERVENTIONIST HEALTH INSURANCE (CREEK): This is a newly created position in response to the COVID-19
literacy and math learning loss and the need for individualized student intervention instruction that we continue to see and
document through the MTSS process for our intermediate elementary students. This position will provide the individual
instruction that classroom teachers are unable to provide for our students who continue to demonstrate a learning loss due
to COVID-19.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $8,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $8,000 Secondary Review

Line Item Comment from KSDE

Per narrative: "We plan to hire two elementary interventionists (one for each of our two elementary schools) who will provide
intensive literacy and math interventions to our kindergarten and first grade students who did not hit grade-level proficiency
levels in the spring of 2022 on FastBridge CBM testing. We believe many of our youngest learners did not have accessibility
to literacy interventions due to COVID-19. Additionally, our Pre-K and K 2021-2022 enrollment has increased; this influx of
students who missed out on an early childhood education; therefore, missing many of the foundational literacy skills that we
would hope to be secure. We plan to hire four full-time instructional coaches (one for each of our two elementary schools
and one for each of our two secondary schools) who will be able to provide intensive support to teachers based on student
formative and summative assessments to coach teachers in disaggregating student data to differentiate instruction and
student intervention support based on student need and lack of learning progress."

Is this a current position that has already been filled or is it a new position? Was this position added in ESSER 1I? Is this
position created in response to Covid?

Line Item ID: 203-3-0018




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

FICA - CERTIFIED 43-E-1000-220-2000-000

Function Code Object Code Allowable Use

1000 - Instruction 220 - Social Security Contributions 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

ELEMENTARY INTERVENTIONIST FICA (CREEK): This is a newly created position in response to the COVID-19 literacy and math
learning loss and the need for individualized student intervention instruction that we continue to see and document through
the MTSS process for our intermediate elementary students. This position will provide the individual instruction that
classroom teachers are unable to provide for our students who continue to demonstrate a learning loss due to COVID-19.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $5,750

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $5,750 Secondary Review

Line Item Comment from KSDE

Per narrative: "We plan to hire two elementary interventionists (one for each of our two elementary schools) who will provide
intensive literacy and math interventions to our kindergarten and first grade students who did not hit grade-level proficiency
levels in the spring of 2022 on FastBridge CBM testing. We believe many of our youngest learners did not have accessibility
to literacy interventions due to COVID-19. Additionally, our Pre-K and K 2021-2022 enrollment has increased; this influx of
students who missed out on an early childhood education; therefore, missing many of the foundational literacy skills that we
would hope to be secure. We plan to hire four full-time instructional coaches (one for each of our two elementary schools
and one for each of our two secondary schools) who will be able to provide intensive support to teachers based on student
formative and summative assessments to coach teachers in disaggregating student data to differentiate instruction and
student intervention support based on student need and lack of learning progress."

Is this a current position that has already been filled or is it a new position? Was this position added in ESSER 11? Is this
position created in response to Covid?

Line Item ID: 203-3-0019




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

SALARY - CERTIFIED 43-E-1000-110-0000-000

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

SUMMER SCHOOL 2022 CERTIFIED SALARIES: We utilized ESSER Il funding for the Summer 2021 Learning Experiences we
were able to offer our elementary and middle school students who had demonstrated a learning loss due to COVID-19 during
the 2020.2021 school year. We found this summer focus on COVID-19 learning loss was a success for elementary and middle
school students and we would like to continue offering summer learning for Summer 2022 for our elementary and middle
school students who continue to demonstrate a learning loss due to COVID-19 during the 2021.2022 school year.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $30,000

Budgeted Expenditures in SFY 2023 $0

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $30,000 Secondary Review

Line Item Comment from KSDE

Per narrative: "The first will be a Summer Learning Experience (based on NWEA MAP testing, FastBridge CBM testing,
Panorama SEL data and teacher feedback), and the funds will include paying for the staff (small size classes) transportation,
and new instructional resources. Defined Learning, a Project-Based learning tool, will be our primary instructional tool for our
Summer Learning Offering."

Is this a current position that has already been filled or is it a new position? Was this position added in ESSER 11? Is this
position created in response to Covid?

Line Item ID: 203-3-0020




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure
Account Name Account Number
CONTRACTED BUS 43-E-2710-513-0000-000
Function Code Object Code Allowable Use
2710 - Vehicle Operation 513 - Student Transportation Services 11A - Planning and implementing
by Outside Agency or Company summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

SUMMER SCHOOL 2022 REGULAR ED TRANSPORTATION: We utilized ESSER Il funding for the Summer 2021 Learning
Experiences we were able to offer our elementary and middle school students who had demonstrated a learning loss due to
COVID-19 during the 2020.2021 school year. We found this summer focus on COVID-19 learning loss was a success for
elementary and middle school students and we would like to continue offering summer learning for Summer 2022 for our
elementary and middle school students who continue to demonstrate a learning loss due to COVID-19 during the 2021.2022
school year. However, transportation can be a barrier for students to attend summer learning and so we would like to remove
that barrier by providing transportation for students to attend Summer Learning 2022.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $50,000

Budgeted Expenditures in SFY 2023 $0

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $50,000 Secondary Review

Line Item Comment from KSDE

Per narrative: "The first will be a Summer Learning Experience (based on NWEA MAP testing, FastBridge CBM testing,
Panorama SEL data and teacher feedback), and the funds will include paying for the staff (small size classes) transportation,
and new instructional resources. Defined Learning, a Project-Based learning tool, will be our primary instructional tool for our
Summer Learning Offering."

Is this a current position that has already been filled or is it a new position? Was this position added in ESSER 11? Is this
position created in response to Covid?

Line Item ID: 203-3-0021




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure
Account Name Account Number
CONTRACTED BUS (SPED) 30-E-2710-513-0000-000
Function Code Object Code Allowable Use
2710 - Vehicle Operation 513 - Student Transportation Services 11A - Planning and implementing
by Outside Agency or Company summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

SUMMER SCHOOL 2022 SPED TRANSPORTATION: We utilized ESSER Il funding for the Summer 2021 Learning Experiences we
were able to offer our elementary and middle school students who had demonstrated a learning loss due to COVID-19 during
the 2020.2021 school year. We found this summer focus on COVID-19 learning loss was a success for special education
elementary and middle school students and we would like to continue offering summer learning for Summer 2022 for our
special education elementary and middle school students who continue to demonstrate a learning loss due to COVID-19
during the 2021.2022 school year. However, transportation can be a barrier for students in attending summer school and as
such, we would like to provide transportation in order for our neediest students to attend summer learning.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $37,500

Budgeted Expenditures in SFY 2023 $0

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $37,500 Secondary Review

Line Item Comment from KSDE

Per narrative: "The first will be a Summer Learning Experience (based on NWEA MAP testing, FastBridge CBM testing,
Panorama SEL data and teacher feedback), and the funds will include paying for the staff (small size classes) transportation,
and new instructional resources. Defined Learning, a Project-Based learning tool, will be our primary instructional tool for our
Summer Learning Offering."

Is this a current position that has already been filled or is it a new position? Was this position added in ESSER 11? Is this
position created in response to Covid?

Line Item ID: 203-3-0022




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

INSTRUCTIONAL SUPPLIES 43-E-1000-610-0000-000

Function Code Object Code Allowable Use

1000 - Instruction 610 - General Supplies and Materials 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

SUMMER SCHOOL 2022 INSTRUCTIONAL SUPPLIES: We utilized ESSER Il funding for the Summer 2021 Learning Experiences
we were able to offer our elementary and middle school students who had demonstrated a learning loss due to COVID-19
during the 2020.2021 school year. We found this summer focus on COVID-19 learning loss was a success for elementary and
middle school students and we would like to continue offering summer learning for Summer 2022 for our elementary and
middle school students who continue to demonstrate a learning loss due to COVID-19 during the 2021.2022 school year.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $7,500

Budgeted Expenditures in SFY 2023 $0

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $7,500 Secondary Review

Line Item Comment from KSDE

Per narrative: "The first will be a Summer Learning Experience (based on NWEA MAP testing, FastBridge CBM testing,
Panorama SEL data and teacher feedback), and the funds will include paying for the staff (small size classes) transportation,
and new instructional resources. Defined Learning, a Project-Based learning tool, will be our primary instructional tool for our
Summer Learning Offering."

Is this a current position that has already been filled or is it a new position? Was this position added in ESSER 11? Is this
position created in response to Covid?

Line Item ID: 203-3-0023




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

FOOD SVC MGMT 43-E-3100-570-0000-000

Function Code Object Code Allowable Use

3100 - Food Service Operations 570 - Food Service Management 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

SUMMER SCHOOL 2022 FOOD SERVICE: We utilized ESSER Il funding for the Summer 2021 Learning Experiences we were
able to offer our elementary and middle school students who had demonstrated a learning loss due to COVID-19 during the
2020.2021 school year. We found this summer focus on COVID-19 learning loss was a success for elementary and middle
school students and we would like to continue offering summer learning for Summer 2022 for our elementary and middle
school students who continue to demonstrate a learning loss due to COVID-19 during the 2021.2022 school year. Snacks and
meals for our students attending summer learning spans from a necessity to an incentive. We would like to continue having
this option during our summer learning opportunities.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $10,000

Budgeted Expenditures in SFY 2023 $0

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $10,000 Secondary Review

Line Item Comment from KSDE

Per narrative: "The first will be a Summer Learning Experience (based on NWEA MAP testing, FastBridge CBM testing,
Panorama SEL data and teacher feedback), and the funds will include paying for the staff (small size classes) transportation,
and new instructional resources. Defined Learning, a Project-Based learning tool, will be our primary instructional tool for our
Summer Learning Offering."

Is this a current position that has already been filled or is it a new position? Was this position added in ESSER 11? Is this
position created in response to Covid?

Line Item ID: 203-3-0024




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

SALARY - CERTIFIED 43-E-1000-110-1000-000

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

INSTRUCTIONAL COACH SALARY (ELEMENTARY): The district currently has one elementary instructional coach that serves
both of our elementary schools. Based on the learning loss from COVID-19 our elementary students noted in both classroom
assessments and the MTSS intervention process, we would like to utilize ESSER Il funds to provide a full-time instructional
coach at each of our elementaries, hence the need for one new position. This person will specifically support classroom
teacher instruction with co-teaching and coaching with Tier 1 research-based instructional strategies aimed at reducing the
learning loss due to COVID-19 in the regular education classroom setting. This instructional coach will also support Tier 2
reading and math instructional interventions and attend MTSS meetings with classroom teachers to provide intensive
coaching support for teachers and their instruction in addressing learning loss due to COVID-19.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $75,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $75,000 Secondary Review

Line Item Comment from KSDE

Per narrative: "We believe many of our youngest learners did not have accessibility to literacy interventions due to COVID-19.
Additionally, our Pre-K and K 2021-2022 enrollment has increased; this influx of students who missed out on an early
childhood education; therefore, missing many of the foundational literacy skills that we would hope to be secure. We plan to
hire four full-time instructional coaches (one for each of our two elementary schools and one for each of our two secondary
schools) who will be able to provide intensive support to teachers based on student formative and summative assessments to
coach teachers in disaggregating student data to differentiate instruction and student intervention support based on student
need and lack of learning progress."

Is this a current position that has already been filled or is it a new position? Was this position added in ESSER 11? Is this
position created in response to Covid?

Line Item ID: 203-3-0025




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

HEALTH INS - CERTIFIED 43-E-1000-213-1000-000

Function Code Object Code Allowable Use

1000 - Instruction 213 - Health and Accident Insurance 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

INSTRUCTIONAL COACH HEALTH INSURANCE (ELEMENTARY): The district currently has one elementary instructional coach
that serves both of our elementary schools. Based on the learning loss from COVID-19 our elementary students noted in
both classroom assessments and the MTSS intervention process, we would like to utilize ESSER Il funds to provide a full-time
instructional coach at each of our elementaries, hence the need for one new position. This person will specifically support
classroom teacher instruction with co-teaching and coaching with Tier 1 research-based instructional strategies aimed at
reducing the learning loss due to COVID-19 in the regular education classroom setting. This instructional coach will also
support Tier 2 reading and math instructional interventions and attend MTSS meetings with classroom teachers to provide
intensive coaching support for teachers and their instruction in addressing learning loss due to COVID-19.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $8,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $8,000 Secondary Review

Line Item Comment from KSDE

Per narrative: "We believe many of our youngest learners did not have accessibility to literacy interventions due to COVID-19.
Additionally, our Pre-K and K 2021-2022 enrollment has increased; this influx of students who missed out on an early
childhood education; therefore, missing many of the foundational literacy skills that we would hope to be secure. We plan to
hire four full-time instructional coaches (one for each of our two elementary schools and one for each of our two secondary
schools) who will be able to provide intensive support to teachers based on student formative and summative assessments to
coach teachers in disaggregating student data to differentiate instruction and student intervention support based on student
need and lack of learning progress."

Is this a current position that has already been filled or is it a new position? Was this position added in ESSER 11? Is this
position created in response to Covid?

Line Item ID: 203-3-0026




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

FICA - CERTIFIED 43-E-1000-220-1000-000

Function Code Object Code Allowable Use

1000 - Instruction 220 - Social Security Contributions 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

INSTRUCTIONAL COACH FICA (ELEMENTARY): The district currently has one elementary instructional coach that serves both
of our elementary schools. Based on the learning loss from COVID-19 our elementary students noted in both classroom
assessments and the MTSS intervention process, we would like to utilize ESSER Il funds to provide a full-time instructional
coach at each of our elementaries, hence the need for one new position. This person will specifically support classroom
teacher instruction with co-teaching and coaching with Tier 1 research-based instructional strategies aimed at reducing the
learning loss due to COVID-19 in the regular education classroom setting. This instructional coach will also support Tier 2
reading and math instructional interventions and attend MTSS meetings with classroom teachers to provide intensive
coaching support for teachers and their instruction in addressing learning loss due to COVID-19.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $5,750

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $5,750 Secondary Review

Line Item Comment from KSDE

Per narrative: "We believe many of our youngest learners did not have accessibility to literacy interventions due to COVID-19.
Additionally, our Pre-K and K 2021-2022 enrollment has increased; this influx of students who missed out on an early
childhood education; therefore, missing many of the foundational literacy skills that we would hope to be secure. We plan to
hire four full-time instructional coaches (one for each of our two elementary schools and one for each of our two secondary
schools) who will be able to provide intensive support to teachers based on student formative and summative assessments to
coach teachers in disaggregating student data to differentiate instruction and student intervention support based on student
need and lack of learning progress."

Is this a current position that has already been filled or is it a new position? Was this position added in ESSER 11? Is this
position created in response to Covid?

Line Item ID: 203-3-0027




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

SALARY - CERTIFIED 43-E-1000-110-2000-000

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

INSTRUCTIONAL COACH SALARY (ELEMENTARY): The district currently has one elementary instructional coach that serves
both of our elementary schools. Based on the learning loss from COVID-19 our elementary students noted in both classroom
assessments and the MTSS intervention process, we would like to utilize ESSER Il funds to provide a full-time instructional
coach at each of our elementaries, hence the need for one new position. This person will specifically support classroom
teacher instruction with co-teaching and coaching with Tier 1 research-based instructional strategies aimed at reducing the
learning loss due to COVID-19 in the regular education classroom setting. This instructional coach will also support Tier 2
reading and math instructional interventions and attend MTSS meetings with classroom teachers to provide intensive
coaching support for teachers and their instruction in addressing learning loss due to COVID-19.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $75,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $75,000 Secondary Review

Line Item Comment from KSDE

Per narrative: "We believe many of our youngest learners did not have accessibility to literacy interventions due to COVID-19.
Additionally, our Pre-K and K 2021-2022 enrollment has increased; this influx of students who missed out on an early
childhood education; therefore, missing many of the foundational literacy skills that we would hope to be secure. We plan to
hire four full-time instructional coaches (one for each of our two elementary schools and one for each of our two secondary
schools) who will be able to provide intensive support to teachers based on student formative and summative assessments to
coach teachers in disaggregating student data to differentiate instruction and student intervention support based on student
need and lack of learning progress."

Is this a current position that has already been filled or is it a new position? Was this position added in ESSER 11? Is this
position created in response to Covid?

Line Item ID: 203-3-0028




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

HEALTH INS - CERTIFIED 43-E-1000-213-2000-000

Function Code Object Code Allowable Use

1000 - Instruction 213 - Health and Accident Insurance 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

INSTRUCTIONAL COACH HEALTH INSURANCE (ELEMENTARY): The district currently has one elementary instructional coach
that serves both of our elementary schools. Based on the learning loss from COVID-19 our elementary students noted in
both classroom assessments and the MTSS intervention process, we would like to utilize ESSER Il funds to provide a full-time
instructional coach at each of our elementaries, hence the need for one new position. This person will specifically support
classroom teacher instruction with co-teaching and coaching with Tier 1 research-based instructional strategies aimed at
reducing the learning loss due to COVID-19 in the regular education classroom setting. This instructional coach will also
support Tier 2 reading and math instructional interventions and attend MTSS meetings with classroom teachers to provide
intensive coaching support for teachers and their instruction in addressing learning loss due to COVID-19.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $8,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $8,000 Secondary Review

Line Item Comment from KSDE

Per narrative: "We believe many of our youngest learners did not have accessibility to literacy interventions due to COVID-19.
Additionally, our Pre-K and K 2021-2022 enrollment has increased; this influx of students who missed out on an early
childhood education; therefore, missing many of the foundational literacy skills that we would hope to be secure. We plan to
hire four full-time instructional coaches (one for each of our two elementary schools and one for each of our two secondary
schools) who will be able to provide intensive support to teachers based on student formative and summative assessments to
coach teachers in disaggregating student data to differentiate instruction and student intervention support based on student
need and lack of learning progress."

Is this a current position that has already been filled or is it a new position? Was this position added in ESSER 11? Is this
position created in response to Covid?

Line Item ID: 203-3-0029




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

FICA - CERTIFIED 43-E-1000-220-2000-000

Function Code Object Code Allowable Use

1000 - Instruction 220 - Social Security Contributions 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

INSTRUCTIONAL COACH FICA (ELEMENTARY): The district currently has one elementary instructional coach that serves both
of our elementary schools. Based on the learning loss from COVID-19 our elementary students noted in both classroom
assessments and the MTSS intervention process, we would like to utilize ESSER Il funds to provide a full-time instructional
coach at each of our elementaries, hence the need for one new position. This person will specifically support classroom
teacher instruction with co-teaching and coaching with Tier 1 research-based instructional strategies aimed at reducing the
learning loss due to COVID-19 in the regular education classroom setting. This instructional coach will also support Tier 2
reading and math instructional interventions and attend MTSS meetings with classroom teachers to provide intensive
coaching support for teachers and their instruction in addressing learning loss due to COVID-19.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $5,750

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $5,750 Secondary Review

Line Item Comment from KSDE

Per narrative: "We believe many of our youngest learners did not have accessibility to literacy interventions due to COVID-19.
Additionally, our Pre-K and K 2021-2022 enrollment has increased; this influx of students who missed out on an early
childhood education; therefore, missing many of the foundational literacy skills that we would hope to be secure. We plan to
hire four full-time instructional coaches (one for each of our two elementary schools and one for each of our two secondary
schools) who will be able to provide intensive support to teachers based on student formative and summative assessments to
coach teachers in disaggregating student data to differentiate instruction and student intervention support based on student
need and lack of learning progress."

Is this a current position that has already been filled or is it a new position? Was this position added in ESSER 11? Is this
position created in response to Covid?

Line Item ID: 203-3-0030




Allocation Type

True Up Allocation

Account Name
SALARY - CERTIFIED

Function Code

1000 - Instruction

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
43-E-1000-110-3000-000

Object Code Allowable Use

110 - Regular Certified Salaries 16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

INSTRUCTIONAL COACH SALARY (SECONDARY)

$0
$0
$75,000
$0 Status
$75,000 Secondary Review

Line Item ID: 203-3-0031

Allocation Type

True Up Allocation

Account Name
HEALTH INS - CERTIFIED

Function Code

1000 - Instruction

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
43-E-1000-213-3000-000

Object Code Allowable Use

213 - Health and Accident Insurance 16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

INSTRUCTIONAL COACH HEALTH INSURANCE (SECONDARY)

$0
$0
$8,000
$0 Status
$8,000 Secondary Review

Line Item ID: 203-3-0032




Allocation Type

True Up Allocation

Account Name
FICA - CERTIFIED

Function Code

1000 - Instruction

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
43-E-1000-220-3000-000

Object Code Allowable Use

220 - Social Security Contributions 16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

INSTRUCTIONAL COACH FICA (SECONDARY)

$0
$0
$5,750
$0 Status
$5,750 Secondary Review

Line Item ID: 203-3-0033

Allocation Type

True Up Allocation

Account Name
SALARY - CERTIFIED

Function Code

1000 - Instruction

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
43-E-1000-110-4000-000

Object Code Allowable Use

110 - Regular Certified Salaries 16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

INSTRUCTIONAL COACH SALARY (SECONDARY)

$0
$0
$75,000
$0 Status
$75,000 Secondary Review

Line Item ID: 203-3-0034




Allocation Type

True Up Allocation

Account Name
HEALTH INS - CERTIFIED

Function Code

1000 - Instruction

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

43-E-1000-213-4000-000

Object Code

213 - Health and Accident Insurance

$0
$0
$8,000
$0

$8,000

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

INSTRUCTIONAL COACH HEALTH INSURANCE (SECONDARY)

Status

Secondary Review

Line Item ID: 203-3-0035

Allocation Type

True Up Allocation

Account Name
FICA - CERTIFIED

Function Code

1000 - Instruction

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

43-E-1000-220-4000-000

Object Code

220 - Social Security Contributions

$0
$0
$5,750
$0

$5,750

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

INSTRUCTIONAL COACH FICA (SECONDARY)

Status

Secondary Review

Line Item ID: 203-3-0036




Allocation Type

True Up Allocation

Account Name
SALARY - CERTIFIED

Function Code

1000 - Instruction

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
43-E-1000-110-3000-000

Object Code Allowable Use

110 - Regular Certified Salaries 16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

MIDDLE SCHOOL SCIENCE TEACHER SALARY (X 2)

$0
$0
$160,000
$0 Status
$160,000 Secondary Review

Line Item ID: 203-3-0037

Allocation Type

True Up Allocation

Account Name
HEALTH INS - CERTIFIED

Function Code

1000 - Instruction

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
43-E-1000-213-3000-000

Object Code Allowable Use

213 - Health and Accident Insurance 16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

MIDDLE SCHOOL SCIENCE TEACHER HEALTH INSURANCE (X 2)

$0
$0
$16,000
$0 Status
$16,000 Secondary Review

Line Item ID: 203-3-0038




Allocation Type

True Up Allocation

Account Name
FICA - CERTIFIED

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
43-E-1000-220-3000-000

Object Code Allowable Use

220 - Social Security Contributions 16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

MIDDLE SCHOOL SCIENCE TEACHER FICA (X 2)

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$12,240
$0 Status

$12,240 Secondary Review




Status

ESSER 11l APPLICATION FOR D0216 Task Force Review

KSDE Application Comments

KSDE has not confirmed the ESEA Evidence level for 20% set aside activities. Each district is responsible for documenting the
evidence base and verifying that it meets the Evidence Based criteria as defined in ESEA. Please retain a link to the evidence
that you are basing this on and which tiers of evidence it meets for future monitoring. Please see this link for more details
https://ies.ed.gov/ncee/wwc/essa

Current Directory Information

District Address Mail Address

Deerfield 803 Beech Street, Deerfield, KS 678380274 803 Beech Street, Deerfield, KS 678380274
Superintendent Name Superintendent E-mail Address Superintendent Phone Number

Tyson Eslinger tyson.eslinger@usd216.org (620) 426-8516

Authorized Representative of the District Information

Name Position of Title E-mail Address Phone Number
Tyson Eslinger Superintendent tyson.eslinger@usd216.org (620) 426-8516
Other District Representative 1 - Name Other District Representative 1 - E-mail Address
Reyna Royer-Weatherred reyna.weatherred@usd216.org

Other District Representative 2 - Name Other District Representative 2 - E-mail Address

Plan for Safe Return

Please paste a direct link of your school district's safe return plan that is posted on your website.

https://www.usd216.org/page/required-documents

Use of Funds for CDC Guidance

How will the funds be used to implement prevention and mitigation strategiesthat are, to the greatest extent
practicable, consistent with the most recent CDC guidance on reopening schools, in order to continuously and
safely open and oper ate schools for in-person learning?

Funds will be used to keep the spread of COVID and loss of learning time in the district by maintaining cleaning requirements
with supplies and staff. We also will continue to promote clean air by making sure filters and maintenance are done on all of
our clean air systems that have been installed.

Stakeholder Engagement

Engaging in Meaningful Consultation with Stakeholders (Please describe the ways you meaningfully consulted
with each group listed below as part of the development of the district ESSER 111 Plan)

Students



We sent out a survey to all students through the school district email in our student group. 25.3% of our students responded
to the survey. We also had student advisory groups, which consisted of 20 students who provided feedback. Regarding
learning opportunities, our students felt that interventions and afterschool programs were very important, coming in at 90%,
followed by summer school. Regarding learning materials, the student group was split pretty evenly, with about 70% of them
saying that the CORE curriculum and elective programs were important to somewhat important. Regarding the technology
part of the survey, over 80% of the students agreed that technology programs and technology training were very important.
The rest felt like updating technology to work better with our programs was somewhat important to important.
Social/Emotional and mental health was the next area on the survey, and our student group at 75% felt like training teachers
and counselors were important or very important. SEL curriculum was next in line, with about 50% of our students feeling it
was important. Regarding personnel, we saw that substitute teachers and additional staff were very important to important
for our students at 70%. Around operations and facilities, students shared that renovations to the facilities were important,
and enhanced ventilation was important as well. It was about 50% on both as the level of importance. Last was programs that
the school district offers, and once again, across the board, we saw our students say that all programs are important. Special
Education, STEAM, Migrant, Gifted, CTE, and CORE programs. The highest areas at around 75% are STEAM, CORE, Migrant,
and Special Education. The results of the survey were disseminated by our site council, board of education, and
administration team. From that, the plan for funds was put together and submitted.

Families
We sent out a survey to parents through social media and made it available at different school functions for parents to fill
out. We messaged parents through our messaging platform, Seesaw, and others. From our parents, we had 26% fill out the
survey, and of that, 70% have children in the Elementary, 61% in the MS, and 46% in the HS. Regarding learning
opportunities, our families felt that interventions and afterschool programs were very important, coming in at 90%, followed
by summer school; this option was more prevalent among our families than our student group. Regarding learning materials,
the family group was split pretty evenly, with about 70% of them saying that the CORE curriculum and elective programs
were important to somewhat important. We did see in the family group a slight advantage given to ELA and Math curriculum.
Regarding the technology part of the survey, our families were clear that training on technology was very important at 80%
and then updating technology was next at 70%. Social/Emotional and mental health was the next area on the survey, and our
family group at 70% felt like training teachers and counselors was important or very important. Our family group also felt like
parent resources were important, with about 60% rating it as very important to important. Regarding personnel, our family
group was very focused on teacher retention, substitute teachers, support for specific groups like our ELL and Migrant
students, and adding teachers and paras. All of these came in at over 70% being very important. Around operations and
facilities, families shared that renovations to the facilities were important, and enhanced ventilation was also important. It was
about 50% on both as the level of importance. Last was programs that the school district offers, and once again, across the
board, we saw our families say that all programs are important. Special Education, STEAM, Migrant, Gifted, CTE, and CORE
programs. The highest areas at around 80% are STEAM, CORE, Migrant, CTE, and Special Education. The results of the survey

were disseminated by our site council, board of education, and administration team. From that, the plan for funds was put
together and submitted.

School and District Administratorsincluding Special Education Administration

Since we are a 1A school district, this is a minimal amount of people, and so through our admin meetings, we were able to
have discussions about what we felt the ESSER funds needed to be spent on. The Building Principals and our Special
Education people focused on providing resources and opportunities to close gaps and doing that through effective programs
and creating those intervention times, which we have called WIN and more afterschool tutoring programs. The big focus is
on online programs and other resources that free our teachers up and make the planning and implementation easier for
them. We understand our teachers wear many hats, so asking them to find their resources on their time will not be successful.
There is also an understanding with this group that our facilities need to fit the 21st-century learning environment better. The
results of the survey were disseminated by our site council, board of education, and administration team. From that, the plan
for funds was put together and submitted.

Teachers, Principals, School leaders, other Educators, School Staff and their Unions



With our survey sent out to every staff member who works in the school district, we had a 51.6% return rate from this group.
The findings from the other groups continue to hold in this category. In learning opportunities, we saw this group come in at
about 50%, saying summer school is unimportant to somewhat important. That does go against what we saw from our other
groups. Our staff did feel that interventions were the most important, followed by afterschool programs. Around learning
materials, the team felt like all CORE subject areas were important to very important to invest in as we saw over 80% of them
in those areas. Online programs came in the lowest amongst our staff at 40%, ranking them as somewhat important. We saw
our staff rate technology training at 90% in the technology sector, followed by updating technology and technology
programs. In the SEL part of the survey, our staff listed curriculum at 70% as important to very important and had parent
resources and training at around 60% as important. With personnel, we were not surprised to see that retention, personnel
for specific groups of students, and then adding more teachers and paras all came in at about 75% for the staff group. When
we look at the facilities with our staff, we see that both renovations and ventilation are almost equally important, with 60%
saying renovation is very important and 50% saying ventilation is very important. Lastly, for our staff are the programs, and
you see that the areas that show up as important and very important are CORE programs, CTE programs, ELL programs, and
STEAM programs. The staff was at 70% of these programs being important to very important. The results of the survey were
disseminated by our site council, board of education, and administration team. From that, the plan for funds was put
together and submitted.

Tribes

A survey was sent out to all community members, staff members, and students about the ESSER Ill funds and how different
groups and people would like to see the funds spent. In our survey throughout our community and schools, we did not have
anyone who identified with a tribe that filled out our survey. We feel it would be very irresponsible of us in terms of how the
funds are used to go outside our community and request feedback from people who do not understand our community, our
schools, and our students in our schools or the impact that COVID has had on it. Everyone in the community was given the
survey regardless if they had students or not. The results of the survey were disseminated by our site council, board of
education, and administration team. From that, the plan for funds was put together and submitted. We reached out to tribal
organizations and have waited for two weeks and still have not received a response. We can't wait any longer as we need the
funds that have been designated to us so we can start supporting our students in this upcoming year.

Civil Rights Organization including Disability Rights Organizations

A survey was sent out to all community members, staff members, and students about the ESSER Ill funds and how different
groups and people would like to see the funds spent. Once again, this was shared out through our social media and is
available at different school events. We also had in-person groups through our site council and parent advisory groups. We
had a 15.4% return rate for this group on our survey. As you went through and looked at this group's answers and the
information they shared, this group rated learning materials important or very important at 85%. This was both for the CORE
curriculum, online curriculum, and Electives. This group rated the training and online programs in technology at 90%, either
important or very important. Around the question that involves SEL across the board felt like curriculum, parent resources,
and training for teachers, school counselors, and social workers were all important to very important. Social workers came in a
little less, but all the percentages were over 70%. This group focused on additional staff in the personnel question. More
personnel to support special population groups were ranked as important or very important at over 90%, and the lowest
percentage was additional custodians. Nothing changed with this group from the other groups around operations and
facilities. Then in programs, you once again saw this group across the board rate all programs as important to very important.
The results of the survey were disseminated by our site council, board of education, and administration team. From that, the
plan for funds was put together and submitted. We contacted the ACLU as this was requested by KSDE ESSER staff to get our
application moving forward they are out of Mission, KS and this was what they sent us in regards to ESSER funds Thank you
for contacting us. We cannot comment on how to spend these funds specifically, but certainly there are resources to ensure
that your staff is trained and informed about serving all students, and especially those in need. You may consider looking at
ACLU’s Know Your Rights (https://www.aclu.org/know-your-rights/), the Cops and No Counselors report
(https://www.aclu.org/issues/juvenile-justice/school-prison-pipeline/cops-and-no-counselors), and Learning for Justice
resources geared specifically for educators (https://www.learningforjustice.org/). We now have these resources to help us
with our ESSER funds.

Stakeholdersrepresenting the interests of children with disabilities, English Learners, children experiencing
homelessness, children in foster care, migratory students, children who areincarcerated, and other
under served students

Children with Disabilities
Our local information was collected through a survey that was shared out on social media and was provided to stakeholders



to participate in at events throughout the district. We also had in-person meetings through our site council. The feedback we
got here is that intervention programs are important; elective programs ranked as the top priority over CORE programs; they
wanted to see teachers and staff trained in SEL and have resources and curriculum. Then, the Special Education program was
their top priority out of everything. In this group specifically, we got about a 10% return rate that identified with this group.
Many that took our survey did not want to be identified. Since we are in a cooperative for our Special Education and Gifted
services, the main discussion focused on continuing to have a strong relationship with the HPEC and having an open
dialogue on what is needed and what we are doing.

We contacted the Disability Right Center of Kansas out of Topeka as this was requested by KSDE ESSER staff to get our
application moving forward. This was what they sent us regarding ESSER funds. Thank you for your email requesting our
input on your use of the ESSER IIl funds. The Disability Rights Center of Kansas supports schools in Kansas that are trying to
obtain additional educational support and services to address the loss in learning by students, particularly students with
disabilities, due to the covid pandemic. DRC is the officially designated protection and advocacy organization in Kansas for
individuals with disabilities. We are a private non-profit which provides legal advocacy services to clients on a variety of
disability rights issues, including education issues encountered by students with disabilities. Since March 2020, our office has
received numerous calls from parents of children with disabilities with concerns about the harmful disruption to the
educational progress of their children due to the pandemic. They see their children, like their peers, struggling to catch up to
where they were educationally prior to the onset of the pandemic. Unlike their peers, however, their disabilities often create
an additional barrier to making progress. Additional supports and services, such as summer enrichment programs, after-
school tutoring, and behavioral health services, are necessary to give students with disabilities a better opportunity to stop
the slide in their educational progress due to the pandemic.

English Language Learners

Our ELL families participated in our survey that was provided on social media as well as at events. This group also
participated in site council and then had migrant family meetings. Once again, this group made up a little over 10% of the
feedback of the people who wanted to be identified. Interventions once again came up as a top priority to help support
students; they also wanted to see a focus on elective classes over CORE classes. Regarding SEL, they agreed that training for
staff and counselors was important and that resources and curriculum be available. Our migrant and ELL families want to see
a focus on language acquisition and employability skills to help prepare their students for the workforce. In our ELL and
Migrant population, you have a mixture with a focus on wanting to see their students get to college and have some kind of
college education or technical education. Then you see others focused on employability skills and ensuring they are ready to
go into the workforce as soon as possible. Many discussions with our ELL and Migrant families center around language
acquisition and employability and they appreciate the work we are doing with CTE and want to see that continue and the
opportunities move forward.

Children Experiencing Homelessness

With this group, we had less than 10% of our local survey and meetings identified in this area. Once again, many of the same
were shared in terms of priority. We did hear with this group that basic needs being met are extremely important and that we
have a strong social/emotional support system in place for the students. The other part that was talked about was providing
interventions and support to these students to help identify and close gaps. The information below from the Kansas Action
for Children group also shows how we can support our students experiencing homelessness.

We also contacted the Kansas Action for Children, which was requested by KSDE ESSER staff, and this is the response we have
received from them. | see that you reached out earlier for input on your ESSER Il funding application. | appreciate your
patience with my slow response—we've received A LOT of requests to weigh in on ESSER plans. | have to admit that | feel
sheepish weighing in on plans for a district that you know much more about than | do. Nonetheless, here are some ideas |'ve
shared with other folks based on KAC's expertise. Forgive me, but | just copied these from a previous email for expediency.
Early Learning & Child Care: Research clearly shows that when children participate in high-quality child care and early
learning opportunities, they are more prepared to enter kindergarten and ready to continue learning. They also have better
health outcomes, extending into adulthood. So, | suggest considering how ESSER funds could support programming for three
and 4-year-olds so that they're less likely to fall behind academically. You might be considering retention pay for teachers
and staff. Another way to retain staff could be making sure they have child care so that they can be the best, most focused
teachers possible during the pandemic. We know that child care is the root of many workforce challenges right now—people
can't find it and when they do, it's unaffordable. Family Support & Nutrition: For your plan, consider the home environment
to which students return. Can they put food on the table? Can they pay utilities or afford rent? Do they need support from a
social worker? Students will perform better academically when they're not hungry and worried about their home life. The
stress created by financial insecurity can be enormous for everyone in the family. Does your food service program need to
change in response to the pandemic? | know the USDA is allowing all kids to access free breakfast and lunch, but are there



other considerations that help address food security with students and their parents? Those are the issues that seem top of
mind for me.

Children in Foster Care

This group could share feedback with us through our social media survey and at district events. We also had our site council
meetings, where feedback was provided. This is a tiny population in our district, and so less than 5% who identified were in
this group. Feedback was strong in the SEL arena for these students and that they have a strong support system here in the
school to help them. This group also focused on intervention and CORE classes to help students close gaps and fill in gaps
and support them in growing their foundational skills. The other feedback area with this group was with our CTE classes and
to help students in this area with employability skills.

Children who are Incarcerated

This is the only group that we don’t have students in, so we did not have anyone identify or share information regarding this
group. We understand that we are not immune to having a student incarcerated. Still, because of our small school district
and ability to work with local law enforcement and the work we do in our schools, we have not had a student incarcerated for
many years. This is not an area of focus for our community, parents, or school. If the situation ever arose, we would work with
all parties to ensure that the student and family are taken care of. We have a local juvenile detention center in our area, and
that would be where the student was housed; they have teachers who provide those services while students are there.

Providethe public the opportunity to provide input and take such input into account

We have provided numerous opportunities for the public to provide input. One way is we have conducted a survey at events
in the district; we have sent the survey out to the public through our social media sites as well. If a person did not want to
share thoughts through technology, we have provided meeting opportunities through our site council for people to come in
and share their input on how funds should be spent. Another point of contact was through Parent Advisory Groups that we
have in the district. Everyone in the community was given the survey regardless if they had students or not. The results of the
survey were disseminated by our site council, board of education, and administration team.

Use of Fundsfor Learning Loss Set Aside and The Rest of The Allocation

Please briefly describe theimpacts of COVID-19 on thedistrict and its Pre-K through 12 students, including
any relevant data wher e possible (e.g., cost impact, lear ning loss, emotional impact on students). If there has
been a disproportionate impact on a special population in thedistrict (e.g., students with disabilities, English
Learners, studentsin foster care, studentsin poverty, etc.), please describe the impact and provide the number
of Pre-K through 12 studentsin that population.



The most significant impact of COVID-19 has been the interruption of learning for our students and staff through the
quarantine process. Around academics, in our early childhood students, we see students come into our system behind their
peers who were entering before the pandemic started. We also see our students in grades K-12th grade struggling to get
back what was lost during this time. We see about 32% of our students in the district of 245 students at high risk when it
comes to reading. We are seeing about the same numbers in Math for our students district-wide. The other area around
mental health and social/emotional factors that are giving our students more problems. We see students with more anxiety
and other concerns and then just a struggle to get back into a face-to-face social setting and appropriately conduct
themselves. Our referral data shows more cases of outbursts in classrooms where students cannot control their emotions and
words. With over 70% of our students qualifying for free and reduced meals and most of our family's work schedules and
educational background, we understand that most of the work will have to be done here at the school. The last part of this is
we have seen our Chronic Absenteeism rate go way up; across our district, we are at about 34%, and we know the impact on
students when they are not in school, so we have to address getting and keeping students in school. The programs listed
below are programs that we have selected very carefully to help close the gaps in both reading and math. We are seeing and
studies show that if these programs are implemented by teachers for 20 minutes a day, significant progress is being made in
closing the learning loss gap. As a district, we have committed time in our schedule to make this happen as we see the
positives of this. We have also seen the impact of our social/emotional program and would like to continue to enhance and
expand it to have an even more significant impact on students and staff. We know that the teacher is who will have the
highest impact on student's achievement, and we want to continue supporting our staff by providing individualized coaching
that helps them focus on highly effective instructional strategies in the classroom.

These programs fit under the ESSA Tier Il

https://www.imaginelearning.com/en/us/products/ela/language-and-literacy : Intervention Reading
https://www.imaginelearning.com/en/us/products/math/math : Intervention Math
https://www.imaginelearning.com/en/us/products/mypath : Tier Il Math and Reading Intervention for MS/HS
https://www.imaginelearning.com/en/us/products/math/illustrative-mathematics : District Math Curriculum
https://www.energybusschools.com/ : District SEL Program

https://engage2learn.org/ : Personalized Instructional Coaching for Teachers

How the LEA will usethefundsit reserves under section 2001(e)(1) of the ARP Act to addressthe academic
impact of lost instructional timethrough the implementation of evidence-based inter ventions, such as summer
learning or summer enrichment, extended day, comprehensive after school programs, or extended school year ?
(Provide specific references to evidence-based inter ventions that meet one of the four tiers of evidence, as
defined in Sec. 8101(21) of ESEA)

Our district will continue to improve and grow our intervention programs at all grade levels to address learning loss. This will
be done through professional development for teaching staff and administration around highly effective teaching strategies
that benefit all students. This will include LETTERS training and Pathways to Reading training. We will also continue to
support our students and staff with effective programs through the continued purchasing of the Wonders at our elementary
level and Study Sync at our HS/MS level. We will also be purchasing Illustrative Math district-wide to help our students
recover from their learning loss in mathematics. To help beef up our intervention time, we will purchase Imagine Literacy and
Dreambox Math to be used during our intervention times at all levels in the district. To finish this out, we will also continue
our summer camp models for grades K-8th grade to expand into the 9-12th grade. Then we will develop an after-school
tutoring program for our 6-12th grade students to help work on learning loss and develop the skills they need in reading,
writing, and math.

How the LEA will spend itsremaining ARP ESSER funds consistent with section 2001(e)(2) of the ARP Act?

The funds will go towards other areas to help with learning loss and create safe learning environments. We will use some of
our ESSER funds to continue to give our students and staff the technology they need to run the different programs and
enhance the students learning opportunities through technology. As we know the importance of our students being in school
and safe in school, we will use funds to help with clean air filtration and cleaning supplies to keep the classrooms and school
buildings as healthy as possible for our students and staff. We also will create some more learning spaces within our
buildings by creating some interactive outdoor learning spaces that will allow for safer learning environments by being able
to spread students out and get them outside. We have also set aside some funds to support staff through premium pay as
we continue to work to catch students up and do things outside the regular contract day to help our students and families be
successful.



How the LEA will ensurethat theinterventionsit implements, including but not limited to theinterventions
under section 2001(e)(1) of the ARP Act to address the academic impact of lost instructional time, will respond
to the academic, social, emotional, and mental health needs of all students, and particularly those students
disproportionately impacted by the COVID-19 pandemic, including students from low-income families,
students of color, English learners, children with disabilities, students experiencing homelessness, children in
foster care, and migratory students.

The number one way that we will ensure that our interventions and steps we are taking to help all students recover from
learning loss are a commitment to data analysis and data discussions. We have committed to Fastbridge as our primary tool
to measure and get a live look at where our students are currently at. We have created time within our calendar to allow our
teachers and administrators to get together and look at this data and discuss the impact we are having and the things that
need to be continued, and things that need to be changed. Not only will Fastbridge help with our academics, but through
their SAEBRS program, we can measure and help support students on the social/emotional health side. We have a dedicated
social/emotional counselor who uses this information to provide support one-on-one, in a small group, or even in a large
group based on what we are seeing. Other ways that we will look to make sure that our students are being successful with
what we are doing is tracking our state assessment scores, continuing to track our chronic absenteeism, and continuing to
work with both families and students through different groups like site council, student advisory groups, STUCO to hear what
everyone is saying when it comes to the other programs and supports that we are offering throughout the district.



Allocations

Direct Allocation True Up Allocation

Total Allocation

20% Minimum

ESSER Il Allocations $502,726
Approved Total $0
Amount Left $502,726
In Review Total $502,726
Amount Left $0
Line Items
ID Allocation Learning
Type Loss
216-3-0001 Direct False
216-3-0002 Direct True
216-3-0003 Direct True
216-3-0004 Direct True
216-3-0005 Direct True
216-3-0006 Direct True
216-3-0007 Direct True
216-3-0008 Direct True
216-3-0009 Direct True
216-3-0010 Direct False
216-3-0011 Direct True
216-3-0012 Direct False

Line Item Det

ails

Function

Code
1000
1000
2200
2200
1000
1000
1000
1000
1000
1000
1000
1000

$0
$0
$0
$0
$0

Object
Code

110
600
330
330
110
600
300
733
111
618
650
610

$502,726

$0

$502,726
$502,726

Allowable

Use
16
12
12

3
12
12
12
13

11A

14

$0

ESSER Ill Allocations
Approved Total
Amount Still Needed
In Review Total

Amount Still Needed

$100,546
$0
$100,546
$407,726
$0

Total Expenditures

$60,000
$50,000
$177,225
$50,001
$12,999
$27,000
$30,501
$30,000
$10,000
$10,000
$20,000
$25,000

Status

Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review

Task Force Review

]Line ltem ID: 216-3-0001



Allocation Type

Direct Allocation

Account Name
Additonal COVID

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

77
Object Code Allowable Use
110 - Regular Certified Salaries 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Premium Pay: 55 staff members, $300 per staff member, May of 2022, 2023, 2024

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$20,000
$20,000
$20,000 Status
$60,000 Task Force Review

5/4/22 Please let us know how many staff, the amount per staff, and the anticipated payment date. Premium pay can not be

used for the 20% set aside.

Line Item ID: 216-3-0002

Allocation Type

Direct Allocation

Account Name

Curriculum

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

77

Object Code Allowable Use

600 - SUPPLIES AND MATERIALS 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Curriculum

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

additional detail listed in narrative

$0
$15,000
$15,000
$20,000 Status
$50,000 Task Force Review




Line Item ID: 216-3-0003

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Professional Development 77

Function Code Object Code Allowable Use

2200 - Support Services (Instructional 330 - Professional Employee Training 12 - Addressing learning loss among

Staff) and Development Services students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Professional Development- Certified Staff

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $59,075

Budgeted Expenditures in SFY 2023 $59,075

Budgeted Expenditures in SFY 2024 $59,075 Status

Total Expenditures $177,225 Task Force Review

Line Item Comment from KSDE

additional detail provided in narrative

Line Item ID: 216-3-0004




Allocation Type

Direct Allocation

Account Name

Professional Development

Function Code

2200 - Support Services (Instructional
Staff)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
77

Object Code

330 - Professional Employee Training
and Development Services

Allowable Use

3 - Providing principals and other
school leaders with resources to
address individual school needs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Professional Development- Social/ Emotional- Trauma-informed training, ACES training, Energy Bus School-wide training
which is our adopted SEL Curriculum. We will also bring in workshops for staff and students focused on character and healthy

habits that affect the mind and body.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$16,667
$16,667
$16,667

$50,001

Status

Task Force Review

5/4/22 Please provide more detail on what professional development/training will be done.

Line Item ID: 216-3-0005

Allocation Type

Direct Allocation

Account Name

After school Tutoting

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
77

Object Code
110 - Regular Certified Salaries

Allowable Use

12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

After school Tutoring - Salararies

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

additional detail in narrative

$0
$4,333
$4,333
$4,333

$12,999

Status

Task Force Review




Line Item ID: 216-3-0006

Allocation Type

Direct Allocation

Account Name

After school Tutoting

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

77

Object Code Allowable Use

600 - SUPPLIES AND MATERIALS 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

After School Tutoring Program: Currently, the plan is to partner with Varsity Tutor to provide live tutors for our students.
Assessment data and classroom data will be used to help identify students as well as parent requests. Varsity Tutor has a

platform they use with students.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$9,000
$9,000
$9,000 Status
$27,000 Task Force Review

5/4/22 Please provide detail on what materials will be purchase. General categories are fine.

Line Item ID: 216-3-0007




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure
Account Name Account Number
Purchased Services- Learning Loss 77
Function Code Object Code Allowable Use
1000 - Instruction 300 - PURCHASED PROFESSIONAL 12 - Addressing learning loss among
AND TECHNICAL SERVICES students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Addressing Learning Loss Among Students

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $10,167

Budgeted Expenditures in SFY 2023 $10,167

Budgeted Expenditures in SFY 2024 $10,167 Status

Total Expenditures $30,501 Task Force Review

Line Item Comment from KSDE

additional details in narrative

Line Item ID: 216-3-0008




Allocation Type

Direct Allocation

Account Name

Equiment- Outdoor Learning Space

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

77
Object Code Allowable Use
733 - Furniture and Fixtures 13 - School facility repairs and

improvements to enable operation of
schools to reduce risk of virus
transmission and exposure to
environmental health hazards, and to
support student health needs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Outdoor Learning Space Equipment

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

additional details provided in narrative

$0
$20,000
$5,000
$5,000 Status
$30,000 Task Force Review

? This requires prior approval with the Equipment Purchase Form this can be found at Form 9-311-166 (ksde.org)

Line Item ID: 216-3-0009




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Extended School Year 77

Function Code Object Code Allowable Use

1000 - Instruction 111 - Full-Time Certified Salaries 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Extended School Yar

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $5,000

Budgeted Expenditures in SFY 2024 $5,000 Status

Total Expenditures $10,000 Task Force Review

Line Item Comment from KSDE

additional detail in narrative

Line Item ID: 216-3-0010

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Cleaning Supplies 77

Function Code Object Code Allowable Use

1000 - Instruction 618 - Cleaning Supplies and Chemicals = 7 - Purchasing supplies to sanitize and

clean LEA and school facilities.

Please describe the expenditures within the account and how they will address a COVID-19 need

Cleaning Supplies

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $5,000

Budgeted Expenditures in SFY 2023 $3,000

Budgeted Expenditures in SFY 2024 $2,000 Status

Total Expenditures $10,000 Task Force Review

Line Item Comment from KSDE

cleaning supplies can not be used toward 20% set aside

Line Item ID: 216-3-0011




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Technology 77

Function Code Object Code Allowable Use

1000 - Instruction 650 - Supplies-Technology Related 9 - Purchasing educational technology

(including hardware, software, and
connectivity) for the LEA's students.

Please describe the expenditures within the account and how they will address a COVID-19 need

We are working on upgrading our computers with our Chromebooks as we have added numerous online programs and
curricula to help our students with their learning loss from COVID-19. We started using some of these programs during the
closing of schools and want to continue. Also, most of our students do not have computers at home and so to provide access
to resources outside the school day, we need to add and upgrade our Chromebooks.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $10,000

Budgeted Expenditures in SFY 2023 $5,000

Budgeted Expenditures in SFY 2024 $5,000 Status

Total Expenditures $20,000 Task Force Review

Line Item Comment from KSDE

5/4/22 Please explain the tie to COVID and learning loss.

Line Item ID: 216-3-0012




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Healthy Environment Supplies 77

Function Code Object Code Allowable Use

1000 - Instruction 610 - General Supplies and Materials 14 - Inspection, testing, maintenance,

repair, replacement and upgrade
projects to improve the indoor air
quality in school facilities.

Please describe the expenditures within the account and how they will address a COVID-19 need

Filters for Air Cleaning Sysem

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $8,333

Budgeted Expenditures in SFY 2023 $8,333

Budgeted Expenditures in SFY 2024 $8,334 Status

Total Expenditures $25,000 Task Force Review

Line Item Comment from KSDE

This can not be used toward the 20% set aside.
? This is a capital improvement and requires the necessary paperwork.




Status

ESSER 111 APPLICATION FOR D0244 Task Force Review

KSDE Application Comments

KSDE has not confirmed the ESEA Evidence level for 20% set aside activities. Each district is responsible for documenting the
evidence base and verifying that it meets the Evidence Based criteria as defined in ESEA. Please retain a link to the evidence
that you are basing this on and which tiers of evidence it meets for future monitoring. Please see this link for more details
https://ies.ed.gov/ncee/wwc/essa

Current Directory Information

District Address Mail Address

Burlington 301 Neosho Street, Burlington, KS 301 Neosho Street, Burlington, KS
668391700 668391700

Superintendent Name Superintendent E-mail Address Superintendent Phone Number

Craig Marshall cmarshall@usd244ks.org (620) 364-8478

Authorized Representative of the District Information

Name Position of Title E-mail Address Phone Number
Craig Marshall Superintendent cmarshall@usd244ks.org (620) 364-8478
Other District Representative 1 - Name Other District Representative 1 - E-mail Address
Christy Hess chess@usd244ks.org

Other District Representative 2 - Name Other District Representative 2 - E-mail Address

Plan for Safe Return

Please paste a direct link of your school district's safe return plan that is posted on your website.

https://s3.amazonaws.com/scschoolfiles/1051/esseriii-districtplan_244.pdf

Use of Funds for CDC Guidance

How will the funds be used to implement prevention and mitigation strategiesthat are, to the greatest extent
practicable, consistent with the most recent CDC guidance on reopening schools, in order to continuously and
safely open and oper ate schools for in-person learning?

USD 244 will utilize ESSER funds by improving facility air quality, allowing for appropriate distancing in classrooms, and
purchasing resources to allow in person and distance learning when necessary.

Stakeholder Engagement

Engaging in Meaningful Consultation with Stakeholders (Please describe the ways you meaningfully consulted
with each group listed below as part of the development of the district ESSER 111 Plan)

Students



A student survey was distributed to grades 5 through 12. There were 275 respondents. Students were able to select more
than one area of need. Students responded 132 times that they would like to expand outside social and emotional/mental
health services; students responded 104 times that they would like to see additional instructional materials and technology
resources; students responded 95 times that they would like to see expanded school health office personnel hours for health
safety , and support of the student body; students responded 69 times that they would like to see an after school tutoring
program; students responded 62 times that they would like additional personnel support for academic interventions;
students responded 54 times that they would like additional behavior support and interventions; and student responded 36
times that they would like to have summer learning programs.

Families
A stakeholder survey was distributed to parents, staff members, and community patrons. We had 208 respondents. 144 of
these respondents represented families. This group could identify multiple areas that they felt ESSER funds could be utilized.
We received the following responses from families that informed how we could effectively allocate these ESSER funds:
- additional personnel support for academic intervention.
« after school tutoring programs
« expanded outside social emotional/mental health services.
- additional behavioral supports and interventions.
- additional instructional materials and technology resources.
« summer learning programs
- expanded school health office personnel hours for health, safety, and support of the student body.

School and District Administrator sincluding Special Education Administration

A stakeholder survey was distributed to parents, staff members, and community patrons. We had 208 respondents. 6 of
these respondents represented administrators. This group could identify multiple areas that they felt ESSER funds could be
utilized. We received the following responses from administrators that informed how we could effectively allocate these
ESSER funds:

- additional personnel support for academic intervention.

« after school tutoring programs

« expanded outside social emotional/mental health services.

- additional behavioral supports and interventions.

- additional instructional materials and technology resources.

« summer learning programs

- expanded school health office personnel hours for health, safety, and support of the student body.

Teachers, Principals, School leaders, other Educators, School Staff and their Unions

A stakeholder survey was distributed to parents, staff members, and community patrons. We had 208 respondents. 52 of
these respondents represented school staff and the union. This group could identify multiple areas that they felt ESSER funds
could be utilized. We received the following responses from school staff and the union that informed how we could
effectively allocate these ESSER funds:

- additional personnel support for academic intervention.

« after school tutoring programs

« expanded outside social emotional/mental health services.

- additional behavioral supports and interventions.

- additional instructional materials and technology resources.

« summer learning programs

- expanded school health office personnel hours for health, safety, and support of the student body.

Tribes



Our student information system data shows that we have 3 students that identify as Native American. We have engaged in
meaningful consultation with each student and family by contacting them directly and having a conversation about ways to
improve student success for their children. When we did this, these families shared they would be in support of the following:
« summer learning programs

- expanded school health office personnel hours for health, safety, and support of the student body.

- additional personnel support for academic intervention.

- after school tutoring programs

« expanded outside social emotional/mental health services.

- additional behavioral supports and interventions.

« additional instructional materials and technology resources.

Civil Rights Organization including Disability Rights Organizations

We reached out to the following Civil Rights organizations in our area to seek feedback regarding suggestions to best meet
the needs of students as it relates to their civil rights:

Kansas Human Rights Commission
Kansas Action for Children
Disability Rights Center of Kansas
Kansas NAACP

While we did not hear back from anyone, we have still implemented the following supports which we believe will benefit all
populations of our students:

- additional personnel support for academic intervention.

- after school tutoring programs

« expanded outside social emotional/mental health services.

- additional behavioral supports and interventions.

- additional instructional materials and technology resources.

 summer learning programs

« expanded school health office personnel hours for health, safety, and support of the student body.

Stakeholdersrepresenting the interests of children with disabilities, English Learners, children experiencing
homelessness, children in foster care, migratory students, children who areincarcerated, and other
under served students

We have worked closely with our students and representatives of the subgroup populations in our school district in
developing our ESSER support plan. In reviewing our student information system, we confirmed that we serve 266 of children
with disabilities, 7 English Learners, 23 children experiencing homelessness, 2 children in foster care, 0 migratory students, 0
children who are incarcerated, 298 children who we consider underserved. Where representation in each group occurs, we
have contacted the families of these students directly and asked for their feedback. Additionally, we conducted a survey and
visited in conversations directly with students who met the criteria for these subgroups. It was clear from these conversations
and feedback from students and stakeholders that the following supports were most needed:

- additional personnel support for academic intervention.

« after school tutoring programs

« expanded outside social emotional/mental health services.

- additional behavioral supports and interventions.

- additional instructional materials and technology resources.

« summer learning programs

- expanded school health office personnel hours for health, safety, and support of the student body.

Providethe public the opportunity to provide input and take such input into account



USD 244 has created a COVID Advisory Committee in order to better understand the needs and and concerns of the
community. The advisory committee is comprised of school personnel, parents, community members, and health care
professionals. In addition, a survey was distributed to community patrons. We received the following results:

A stakeholder survey was distributed to parents, staff members, and community patrons. We had 208 respondents.
Respondents could identify multiple areas that they felt ESSER funds could be utilized. We received the following responses:
* 52.5% would like to see additional personnel support for academic intervention.

* 43.5% would like to after school tutoring programs

* 43.5% would like expanded outside social emotional/mental health services.

* 42.5% would like additional behavioral supports and interventions.

* 39.5% would like additional instructional materials and technology resources.

* 32.5% would like summer learning programs

 29% would like expanded school health office personnel hours for health, safety, and support of the student body.

Use of Fundsfor Learning Loss Set Aside and The Rest of The Allocation

Please briefly describe theimpacts of COVID-19 on thedistrict and its Pre-K through 12 students, including
any relevant data where possible (e.g., cost impact, learning loss, emctional impact on students). If there has
been a disproportionate impact on a special population in thedistrict (e.g., students with disabilities, English
Learners, studentsin foster care, studentsin poverty, etc.), please describe the impact and provide the number
of Pre-K through 12 studentsin that population.

In March of 2020, USD 244 was able to implement continuous learning at a very high level due to the commitment of our
staff, access to technology, and internet connectivity in the county. While these efforts were successful, we quickly realized
that this delivery of educational services would not be sustainable without additional resources. Students and staff faced
great challenges in a remote learning model. Some of the more specific challenges included student engagement, work
completion, remote broadband access, teacher fatigue, and parent support. At the time we would have no clue as to how
2020 would impact our staff and students. We are now seeing social emotional issues and a decline in work completion. In
the Fall of 2021, Burlington began a hybrid model of instruction based on COVID cases and family preference. The hybrid
model, while ‘convenient’ at times presented a set of new challenges. These challenges included teachers being able to
address the needs of students in two different learning environments in the same class period. Younger students required
assistance from parents while learning at home, and parents may not be able to take off from work to assist their child. Older
students found ways to 'game' the system, by reporting false technology issues in order to not report to early class periods.
USD 244 faced similar challenges with all students in all sub-groups. We did not see a significant impact with any one sub
group over another.

How the LEA will usethefundsit reserves under section 2001(e)(1) of the ARP Act to addressthe academic
impact of lost instructional time through the implementation of evidence-based inter ventions, such as summer
learning or summer enrichment, extended day, comprehensive after school programs, or extended school year ?
(Provide specific referencesto evidence-based interventions that meet one of the four tiersof evidence, as
defined in Sec. 8101(21) of ESEA)



USD 244 will utilize ARP funds to address the learning loss of students through summer learning programs. Evidence based
interventions have been utilized to assist with the measurement of learning loss and as a tool to assist with setting realistic
learning goals to address learning deficits in all grade levels.

Learning loss due to the COVID-19 pandemic will be addressed with up to 8 weeks of summer school being offered to all
children in grades K-6. We developed our program in alignment with evidence-based practices to provide a safe and
engaging environment and experience for participating students:

S. McCombs, J. S, Augustine, C,, Schwartz, H., Bodilly, S., MclInnis, B,, Lichter, D., & Cross, A. B. (2012). Making summer count:
How summer programs can boost children’s learning. Education Digest: Essential Readings Condensed For Quick Review,
77(6), 47-52. Retrieved from https://www.rand.org/content/dam/rand/pubs/monographs/2011/RAND_MG1120.pdf

Browne, D. (2013). Think summer: Early planning, teacher support boost summer learning programs. Journal of Staff
Development, 34(6), 46—49. Retrieved from
https://learningforward.org/docs/defaultsource/jsddecember-2013/browne346.pdf?sfvrsn=2

Sloan McCombs, J., Augustine, C. H., Schwartz, H. L., Bodilly, S. J., Mclnnis, B., Lichter, D. S., & Brown Cross, A. (2012). Making
summer count: How summer programs can boost children’s learning. Education Digest: Essential Readings Condensed for
Quick Review, 77(6), 47-52. Retrieved from https://eric.ed.gov/?id=EJ978299 Full text available from
https://www.wallacefoundation.org/knowledge-center/pages/making-summer-count-how-summer-programs-
canboostchildrens-learning.aspx

How the LEA will spend itsremaining ARP ESSER funds consistent with section 2001(e)(2) of the ARP Act?

USD 244 will spend remaining ESSER funds to address challenges facing students, staff, and facilities. We will utilize a survey
specific to our students to help direct us in the best ways to spend remaining ESSER funds. Technology improvements,
facility improvements to assist with air quality and student distancing, and social emotional support staff and programs are a
few of the areas we will look to address.

How the LEA will ensurethat theinterventionsit implements, including but not limited to theinterventions
under section 2001(e)(1) of the ARP Act to address the academic impact of lost instructional time, will respond
to the academic, social, emotional, and mental health needs of all students, and particularly those students
disproportionately impacted by the COVID-19 pandemic, including students from low-income families,
students of color, English learners, children with disabilities, students experiencing homelessness, children in
foster care, and migratory students.

Interventions such as additional teacher resources, after school programs, and summer learning programs will be available
for all students to address the academic impact of lost instructional time. Students will be monitored by staff and through
assessments that measure academic progress.



Allocations

Direct Allocation True Up Allocation

Total Allocation

20% Minimum

ESSER Il Allocations $837,014
Approved Total $0
Amount Left $837,014
In Review Total $752,324
Amount Left $84,690
Line Items
ID Allocation Learning
Type Loss
244-3-0001 Direct False
244-3-0002 Direct False
244-3-0003 Direct False
244-3-0004 Direct False
244-3-0005 Direct False
244-3-0006 Direct False
244-3-0007 Direct False
244-3-0008 Direct False
244-3-0009 Direct False
244-3-0011 Direct False
244-3-0012 Direct False
244-3-0013 Direct False
244-3-0014 Direct False
244-3-0015 Direct True
244-3-0016 Direct True
244-3-0017 Direct True
244-3-0018 Direct True
244-3-0019 Direct True
244-3-0020 Direct True
244-3-0021 Direct True
244-3-0022 Direct True
244-3-0023 Direct True
244-3-0024 Direct True
244-3-0025 Direct True
244-3-0026 Direct True
244-3-0027 Direct True
244-3-0029 Direct False
244-3-0030 Direct False
244-3-0031 Direct False
244-3-0032 Direct False

Function

Code
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000

$0
$0
$0
$0
$0

Object

Code
111
121
220
222
260
250
650
650
653
121
220
222
260
111
121
220
222
260
113
220
220
260
121
220
222
260
115
220
222
260

$837,014
$0
$837,014
$752,324
$84,690

Allowable

Use
16
16
16
16
16
15

9
9
9
15
15
15
15
11A
11A
11A
11A
11A
10
10
10
10
11A
11A
11A
11A
16
16
16
16

ESSER Ill Allocations
Approved Total
Amount Still Needed
In Review Total

Amount Still Needed

$167,403
$0
$167,403
$238,279
$0

Total Expenditures

$84,000
$86,750
$10,587
$2,476
$205
$12,000
$10,869
$27,787
$2,112
$28,000
$4,600
$1,000
$200
$23,220
$1,440
$1,528
$358
$30
$57,600
$3,572
$836
$70
$27,520
$1,706
$400
$34
$20,000
$1,240
$290
$24

Status

Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review

Task Force Review



244-3-0033 Direct True 1000 653 9 $30,618 Task Force Review

244-3-0034 Direct True 1000 653 9 $18,374 Task Force Review
244-3-0035 Direct False 1000 650 9 $4,000 Task Force Review
244-3-0036 Direct True 1000 111 16 $11,500 Task Force Review
244-3-0037 Direct True 1000 121 16 $13,500 Task Force Review
244-3-0038 Direct True 1000 220 16 $1,550 Task Force Review
244-3-0039 Direct True 1000 222 16 $363 Task Force Review
244-3-0040 Direct True 1000 260 16 $30 Task Force Review
244-3-0041 Direct True 1000 591 11B $44,000 Task Force Review
244-3-0042 Direct False 1000 322 10 $10,000 Task Force Review
244-3-0043 Direct False 1000 591 12 $20,340 Task Force Review
244-3-0044 Direct False 1000 591 3 $2,900 Task Force Review
244-3-0045 Direct False 1000 591 10 $3,000 Task Force Review
244-3-0046 Direct False 1000 111 16 $84,000 Task Force Review
244-3-0047 Direct False 1000 121 16 $83,992 Task Force Review
244-3-0048 Direct False 1000 220 16 $10,587 Task Force Review
244-3-0049 Direct False 1000 222 16 $2,476 Task Force Review
244-3-0050 Direct False 1000 260 16 $205 Task Force Review
244-3-0051 Direct False 1000 260 16 $205 Task Force Review
244-3-0052 Direct False 1000 260 15 $200 Task Force Review
244-3-0053 Direct True 1000 260 11A $30 Task Force Review

Line Item Details

]Line ltem ID: 244-3-0001



Allocation Type

Direct Allocation

Account Name

Certified Salaries

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

97
Object Code Allowable Use
111 - Full-Time Certified Salaries 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID staff have gone above and beyond to ensure in person instruction is taking place in a safe and healthy
environment. This has required staff to utilize additional sanitizing measures, hours of re-teaching materials that may have
been missed due to quarantines, additional time to assess student progress, preparing take-home assignments for students
in health safety protocols, and providing additional student support before and after school to address learning loss. 84
certified staff members received premium pay in June o f2022.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$84,000
$0
$0 Status
$84,000 Task Force Review

Please let us know how many staff, the amount per staff, and the anticipated pay date. This would not count toward the 20%

learning loss.

Line Item ID: 244-3-0002




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Non certified Salaries 97

Function Code Object Code Allowable Use

1000 - Instruction 121 - Full-Time Non-Certified Salaries 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID staff have gone above and beyond to ensure in person instruction is taking place in a safe and healthy
environment. This has required staff to utilize additional sanitizing measures, hours of re-teaching materials that may have
been missed due to quarantines, additional time to assess student progress, preparing take-home assignments for students
in health safety protocols, and providing additional student support before and after school to address learning loss. 141 non
certified staff received premium pay in June 2022.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $86,750

Budgeted Expenditures in SFY 2023 $0

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $86,750 Task Force Review

Line Item Comment from KSDE

Please let us know the number of staff, amount per staff, and the anticipated pay date. This would not count toward the 20%
learning loss.

Line Item ID: 244-3-0003




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Social Security 97

Function Code Object Code Allowable Use

1000 - Instruction 220 - Social Security Contributions 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID staff have gone above and beyond to ensure in person instruction is taking place in a safe and healthy
environment. This has required staff to utilize additional sanitizing measures, hours of re-teaching materials that may have
been missed due to quarantines, additional time to assess student progress, preparing take-home assignments for students
in health safety protocols, and providing additional student support before and after school to address learning loss. 225 staff
received premium pay in June of 2022.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $10,587

Budgeted Expenditures in SFY 2023 $0

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $10,587 Task Force Review

Line Item Comment from KSDE

Please let us know the number of staff, amount per staff, and the anticipated pay date. Premium pay can not be used with the
20% set aside.

Line Item ID: 244-3-0004




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Medicare 97

Function Code Object Code Allowable Use

1000 - Instruction 222 - Medicare - Employer's 16 - Other activities necessary to
Contribution maintain LEA operations and services

and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID staff have gone above and beyond to ensure in person instruction is taking place in a safe and healthy
environment. This has required staff to utilize additional sanitizing measures, hours of re-teaching materials that may have
been missed due to quarantines, additional time to assess student progress, preparing take-home assignments for students
in health safety protocols, and providing additional student support before and after school to address learning loss. 225 staff
received premium pay in June of 2022.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $2,476

Budgeted Expenditures in SFY 2023 $0

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $2,476 Task Force Review

Line Item Comment from KSDE

Please let us know the number of staff, amount per staff, and the anticipated pay date. Premium pay can't be used with the
20% set aside.

Line Item ID: 244-3-0005




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Unemployment 97

Function Code Object Code Allowable Use

1000 - Instruction 260 - Unemployment Compensation 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID staff have gone above and beyond to ensure in person instruction is taking place in a safe and healthy
environment. This has required staff to utilize additional sanitizing measures, hours of re-teaching materials that may have
been missed due to quarantines, additional time to assess student progress, preparing take-home assignments for students
in health safety protocols, and providing additional student support before and after school to address learning loss. 225 staff
received premium pay in June of 2022.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $205

Budgeted Expenditures in SFY 2023 $0

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $205 Task Force Review

Line Item Comment from KSDE

Please let us know the number of staff, amount per staff, and the anticipated pay date. Premium pay can't be used with the
20% set aside.

Line Item ID: 244-3-0006




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Tuition Reimb 97

Function Code Object Code Allowable Use

1000 - Instruction 250 - Tuition Reimbursement

15 - Developing strategies and
implementing public health protocols
for the reopening and operation of
school facilities.

Please describe the expenditures within the account and how they will address a COVID-19 need

As a result of COVID, teachers have made the decision to retire early or leave teaching all together. This has created many
teacher vacancies. Some of these positions are very difficult to fill such as special education, science, math, and language arts.
In an effort to fill these positions, we are assisting staff with college tuition for required courses for their teaching assignment.

Budgeted Expenditures in SFY 2021 $0
Budgeted Expenditures in SFY 2022 $12,000
Budgeted Expenditures in SFY 2023 $0
Budgeted Expenditures in SFY 2024 $0
Total Expenditures $12,000

Line Item Comment from KSDE

Tuition reimb. is not allowed for the 20% set aside.

Status

Task Force Review

Line Item ID: 244-3-0007




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Technology Supplies 97

Function Code Object Code Allowable Use

1000 - Instruction 650 - Supplies-Technology Related 9 - Purchasing educational technology

(including hardware, software, and
connectivity) for the LEA's students.
Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID we expanded our one to one student laptop initiative. As a result, it has become necessary to expand
broadband offerings to include the use of mobile broadband to support student learning.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $10,869

Budgeted Expenditures in SFY 2023 $0

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $10,869 Task Force Review

Line Item Comment from KSDE

This would not count toward the 20% learning loss.

Line Item ID: 244-3-0008




Allocation Type

Direct Allocation

Account Name

Technology Supplies

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
97

Object Code
650 - Supplies-Technology Related

Allowable Use

9 - Purchasing educational technology
(including hardware, software, and
connectivity) for the LEA's students.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID we needed to come up with new strategies in order to support student learning using a variety of methods.
The use of Newline interactive displays with webcams for remote and in person learning has expanded the reach of the
instructor to support more students in a variety of settings.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$27,787
$0

$27,787

This would not count toward the 20% learning loss.

Status

Task Force Review

Line Item ID: 244-3-0009




Allocation Type

Direct Allocation

Account Name

Software

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
97

Object Code
653 - Software

Allowable Use

9 - Purchasing educational technology
(including hardware, software, and
connectivity) for the LEA's students.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID we needed to come up with new strategies in order to support student learning using a variety of methods.
The use of Showbie interactive software for remote learning has expanded the reach of the instructor to support more

students with off-site learning.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$1,056
$1,056

$2,112

This would not count toward the 20% learning loss.

Status

Task Force Review

Line Item ID: 244-3-0011




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Non certified Salaries 97

Function Code Object Code Allowable Use

1000 - Instruction 121 - Full-Time Non-Certified Salaries 15 - Developing strategies and

implementing public health protocols
for the reopening and operation of
school facilities.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID there are additional requirements of food service staff to maintain safety and sanitizing measures. The
additional staff insure all requirements are met and students are fed.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $14,000

Budgeted Expenditures in SFY 2024 $14,000 Status

Total Expenditures $28,000 Task Force Review

Line Item Comment from KSDE

This item can't be used toward the 20% set aside.

Line Item ID: 244-3-0012




Allocation Type

Direct Allocation

Account Name

Social Security

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

97
Object Code Allowable Use
220 - Social Security Contributions 15 - Developing strategies and

implementing public health protocols
for the reopening and operation of
school facilities.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID there are additional requirements of food service staff to maintain safety and sanitizing measures. The
additional staff insure all requirements are met and students are fed.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$2,300
$2,300 Status
$4,600 Task Force Review

This item can't be used toward the 20% set aside.

Line Item ID: 244-3-0013




Allocation Type

Direct Allocation

Account Name

Medicare

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

97

Object Code Allowable Use

222 - Medicare - Employer's 15 - Developing strategies and
Contribution implementing public health protocols

for the reopening and operation of
school facilities.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID there are additional requirements of food service staff to maintain safety and sanitizing measures. The
additional staff insure all requirements are met and students are fed.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$500
$500 Status
$1,000 Task Force Review

This item can't be used toward the 20% set aside.

Line Item ID: 244-3-0014




Allocation Type

Direct Allocation

Account Name

Unemployment

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

97
Object Code Allowable Use
260 - Unemployment Compensation 15 - Developing strategies and

implementing public health protocols
for the reopening and operation of
school facilities.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID there are additional requirements of food service staff to maintain safety and sanitizing measures. The
additional staff insure all requirements are met and students are fed.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$100
$100 Status
$200 Task Force Review

This item can't be used toward the 20% set aside.

Line Item ID: 244-3-0015




Allocation Type

Direct Allocation

Account Name

Certified Salaries

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

97

Object Code Allowable Use

111 - Full-Time Certified Salaries 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to learning loss as a result of COVID, we have a need for additional staff to support the needs of students for our summer
learning program. Our summer learning program participation has increased. We anticipate 15 staff member for FY23 and 24

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$11,610
$11,610 Status
$23,220 Task Force Review

Please let us know the number of anticipated staff.

Line Item ID: 244-3-0016




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Non Certified Salaries 97

Function Code Object Code Allowable Use

1000 - Instruction 121 - Full-Time Non-Certified Salaries 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to learning loss as a result of COVID, we have a need for additional staff to support the needs of students for our summer
learning program. Our summer learning program participation has increased. We anticipate 15 additional staff member for
FY23 and FY24.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $720

Budgeted Expenditures in SFY 2024 $720 Status

Total Expenditures $1,440 Task Force Review

Line Item Comment from KSDE

Please let us know the anticipated number of staff.

Line Item ID: 244-3-0017




Allocation Type

Direct Allocation

Account Name

Social Security

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

97

Object Code Allowable Use

220 - Social Security Contributions 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to learning loss as a result of COVID, we have a need for additional staff to support the needs of students for our summer
learning program. Our summer learning program participation has increased. We anticipate 15 additional staff member for

FY23 and FY24.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$764
$764 Status
$1,528 Task Force Review

Please let us know the anticipated number of staff.

Line Item ID: 244-3-0018




Allocation Type

Direct Allocation

Account Name

Medicare

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

97

Object Code Allowable Use

222 - Medicare - Employer's 11A - Planning and implementing
Contribution summer learning or enrichment

programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to learning loss as a result of COVID, we have a need for additional staff to support the needs of students for our summer
learning program. Our summer learning program participation has increased. We anticipate 15 additional staff member for

FY23 and FY24.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$179
$179 Status
$358 Task Force Review

Please let us know the anticipated number of staff.

Line Item ID: 244-3-0019




Allocation Type

Direct Allocation

Account Name

Unemployment

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

97

Object Code Allowable Use

260 - Unemployment Compensation 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to learning loss as a result of COVID, we have a need for additional staff to support the needs of students for our summer
learning program. Our summer learning program participation has increased. We anticipate 15 additional staff member for

FY23 and FY24.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$15
$15 Status
$30 Task Force Review

Please let us know the anticipated number of staff.

Line Item ID: 244-3-0020

Allocation Type

Direct Allocation

Account Name

Part-Time Certified

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

97
Object Code Allowable Use
113 - Part-Time Certified Salaries 10 - Providing mental health services

and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID, we have seen an increase in social emotional needs with our students. The addition of staff to support the
students and address this issue would be a long term benefit. We anticipate hiring 1 staff person.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$28,800
$28,800 Status
$57,600 Task Force Review

Please let us know the anticipated number of staff.




Line Item ID: 244-3-0021

Allocation Type

Direct Allocation

Account Name

Social Security

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

97
Object Code Allowable Use
220 - Social Security Contributions 10 - Providing mental health services

and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID, we have seen an increase in social emotional needs with our students. The addition of staff to support the
students and address this issue would be a long term benefit. We anticipate hiring one full-time person to address these

needs.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$1,786
$1,786 Status
$3,572 Task Force Review

Please let us know the anticipated number of staff.

Line Item ID: 244-3-0022




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Medicare 97

Function Code Object Code Allowable Use

1000 - Instruction 220 - Social Security Contributions 10 - Providing mental health services

and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID, we have seen an increase in social emotional needs with our students. The addition of staff to support the
students and address this issue would be a long term benefit. We anticipate hiring one full-time person to address these
needs.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $418

Budgeted Expenditures in SFY 2024 $418 Status

Total Expenditures $836 Task Force Review

Line Item Comment from KSDE

Please let us know the anticipated number of staff.

Line Item ID: 244-3-0023

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Unemployment 97

Function Code Object Code Allowable Use

1000 - Instruction 260 - Unemployment Compensation 10 - Providing mental health services

and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID, we have seen an increase in social emotional needs with our students. The addition of staff to support the
students and address this issue would be a long term benefit. We anticipate hiring one full-time person to address these
needs.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $35

Budgeted Expenditures in SFY 2024 $35 Status

Total Expenditures $70 Task Force Review

Line Item Comment from KSDE

Please let us know the anticipated number of staff.




Line Item ID: 244-3-0024

Allocation Type

Direct Allocation

Account Name

Non Certified Salaries

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
97

Object Code Allowable Use

127 - Full-Time Non-Certified Salaries 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to learning loss as a result of COVID, we have a need for additional staff to support the needs of students for our
extended summer learning program. Our typical summer program runs for 4 weeks. This extended program allows for 4
additional weeks of academic supports. We have been able to secure 13 staff members to support our extended summer

learning academy.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$13,760
$13,760 Status
$27,520 Task Force Review

Please let us know the anticipated number of staff.

Line Item ID: 244-3-0025




Allocation Type

Direct Allocation

Account Name

Social Security

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

97

Object Code Allowable Use

220 - Social Security Contributions 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to learning loss as a result of COVID, we have a need for additional staff to support the needs of students for our
extended summer learning program. Our typical summer program runs for 4 weeks. This extended program allows for 4
additional weeks of academic supports. We have been able to secure 13 staff members to support our extended summer

learning academy.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$853
$853 Status
$1,706 Task Force Review

Please let us know the anticipated number of staff.

Line Item ID: 244-3-0026




Allocation Type

Direct Allocation

Account Name

Medicare

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

97

Object Code Allowable Use

222 - Medicare - Employer's 11A - Planning and implementing
Contribution summer learning or enrichment

programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to learning loss as a result of COVID, we have a need for additional staff to support the needs of students for our
extended summer learning program. Our typical summer program runs for 4 weeks. This extended program allows for 4
additional weeks of academic supports. We have been able to secure 13 staff members to support our extended summer

learning academy.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$200
$200 Status
$400 Task Force Review

Please let us know the anticipated number of staff.

Line Item ID: 244-3-0027




Allocation Type

Direct Allocation

Account Name

Unemployment

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

97

Object Code Allowable Use

260 - Unemployment Compensation 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to learning loss as a result of COVID, we have a need for additional staff to support the needs of students for our
extended summer learning program. Our typical summer program runs for 4 weeks. This extended program allows for 4
additional weeks of academic supports. We have been able to secure 13 staff members to support our extended summer

learning academy.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$17
$17 Status
$34 Task Force Review

Please let us know the anticipated number of staff.

Line Item ID: 244-3-0029




Allocation Type

Direct Allocation

Account Name

Substitue Pay

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
97

Object Code Allowable Use

115 - Temporary Certified Substitutes' 16 - Other activities necessary to
Salaries for Certified Staff maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

As a result of COVID the number of qualified persons willing to substitute declined drastically. In order to increase our
substitute teacher pool, we needed to increase the rate of pay. Our substitute pool increased from 5 to 20 qualified
substitutes. These substitutes were essential for in person learning. The additional pay was $1000 per substitute if they
subbed for 15 days or more over the course of the second semester. These subs received the additional premium pay at the

end of the semester.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$20,000
$0
$0 Status
$20,000 Task Force Review

This would not count toward the 20% learning loss. How much was the pay increased?

Line Item ID: 244-3-0030




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Social Security 97

Function Code Object Code Allowable Use

1000 - Instruction 220 - Social Security Contributions 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

As a result of COVID the number of qualified persons willing to substitute declined drastically. In order to increase our
substitute teacher pool, we needed to increase the rate of pay. Our substitute pool increased from 5 to 20 qualified
substitutes. These substitutes were essential for in person learning. The additional pay was $1000 per substitute if they
subbed for 15 days or more over the course of the second semester. These subs received the additional premium pay at the
end of the semester.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $1,240

Budgeted Expenditures in SFY 2023 $0

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $1,240 Task Force Review

Line Item Comment from KSDE

This would not count toward the 20% learning loss.

Line Item ID: 244-3-0031




Allocation Type

Direct Allocation

Account Name

Medicare

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

97

Object Code Allowable Use

222 - Medicare - Employer's 16 - Other activities necessary to
Contribution maintain LEA operations and services

and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

As a result of COVID the number of qualified persons willing to substitute declined drastically. In order to increase our
substitute teacher pool, we needed to increase the rate of pay. Our substitute pool increased from 5 to 20 qualified
substitutes. These substitutes were essential for in person learning. The additional pay was $1000 per substitute if they
subbed for 15 days or more over the course of the second semester. These subs received the additional premium pay at the

end of the semester.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$290
$0
$0 Status
$290 Task Force Review

This would not count toward the 20% learning loss.

Line Item ID: 244-3-0032




Allocation Type

Direct Allocation

Account Name

Unemployment

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

97
Object Code Allowable Use
260 - Unemployment Compensation 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

As a result of COVID the number of qualified persons willing to substitute declined drastically. In order to increase our
substitute teacher pool, we needed to increase the rate of pay. Our substitute pool increased from 5 to 20 qualified
substitutes. These substitutes were essential for in person learning. The additional pay was $1000 per substitute if they
subbed for 15 days or more over the course of the second semester. These subs received the additional premium pay at the

end of the semester.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$24
$0
$0 Status
$24 Task Force Review

This would not count toward the 20% learning loss.

Line Item ID: 244-3-0033




Allocation Type

Direct Allocation

Account Name

Software

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

97
Object Code Allowable Use
653 - Software 9 - Purchasing educational technology

(including hardware, software, and
connectivity) for the LEA's students.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID it has become necessary to assess student progress more frequently, utilizing software to measure and provide
data for teachers to enable them to address learning loss in the area of reading. This assessment and data tool is a two year

subscription.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$15,309
$15,309 Status
$30,618 Task Force Review

Line Item ID: 244-3-0034

Allocation Type

Direct Allocation

Account Name

Software

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

97
Object Code Allowable Use
653 - Software 9 - Purchasing educational technology

(including hardware, software, and
connectivity) for the LEA's students.

Please describe the expenditures within the account and how they will address a COVID-19 need

NWEA MAP to measure learning loss so that it can be addressed appropriately. Due to COVID it has become necessary to
assess student progress more frequently, utilizing software to measure and provide data for teachers to enable them to
address learning loss in the area of math, reading, and language arts. This assessment and data tool is a two-year

subscription.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$9,187
$9,187 Status
$18,374 Task Force Review

Line Item ID: 244-3-0035




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Technology Supplies 97

Function Code Object Code Allowable Use

1000 - Instruction 650 - Supplies-Technology Related 9 - Purchasing educational technology

(including hardware, software, and
connectivity) for the LEA's students.
Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID we expanded our one to one student laptop initiative. As a result, replacement batteries are a necessity so that
the technology can be maintained for student learning.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $4,000

Budgeted Expenditures in SFY 2023 $0

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $4,000 Task Force Review

Line Item Comment from KSDE

This would not count toward the 20% learning loss.

Line Item ID: 244-3-0036




Allocation Type

Direct Allocation

Account Name

Certified Salaries

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
97

Object Code
111 - Full-Time Certified Salaries

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to learning loss as a result of COVID, we have a need for additional staff to support the needs of students for our
extended summer learning program. Our typical summer program runs for 4 weeks. This extended program allows for 4
additional weeks of academic supports. The additional pay allowed us to staff our summer programs to meet student needs.
We have been able to secure 13 staff members to support our extended summer learning academy.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

Please let us know the number of staff.

$0
$0
$11,500
$0

$11,500

Status

Task Force Review

Line Item ID: 244-3-0037




Allocation Type

Direct Allocation

Account Name

Non certified Salaries

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
97

Object Code
121 - Full-Time Non-Certified Salaries

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to learning loss as a result of COVID, we have a need for additional staff to support the needs of students for our
extended summer learning program. Our typical summer program runs for 4 weeks. This extended program allows for 4
additional weeks of academic supports. The additional pay allowed us to staff our summer programs to meet student needs.
We have been able to secure 13 staff members to support our extended summer learning academy.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

Please let us know the number of staff.

$0
$0
$13,500
$0

$13,500

Status

Task Force Review

Line Item ID: 244-3-0038




Allocation Type

Direct Allocation

Account Name

Social Security

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
97

Object Code
220 - Social Security Contributions

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to learning loss as a result of COVID, we have a need for additional staff to support the needs of students for our
extended summer learning program. Our typical summer program runs for 4 weeks. This extended program allows for 4
additional weeks of academic supports. The additional pay allowed us to staff our summer programs to meet student needs.
We have been able to secure 13 staff members to support our extended summer learning academy.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

Please let us know the number of staff.

$0
$0
$1,550
$0

$1,550

Status

Task Force Review

Line Item ID: 244-3-0039




Allocation Type

Direct Allocation

Account Name

Medicare

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
97

Object Code

222 - Medicare - Employer's
Contribution

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to learning loss as a result of COVID, we have a need for additional staff to support the needs of students for our
extended summer learning program. Our typical summer program runs for 4 weeks. This extended program allows for 4
additional weeks of academic supports. The additional pay allowed us to staff our summer programs to meet student needs.
We have been able to secure 13 staff members to support our extended summer learning academy.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

Please let us know the number of staff.

$0
$0
$363
$0

$363

Status

Task Force Review

Line Item ID: 244-3-0040




Allocation Type

Direct Allocation

Account Name

Unemployment

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
97

Object Code Allowable Use

260 - Unemployment Compensation 16 - Other activities necessary to
maintain LEA operations and services

and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to learning loss as a result of COVID, we have a need for additional staff to support the needs of students for our

extended summer learning program. Our typical summer program runs for 4 weeks. This extended program allows for 4
additional weeks of academic supports. The additional pay allowed us to staff our summer programs to meet student needs.
We have been able to secure 13 staff members to support our extended summer learning academy.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

Please let us know the number of staff.

$0
$0
$30
$0 Status
$30 Task Force Review

Line Item ID: 244-3-0041

Allocation Type

Direct Allocation

Account Name

Contracted Services

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

97

Object Code Allowable Use

591 - Services Purchased from Another
LEA or Educational Service Agency
Within the State

11B - Planning and implementing
supplemental after-school programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

COVID has created challenges for parents with children ages birth to five. Parents as Teachers provides academic, social
emotional, and parenting support for this hard to reach population.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$22,000
$22,000 Status
$44,000 Task Force Review




Line Item ID: 244-3-0042

Allocation Type

Direct Allocation

Account Name

Contracted Services

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

97
Object Code Allowable Use
322 - Instructional Services 10 - Providing mental health services

and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

Public and Permanent Presentation - COVID has increased the need for additional awareness in the area of social emotional
needs for students. There has been an increase in social media inappropriate interactions among students as a result of fewer
in person interactions. This presentation will offer students, parents, and staff guidance and insight on how to better monitor
and promote positive social media interaction.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$10,000
$0 Status
$10,000 Task Force Review

This would not count toward the 20% learning loss.

Line Item ID: 244-3-0043




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Contracted Services 97

Function Code Object Code Allowable Use

1000 - Instruction 591 - Services Purchased from Another = 12 - Addressing learning loss among
LEA or Educational Service Agency students, including vulnerable
Within the State populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Greenbush school improvement services - As a result of COVID administration has sought outside assistance with school
improvement services, which include distance learning opportunities, collaboration with other district administrators on how
best to tackle the impact of COVID 19.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $10,170

Budgeted Expenditures in SFY 2024 $10,170 Status

Total Expenditures $20,340 Task Force Review

Line Item Comment from KSDE

This would not count toward the 20% learning loss.

Line Item ID: 244-3-0044




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Contracted Services 97

Function Code Object Code Allowable Use

1000 - Instruction 591 - Services Purchased from Another = 3 - Providing principals and other
LEA or Educational Service Agency school leaders with resources to
Within the State address individual school needs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Greenbush Administrative Services for leadership support and professional learning for school and district leaders. As a result
of COVID administration has sought outside assistance with school improvement services, which include distance learning
opportunities, collaboration with other district administrators on how best to tackle the impact of COVID 19.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $1,450

Budgeted Expenditures in SFY 2024 $1,450 Status

Total Expenditures $2,900 Task Force Review

Line Item Comment from KSDE

This would not count toward the 20% learning loss.

Line Item ID: 244-3-0045




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Contracted Services 97

Function Code Object Code Allowable Use

1000 - Instruction 591 - Services Purchased from Another = 10 - Providing mental health services
LEA or Educational Service Agency and supports.

Within the State

Please describe the expenditures within the account and how they will address a COVID-19 need

Greenbush specialized learning services for crisis response and specialized learning. As a result of COVID administration has
sought outside assistance with school improvement services, which include distance learning opportunities, collaboration with
other district administrators on how best to tackle the impact of COVID 19.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $1,500

Budgeted Expenditures in SFY 2024 $1,500 Status

Total Expenditures $3,000 Task Force Review

Line Item Comment from KSDE

This would not count toward the 20% learning loss.

Line Item ID: 244-3-0046




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Contracted Services 97

Function Code Object Code Allowable Use

1000 - Instruction 111 - Full-Time Certified Salaries 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID staff have gone above and beyond to ensure in person instruction is taking place in a safe and healthy
environment. This has required staff to utilize additional sanitizing measures, hours of re-teaching materials that may have
been missed due to quarantines, additional time to assess student progress, preparing take-home assignments for students
in health safety protocols, and providing additional student support before and after school to address learning loss. We
estimate that 84 Certified teachers will receive the premium pay at the end of the second semester, June 2023.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $84,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $84,000 Task Force Review

Line Item Comment from KSDE

How many staff do you anticipate getting this, how much will the get, and what is the anticipated payment date? This would
not count toward the 20% learning loss.

Line Item ID: 244-3-0047




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Contracted Services 97

Function Code Object Code Allowable Use

1000 - Instruction 121 - Full-Time Non-Certified Salaries 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID staff have gone above and beyond to ensure in person instruction is taking place in a safe and healthy
environment. This has required staff to utilize additional sanitizing measures, hours of re-teaching materials that may have
been missed due to quarantines, additional time to assess student progress, preparing take-home assignments for students
in health safety protocols, and providing additional student support before and after school to address learning loss. We
estimate that 141 non-Certified teachers will receive the premium pay at the end of the second semester, June 2023.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $83,992

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $83,992 Task Force Review

Line Item Comment from KSDE

How many staff due you anticipate getting this, how much, and what is the anticipated payment date? This would not count
toward the 20% learning loss.

Line Item ID: 244-3-0048




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Contracted Services 97

Function Code Object Code Allowable Use

1000 - Instruction 220 - Social Security Contributions 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID staff have gone above and beyond to ensure in person instruction is taking place in a safe and healthy
environment. This has required staff to utilize additional sanitizing measures, hours of re-teaching materials that may have
been missed due to quarantines, additional time to assess student progress, preparing take-home assignments for students
in health safety protocols, and providing additional student support before and after school to address learning loss. We
estimate that 225 staff will receive the premium pay at the end of the second semester, June 2023.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $10,587

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $10,587 Task Force Review

Line Item Comment from KSDE

How many staff due you anticipate getting this, how much, and what is the anticipated payment date? This would not count
toward the 20% learning loss.

Line Item ID: 244-3-0049




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Contracted Services 97

Function Code Object Code Allowable Use

1000 - Instruction 222 - Medicare - Employer's 16 - Other activities necessary to
Contribution maintain LEA operations and services

and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID staff have gone above and beyond to ensure in person instruction is taking place in a safe and healthy
environment. This has required staff to utilize additional sanitizing measures, hours of re-teaching materials that may have
been missed due to quarantines, additional time to assess student progress, preparing take-home assignments for students
in health safety protocols, and providing additional student support before and after school to address learning loss. We
estimate that 225 staff will receive the premium pay at the end of the second semester, June 2023.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $2,476

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $2,476 Task Force Review

Line Item Comment from KSDE

How many staff due you anticipate getting this, how much, and what is the anticipated payment date? This would not count
toward the 20% learning loss.

Line Item ID: 244-3-0050




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Contracted Services 97

Function Code Object Code Allowable Use

1000 - Instruction 260 - Unemployment Compensation 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID staff have gone above and beyond to ensure in person instruction is taking place in a safe and healthy
environment. This has required staff to utilize additional sanitizing measures, hours of re-teaching materials that may have
been missed due to quarantines, additional time to assess student progress, preparing take-home assignments for students
in health safety protocols, and providing additional student support before and after school to address learning loss. We
estimate that 225 staff will receive the premium pay at the end of the second semester, June 2023.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $205

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $205 Task Force Review

Line Item Comment from KSDE

How many staff due you anticipate getting this, how much, and what is the anticipated payment date? This would not count
toward the 20% learning loss.

Line Item ID: 244-3-0051




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Unemployment 97

Function Code Object Code Allowable Use

1000 - Instruction 260 - Unemployment Compensation 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID staff have gone above and beyond to ensure in person instruction is taking place in a safe and healthy
environment. This has required staff to utilize additional sanitizing measures, hours of re-teaching materials that may have
been missed due to quarantines, additional time to assess student progress, preparing take-home assignments for students
in health safety protocols, and providing additional student support before and after school to address learning loss. We
estimate that 225 staff will receive the premium pay at the end of the second semester, June 2022.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $205

Budgeted Expenditures in SFY 2023 $0

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $205 Task Force Review

Line Item Comment from KSDE

How many staff due you anticipate getting this, how much, and what is the anticipated payment date? This would not count
toward the 20% learning loss.

Line Item ID: 244-3-0052




Allocation Type

Direct Allocation

Account Name

Unemployment

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

97
Object Code Allowable Use
260 - Unemployment Compensation 15 - Developing strategies and

implementing public health protocols
for the reopening and operation of
school facilities.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to COVID there are additional requirements of food service staff to maintain safety and sanitizing measures. The
additional staff insure all requirements are met and students are fed.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$100
$100 Status
$200 Task Force Review

This would not count toward the 20% learning loss.

Line Item ID: 244-3-0053




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Unemployment 97

Function Code Object Code Allowable Use

1000 - Instruction 260 - Unemployment Compensation 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to learning loss as a result of COVID, we have a need for additional staff to support the needs of students for our
extended summer learning program. Our typical summer program runs for 4 weeks. This extended program allows for 4
additional weeks of academic supports. The additional pay allowed us to staff our summer programs to meet student needs.
13 additional staff will be utilized.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $15

Budgeted Expenditures in SFY 2024 $15 Status

Total Expenditures $30 Task Force Review

Line Item Comment from KSDE

How many staff due you anticipate?




ESSER 11l APPLICATION FOR D0258 Status

Task Force Review

KSDE Application Comments

KSDE has not confirmed the ESEA Evidence level for 20% set aside activities. Each district is responsible for documenting the
evidence base and verifying that it meets the Evidence Based criteria as defined in ESEA. Please retain a link to the evidence
that you are basing this on and which tiers of evidence it meets for future monitoring. Please see this link for more details
https://ies.ed.gov/ncee/wwc/essa

Current Directory Information

District Address Mail Address

Humboldt 801 New York, Humboldt, KS 667481801 801 New York, Humboldt, KS 667481801
Superintendent Name Superintendent E-mail Address Superintendent Phone Number
Amber Wheeler amber.wheeler@usd258.net (620) 473-3121

Authorized Representative of the District Information

Name Position of Title E-mail Address Phone Number

Amber Wheeler Superintendent amber.wheeler@usd258.net (620) 333-9669

Plan for Safe Return

Please paste a direct link of your school district's safe return plan that is posted on your website.

https://www.usd258.net/39939 _1

Use of Funds for CDC Guidance

How will the funds be used to implement prevention and mitigation strategiesthat are, to the greatest extent
practicable, consistent with the most recent CDC guidance on reopening schools, in order to continuously and
safely open and oper ate schools for in-person learning?

We will continue to increase the amount of custodial staff in schools to increase cleaning. This will also require an increase in
cleaning supplies. We will continue to offer masks and hand-sanitizer. We will continue to use social distancing when
appropriate and possible.

Stakeholder Engagement

Engaging in Meaningful Consultation with Stakeholders (Please describe the ways you meaningfully consulted
with each group listed below as part of the development of the district ESSER 111 Plan)

Students



In developing our ESSER plan, we conducted a survey and hosted focus groups with student leadership groups to determine
their highest levels of need for pandemic-related instruction and support. The following supports received the most interest
from our students:

1. Supports for Social/Emotional Learning

2. Extra-Curricular Activities - They specifically mentioned needing to incorporate field trips and off-site learning activities as
part of summer programs and with kids to replace those experiences that were lost during COVID, not only in missed school
activities but in many families who put off vacation or trip experiences.

3. Facility Upgrades

Our ESSER plan takes these recommendations into consideration and their needs are ideas in the plan.

Families
We have worked closely with our families in developing our ESSER support plan. We have conducted parent/community
surveys and have also engaged our building and district leadership team. Through those surveys and conversations, it was
clear that parents are most interested in the seeing the following items show up in our ESSER plan:
1. Additional supports for academic needs.
2. Additional supports for Social/Emotional needs.
3. After-school programming
4. Additional supports for behavior needs.
You will see that these suggestions from parents are reflective in the plan we developed.

School and District Administratorsincluding Special Education Administration

Our administrative team has met regularly to review the needs of our student and staff populations both at the building and
district level. These meetings have included a review of survey and focus group data from our various special population
groups. As a result of these meetings, the following have been determined as most important to address in our district.

1. Additional supports with behavior needs.

2. Additional supports to address academic needs.

3. Increased opportunities for outside of school programming. (summer or after-school)

You will see that this information plays a prominent role in our ESSER plan.

Teachers, Principals, School leaders, other Educators, School Staff and their Unions

The development of our ESSER plan has been a collaborative effort of multiple stakeholder groups including: staff, students,
parents, administration and state organizations. Our plans are reflective of those various conversations. Highlights of these
collaborative conversations include:

We allowed all staff members, including classified, teachers, and administrators to participate in a survey regarding needs and
use of funds. We also visited with our National Education Association in a meeting. Administrators met extensively to
discuss current needs, their current building assessment and the effects of COVID on our results.

Results from those discussions continued to emphasize needs for behavior support, academic supports, social/emotional
supports, and extended learning opportunities. Teachers and staff also indicated a need to retain highly trained staff and
teachers after several years with high expectations.

Tribes



In a review of our student information system, we identified students who reported as members of a tribe. During a survey
sent to those parents, they indicated the following strategies would be of the greatest benefit to them:

1. Additional supports with behavior needs.

2. Additional supports to address academic needs.

Our ESSER plan includes these suggestions based on their feedback to best meet the needs of our students.

Due to the small numbers indicated by our student information system, we also reached out to the Kickapoo Tribe in our
state to seek feedback regarding suggestions to best meet the needs of Native American students. While we did not hear
back from anyone, we have still implemented the following supports which we believe will benefit our Native American
students:

1. Additional supports with behavior needs.

2. Additional supports to address academic needs.

3. Addional supports for out of school learning time.

Civil Rights Organization including Disability Rights Organizations

We reached out to the following civil rights organizations in our state/region with a survey to seek feedback regarding
suggestions to best meet the needs of students as it relates to their civil rights:

NAACP

Kansas Action for Children

While we did not hear back from anyone, we have still implemented the following supports which we believe will benefit all
populations of our students:

1. Additional supports with behavior needs.

2. Additional supports to address academic needs.

3. Addional supports for out of school learning time.

Stakeholdersrepresenting the interests of children with disabilities, English L earners, children experiencing
homelessness, children in foster care, migratory students, children who areincar cerated, and other
under served students

We have worked closely with our students and representatives of the subgroup populations in our school district in
developing our ESSER support plan. In reviewing our student information system, we confirmed that we serve 109 children
with disabilities, 1 English Learner, O children experiencing homelessness, 1 child in foster care, 0 migratory students, 0
children who are incarcerated, 2 children who we self-identified as underserved. Where representation in each group occurs,
we have contacted the families of these students and provided opportunities for their feedback. Additionally, we conducted a
survey and visited directly with students in conversations who met the criteria for one or more of these subgroups. It was
clear from these conversations and feedback from students and stakeholders that the following supports were most needed:
1. Additional supports to address academic needs. 2. Additional supports to address behavior needs. 3. Additional supports
to address social/emotional needs. While not as highly rated by all, several also identified the need for professional
development for teachers and staff. You will see that these suggestions are reflective in the plan we developed.

Providethe public the opportunity to provide input and take such input into account

We collected feedback from the public through an open survey and then shared that information during an open session of
board meeting, with administrators, and will share it again at our back-to-school events with staff.

Use of Fundsfor Learning Loss Set Aside and The Rest of The Allocation

Please briefly describe theimpacts of COVID-19 on thedistrict and its Pre-K through 12 students, including
any relevant data where possible (e.g., cost impact, learning loss, emotional impact on students). If there has
been a disproportionate impact on a special population in thedistrict (e.g., students with disabilities, English
Learners, studentsin foster care, studentsin poverty, etc.), please describe the impact and provide the number
of Pre-K through 12 studentsin that population.



COVID 19 required the closing of all schools in the district from March 2020-the end of that school year. The district
reopened, but quarantines and students choosing remote impacted the attendance and learning of students. Local groups
identified several effects, including increased mental health and behavior needs, academic learning loss, a lack of
opportunities for students outside our school buildings, and an increased need for professional development and academic
intervention. The district did not see a disproportionate impact on any particular special population in the district as
mitigation factors, such as hot spots, and increased support for special education students have been employed.

How the LEA will usethefundsit reserves under section 2001(e)(1) of the ARP Act to addressthe academic
impact of lost instructional timethrough the implementation of evidence-based inter ventions, such as summer
learning or summer enrichment, extended day, comprehensive after school programs, or extended school year ?
(Provide specific references to evidence-based inter ventions that meet one of the four tiers of evidence, as
defined in Sec. 8101(21) of ESEA)

Evidence suggests improving the quality of instruction can directly improve student achievement. Evidence also suggests
that an on-going model focused on individual teacher needs has a high rate of improving teacher instruction. Therefore, we
will contract with our local service center to provide an instructional coach who will work with both our in-house coaches to
facilitate an ongoing coaching structure within our district. This will pay 6 educators in our district a stipend for time outside
the day spent at conferences, attending training sessions, and working directly with our behavior coach. It will also cover
time for them to work on plan times, prep for substitutes as necessary, and meet outside school time with teachers needing
assistance with behaviors. We are providing each team member with $1500 stipend. During the 2nd year, we will add a
trainee position in order to continue to keep our team at 6 members as members retire or move. Hattie's research indicates
an effect size of .62 for strategies related to behavior intervention.

Evidence suggests benefits to offering students the opportunities to engage in summer learning and after school programs
that include academic and social-emotional learning activities to minimize learning loss. USD 258 will implement summer
learning programs in our district to address leraning loss as a result of the pandemic. These sessions will address learning
loss in subjects as well as exposing students to opportunities outside the community in order to build background
knowledge, an evidence-based practice for improving comprehension. This amount will cover the cost for 12 teachers,
supplies, activities, 5 paraprofessionals, and a coordinator. We plan to serve 60-100 students in grades K-12 depending upon
need and available staff. This is for the inclusion of off-site activities and any fees that might be associated with those
activities. It is factored on a $50 per student for the summer.

Evidence: https://www.sciencedirect.com/science/article/abs/pii/S0885200612000427

Evidence suggests improving the quality of instruction can directly improve student achievement. Evidence also suggests
that an on-going model focused on individual teacher needs has a high rate of improving teacher instruction. Therefore, we
will contract with our local service center to provide an instructional coach who will work with both our in-house coaches to
facilitate an ongoing coaching structure within our district. We will employ and train an instructional coach to work with our 6
-12 teachers in improving instructional strategies to directly improve student learning and assist in combating learning loss
due to COVID.
https://ies.ed.gov/ncee/edlabs/infographics/pdf/REL_PA_Improving_Teacher_Performance_Through_Instructional_Coaching.p
df

How the LEA will spend itsremaining ARP ESSER funds consistent with section 2001(e)(2) of the ARP Act?



Teachers will meet to review student achievment data, determine how to best meet the needs of those students who are
displaying potential learning loss or at-risk of failing. This will pay for substitutes for teachers to attend student improvement
team meetings, collaboration and planning sessions for interventions, and relevant PD to address the learning losses of our
students due to COVID.

Due to the continuing pandemic, the district has retained additional custodial staff to address the cleaning of the buildings.
This amount will allow one additional custodian at each of our buildings.

USD 258 will use ESSER Il funding to provide retention incentive premium pay of $1500 per employee to provide for the
additional duties required to work in a COVID environment and to maintain staffing through 2024. This will be paid in
November to certified staff and in November/May to classified staff in 2 payments. A total of 107 staff currently qualify.

How the LEA will ensurethat theinterventionsit implements, including but not limited to theinterventions
under section 2001(e)(1) of the ARP Act to address the academic impact of lost instructional time, will respond
to the academic, social, emotional, and mental health needs of all students, and particularly those students
disproportionately impacted by the COVID-19 pandemic, including students from low-income families,
students of color, English learners, children with disabilities, students experiencing homelessness, children in
foster care, and migratory students.

We will utilize FastBridge assessments and survey data to ensure we continue working towards our goals of positively
impacting the losses due to COVID. We will utilize academic screeners and diagnostic assessments, state assessment data,
and social/emotional screeners to ensure we target those students most affected and that the interventions we are utilizing
are being effective.



Allocations

Direct Allocation True Up Allocation

Total Allocation

20% Minimum

ESSER Il Allocations $942,370
Approved Total $0
Amount Left $942,370
In Review Total $746,472
Amount Left $195,898
Line Items
ID Allocation Learning
Type Loss
258-3-0001 Direct True
258-3-0002 Direct True
258-3-0003 Direct True
258-3-0004 Direct True
258-3-0005 Direct True
258-3-0006 Direct False
258-3-0007 Direct False
258-3-0008 Direct False
258-3-0009 Direct False
258-3-0010 Direct False
258-3-0011 Direct False
258-3-0012 Direct False
258-3-0013 Direct True
258-3-0014 Direct True
258-3-0015 Direct True
258-3-0016 Direct True
258-3-0017 Direct True
258-3-0018 Direct False
258-3-0019 Direct False
258-3-0020 Direct False
258-3-0022 Direct False

Line Item Det

ails

Function

Code
1000
1000
1000
1000
1000
2000
2000
2000
2000
2000
2000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000

$0
$0
$0
$0
$0

Object

Code
110
120
221
610
329
120
210
214
221
221
618
110
111
210
221
214
290
320
110
320
115

$942,370

$0
$942,370
$746,472
$195,898

Allowable

Use
11A
11A
11A
11A
11A
16
16
16
16
16
16
16

O O O O O O

12

12

ESSER Ill Allocations
Approved Total
Amount Still Needed
In Review Total

Amount Still Needed

$188,474
$0
$188,474
$234,411
$0

Total Expenditures

$62,700
$18,900
$6,528
$5,000
$10,000
$104,682
$12,168
$24,336
$8,375
$3,000
$30,000
$160,500
$106,307
$12,168
$8,506
$102
$4,200
$72,500
$19,500
$57,000
$20,000

Status

Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review

Task Force Review

]Line ltem ID: 258-3-0001



Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Summer School Salaries Certified 57800

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Evidence suggests benefits to offering students the opportunities to engage in summer learning and after school programs
that include academic and social-emotional learning activities to minimize learning loss. USD 258 will implement summer
learning programs in our district to address leraning loss as a result of the pandemic. These sessions will address learning
loss in subjects as well as exposing students to opportunities outside the community in order to build background
knowledge, an evidence-based practice for improving comprehension. This amount will cover the cost for 12 teachers,
supplies, activities, 5 paraprofessionals, and a coordinator. We plan to serve 60-100 students in grades K-12 depending upon
need and available staff. This is for the salaries for teachers. $25/hr for 4.5 hrs for 12 teachers for 21 days. It also includes a
$3000 stipend for a coordinator to oversee the program.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $31,350

Budgeted Expenditures in SFY 2024 $31,350 Status

Total Expenditures $62,700 Task Force Review

Line Item ID: 258-3-0002




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Summer School Salaries Classified 57801

Function Code Object Code Allowable Use

1000 - Instruction 120 - Regular Non-Certified Salaries 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Evidence suggests benefits to offering students the opportunities to engage in summer learning and after school programs
that include academic and social-emotional learning activities to minimize learning loss. USD 258 will implement summer
learning programs in our district to address leraning loss as a result of the pandemic. These sessions will address learning
loss in subjects as well as exposing students to opportunities outside the community in order to build background
knowledge, an evidence-based practice for improving comprehension. This amount will cover the cost for 12 teachers,
supplies, activities, 5 paraprofessionals, and a coordinator. We plan to serve 60-100 students in grades K-12 depending upon
need and available staff. This is for the salaries for paraprofessionals. Pay is $20 per hour for 4.5 hrs for 5 paras for 21 days.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $9,450

Budgeted Expenditures in SFY 2024 $9,450 Status

Total Expenditures $18,900 Task Force Review

Line Item ID: 258-3-0003




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Summer School Salaries FICA 57802

Function Code Object Code Allowable Use

1000 - Instruction 221 - FICA - Employer's Contribution 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Evidence suggests benefits to offering students the opportunities to engage in summer learning and after school programs
that include academic and social-emotional learning activities to minimize learning loss. USD 258 will implement summer
learning programs in our district to address leraning loss as a result of the pandemic. These sessions will address learning
loss in subjects as well as exposing students to opportunities outside the community in order to build background
knowledge, an evidence-based practice for improving comprehension. This amount will cover the cost for 12 teachers,
supplies, activities, 5 paraprofessionals, and a coordinator. We plan to serve 60-100 students in grades K-12 depending upon
need and available staff. This is FICA for the teachers and paraprofessionals

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $3,264

Budgeted Expenditures in SFY 2024 $3,264 Status

Total Expenditures $6,528 Task Force Review

Line Item ID: 258-3-0004




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Summer School Materials 57803

Function Code Object Code Allowable Use

1000 - Instruction 610 - General Supplies and Materials 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Evidence suggests benefits to offering students the opportunities to engage in summer learning and after school programs
that include academic and social-emotional learning activities to minimize learning loss. USD 258 will implement summer
learning programs in our district to address leraning loss as a result of the pandemic. These sessions will address learning
loss in subjects as well as exposing students to opportunities outside the community in order to build background
knowledge, an evidence-based practice for improving comprehension. This amount will cover the cost for 12 teachers,
supplies, activities, 5 paraprofessionals, and a coordinator. We plan to serve 60-100 students in grades K-12 depending upon
need and available staff. This is for the supplies and materials for the program. Teachers will need activity items, specific
resources, etc. Examples would include crayons, construction paper, counters, workbooks for intervention materials, bags,
ten-frames, etc. It is based on an a $25 per student amount.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $2,500

Budgeted Expenditures in SFY 2024 $2,500 Status

Total Expenditures $5,000 Task Force Review

Line Item ID: 258-3-0005




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure
Account Name Account Number
Summer School Activities 57804
Function Code Object Code Allowable Use
1000 - Instruction 329 - Other Professional Educational 11A - Planning and implementing
Services summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Evidence suggests benefits to offering students the opportunities to engage in summer learning and after school programs
that include academic and social-emotional learning activities to minimize learning loss. USD 258 will implement summer
learning programs in our district to address leraning loss as a result of the pandemic. These sessions will address learning
loss in subjects as well as exposing students to opportunities outside the community in order to build background
knowledge, an evidence-based practice for improving comprehension. This amount will cover the cost for 12 teachers,
supplies, activities, 5 paraprofessionals, and a coordinator. We plan to serve 60-100 students in grades K-12 depending upon
need and available staff. This is for the inclusion of off-site activites and any fees that might be associated with those
activities. It is factored on a $50 per student for the summer.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $5,000

Budgeted Expenditures in SFY 2024 $5,000 Status

Total Expenditures $10,000 Task Force Review

Line Item ID: 258-3-0006




Allocation Type

Direct Allocation

Account Name

Custodial Salaries

Function Code

2000 - Support Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
57805

Object Code
120 - Regular Non-Certified Salaries

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to the continuing pandemic, the district has retained additional custodial staff to address the cleaning of the buildings.
This amount will allow one additional custodian at each of our buildings. Salary

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$51,064
$53,618

$104,682

Status

Task Force Review

Line Item ID: 258-3-0007

Allocation Type

Direct Allocation

Account Name

Custodial Benefits Medical Insurance

Function Code

2000 - Support Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

57806

Object Code

210 - Group Insurance

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to the continuing pandemic, the district has retained additional custodial staff to address the cleaning of the buildings.

This amount will allow one additional custodian at each of our buildings. Insurance

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$6,084
$6,084

$12,168

Status

Task Force Review

Line Item ID: 258-3-0008




Allocation Type

Direct Allocation

Account Name

Custodial Benefits Life Insurance

Function Code

2000 - Support Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
57807

Object Code

214 - Life Insurance

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to the continuing pandemic, the district has retained additional custodial staff to address the cleaning of the buildings.
This amount will allow one additional custodian at each of our buildings. Life Insurance

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$12,168
$12,168

$24,336

Status

Task Force Review

Line Item ID: 258-3-0009

Allocation Type

Direct Allocation

Account Name

Custodial Salaries Taxes and Benefits

Function Code

2000 - Support Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

57808

Object Code
221 - FICA - Employer's Contribution

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to the continuing pandemic, the district has retained additional custodial staff to address the cleaning of the buildings.
This amount will allow one additional custodian at each of our buildings. FICA

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$4,085
$4,290

$8,375

Status

Task Force Review

Line Item ID: 258-3-0010




Allocation Type

Direct Allocation

Account Name

Custodial Benefits Taxes and Benefits

Function Code

2000 - Support Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
57809

Object Code
221 - FICA - Employer's Contribution

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to the continuing pandemic, the district has retained additional custodial staff to address the cleaning of the buildings.

This amount will allow one additional custodian at each of our buildings. 403B Match

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$1,500
$1,500

$3,000

Status

Task Force Review

Line Item ID: 258-3-0011

Allocation Type

Direct Allocation

Account Name

Custodial Supplies

Function Code

2000 - Support Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

57810

Object Code
618 - Cleaning Supplies and Chemicals

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Due to the continuing pandemic, the district will need to continue to purchase additional cleaning supplies.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$15,000
$15,000

$30,000

Status

Task Force Review

Line Item ID: 258-3-0012




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Retention Premium Pay 57811

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

USD 258 will use ESSER |1l funding to provide retention incentive premium pay of $1500 per employee to provide for the
additional duties required to work in a COVID environment and to maintain staffing through 2024. This will be paid in
November to certified staff and in November/May to classified staff in 2 payments. A total of 107 staff currently qualify.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $160,500

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $160,500 Task Force Review

Line Item ID: 258-3-0013

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Certified Salaries 57812

Function Code Object Code Allowable Use

1000 - Instruction 111 - Full-Time Certified Salaries 6 - Training and professional

development for LEA staff on sanitation
and minimizing the spread of infectious
disease.

Please describe the expenditures within the account and how they will address a COVID-19 need

Evidence suggests improving the quality of instruction can directly improve student achievement. Evidence also suggests
that an on-going model focused on individual teacher needs has a high rate of improving teacher instruction. Therefore, we
will employ and train an instructional coach to work with our 6-12 teachers in improving instructional strategies to directly
improve student learning and assist in combating learning loss due to COVID.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $51,857

Budgeted Expenditures in SFY 2024 $54,450 Status

Total Expenditures $106,307 Task Force Review

Line Item ID: 258-3-0014




Allocation Type

Direct Allocation

Account Name

Certified Benefits

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

57813
Object Code Allowable Use
210 - Group Insurance 6 - Training and professional

development for LEA staff on sanitation
and minimizing the spread of infectious
disease.

Please describe the expenditures within the account and how they will address a COVID-19 need

Evidence suggests improving the quality of instruction can directly improve student achievement. Evidence also suggests
that an on-going model focused on individual teacher needs has a high rate of improving teacher instruction. Therefore, we
will employ and train an instructional coach to work with our 6-12 teachers in improving instructional strategies to directly
improve student learning and assist in combating learning loss due to COVID.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$6,084
$6,084 Status
$12,168 Task Force Review

Line Item ID: 258-3-0015




Allocation Type

Direct Allocation

Account Name

Certified Salaries

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
57814

Object Code Allowable Use

221 - FICA - Employer's Contribution 6 - Training and professional
development for LEA staff on sanitation
and minimizing the spread of infectious
disease.

Please describe the expenditures within the account and how they will address a COVID-19 need

Evidence suggests improving the quality of instruction can directly improve student achievement. Evidence also suggests
that an on-going model focused on individual teacher needs has a high rate of improving teacher instruction. Therefore, we
will employ and train an instructional coach to work with our 6-12 teachers in improving instructional strategies to directly
improve student learning and assist in combating learning loss due to COVID.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$4,150
$4,356 Status
$8,506 Task Force Review

Line Item ID: 258-3-0016




Allocation Type

Direct Allocation

Account Name

Certified Benefits

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

57815
Object Code Allowable Use
214 - Life Insurance 6 - Training and professional

development for LEA staff on sanitation
and minimizing the spread of infectious
disease.

Please describe the expenditures within the account and how they will address a COVID-19 need

Evidence suggests improving the quality of instruction can directly improve student achievement. Evidence also suggests
that an on-going model focused on individual teacher needs has a high rate of improving teacher instruction. Therefore, we
will employ and train an instructional coach to work with our 6-12 teachers in improving instructional strategies to directly
improve student learning and assist in combating learning loss due to COVID.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$51
$51 Status
$102 Task Force Review

Line Item ID: 258-3-0017




Allocation Type

Direct Allocation

Account Name

Certified Benefits

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

57816
Object Code Allowable Use
290 - Other Employee Benefits 6 - Training and professional

development for LEA staff on sanitation
and minimizing the spread of infectious
disease.

Please describe the expenditures within the account and how they will address a COVID-19 need

Evidence suggests improving the quality of instruction can directly improve student achievement. Evidence also suggests
that an on-going model focused on individual teacher needs has a high rate of improving teacher instruction. Therefore, we
will employ and train an instructional coach to work with our 6-12 teachers in improving instructional strategies to directly
improve student learning and assist in combating learning loss due to COVID.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$2,100
$2,100 Status
$4,200 Task Force Review

Line Item ID: 258-3-0018




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Purchased Instructional Services 57817

Function Code Object Code Allowable Use

1000 - Instruction 320 - Professional-Education Services 6 - Training and professional

development for LEA staff on sanitation
and minimizing the spread of infectious
disease.

Please describe the expenditures within the account and how they will address a COVID-19 need

Evidence suggests improving the quality of instruction can directly improve student achievement. Evidence also suggests
that an on-going model focused on individual teacher needs has a high rate of improving teacher instruction. Therefore, we
will contract with our local service center to provide an instructional coach who will work with both our in-house coaches to
facilitate an ongoing coaching structure within our district.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $35,000

Budgeted Expenditures in SFY 2024 $37,500 Status

Total Expenditures $72,500 Task Force Review

Line Item ID: 258-3-0019




Allocation Type

Direct Allocation

Account Name

Certified Salaries

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

57814

Object Code Allowable Use

110 - Regular Certified Salaries 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Evidence suggests behaviors can significantly impact the learning of students in the classroom. Our local feedback indicated
a direct need in improving this area due to an increase in behavior/mental health-related incidents due to COVID. This will
pay 6 educators in our district a stipend for time outside the day spent at conferences, attending training sessions, and
working directly with our behavior coach. It will also cover time for them to work on plan times, prep for substitutes as
necessary, and meet outside school time with teachers needing assistance with behaviors. We are providing each team
member with $1500 stipend. During the 2nd year, we will add a trainee position in order to continue to keep our team at 6

members as members retire or move.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$9,000
$10,500 Status
$19,500 Task Force Review

district would like to delete this line item - it is a duplicate

Line Item ID: 258-3-0020




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Purchased Instructional Services 57817

Function Code Object Code Allowable Use

1000 - Instruction 320 - Professional-Education Services 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Evidence suggests behaviors can significantly impact the learning of students in the classroom. Our local feedback indicated
a direct need in improving this area due to an increase in behavior/mental health-related incidents due to COVID. Therefore,
we will contract with our local service center to provide a behavior specialist that will work one-on-one with struggling
students, assist SIT teams in developing plans, provide on-site and on-time professional development for teachers, and
deeply train and coach a group of 6 educators to become a behavior intervention team that will facilitate an ongoing
structure within our district.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $27,000

Budgeted Expenditures in SFY 2024 $30,000 Status

Total Expenditures $57,000 Task Force Review

Line Item ID: 258-3-0022




Allocation Type

Direct Allocation

Account Name

Substitutes

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

57818

Object Code Allowable Use

115 - Temporary Certified Substitutes' 12 - Addressing learning loss among

Salaries for Certified Staff students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Teachers will meet to review student achievement data, and determine how to best meet the needs of those students who are
displaying potential learning loss due to COVID. This will pay for substitutes for teachers to attend student improvement
team meetings, collaboration and planning sessions for interventions, and relevant PD to address the learning losses of our
students due to COVID. This will provide 100 days per year to be used by our PreK-12 staff.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$10,000
$10,000 Status
$20,000 Task Force Review




ESSER 111 APPLICATION FOR D0264 ——

KSDE Application Comments

KSDE has not confirmed the ESEA Evidence level for 20% set aside activities. Each district is responsible for documenting the
evidence base and verifying that it meets the Evidence Based criteria as defined in ESEA. Please retain a link to the evidence
that you are basing this on and which tiers of evidence it meets for future monitoring. Please see this link for more details
https://ies.ed.gov/ncee/wwc/essa

Current Directory Information

District Address Mail Address

Clearwater 151 S. 1st Avenue, Clearwater, KS 67026 Box 248, Clearwater, KS 67026
Superintendent Name Superintendent E-mail Address Superintendent Phone Number
Chris Cooper ccooper@usd264.org (620) 584-2091

Authorized Representative of the District Information

Name Position of Title E-mail Address Phone Number

Chris Cooper Superintendent ccooper@usd264.org (625) 584-2091

Plan for Safe Return

Please paste a direct link of your school district's safe return plan that is posted on your website.

https://drive.google.com/drive/folders/1t0fgMTONTRIESROsk33aqGSwqT4DxhYX

Use of Funds for CDC Guidance

How will the funds be used to implement prevention and mitigation strategiesthat are, to the greatest extent
practicable, consistent with the most recent CDC guidance on reopening schools, in order to continuously and
safely open and oper ate schools for in-person learning?

Our system will continue to rely on the latest guidance from the CDC to guide our decisions about how to safely keep our
schools open. By using this strategy in the 2020-21 and 2021-22 school years we were able to safely have school each day.
We plan to also continue to provide rapid antigen testing to symptomatic and close contacts of positive COVID-19 cases.
This can be utilized for students and staff members.

Our custodial staff has continued to be vigilant about appropriate cleaning and disinfection practices. We have identified
specific products and procedures to maintain the most healthy environment.

Clearwater has and will continue to keep in close contact with the Sedgwick County Health Department and the Kansas
Department of Health and Environment to stay up-to-date with the latest COVID information, science, and effective practices.

Stakeholder Engagement

Engaging in Meaningful Consultation with Stakeholders (Please describe the ways you meaningfully consulted
with each group listed below as part of the development of the district ESSER 111 Plan)

Students



Much of the student input was done through examining formal and informal assessment of their learning and progress.
Students in grades 4-12 also participated in a survey. At the high school level, building and district administration met with
groups of students to have general discussions about the impact of COVID-19 and the needs of the students. Students also
participated in community forum discussion meetings. Information from students IPSs were examined to identify possible
offerings of high interest to them. This was done because of the low percentage of students reporting that their classes were
interesting (37%) or if they fit their future career (67%). This information had a direct impact on the ESSER Ill plan as is
evident in the addition of STEM courses at the middle and high school levels.

Our plan has the following connected supports which benefit all populations of our students:

Increased Counselor and postsecondary success positions.

Implementation of the KS MTSS and alignment model: Regularly analyze student data at the individual student level.
Through the implementation of the KS MTSS model of instruction and support, all students will be screened in math, reading,
and social emotional areas a minimum of three times each year. Any student who is not at benchmark will receive additional
evidence-based interventions and their progress will be monitored.

Purchase evidence-based intervention and core curriculum materials.

High-quality professional development, instructional coaching, and mentoring for certified staff. By increasing the quality of
instruction in every classroom, all students will benefit.

Increasing STEM opportunities. All 7-12th grade students will have access to additional computer science, engineering, and
coding classes.

Increased counselor time to help address the social emotional needs of all students.

Retention pay to keep high-quality staff.

Summer School and credit recovery opportunities to keep all students on track for graduation and success beyond high
school.

Families



All families were invited to participate in a survey. The analysis of this information showed that parents' main concerns
related to the impact COVID-19 has had on our system is loss of learning to maintain adequate growth and the loss of
opportunities for enrichment and advancement in the curriculum (54%). Parents are also very concerned about maintaining
high-quality instruction and teacher retention. In addition to the survey, several parents attended community meetings. The
district conducted three evening community meetings for input into the plan. The attendance ranged from a low of 46 to a
high of 51 participants. Students, parents, staff, administration, and community members were all represented in the groups.
Due to our small size and our ability to have face-to-face school throughout the 2020-21 and 2021-22 school years, more
learning loss and student loss of opportunities became the primary topics of discussion. Mitigation of COVID-19 was
discussed, but the group felt that the school district had been implementing successful practices. Input from the groups led
the plan in the direction of concentrating first on learning loss through the process of equipping teachers through high-
quality professional development and evidence-based curriculums and interventions. The second area that emerged was
that we needed to increase the opportunities and offerings for all students to have enrichment, especially in the area of
technology. The final consensus area was around how we can increase postsecondary success for students. The strategies
discussed included increasing the number of dual credit courses offered, increasing workplace experiences that may have
been missed due to COVID-19, and to employ staff to develop and implement plans to increase the likelihood of success
after graduation. Evidence of the impact from this input is evident throughout the proposed ESSER Il expenditures.
Specifically the ongoing MTSS work with TASN, additional evidence-based interventions, and the addition of STEM courses at
the 7-12th grade level demonstrate that their voices were heard.

The influence of this input is evident throughout the ESSER Il plan. A few of those areas are:

Increased Counselor and postsecondary success positions.

Implementation of the KS MTSS and alignment model: Regularly analyze student data at the individual student level.
Through the implementation of the KS MTSS model of instruction and support, all students will be screened in math, reading,
and social emotional areas a minimum of three times each year. Any student who is not at benchmark will receive additional
evidence based interventions and their progress will be monitored.

Purchase evidence-based intervention and core curriculum materials.

High-quality professional development, instructional coaching, and mentoring for certified staff. By increasing the quality of
instruction in every classroom, all students will benefit.

Increasing STEM opportunities. All 7-12th grade students will have access to additional computer science, engineering, and
coding classes.

Increased counselor time to help address the social emotional needs of all students.

Retention pay to keep high-quality staff.

Summer School and credit recovery opportunities

School and District Administratorsincluding Special Education Administration



We are a small district with only six general education administrators and one special education administrator. We meet
weekly as a leadership team and are each heavily involved in all district leadership, plans, and decisions. All administrators in
our district, including special education administration, were involved in developing all of the ESSER plans. All administrators
were involved in weekly conversations about COVID-19 and ESSER funds. They were also a part of the community discussion
meetings, school board meetings, and site council conversations. A great amount of time was spent examining the data.
Data examined included:

Chronic absenteeism- Doubled from 10.8% in 18-19 to 22.61% in 20-21

General absenteeism - Increased by 3.5%

Quarantine data - (Not easily summarized)

Graduation rates- Increased by 3% to 92.4%

Office discipline referrals - increased by 6% at CHS / maintained K-8

State assessments data - Levels 1&2 increased by 7% in Math, 5% in ELA, & 11% in Science

Screening data in math, reading, and social emotional areas- 2-6% increase in highly at risk scores from fall to spring in the
2020-21 school year.

Survey data from parents, students, and staff - Results shared throughout these narratives.

Multiple sources of qualitative data.

Much of this data shows that COVID-19 had an impact on learning for our students. In addition to academic learning, it is
also evident that the social emotional needs of our students and staff has increased.

The influence of this input is evident throughout the ESSER Il plan. A few of those areas are:

Increased Counselor and postsecondary success positions.

Implementation of the KS MTSS and alignment model: Regularly analyze student data at the individual student level.
Through the implementation of the KS MTSS model of instruction and support, all students will be screened in math, reading,
and social emotional areas a minimum of three times each year. Any student who is not at benchmark will receive additional
evidence-based interventions and their progress will be monitored.

Purchase evidence-based intervention and core curriculum materials.

High-quality professional development, instructional coaching, and mentoring for certified staff. By increasing the quality of
instruction in every classroom, all students will benefit.

Increasing STEM opportunities. All 7-12th grade students will have access to additional computer science, engineering, and
coding classes.

Increased counselor time to help address the social emotional needs of all students.

Retention pay to keep high-quality staff.

Summer School and credit recovery opportunities

Teachers, Principals, School leaders, other Educators, School Staff and their Unions



Principals are included in the “all administrator” section above. A survey was sent to all staff and the results were examined.
Being a small school has allowed us to have building-wide conversations with staff. Our PLC structure has been utilized
throughout the process to gain input from each level. The district leadership team (DLT) met four times throughout the year
to share input from each building, examine district level data, identify needs, and set priorities. Members of the DLT are all
on building leadership teams (BLT). The BLTs each met twice each month to share input from each professional learning
community PLC. The BLT also examines building level data, identities needs, and sets priorities at the building level. All
certified staff are involved in a PLC. Each PLC meets weekly and shares input from the classroom level, examines grade level
or department data, and sets priorities at the classroom level. COVID-19 and the use of ESSER funds were frequent agenda
items at all of these levels. This systematic feedback loop was utilized to gain input and direction from all leaders and
certified staff members. District leadership communicated frequently with the teachers’ union leadership throughout the
planning process. The teacher negotiating team also met with the superintendent and school board representatives three
times throughout the planning process. School staff are concerned about many things. The issues that rose to the top
during each conversations were:

Lack of engagement by students / social emotional needs & behavior

Lack of resources such as

Intervention curriculum

High quality core curriculum

Time!

Substitutes for all positions

High-quality / personalized professional development

Mentoring / coaching (especially for new staff)

Teacher burnout-Emotional needs

Staff Retention at all levels

Student learning loss / need for differentiation and tiered supports

Lack of adequate programs or classes (59% reported)

Lack of opportunities for students to be involved (47% reported)

The influence of this input is evident throughout the ESSER Ill plan. A few of those areas are:

Purchasing evidence-based materials

High-quality professional development aligned to the materials and paying staff once the practices are implemented.
Paying for substitutes for professional development

Adding instructional coaches and mentors at the classroom and building levels.

Retention pay

An additional teacher to reduce class size and increase differentiation opportunities

Increased counseling service

Summer school

The district has plans to address several other areas of concern through regular budgets. These include:

Continuing to strengthen the PLCs and teacher teams

Increasing social emotional supports for students including an MTSS structure

Staff recognitions and celebrations / T.0.Y., “joy committee”, etc.

Tribes



Census data from “Censusreporter.org” shows that Clearwater has 0% Native American population. We have 1.5% of our
student population who identify as some Native American. None have been identified as a member of a tribe.

USD#264 has no tribes within 50 miles. Our administration reached out to a representative from each of the federally
recognized tribes in Kansas at the contact information below.

lowa Tribe of Kansas and Nebraska comments@iowas.org

Kickapoo Tribe, 824 111th Drive, Horton KS 66439

Prairie Band Potawatomi Nation, 16281 Q Road, Mayetta, KS 66509

Kevin Burnison - Executive Director- kevin.burnison@sacandfoxks.com Sac & Fox Nation of Missouri in Kansas and Nebraska
-The following message with a survey was sent to each of the representatives above:

USD#264 Clearwater Kansas School District is seeking input from multiple organizations representing students in our
community. This input will be utilized to develop and monitor a plan for the use of Elementary and Secondary Schools
Emergency Relief (ESSER) funds. Your input would be greatly appreciated. If you have a moment please complete the survey
at the link below. You may also email me directly at ccooper@usd264.org

Chris Cooper
Superintendent
USD#264

https://forms.gle/J10SNbYTbjkLMCkz6

While we did not hear back from anyone, our plan has the following connected supports which benefit all populations of our
students:

Increased Counselor and postsecondary success positions.

Implementation of the KS MTSS and alignment model: Regularly analyze student data at the individual student level.
Through the implementation of the KS MTSS model of instruction and support, all students will be screened in math, reading,
and social emotional areas a minimum of three times each year. Any student who is not at benchmark will receive additional
evidence-based interventions and their progress will be monitored.

Purchase evidence-based intervention and core curriculum materials.

High-quality professional development, instructional coaching, and mentoring for certified staff. By increasing the quality of
instruction in every classroom, all students will benefit.

Increasing STEM opportunities. All 7-12th grade students will have access to additional computer science, engineering, and
coding classes.

Increased counselor time to help address the social emotional needs of all students.

Retention pay to keep high-quality staff.

Summer School and credit recovery opportunities to keep all students on track for graduation and success beyond high
school.

Civil Rights Organization including Disability Rights Or ganizations



Clearwater, KS Census data:

Above 99% English speaking homes. - number too small to report

9% below poverty level

93% white - 4% two or more races - 2% Hispanic - 1% Black

Mobility Rate 9.5% - Only 2% from out of the county

96% - High school diploma - 69% some college - 30% Bachelor’s or higher degree.

75% own homes

Our data:

1 ELL student

27% Free or Reduced Lunches

1.5% American Indian

2.7% Hispanic

3.6% Two or More Races

1.7% Black

External input was requested from the following organizations or groups:

Kansas Human Rights Division

Kansas Action for Children

Disability Rights Center of Kansas

National Alliance on Mental lliness - Wichita

-The following message with a survey was sent to each of the representatives above:

USD#264 Clearwater Kansas School District is seeking input from multiple organizations representing students in our
community. This input will be utilized to develop and monitor a plan for the use of Elementary and Secondary Schools
Emergency Relief (ESSER) funds. Your input would be greatly appreciated. If you have a moment please complete the survey
at the link below. You may also email me directly at ccooper@usd264.org

Chris Cooper
Superintendent
USD#264

https://forms.gle/J10SNbYTbjkLMCkz6

Survey feedback confirmed that the priorities for our spending plan should include access to all and additional staff to
provide academic, behavioral, and social emotional supports for students.

Parents: Administration met with parents of students of color and other minority populations. Overwhelmingly, the parents
representing these groups of students were very complimentary of the efforts the district has made for equity. Being able to
have school on site each day from the beginning of the 2020-21 through the 2021-22 school year was reported as the most
effective and important thing the school could do. Some of the parents did feel that there was a need for additional social
emotional support, appreciated the increased counselor position, and the district's work on connecting students to college
and careers.

Our plan has the following connected supports which benefit all populations of our students:

Increased Counselor and postsecondary success positions.

Implementation of the KS MTSS and alignment model: Regularly analyze student data at the individual student level.
Through the implementation of the KS MTSS model of instruction and support, all students will be screened in math, reading,
and social emotional areas a minimum of three times each year. Any student who is not at benchmark will receive additional
evidence-based interventions and their progress will be monitored.

Purchase evidence-based intervention and core curriculum materials.

High-quality professional development, instructional coaching, and mentoring for certified staff. By increasing the quality of
instruction in every classroom, all students will benefit.

Increasing STEM opportunities. All 7-12th grade students will have access to additional computer science, engineering, and
coding classes.

Increased counselor time to help address the social emotional needs of all students.

Retention pay to keep high-quality staff.

Summer School and credit recovery opportunities to keep all students on track for graduation and success beyond high
school.



Stakeholdersrepresenting the interests of children with disabilities, English L earners, children experiencing
homelessness, children in foster care, migratory students, children who areincar cerated, and other
under served students

Clearwater USD#264 is not a very diverse community. Below is some data from the US Census and our local data.
Census data:

Above 99% English speaking homes. - number too small to report

9% below poverty level

Median Household income $73.073

93% white - 4% two or more races - 2% Hispanic - 1% Black

Mobility Rate 9.5% - Only 2% from out of the county

96% - High school diploma - 69% some college - 30% Bachelor’s or higher degree.

75% own homes

USD#264 Data:

0 Migratory Students

0 Incarcerated Students

0.003% Students Experiencing Homelessness

1 ELL Student

.008% Foster Care Students

27% Free or Reduced Lunches

1.5% American Indian

2.7% Hispanic

3.6% Two or More Races

1.7% Black

16% ldentified as having a disability under IDEA

Internally, the ESOL teacher, homeless liaison, social worker, school psychologist, and special education coaches and
administrators all discussed needs and opportunities that might be available to any underserved students through the use of
ESSER funds.

External input was requested from the following organizations:
Saint Francis Ministries

Youth on Their Own

Families Together, Inc. / Wichita

Disability Rights Center of Kansas

-The following message with a survey was sent to each of the representatives above:

USD#264 Clearwater Kansas School District is seeking input from multiple organizations representing students in our
community. This input will be utilized to develop and monitor a plan for the use of Elementary and Secondary Schools
Emergency Relief (ESSER) funds. Your input would be greatly appreciated. If you have a moment please complete the survey
at the link below. You may also email me directly at ccooper@usd264.org

Chris Cooper
Superintendent
USD#264

https://forms.gle/J10SNbYTbjkLMCkz6

Parents: Administration met with parents of students with disabilities. Overwhelmingly, the parents representing these
groups of students were very complimentary of the efforts the district has made for equity. Being able to have school on site
each day from the beginning of the 2020-21 through the 2021-22 school year was reported as the most effective and
important thing the school could do. Some of the parents did feel that there was a need for additional social emotional
support, appreciated the increased counselor position, and the district's work on connecting students to college and careers.
A few parents also expressed a need for summer school in addition to the extended school year through the IEP process.
They also requested that transportation be provided for summer school.

Our plan has the following connected supports which benefit all populations of our students:



Increased Counselor and postsecondary success positions.

Implementation of the KS MTSS and alignment model: Regularly analyze student data at the individual student level.
Through the implementation of the KS MTSS model of instruction and support, all students will be screened in math, reading,
and social emotional areas a minimum of three times each year. Any student who is not at benchmark will receive additional
evidence-based interventions and their progress will be monitored.

Purchase evidence-based intervention and core curriculum materials.

High-quality professional development, instructional coaching, and mentoring for certified staff. By increasing the quality of
instruction in every classroom, all students will benefit.

Increasing STEM opportunities. All 7-12th grade students will have access to additional computer science, engineering, and
coding classes.

Increased counselor time to help address the social emotional needs of all students.

Retention pay to keep high-quality staff.

Summer School and credit recovery opportunities to keep all students on track for graduation and success beyond high
school.

Transportation for Summer School.

Other non-ESSER funded changes to address the specific needs of of this population:
Screening of foster children within the first three days of attendance.

Participate in Homelessness training

Changes in SIT processes

Providethe public the opportunity to provide input and take such input into account

The district conducted three evening community meetings for input into the plan. The attendance ranged from a low of 46
to a high of 51 participants Students, parents, staff, administration, and community members were all represented in the
groups. Due to our small size and our ability to have face-to-face school throughout the 2020-21 and 2021-22 school years,
more learning loss and student loss of opportunities became the primary topics of discussion. Mitigation of COVID-19 was
discussed, but the group felt that the school district had been implementing successful practices. Input from the groups led
the plan in the direction of concentrating first on learning loss through the process of equipping teachers through high-
quality professional development and evidence-based curriculums and interventions. The second area that emerged was
that we needed to increase the opportunities and offerings for all students to have enrichment, especially in the area of
technology. The final consensus area was around how we can increase postsecondary success for students. The strategies
discussed included increasing the number of dual credit courses offered, increasing workplace experiences that may have
been missed due to COVID-19, and to employ staff to develop and implement plans to increase the likelihood of success
after graduation. Evidence of the impact from this input is evident throughout the proposed ESSER Il expenditures.

Our plan has the following connected supports which benefit all populations of our students:

Increased Counselor and postsecondary success positions.

Implementation of the KS MTSS and alignment model: Regularly analyze student data at the individual student level.
Through the implementation of the KS MTSS model of instruction and support, all students will be screened in math, reading,
and social emotional areas a minimum of three times each year. Any student who is not at benchmark will receive additional
evidence-based interventions and their progress will be monitored.

Purchase evidence-based intervention and core curriculum materials.

High-quality professional development, instructional coaching, and mentoring for certified staff. By increasing the quality of
instruction in every classroom, all students will benefit.

Increasing STEM opportunities. All 7-12th grade students will have access to additional computer science, engineering, and
coding classes.

Increased counselor time to help address the social emotional needs of all students.

Retention pay to keep high-quality staff.

Summer School and credit recovery opportunities to keep all students on track for graduation and success beyond high
school.

Use of Fundsfor Learning Loss Set Aside and The Rest of The Allocation



Please briefly describe theimpacts of COVID-19 on thedistrict and its Pre-K through 12 students, including
any relevant data wher e possible (e.g., cost impact, lear ning loss, emotional impact on students). If there has
been a disproportionate impact on a special population in thedistrict (e.g., students with disabilities, English
Learners, studentsin foster care, studentsin poverty, etc.), please describe the impact and provide the number
of Pre-K through 12 studentsin that population.

Although we were able to successfully have in-person learning each day throughout the 2020-21 and the 2021-22 school
years, COVID-19 still had major impacts on the district. In addition to the complete shutdown of school in the spring of
2020, the main impacts of COVID-19 have been because of missed days by staff and students because of quarantines and
isolation requirements. Students were also negatively impacted by the manner in which we had to have onsite school. Mask
mandates, social distancing, reducing group activities, and canceling “normal” events all had a negative impact on the
academic and social emotional progress of our students. These issues have impacted student learning, behavior, and
emotional well being in negative ways. They have also impacted staff morale, retention, and recruitment.

The Chronic absenteeism rates of our district more than doubled from 2018-19 school year from 10.85% to 22.61% in the
2020-21 school year . Staff substitute days increased by 36% during the same time period. State assessment results reveal
some of the impact of these missed opportunities. From the 2018 to 2021 state assessments the number of students scoring
in levels 1 or 2 increased by 7% in math, 5% in ELA, and 11% in science. From 2019 to 2021 the district ACT composite score
dropped 1.2 points. Fastbridge screening data for the district shows a slide during the 2020-21 school year that is also likely
due to the manner in which we had to have school (wearing masks, social distancing, and reducing group activities).
Students scoring in Tier 3 as high needs increased from fall to spring by 2% in math,and 6% in reading. While these
percentages are low, the interventions that were in place would typically reduce the number of students in Tier 3 Student’s
social emotional needs were quantitatively measured for the first time in the 2021-22 school year with the SAEBRS screener.
Some grade levels showed that up to 25% have social emotional risk factors. While this is a relatively low number, the staff
and community recognize that this is an increase from before COVID-19.

When examining the disaggregated data, the only sub-population that has been disproportionately impacted is the students
who qualify for free lunches. On both basic skills screeners and the state assessments, students on free lunches have a lower
rate of scoring proficient. The overall trend data shows that 15 to 20% more of the free lunch population are unsuccessful
than the non-free lunch students.

How the LEA will usethe fundsit reserves under section 2001(e)(1) of the ARP Act to addressthe academic
impact of lost instructional timethrough the implementation of evidence-based inter ventions, such as summer
learning or summer enrichment, extended day, comprehensive after school programs, or extended school year ?
(Provide specific references to evidence-based inter ventions that meet one of the four tiersof evidence, as
defined in Sec. 8101(21) of ESEA)

Utilizing student performance data and input collected from our stakeholder engagement process, we have identified the
following evidence based practices to implement that utilize much over the minimum 20% set aside of our ESSER IlI funds:
-Extended learning time

-STEM Enrichment Activities

-Structured Literacy

-Instructional Coaches

-High Quality Staff Development

-Foundational Reading Skills through implementation of the KS MTSS and Alignment model

-Screening and progress monitoring assessments through implementation of the KS MTSS and Alignment model

-Class Size Reduction

-Increase School Leadership Through Mentoring.

-The following chart explains each of these strategies and contains links to current research to support the evidence of the -
fundamental components of the strategies.

After following the instructions provided in the ESSER Ill toolkit, we are not able to upload the table with the cited research.

Here is a link to the USD#264 ESSER Ill Application / Evidence of Impact Research document:
https://docs.google.com/document/d/1-m4LwQBT-9p8fNM-XIpHgg06j3KtucbbEhw5mh9jaeA/edit?usp=sharing

How the LEA will spend itsremaining ARP ESSER funds consistent with section 2001(e)(2) of the ARP Act?



The vast majority of the ARP ESSER funds will be spent to address learning loss with evidence-based instruction and
interventions. The remaining funds will be used for:

COVID-19 Preparedness: There may be ongoing costs associated with the mitigation and fallout from COVID-19. Some of
these expenses may include extra cleaning supplies, substitutes for multiple positions, ESSER compliance and reporting
indirect costs, and technology to facilitate learning for students who may be absent for long periods of time.

Additional counseling and guidance services: We plan to add a 0.4 FTE counselor at our high school and to provide
additional compensation for extra time spent for staff working on coordinating efforts for post-secondary success.

Retain Staff: Through premium pay and retention pay we plan to compensate staff for the extra work load due directly and
indirectly to COVID-19.

While we are submitting a plan for the next two years, we hope to have the flexibility to adapt our plan to best meet the
needs of our students with these remaining funds.

How the LEA will ensurethat theinterventionsit implements, including but not limited to theinterventions
under section 2001(e)(1) of the ARP Act to address the academic impact of lost instructional time, will respond
to the academic, social, emotional, and mental health needs of all students, and particularly those students
disproportionately impacted by the COVID-19 pandemic, including students from low-income families,
students of color, English learners, children with disabilities, students experiencing homelessness, children in
foster care, and migratory students.

Much of our plan includes the continuous monitoring of student data at the student level, PLC level, building level, and
district level. We have already put a continuous feedback loop in place for each of these levels to be able to communicate
and influence instruction at all levels. The PLC level will meet each week, the building leadership teams meet bi-monthly, and
the district leadership team will meet three times each year. These meetings are already scheduled and most already have
agenda items to specifically address the needs of each student. Some of the data we will examine includes:

Graduation rates

Post-secondary success rates

State assessment data

ACT Data

Attendance Data - Rate and Chronically Absent (alerts set daily)

Office Discipline Referrals

Counselor Visits

FastBridge Screening data for Math, Reading, and Social Emotional Risks (3xs per year)

Impact cycle data - every 3 to 6 weeks

Formative assessment data

Curriculum-based measures

As much as feasible, the measures above will be disaggregated and analyzed to ensure that each subgroup is progressing
and to make adjustments regularly.

A portion of the ESSERIII funding is set aside for the indirect costs of a compliance officer. The role of this position is to
monitor the use of ESSER funds to ensure compliance with ARP and to monitor implementation and student progress.



Allocations

Direct Allocation True Up Allocation

Total Allocation

20% Minimum

ESSER Il Allocations $963,799
Approved Total $0
Amount Left $963,799
In Review Total $963,799
Amount Left $0
Line Items
ID Allocation Learning
Type Loss
264-3-0001 Direct True
264-3-0002 Direct True
264-3-0003 Direct True
264-3-0004 Direct True
264-3-0005 Direct True
264-3-0006 Direct True
264-3-0007 Direct True
264-3-0008 Direct False
264-3-0009 Direct False
264-3-0010 Direct False
264-3-0011 Direct False
264-3-0012 Direct False
264-3-0013 Direct False
264-3-0014 Direct True
264-3-0015 Direct True
264-3-0016 Direct True
264-3-0017 Direct False
264-3-0018 Direct False
264-3-0019 Direct False
264-3-0020 Direct False
264-3-0021 Direct True
264-3-0022 Direct True
264-3-0023 Direct True
264-3-0024 Direct True
264-3-0025 Direct True
264-3-0026 Direct True
264-3-0027 Direct False
264-3-0028 Direct False
264-3-0029 Direct False
264-3-0030 Direct False

Function

Code
1000
1000
1000
1000
1000
1000
1000
2120
2120
2120
2200
2200
2200
1000
1000
1000
1000
1000
1000
2200
2200
1000
1000
1000
1000
1000
1000
1000
1000
2000

$0
$0
$0
$0
$0

Object
Code

110
220
290
100
213
220
290
111
220
290
111
220
290
100
220
290
110
220
290
500
500
110
220
290
120
110
100
220
290
100

$963,799

$0

$963,799
$963,799

Allowable
Use

12
12
12
12
12
12
12
10
10
10
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12

8
8
8
8

$0

ESSER Ill Allocations
Approved Total
Amount Still Needed
In Review Total

Amount Still Needed

$192,760
$0
$192,760
$697,971
$0

Total Expenditures

$86,200
$6,594
$86
$270,318
$33,600
$25,136
$345
$45,880
$3,510
$46
$42,200
$3,228
$5,575
$51,000
$3,901
$52
$10,000
$766
$10
$14,400
$27,000
$31,740
$3,746
$49
$16,793
$8,450
$80,100
$6,128
$442
$9,747

Status

Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review

Task Force Review



264-3-0031 Direct False 2200 220 16 $746 Task Force Review

264-3-0032 Direct False 2200 290 16 $9 Task Force Review
264-3-0033 Direct False 2000 100 16 $12,000 Task Force Review
264-3-0034 Direct False 2000 220 16 $918 Task Force Review
264-3-0035 Direct False 2000 290 16 $12 Task Force Review
264-3-0036 Direct True 1000 650 12 $9,840 Task Force Review
264-3-0037 Direct True 1000 650 12 $35,748 Task Force Review
264-3-0038 Direct True 1000 650 12 $29,500 Task Force Review
264-3-0039 Direct False 1000 700 9 $30,111 Task Force Review
264-3-0040 Direct True 1000 610 12 $16,000 Task Force Review
264-3-0041 Direct True 1000 610 12 $41,873 Task Force Review

Line Item Details

]Line ltem ID: 264-3-0001



Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Salary - Certified Teacher 90-1000-100-210-000

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Adding a teacher to a grade level to increase social distancing and improve student learning. This would be for the 2021-22
2nd grade class that is currently in three sections. We would add a fourth section for their 3rd and 4th grade years to get class
sizes under 24 students. This will help us to individualize instruction to address learning loss due to COVID-19 disruptions.
This will create an environment for students in underserved groups such as minority students, low SES students, and students
with a disability can receive more individualized attention. Evidence suggests that class size, especially at the lower levels is
“still the major aspect affecting teaching”. The following link provides research to support this effort to counteract learning
loss.

https://ies.ed.gov/ncee/edlabs/regions/northeast/AskAREL/Response/122

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $42,200

Budgeted Expenditures in SFY 2024 $44,000 Status

Total Expenditures $86,200 Task Force Review

Line Item Comment from KSDE

7/6 Because this is marked for the 20%, please describe further how this will address the disproportionate impact of
COVID-19 on student subgroups (each major racial and ethnic group, children from low-income families, children with
disabilities, English learners, gender, migrant students, students experiencing

homelessness, and children and youth in foster care).

Also, this appears to be marked for insurance. Does this include salary as well?

Line Item ID: 264-3-0002




Allocation Type

Direct Allocation

Account Name
FICA/FCIM

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
90-1000-220-300-000

Object Code Allowable Use

220 - Social Security Contributions 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Payroll expenses for the additional teacher to reduce class size. FICA / FCIM

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$3,228
$3,366 Status
$6,594 Task Force Review

Line Item ID: 264-3-0003

Allocation Type

Direct Allocation

Account Name

Employee Benefits - Other

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
90-1000-290-225-000

Object Code Allowable Use

290 - Other Employee Benefits 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Payroll expenses for the additional teacher to reduce class size.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$42
$44 Status
$86 Task Force Review

Line Item ID: 264-3-0004




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Salary - Certified Teacher 90-1000-100-210-000

Function Code Object Code Allowable Use

1000 - Instruction 100 - Personal Services - Salaries 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

These funds will be used to maintain an MTSS intervention specialist / instructional coach at each of the buildings (3). These
positions were started with ESSER Il funds and will require ESSER Il funds to continue. These positions support the staff in the
implementation of data based decisions and the utilization of evidence based interventions for all students to mitigate the
effects of learning loss due to COVID-19. By screening and diagnosing the needs of each individual student, underserved
students such as minority students, low SES students, foster students, homeless students, and students with a disability can
receive personalized, evidence based, fluid interventions that are based on their specific needs. Evidence suggests the use of
instructional coaches can positively and significantly impact teacher professional development through mentoring,
instructional planning, and instructional efficacy. This, in turn, supports improved student learning. We plan to employ 3
instructional coaches (1 secondary, 1 4th through 8th grade 1 elementary) to support teacher professional learning specifically
targeted to addressing learning loss. Below are links to a research base to support this claim: https://eric.ed.gov/?
id=EJ1129885 https://ies.ed.gov/ncee/pdf/20084031.pdf https://www.instructionalcoaching.com/research/

The salaries of the three coaches are approximately $50,550, $53,900, and $58,250 plus benefits annually. As stated above,
these positions were started with ESSER Il funds and will require approximately $90,698 in SFY 2023, and $179,620 in SFY
2024 to maintain. FYI: This is literally the example used in the ESSER Il toolkit. We were doing it before the toolkit came
out.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $90,698

Budgeted Expenditures in SFY 2024 $179,620 Status

Total Expenditures $270,318 Task Force Review

Line Item Comment from KSDE

Per narrative, " We plan to employ 3 instructional coaches (1 secondary, 1 4th through 8th grade 1 elementary) to support
teacher professional learning specifically targeted to addressing learning loss."

Line Item ID: 264-3-0005




Allocation Type

Direct Allocation

Account Name

District Pd Health Benefit

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
90-1000-213-220-000

Object Code Allowable Use

213 - Health and Accident Insurance 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Heatlh Benefits for the MTSS Intervention Specialists

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$16,800
$16,800 Status
$33,600 Task Force Review

Line Item ID: 264-3-0006

Allocation Type

Direct Allocation

Account Name
FICA/FCIM

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
90-1000-220-225-000

Object Code Allowable Use

220 - Social Security Contributions 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Payroll expenses for the MTSS Specialists positions / FICA / FICM

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$11,992
$13,144 Status
$25,136 Task Force Review

Line Item ID: 264-3-0007




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Employee Benefits - Other 90-1000-290-225-000

Function Code Object Code Allowable Use

1000 - Instruction 290 - Other Employee Benefits 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Other Payroll expenses for the MTSS Specialits positions

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $165

Budgeted Expenditures in SFY 2024 $180 Status

Total Expenditures $345 Task Force Review

Line Item ID: 264-3-0008

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Salary- Certified - Counselor 90-2120-111-285-000

Function Code Object Code Allowable Use

2120 - Guidance Services 111 - Full-Time Certified Salaries 10 - Providing mental health services

and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

Provide and additional 0.4 time certified counselor to address the increase in social emotional, mental, behavioral, and
substance abuse issues.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $22,380

Budgeted Expenditures in SFY 2024 $23,500 Status

Total Expenditures $45,880 Task Force Review

Line Item Comment from KSDE

Per narrative, "Student’s social emotional needs were quantitatively measured for the first time in the 2021-22 school year
with the SAEBRS screener. Some grade levels showed that up to 25% have social emotional risk factors. While this is a
relatively low number, the staff and community recognize that this is an increase from before COVID-19."

Line Item ID: 264-3-0009




Allocation Type

Direct Allocation

Account Name
FICA/FCIM

Function Code

2120 - Guidance Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
90-2120-220-300-000

Object Code Allowable Use

220 - Social Security Contributions 10 - Providing mental health services
and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

Payroll expenses for the additional 0.4 counselor / FICA / FICM

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$1,712
$1,798 Status
$3,510 Task Force Review

Line Item ID: 264-3-0010

Allocation Type

Direct Allocation

Account Name

Employee Benefits - Other

Function Code

2120 - Guidance Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

90-2120-290-305-000

Object Code Allowable Use

290 - Other Employee Benefits 10 - Providing mental health services
and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

Other Payroll expenses for the 0.4 additional counselor

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$22
$24 Status
$46 Task Force Review

Line Item ID: 264-3-0011




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Salary - Certified Supoort 90-2200-111-335-000

Function Code Object Code Allowable Use

2200 - Support Services (Instructional 111 - Full-Time Certified Salaries 12 - Addressing learning loss among

Staff) students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Add a position of expert mentor / instructional coach to work with first and second year teachers and administrators. Because
of the distruption to school during the COVID pandemic, many preservice and new teachers missed many critical elements of
learning to teach, including in some cases, the opportunity to student teach with in-person learning. This mentor will work
across the district to improve the abilities of all new to the profession certified staff members.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $42,200

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $42,200 Task Force Review

Line Item Comment from KSDE

7/6 Because this is marked for the 20%, please describe further how this will address the disproportionate impact of
COVID-19 on student subgroups (each major racial and ethnic group, children from low-income families, children with
disabilities, English learners, gender, migrant students, students experiencing

homelessness, and children and youth in foster care).

Line Item ID: 264-3-0012




Allocation Type

Direct Allocation

Account Name
FICA/FCIM

Function Code

2200 - Support Services (Instructional
Staff)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
90-2200-220-225-000

Object Code Allowable Use

220 - Social Security Contributions 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Payroll expenses for the expert district wide mentor FICA/FICM

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$3,228
$0 Status
$3,228 Task Force Review

Line Item ID: 264-3-0013

Allocation Type

Direct Allocation

Account Name

Employee Benefits - Other

Function Code

2200 - Support Services (Instructional
Staff)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
90-2200-290-225-000

Object Code Allowable Use

290 - Other Employee Benefits 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Other Payroll expenses for the expert district wide mentor

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$5,575
$0 Status
$5,575 Task Force Review

Line Item ID: 264-3-0014




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Salary - Certified Teacher 90-1000-100-210-000

Function Code Object Code Allowable Use

1000 - Instruction 100 - Personal Services - Salaries 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Provide stipends for teachers who compete an approved evidence based training and implement the strategies in their
classrooms (LETRS - $1,500, KS College and Career Framework -$500 / competency, etc.) Our post-COVID-19 data analysis
revealed that while most of our subgroups showed similar learning loss as the general population, our students in poverty
had more significant learning loss. This was evident in our reading & math screener data, state ELA assessment results,
number of failing classes, and teacher reports of work completion while absent due to COVID-19 protocols.. We believe that
much of this was due to the limited opportunities for students in homes struggling with poverty during the shut down and
while students were home for isolations or quarantines. Staff reported that this subgroup did not participate as regularly in
the synchronous opportunities provided to all students while absent and that the work completion rate was much lower. Staff
has also reported and increased level of student apathy, lack of self-efficacy, and lack of self-regulation skills. While any
student who did not make adequate progress toward gaining credit for graduation due to COVID-19 will benefit from this
expenditure, this intervention was selected to specifically address this population of students. LETRS training will prepare
teachers to utilize the science of reading and be in compliance with the state dyslexia requirements. There is strong evidence
provided in the research portion of the narratives in this application. The CCCFramework professional development series can
help staff not only teach students college and career competencies, but also help them to practice them in a safe
environment and be provided with specific feedback. The CCCF is designed to specifically help students self-regulate, self-
refect, see setbacks as opportunities to learn, to build their self-efficacy. Both of these professional development efforts has
strong evidence to benefit students who have been disproportionately impacted by COVID-19 including student in poverty.
By providing stipends with ESSERII funds it has became evident that staff are more engaged. Staff is required to show
evidence of implementation in their classrooms prior to receiving the stipend. This expenditure was approved for ESSERII and
we feel strongly that it should continue. We anticipate that 10 - 12 teachers will receive stipends for LETRS each year and that
10 to 12 teachers will receive one or more CCCFramework stipends per year.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $28,500

Budgeted Expenditures in SFY 2024 $22,500 Status

Total Expenditures $51,000 Task Force Review

Line Item ID: 264-3-0015




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

FICA/FCIM 90-1000-220-225-000

Function Code Object Code Allowable Use

1000 - Instruction 220 - Social Security Contributions 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Payroll expenses for extra stipends. FICA / FICM

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $2,180

Budgeted Expenditures in SFY 2024 $1,721 Status

Total Expenditures $3,901 Task Force Review

Line Item ID: 264-3-0016

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Employee Benefits - Other 90-1000-290-225-000

Function Code Object Code Allowable Use

1000 - Instruction 290 - Other Employee Benefits 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

OtherPayroll expenses for extra stipends

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $29

Budgeted Expenditures in SFY 2024 $23 Status

Total Expenditures $52 Task Force Review

Line Item ID: 264-3-0017




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Salary-Certified Substitutes 90-1000-110-210-000

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Provide substitute teachers to allow for planning, structuring, and implementing the KS MTSS Framework and for other
individualized proffessional development for approved USD#264 ESSER plan interventions and strategies.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $5,000

Budgeted Expenditures in SFY 2024 $5,000 Status

Total Expenditures $10,000 Task Force Review

Line Item Comment from KSDE

7/6 Because this is marked for the 20%, please describe further how this will address the disproportionate impact of
COVID-19 on student subgroups (each major racial and ethnic group, children from low-income families, children with
disabilities, English learners, gender, migrant students, students experiencing

homelessness, and children and youth in foster care).

Please provide an approximate number of substitute teachers.

Line Item ID: 264-3-0018




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

FICA/FCIM 90-1000-220-225-000

Function Code Object Code Allowable Use

1000 - Instruction 220 - Social Security Contributions 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Payroll expenses for additional subs FICA / FICM

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $383

Budgeted Expenditures in SFY 2024 $383 Status

Total Expenditures $766 Task Force Review

Line Item ID: 264-3-0019

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Employee Benefits-other 90-1000-290-225-000

Function Code Object Code Allowable Use

1000 - Instruction 290 - Other Employee Benefits 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Payroll expenses for additional subs other

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $5

Budgeted Expenditures in SFY 2024 $5 Status

Total Expenditures $10 Task Force Review

Line Item ID: 264-3-0020




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Purchased Services - Prof Dev 90-2200-500-365-000

Function Code Object Code Allowable Use

2200 - Support Services (Instructional 500 - OTHER PURCHASED SERVICES 12 - Addressing learning loss among

Staff) students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Funds will be utilized to provide staff training and onsite instructional coaching for implementation of evidence based
practices and curriculum in the classroom and school.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $7,200

Budgeted Expenditures in SFY 2024 $7,200 Status

Total Expenditures $14,400 Task Force Review

Line Item Comment from KSDE

7/6 Because this is marked for the 20%, please describe further how this will address the disproportionate impact of
COVID-19 on student subgroups (each major racial and ethnic group, children from low-income families, children with
disabilities, English learners, gender, migrant students, students experiencing

homelessness, and children and youth in foster care).

Please provide a breakdown of this expense (i.e. cost of facilitator, staff fees etc...)

Per narrative, "We are implementing multiple facets of high-quality professional development paired with instructional
coaching around the new skills. Staff is being compensated for their extra time to learn and implement evidence-based
strategies.”

Line Item ID: 264-3-0021




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Purchased Services - Prof Dev 90-2200-500-365-000

Function Code Object Code Allowable Use

2200 - Support Services (Instructional 500 - OTHER PURCHASED SERVICES 12 - Addressing learning loss among

Staff) students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Funds will be used to fully train staff on the use of Eureka squared evidence based math curriculum. Our post-COVID-19 data
analysis revealed that while most of our subgroups showed similar learning loss as the general population, our students in
poverty had more significant learning loss. This was evident in our math screener data, state math assessment results, and
teacher reports of work completion while absent due to COVID-19 protocols.. We believe that much of this was due to the
limited opportunities for students in homes struggling with poverty during the shut down and while students were home for
isolations or quarantines. Staff reported that this subgroup did not participate as regularly in the synchronous opportunities
provided to all students while absent and that the work completion rate was much lower. While any student who
demonstrates learning loss due to COVID-19 will benefit from this expenditure, this intervention was selected to specifically
address this population of students. By having teachers adequately trained to provide high quality instruction with this
evidence based math curriculum, they will be able to address the specific needs of students suffering from poverty or other
students who may have been disproportionately impacted by COVID-19. The requested amount is only for trainer fees.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $27,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $27,000 Task Force Review

Line Item Comment from KSDE

7/6 Because this is marked for the 20%, please describe further how this will address the disproportionate impact of
COVID-19 on student subgroups (each major racial and ethnic group, children from low-income families, children with
disabilities, English learners, gender, migrant students, students experiencing

homelessness, and children and youth in foster care).

Please provide a breakdown of this expense (i.e. cost of facilitator, staff fees etc...)

Line Item ID: 264-3-0022




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Salary - Certified Summer School 90-1000-110-210-001

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Funds will be used to pay certified staff for PrkK-8 summer school to address students' academic and social emotional needs.
Our post-COVID-19 data analysis revealed that while most of our subgroups showed similar learning loss as the general
population, our students in poverty had more significant learning loss. This was evident in our reading screener data, state
ELA assessment results, and teacher reports of work completion while absent due to COVID-19 protocols.. We believe that
much of this was due to the limited opportunities for students in homes struggling with poverty during the shut down and
while students were home for isolations or quarantines. Staff reported that this subgroup did not participate as regularly in
the synchronous opportunities provided to all students while absent and that the work completion rate was much lower.
While any student who demonstrates learning loss due to COVID-19 will benefit from this expenditure, this intervention was
selected to specifically address this population of students. Students are placed in evidence based intervention groups
during summer school and their progress is monitored weekly. This specific structure has strong evidence to benefit students
who have been disproportionately impacted by COVID-19 including student in poverty.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $15,740

Budgeted Expenditures in SFY 2024 $16,000 Status

Total Expenditures $31,740 Task Force Review

Line Item Comment from KSDE

7/6 Because this is marked for the 20%, please describe further how this will address the disproportionate impact of
COVID-19 on student subgroups (each major racial and ethnic group, children from low-income families, children with
disabilities, English learners, gender, migrant students, students experiencing

homelessness, and children and youth in foster care).

Per narrative, "We plan to implement at-risk K-8th grade summer school for four weeks each summer. The anticipated
number of participants is 150. Summer school programs will focus on Foundational reading and math skills for PreK-3rd
grade students and enrichment STEM activities for 4th through 8th grade.”

Line Item ID: 264-3-0023




Allocation Type

Direct Allocation

Account Name
FICA/FCIM

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
90-1000-220-225-001

Object Code Allowable Use

220 - Social Security Contributions 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Payroll expenses for Summer School Staff FICA / FICM

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$1,846
$1,900 Status
$3,746 Task Force Review

Line Item ID: 264-3-0024

Allocation Type

Direct Allocation

Account Name

Employee Benefits - Other

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
90-1000-290-230-001

Object Code Allowable Use

290 - Other Employee Benefits 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Payroll expenses for Summer School Staff Other

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$24
$25 Status
$49 Task Force Review

Line Item ID: 264-3-0025




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Salary - Classified - Summer School 90-1000-120-215-001

Function Code Object Code Allowable Use

1000 - Instruction 120 - Regular Non-Certified Salaries 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Funds will be used to pay classified staff for Prk-8 summer school to address students' academic and social emotional needs.
Our post-COVID-19 data analysis revealed that while most of our subgroups showed similar learning loss as the general
population, our students in poverty had more significant learning loss. This was evident in our reading screener data, state
ELA assessment results, and teacher reports of work completion while absent due to COVID-19 protocols.. We believe that
much of this was due to the limited opportunities for students in homes struggling with poverty during the shut down and
while students were home for isolations or quarantines. Staff reported that this subgroup did not participate as regularly in
the synchronous opportunities provided to all students while absent and that the work completion rate was much lower.
While any student who demonstrates learning loss due to COVID-19 will benefit from this expenditure, this intervention was
selected to specifically address this population of students. Students are placed in evidence based intervention groups
during summer school and their progress is monitored weekly. This specific structure has strong evidence to benefit students
who have been disproportionately impacted by COVID-19 including student in poverty.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $8,393

Budgeted Expenditures in SFY 2024 $8,400 Status

Total Expenditures $16,793 Task Force Review

Line Item Comment from KSDE

7/6 Because this is marked for the 20%, please describe further how this will address the disproportionate impact of
COVID-19 on student subgroups (each major racial and ethnic group, children from low-income families, children with
disabilities, English learners, gender, migrant students, students experiencing

homelessness, and children and youth in foster care).

Per narrative, "We plan to implement at-risk K-8th grade summer school for four weeks each summer. The anticipated
number of participants is 150. Summer school programs will focus on Foundational reading and math skills for PreK-3rd
grade students and enrichment STEM activities for 4th through 8th grade.”

Line Item ID: 264-3-0026




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Salary - Certified Summer School 90-1000-110-210-001

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Funds will be used to have Summertime onsite 9-12 Credit Recovery to keep all students on track to graduate high school.
Our post-COVID-19 data analysis revealed that while most of our subgroups showed similar learning loss as the general
population, our students in poverty had more significant learning loss. This was evident in our reading & math screener data,
state ELA assessment results, number of failing classes and teacher reports of work completion while absent due to COVID-19
protocols.. We believe that much of this was due to the limited opportunities for students in homes struggling with poverty
during the shut down and while students were home for isolations or quarantines. Staff reported that this subgroup did not
participate as regularly in the synchronous opportunities provided to all students while absent and that the work completion
rate was much lower. This led to more students not being on track to graduate because of lost credits. While any student
who did not make adequate progress toward gaining credit for graduation due to COVID-19 will benefit from this
expenditure, this intervention was selected to specifically address this population of students. Students are placed in
individual credit recovery classes during summer school and their progress is monitored weekly. This specific structure has
strong evidence to benefit students who have been disproportionately impacted by COVID-19 including student in poverty.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $4,150

Budgeted Expenditures in SFY 2024 $4,300 Status

Total Expenditures $8,450 Task Force Review

Line Item Comment from KSDE

7/6 Because this is marked for the 20%, please describe further how this will address the disproportionate impact of
COVID-19 on student subgroups (each major racial and ethnic group, children from low-income families, children with
disabilities, English learners, gender, migrant students, students experiencing

homelessness, and children and youth in foster care).

Line Item ID: 264-3-0027




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Salary - Certified Teacher 90-1000-100-210-2-000

Function Code Object Code Allowable Use

1000 - Instruction 100 - Personal Services - Salaries 8 - Planning for and coordinating

during long-term closures, including on
how to provide meals, technology for
online learning, guidance for carrying
out IDEA requirements, and providing
educational services consistent with
applicable requirements.

Please describe the expenditures within the account and how they will address a COVID-19 need

Funds will be used as premium pay / retention pay to certified staff for meeting the extra responsibiliteis and added workload
that required additional time outside of the regular duty day that was directly related to COVID-19 disruptions. This time was
required du to frequent and unexpected changes due to COVID-19 quarantines and isolation requirements for students and
staff. This often led to learning disruptions and staffing shortages. Each certified staff member and their superviose have
signed a personal document listing the extra duties that were performed directly duet to COVID-19. Each full-time certified
staff member will recieve $1,000. Part-time certified staff will recieve a pro-rated amount.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $80,100

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $80,100 Task Force Review

Line Item Comment from KSDE

Per narrative, "Retain Staff: Through premium pay and retention pay we plan to compensate staff for the extra work load due
directly and indirectly to COVID-19."

Line Item ID: 264-3-0028




Allocation Type

Direct Allocation

Account Name
FICA/FCIM

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
90-1000-220-300-000

Object Code Allowable Use

220 - Social Security Contributions 8 - Planning for and coordinating
during long-term closures, including on
how to provide meals, technology for
online learning, guidance for carrying
out IDEA requirements, and providing
educational services consistent with
applicable requirements.

Please describe the expenditures within the account and how they will address a COVID-19 need

Payroll expenses for premium / retention pay FICA / FICM

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$6,128
$0 Status
$6,128 Task Force Review

Line Item ID: 264-3-0029




Allocation Type

Direct Allocation

Account Name

Employee Benefits - Other

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
90-1000-290-225-000

Object Code Allowable Use

290 - Other Employee Benefits 8 - Planning for and coordinating
during long-term closures, including on
how to provide meals, technology for
online learning, guidance for carrying
out IDEA requirements, and providing
educational services consistent with
applicable requirements.

Please describe the expenditures within the account and how they will address a COVID-19 need

Payroll expenses for premium / retention pay other

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$442
$0 Status
$442 Task Force Review

Line Item ID: 264-3-0030




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Salary - Certifeid - Other 90-2000-100-210-000

Function Code Object Code Allowable Use

2000 - Support Services 100 - Personal Services - Salaries 8 - Planning for and coordinating

during long-term closures, including on
how to provide meals, technology for
online learning, guidance for carrying
out IDEA requirements, and providing
educational services consistent with
applicable requirements.

Please describe the expenditures within the account and how they will address a COVID-19 need

Funds will be used as premium pay / retention pay to other certified staff for meeting the extra responsibiliteis and added
workload that required additional time outside of the regular duty day that was directly related to COVID-19 disruptions. This
time was required du to frequent and unexpected changes due to COVID-19 quarantines and isolation requirements for
students and staff. This often led to learning disruptions and staffing shortages. Each certified staff member and their
superviose have signed a personal document listing the extra duties that were performed directly duet to COVID-19. Each
full-time certified staff member will recieve $1,000. Part-time certified staff will recieve a pro-rated amount.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $9,747

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $9,747 Task Force Review

Line Item Comment from KSDE

Per narrative, "Retain Staff: Through premium pay and retention pay we plan to compensate staff for the extra work load due
directly and indirectly to COVID-19."

Line Item ID: 264-3-0031




Allocation Type

Direct Allocation

Account Name
FICA/FCIM

Function Code

2200 - Support Services (Instructional
Staff)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
90-2200-220-300-000

Object Code Allowable Use

220 - Social Security Contributions 16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Payroll expenses for premium / retention pay FICA / FICM

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$746
$0 Status
$746 Task Force Review

Line Item ID: 264-3-0032

Allocation Type

Direct Allocation

Account Name

Employee Benefits - Other

Function Code

2200 - Support Services (Instructional
Staff)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
90-2200-290-225-000

Object Code Allowable Use

290 - Other Employee Benefits 16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Payroll expenses for premium / retention pay other

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0

$0

$9

$0 Status

$9 Task Force Review

Line Item ID: 264-3-0033




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Salary - Central Services 90-2500-120-685-000

Function Code Object Code Allowable Use

2000 - Support Services 100 - Personal Services - Salaries 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Funds will be used for salary to fund indirect costs required for ESSER compliance.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $6,000

Budgeted Expenditures in SFY 2024 $6,000 Status

Total Expenditures $12,000 Task Force Review

Line Item Comment from KSDE

Per narrative, "A portion of the ESSERIII funding is set aside for the indirect costs of a compliance officer. The role of this
position is to monitor the use of ESSER funds to ensure compliance with ARP and to monitor implementation and student
progress."

Line Item ID: 264-3-0034

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

FICA/FCIM 90-2500-300-000

Function Code Object Code Allowable Use

2000 - Support Services 220 - Social Security Contributions 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Payroll expenses for indirect costs FICA / FICM

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $459

Budgeted Expenditures in SFY 2024 $459 Status

Total Expenditures $918 Task Force Review

Line Item ID: 264-3-0035




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Employee Benefits - Other 90-2500-225-000

Function Code Object Code Allowable Use

2000 - Support Services 290 - Other Employee Benefits 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Payroll expenses for indirect costs other

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $6

Budgeted Expenditures in SFY 2024 $6 Status

Total Expenditures $12 Task Force Review

Line Item ID: 264-3-0036




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Computer Supplies - Other 90-1000-650-267-800

Function Code Object Code Allowable Use

1000 - Instruction 650 - Supplies-Technology Related 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Purchase digital writing intervention curriculum to reduce learning loss due to COVID-19. Our post-COVID-19 data analysis
revealed that while most of our subgroups showed similar learning loss as the general population, our students in poverty
had more significant learning loss. This was evident in our reading screener data, state ELA assessment results, and teacher
reports of work completion while absent due to COVID-19 protocols.. Staff also noted that students’ writing had seem to
suffer greatly. The amount and quality of writing students were producing had decreased. We believe that much of this was
due to the limited opportunities for students in homes struggling with poverty during the shut down and while students were
home for isolations or quarantines. Staff reported that this subgroup did not participate as regularly in the synchronous
opportunities provided to all students while absent and that the work completion rate was much lower. These funds would
be used to purchase “writable” a teacher guided practice and assessment platform where feedback to students can improve
their reading comprehension, writing outcomes, and helps the teacher make instructional decisions for their core instruction
with all students. While any student who demonstrates learning loss due to COVID-19 will benefit from this expenditure, this
intervention was selected to specifically address this population of students. This specific intervention has strong evidence to
benefit students who have been disproportionately impacted by COVID-19 including students in poverty.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $4,920

Budgeted Expenditures in SFY 2024 $4,920 Status

Total Expenditures $9,840 Task Force Review

Line Item ID: 264-3-0037




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Computer Supplies - Other 90-1000-650-267-800

Function Code Object Code Allowable Use

1000 - Instruction 650 - Supplies-Technology Related 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Funds will be used to purchase an adaptive mathematics assessment to identify areas where learning loss has occurred.
Special attention will be given to all students from disadvantaged populations. This assessment will help teachers develop
interventions to address learning loss. Our post-COVID-19 data analysis revealed that while most of our subgroups showed
similar learning loss as the general population, our students in poverty had more significant learning loss. This was evident in
our math screener data, math state assessment results, and teacher reports of work completion while absent due to COVID-
19 protocols.. We believe that much of this was due to the limited opportunities for students in homes struggling with
poverty during the shut down and while students were home for isolations or quarantines. Staff reported that this subgroup
did not participate as regularly in the synchronous opportunities provided to all students while absent and that the work
completion rate was much lower. The Eureka Math Equip assessment is an adaptive diagnostic tool designed to identify
learning gaps and how to address them through instruction and fluency practice. It is also designed to ensure that students
have the essential foundational knowledge they need to engage with grade-level content as they return to school. This will
help students close their learning gaps while continuing to be involved in the grade level instruction and not fall further
behind. While any student who demonstrates learning loss in math due to COVID-19 will benefit from this expenditure, this
intervention was selected to specifically address students who may have been disproportionately affected including students
in poverty.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $35,748

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $35,748 Task Force Review

Line Item Comment from KSDE

7/6 Please clarify assessment to be purchased as well as the relation of necessity due to Covid-19

Line Item ID: 264-3-0038




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Computer Supplies - Other 90-1000-650-267-800

Function Code Object Code Allowable Use

1000 - Instruction 650 - Supplies-Technology Related 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Funds will be utilized to purchase STEM technology for the classrooms. This will be used in codeing, robotics, and technology
enrichment classes. Our post-COVID-19 data analysis revealed that while most of our subgroups showed a similar lack of
STEM opportunities as the general population, our students in poverty suffered the most. This was evident in our student
survey, post-secondary data, state assessment results, and teacher reports of work completion while absent due to COVID-19
protocols.. We believe that much of this was due to the limited opportunities for students in homes struggling with poverty
during the shut down and while students were home for isolations or quarantines. Staff reported that this subgroup did not
participate as regularly in the synchronous opportunities provided to all students while absent and that the work completion
rate was much lower. We believe that these students did not and may not sign up for advanced STEM courses due to a lack
of self-efficacy in this area. These enriching activities can provide students with the positive experience to pursue more
advanced STEM opportunities. This expenditure is designed to address this by adding relevant hands-on opportunities that
our students indicated as an area of high interest for future careers. While any student who demonstrates learning loss due
to COVID-19 will benefit from this expenditure, this intervention was selected to specifically address this population of
students.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $29,500

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $29,500 Task Force Review

Line Item Comment from KSDE

7/6 Because this is marked for the 20%, please describe further how this will address the disproportionate impact of
COVID-19 on student subgroups (each major racial and ethnic group, children from low-income families, children with
disabilities, English learners, gender, migrant students, students experiencing

homelessness, and children and youth in foster care).

Also, please clarify the relationship of this purchase to Covid-19.

Per narrative, "We plan to add PLTW courses throughout the district beginning with a Bio-medical course and an engineering
course at the high school level. We also plan to add robotics and coding courses at the middle school levels."

Line Item ID: 264-3-0039




Allocation Type

Direct Allocation

Account Name

Equipment - Technology

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
90-1000-700-275-800

Object Code
700 - PROPERTY

Allowable Use

9 - Purchasing educational technology
(including hardware, software, and
connectivity) for the LEA's students.

Please describe the expenditures within the account and how they will address a COVID-19 need

Funds will be used to purchase and implement digital signage systems throughout the district. These resources are a part of
preparedness and response planning for possible future disruptions to operations due to COVID-19. This signage will
improve our ability to prevent, prepare for, and respond to coronavirus through touchless communications. This signage will

be used to communicate:
-Current COVID safety protocols

-COVID-19 mitigation and prevention strategies

-General health precautions / hand washing, covering mouth, avoiding large crowds

-Outbreak Status data

-Local, Sedgwick County Health, and Kansas Department of Health and Environment Guidelines and COVID information.
-Information about COVID-19 testing locations and processes
-Basic logistic and contact information such as location of school health center, nurse location, testing site location, and

contact information for health officers.

-Emergency alerts and instructions

Staff, students, and parents will be able to view this information, instructions, and alerts through a touchless means of

communication.

7-12-22 District emailed quotes for equipment with detail including location of signage.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$30,111
$0

$30,111

Status

Task Force Review

Line Item ID: 264-3-0040

Allocation Type

Direct Allocation

Account Name

Supplies - General

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

90-1000-610-260-000

Object Code
610 - General Supplies and Materials

Allowable Use

12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need




Funds will be used to purchase hands-on math manipulatives to develop a concrete understanding of foundational
mathematical skills. These manipulatives will reduce the amount of sharing of resources among students and will assist in the
implantation of Eureka Squared Math. Our post-COVID-19 data analysis revealed that while most of our subgroups showed
similar learning loss as the general population, our students in poverty had more significant learning loss. This was evident in
our screener data, state assessment results, and teacher reports of work completion while absent due to COVID-19 protocols..
We believe that much of this was due to the limited opportunities for students in homes struggling with poverty during the
shut down and while students were home for isolations or quarantines. Staff reported that this subgroup did not participate
as regularly in the synchronous opportunities provided to all students while absent and that the work completion rate was
much lower. While any student who demonstrates learning loss due to COVID-19 will benefit from this expenditure, this
intervention was selected to specifically address this population of students. By providing more hands-on instruction through
these students can develop a deeper conceptual understanding of math concepts that may have been missed or insufficiently
mastered due to COVID-19 disruptions.

7-12-22

These manipulatives are kits from Didax designed to supplement the Eureka squared math curriculum in the classroom and
during intervention times. We are requesting the amounts below:

5 Complete. Kd kits: (24 Students per Kit)

100 Bead Demonstration Rekenrek

20-Bead Demonstration Rekenrek - Wood

Dot Dice

Eureka Math 10-Frame Cartons

Eureka Math 2D Shapes

Eureka Math 5-Group Cards, Demonstration Set

Eureka Math Bingo Boards

Eureka Math Geometry Cards

Eureka Math Hide Zero Cards, Basic Student Sets

Eureka Math Hide Zero Cards, Demonstration Set

Eureka Math Match Cards

Eureka Math Numeral Cards

Eureka Math Pattern Block Puzzles

Eureka Math Story Cards

Eureka Math Talking Tool Poster, Grades K-1

Geometric Solids

Plastic Pattern Blocks

School Rocker Scale

Sponge Dot Dice

Teddy Bear Counters

Ten Sided Dice

Two-Color Counters

Unifix Cubes

6 Complete Level 1 kits (24 Students per Kit)

100 Bead Demonstration Rekenrek

20-Bead Demonstration Rekenrek

Base Ten Rods

Centimeter Cubes

Craft Sticks, in 6 colors

Demonstration Clock

Dot Dice

Eureka Math Addition Expression Cards

Eureka Math Centimeter Number Path

Eureka Math Hide Zero Cards, Basic Student Set
Eureka Math Hide Zero Cards, Demonstration Set
Eureka Math Hide Zero Cards, Student Extension Set
Eureka Math Large Number Path

Eureka Math Numeral Cards

Eureka Math Owl Posters




Eureka Math Talking Tool Poster, Grades K-1
Farm Animal Counters

Geometric Solids with Nets

Number Cubes

Plastic Pattern Blocks

Spool of String

Teddy Bear Counters

Ten Sided Dice

Two-Color Counters

Unifix Cubes

6 Complete Level 2 kits (24 Students per Kit)
100 Bead Demonstration Rekenrek

Centimeter Cubes

Coin Set

Color Tiles

Craft Sticks

Demonstration Clock

Dot Dice

Eureka Math 10 cm Cards

Eureka Math Double-sided Meter Sticks
Eureka Math Measuring Tapes

Eureka Math Numeral Cards

Eureka Math Place Value Disks, Set 1

Eureka Math Talking Tool Poster, Grades 2-8
Eureka Math Whole Number Place Value Cards
Eureka Math Whole Number Place Value Cards, Demo Set
Plastic Pattern Blocks

Tangrams

Unifix Cubes

Wood Ruler

6 Complete Level 3 Kits (24 Students per Kit)
100 Bead Demonstration Rekenrek
Centimeter Tiles

Color Tiles

Demonstration Thermometer

Digital Compact Scale with 5 Cup Bowl
Eureka Math Measuring Tape

Eureka Math Numeral Cards

Eureka Math Paper Strips

Eureka Math Place Value Disks, Set 1

Eureka Math Talking Tool Poster, Grades 2-8
Eureka Math Whole Number Place Value Cards, Demo Set
Graduated Cylinder 1000 ml

Graduated Cylinder 100 ml

Interlocking Cubes

Platform Scale

Sentence Strips

Spool of String

Syringe

Wax Craft Sticks

4 Complete Level 4 Kits (24 Students per Kit)
4" Protractors
Cardstock Circles




Eureka Math Deci-Disks

Eureka Math Decimal Place Value Cards
Eureka Math Place Value Cards, to Millions
Eureka Math Place Value Disks, Set 2

Eureka Math Talking Tool Poster, Grades 2-8
Meter Stick

Ruler

Spool of String

5 Complete Level 5 Kits (24 Students per Kit)
4" Protractors

Centimeter Cubes

Dot Dice

Eureka Math Deci-Disks

Eureka Math Place Value Disks, Set 2

Eureka Math Rectangular Prisms Set

Eureka Math Talking Tool Poster, Grades 2-8
Interlocking Cubes

Meter Stick

Patty Paper

Ruler

Unifix Cubes, Red and Yellow

2 Complete Level 6 Kits (24 Students per Kit)
1 inch Measurement Linking Cubes

6" Protractors

Centimeter Cubes

Dot Dice

Eureka Math Measuring Tapes

Eureka Math Talking Tool Poster, Grades 2-8
Meter Stick

Ruler

2 Complete Level 7 Kits (24 Students per Kit)
6" Protractors

Modeling Clay

Dot Dice

Eureka Math Integer Cards

Eureka Math Talking Tool Poster, Grades 2-8
Interlocking Cubes

Locking Compass

Patty Paper

Ruler

Spool of String

Transparent Spinners

2 Complete Level 8 Kits (24 Students per Kit)
6" Protractors

Eureka Math Measuring Tapes

Eureka Math Talking Tool Poster, Grades 2-8
Ruler

Transparency Film

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022

$0
$0




Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$16,000
$0

$16,000

Status

Task Force Review

Line Item ID: 264-3-0041

Allocation Type

Direct Allocation

Account Name

Supplies - General

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
90-1000-610-260-000

Object Code
610 - General Supplies and Materials

Allowable Use

12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Funds will be utilized to purchas start up materials and supplies for Project Lead The Way courses at the high school level.
These courses will include Principles of Biomedical Science and Engineering Essentials. Our post-COVID-19 data analysis
revealed that while most of our subgroups showed a similar lack of STEM opportunities as the general population, our
students in poverty suffered the most. This was evident in our student survey, post-secondary data, state assessment results,
and teacher reports of work completion while absent due to COVID-19 protocols.. We believe that much of this was due to
the limited opportunities for students in homes struggling with poverty during the shut down and while students were home
for isolations or quarantines. Staff reported that this subgroup did not participate as regularly in the synchronous

opportunities provided to all students while absent and that the work completion rate was much lower. We believe that these

students did not and may not sign up for advanced STEM courses due to a lack of self-efficacy in this area. This expenditure
is designed to address this by adding relevant hands-on courses that our students indicated as an area of high interest for
future careers. While any student who demonstrates learning loss due to COVID-19 will benefit from this expenditure, this
intervention was selected to specifically address this population of students. These courses will help make up for the lost
learning opportunities due to COVID-19 and will help students be prepared for success after graduation.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$41,873
$0

$41,873

Status

Task Force Review




ESSER Ill APPLICATION FOR D0283 ——

KSDE Application Comments

KSDE has not confirmed the ESEA Evidence level for 20% set aside activities. Each district is responsible for documenting the
evidence base and verifying that it meets the Evidence Based criteria as defined in ESEA. Please retain a link to the evidence
that you are basing this on and which tiers of evidence it meets for future monitoring. Please see this link for more details
https://ies.ed.gov/ncee/wwc/essa

Current Directory Information

District Address Mail Address

Elk Valley 701 Delaware, Longton, KS 67352 PO Box 87, Longton, KS 67352
Superintendent Name Superintendent E-mail Address Superintendent Phone Number
Jason Crawford jcrawford@usd283.org (620) 642-2811

Authorized Representative of the District Information

Name Position of Title E-mail Address Phone Number

Diana Stroble Board Clerk distroble@usd283.org (620) 642-2215

Plan for Safe Return

Please paste a direct link of your school district's safe return plan that is posted on your website.

https://www.usd283.org/vnews/display.v/ART/60ce058f7e6bb

Use of Funds for CDC Guidance

How will the funds be used to implement prevention and mitigation strategiesthat are, to the greatest extent
practicable, consistent with the most recent CDC guidance on reopening schools, in order to continuously and
safely open and oper ate schools for in-person learning?

USD 283 is using ESSER Il funds to facilitate the needs of keeping students and staff safe by supporting extra cleaning,
sanitization, testing, and ongoing site improvements to mitigate the spread and reinfection of pupils of Covid 19. Increasing
staffing in custodial, maintenance and food service to ensure the daily and ongoing ability to provide a safe in-person
learning environment by implementing best practices and utilizing guidance and policies provided by the CDC, the Kansas
Department of Health and the Elk County Health Department.

Stakeholder Engagement

Engaging in Meaningful Consultation with Stakeholders (Please describe the ways you meaningfully consulted
with each group listed below as part of the development of the district ESSER 111 Plan)

Students

USD 283 has surveyed students and provided in class meetings to update our strategies and to continue to implement plans
to ensure students are safe and to address the ongoing needs of learning loss that occurred from the increase in student
absenteeism.

Families



USD 283 employed a social worker during the pandemic to help address the family concerns and needs and to strengthen
the school community partnership with families to address the unique needs presented by the pandemic. USD 283 staff also
has sent out surveys and conducted needs assessment to ensure that ESSER Ill funds are addressing the most prominent
issues facing our students and their families as it relates to addressing the challenges of Covid 19.

School and District Administratorsincluding Special Education Administration

USD 283 and its administrators meet regularly with the special education staff and to evaluate and address those unique
challenges and issues that directly impact our students with exceptionalities. Conducting a needs assessment, addressing
learning loss, unique obstacles to our special populations, and training teachers and staff in effectively supporting our
students is our priority through the partnership and support of the ESSER Il program.

Teachers, Principals, School leaders, other Educators, School Staff and their Unions

USD 283 meets regularly with all staff in addressing the challenges and ongoing needs in supporting a safe and effective
learning environment and workplace for all staff. Ongoing weekly staff meetings, conducting needs assessments, staff survey
and input along with addressing the ongoing effectiveness of strategies implemented are all part of the districts strategic
plan in addressing the unique challenges faced in our district as it relates to Covid 19.

Tribes

The district has one family that is represented by a tribe. We have worked very closely with the students' of this family
representing this subgroup in our school district in developing our ESSER support plan. This family was contacted directly by
administration and asked for their feedback on our ESSER support plan. Their feedback was implemented into many of our
plan's supports including our after school and summer academic learning loss programs. In addition, we conducted a needs
assessment survey and had directed conversations with the family representing this subgroup. It was clear from these
conversations and feedback from the family and students' that the following supports were most needed:

1). Trauma informed instruction and care

2). Mental health and community support

3). Enhanced SEL curriculum and supports around their needs

4). Academic support and learning loss due to the Covid-19 Pandemic

5). Support for attendance and health related issues that led to the hiring of the school nurse.

Civil Rights Organization including Disability Rights Organizations

USD 283 pandemic response procedures are implemented to ensure they are in compliance with all Civil Rights
Organizations and Disability Rights Organizations. Our district continues to welcome ongoing input and evaluation in
addressing the needs of all our special population groups.

Regarding the requirement to reach out to some Civil Rights Organization, | contacted the Kansas Human Rights Commission
requesting the sample survey be completed that had been emailed me. | just received an email from Ruth Glover, the
Executive Director of the commission.

Her statement to me was that the Kansas Human Rights Commission has not established requirements or guidance
regarding ESSER lll. Therefore, she did no complete the survey that | had emailed her.

Having attempted to get the survey done from one of the statewide organizations, despite that fact that they didn't respond,
due to the school district not having a local Civil Rights Organization.

Stakeholdersrepresenting the interests of children with disabilities, English L earners, children experiencing
homelessness, children in foster care, migratory students, children who areincar cerated, and other
under served students



Our ESSER Il plans ensure that all stakeholder groups represented in the district and those that may be in the future are
included in the planning and support of the ESSER Ill program. Our plan has utilized technology, professional development
and training to specifically address how our small rural school district can help these groups over come the unique challenges
they faced because of the pandemic and to ensure that the have a FAPE.

In reviewing and updating our student information system, we confirmed that we serve 62 students with disabilities, 0 English
Learners, O children experiencing homelessness, 3 children in foster care, 0 migratory students, O children who are
incarcerated and 89 children we consider underserved as defined by our at-risk criterium.

Given our small district, it is hard to provide this information as it is easily identifiable in public reporting. However, where
representation in each group occurs, we have contacted the families of these students directly through surveys, parent and
community focus groups, and held and continue to hold conversations directly with the students and families who met the
criteria for these subgroups.

Providethe public the opportunity to provide input and take such input into account

USD 283 has surveyed its patrons, staff, community and students for direction on the implementation and use of ESSER Il|
funds. Ongoing evaluation and continuous improvement strategies are utilized to monitor, evaluate and improve the
supports afforded through the assistance program.

Further the district has reached out to all the represented subgroups listed above through multiple stakeholder needs
assessment survey's, community outreach partnerships, parent focus groups, family focus groups on the development of our
after school and summer school academic learning loss programs developed to address the needs of students experiencing
learning loss from the Covid-19 pandemic. It was clear from these conversations and the data collected that the follow
supports and themes were evident.

1). Address learning loss

2). Safe after school and summer programming to address mental health needs, SEL needs, student trauma and academic
learning loss through such programs.

3). Provide more support staff in the areas of mental health and student health including the hiring of a social worker and a
school nurse directly tied to this information received.

4). Develop community mental health partnerships to provide more school and community direction in supporting students.
5). Address the ongoing poverty related issues directly attributed to student and family needs because of the Covid-19
pandemic.

Use of Fundsfor Learning Loss Set Aside and The Rest of The Allocation

Please briefly describe theimpacts of COVID-19 on thedistrict and its Pre-K through 12 students, including
any relevant data where possible (e.g., cost impact, learning loss, emotional impact on students). If there has
been a disproportionate impact on a special population in the district (e.g., students with disabilities, English
Learners, studentsin foster care, studentsin poverty, etc.), please describe the impact and provide the number
of Pre-K through 12 studentsin that population.

COVID-19 has presented many unique challenges to our small rural school district. Many additional costs for mitigation,
sanitization, remote technology, testing, addressing severe social and emotional concerns of staff and students. Absenteeism
has been a big challenge along with adequate staffing and support. Supply chain issues for food service, learning loss. Our
special population groups have had a tremendous challenge in receiving ongoing community support and services which the
district has addressed in its plan as well. Providing more after school and summer programming to address the learning loss,
along with hiring a social worker to address the increasing mental health challenges across all student demographics has
been a priority for the district. Improving the environmental areas to help improve air quality and mitigate the spread of the
virus, the hiring of a district health nurse to test and provide medical intervention along with the equipment. Our district has
a majority of students in poverty and providing transportation and internet access ongoing has been another priority for the
district as our parents and students have had unique challenges as compared to more urban areas.



How the LEA will usethe fundsit reserves under section 2001(e)(1) of the ARP Act to addressthe academic
impact of lost instructional timethrough the implementation of evidence-based inter ventions, such as summer
learning or summer enrichment, extended day, comprehensive after school programs, or extended school year ?
(Provide specific references to evidence-based interventions that meet one of the four tiersof evidence, as
defined in Sec. 8101(21) of ESEA)

USD 283 is providing evidence based models for conducting after school programming and three summer school program
years to address the learning loss, social emotional needs and to better address the mental health needs of our students and
staff. These comprehensive program are in place to directly address the issues impacted by the pandemic.

How the LEA will spend itsremaining ARP ESSER funds consistent with section 2001(e)(2) of the ARP Act?

USD 283 will utilize ESSER funds to provide materials, training, professional development and all necessary supplies needed
to support our after school programming, academic remediation opportunities, expand resources to support the summer
school programming, after school programming and to continue to provide more mental health support.

How the LEA will ensurethat theinterventionsit implements, including but not limited to the interventions
under section 2001(e)(1) of the ARP Act to address the academic impact of lost instructional time, will respond
to the academic, social, emotional, and mental health needs of all students, and particularly those students
disproportionately impacted by the COVID-19 pandemic, including students from low-income families,
students of color, English learners, children with disabilities, students experiencing homelessness, children in
foster care, and migratory students.

USD 283 will continue to use multiple forms of formative and summative assessment along with our FastBridge tools, state
assessment data, and classroom interventions. Data is evaluated weekly and 4data points are collected in the Fall, Winter,
Spring and Summer for a more comprehensive analysis of student progress and addressing the challenges and impact of the
loss of instructional time. The district has prioritize mental health and addressing social and emotional needs of students and
staff. Given the low-income and high poverty population these priorities in addition to providing after school programs and
summer programming are in place to address these needs through 2024.



Allocations

Direct Allocation True Up Allocation

Total Allocation

20% Minimum

ESSER Il Allocations
Approved Total
Amount Left

In Review Total

Amount Left

Line Items

ID Allocation

Type
283-3-0001 Direct
283-3-0009 Direct
283-3-0014 Direct
283-3-0015 Direct
283-3-0016 Direct
283-3-0017 Direct
283-3-0018 Direct

Line Item Details

$389,488

$0
$389,488
$182,530
$206,958

Learning
Loss

True
True
True
True
False
False

True

Function

Code
2213
1000
1000
1000
1000
1000
1000

$0
$0
$0
$0
$0

Object

Code
330
113
111
113
600
122
113

$389,488

$0
$389,488
$182,530
$206,958

Allowable
Use

4
11A
12
11B
11B
11A
11B

ESSER Ill Allocations

Approved Total

Amount Still Needed

In Review Total

$77,898

$0

$77,898

$171,181

Amount Still Needed

Total Expenditures

$12,451
$44,248
$57,199
$42,724

$2,702

$8,647
$14,559

Status

Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review

Task Force Review

$0

]Line ltem ID: 283-3-0001



Allocation Type

Direct Allocation

Account Name
0000

Function Code

2213 - Instructional Staff Training
Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
0000

Object Code

330 - Professional Employee Training
and Development Services

Allowable Use

4 - Activities to address the unique
needs of low-income children, children
with disabilities, English learners, racial
and ethnic minorities, students
experiencing homelessness, and foster
care youth, including outreach and
service delivery.

Please describe the expenditures within the account and how they will address a COVID-19 need

USD 283 is sending four certified staff members to the BOOST Conference to receive training, professional development,
mentoring, and curriculum design and support to improve and better address our after-school programming and summer
programming in response to the unique needs and challenges facing our small, high-poverty student demographic along
with new mental health and social-emotional strategies for our future programs. This training was used to provide
professional development in developing afterschool and summer school programs to address the learning loss in students
directly tied to learning loss experienced by students because of the Covid-19 pandemic.

The comprehensive professional development provides training in curriculum, math, reading, social-emotional and rural-
focused training specifically designed for small schools and staff to address the learning loss and unique social-emotional,
mental health, math, science, and reading learning loss for students in our demographic because of the Covid-19 Pandemic.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$8,951
$3,500
$0

$12,451

Status

Task Force Review

Line Item ID: 283-3-0009




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Salaries 1000-110

Function Code Object Code Allowable Use

1000 - Instruction 113 - Part-Time Certified Salaries 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

2022 summer school program salaries. Addressing learning loss and skill deficits caused by the pandemic. These programs
are geared to bring students to grade-level proficiency. The summer program is used to address the learning loss and help
students get to grade level proficiency after the learning loss they experienced because of the Covid-19 Pandemic. The
program provides learning loss support in the areas of reading, math, science and social-emotional skills for grade levels K-8.
The program runs for three weeks in June 2022. This budget covers the salaries for 6 certified staff members to teach the
program.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $44,248

Budgeted Expenditures in SFY 2023 $0

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $44,248 Task Force Review

Line Item ID: 283-3-0014




Allocation Type

Direct Allocation

Account Name

Salaries

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

1000-111

Object Code Allowable Use

111 - Full-Time Certified Salaries 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

After reviewing the data of the incoming 4th-grade students, this student population had the highest need for additional
support due to their learning loss because of the pandemic. The administration separated this class out on its own and hired
a full time certified elementary teacher to address the learning loss of the vulnerable at-risk population. This position was a
new certified teaching position created after local and state assessment data showed higher learning loss needs than the
other grade levels. The position is used to address math, reading and science skills to help the students get back to grade
level proficiency due to the learning loss experienced because of the Covid-19 pandemic.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$57,199
$0
$0 Status
$57,199 Task Force Review

Line Item ID: 283-3-0015




Allocation Type

Direct Allocation

Account Name

Salaries

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

1000-110
Object Code Allowable Use
113 - Part-Time Certified Salaries 11B - Planning and implementing

supplemental after-school programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

After school program 2021-2022 salaries. Addressing learning loss and skill deficits caused by the pandemic. These
programs are geared to bring students to grade-level proficiency. The after-school program includes tutors, certified teachers
and support employees to address the learning loss experienced by students directly related to the Covid-19 pandemic. The
afterschool program serves all students K-8 in helping them achieve grade level proficiency in Math, Science, Reading and
social emotional development skills addressing their social emotional challenges experienced by the Covid-19 pandemic and
the learning loss the students experienced because of the Covid-19 pandemic. The afterschool program will be taught by 8

certified staff members.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$42,724
$0
$0 Status
$42,724 Task Force Review

Line Item ID: 283-3-0016

Allocation Type

Direct Allocation

Account Name

Supplies

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

1000-600
Object Code Allowable Use
600 - SUPPLIES AND MATERIALS 11B - Planning and implementing

supplemental after-school programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

All the supporting enrichment activities address the student learning loss because of the pandemic. This is part of the
summer program. These activities are hands-on learning experiences, educational field trips, and social and emotional
activities to support the K-8 grade levels in their learning loss directly tied to the Covid-19 pandemic.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$2,702
$0
$0 Status
$2,702 Task Force Review

Line Item ID: 283-3-0017




Allocation Type

Direct Allocation

Account Name

Salaries

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
1000-122

Object Code
122 - Part-Time Non-Certified Salaries

Allowable Use

11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

2022 summer school program salaries. Addressing learning loss and skill deficits caused by the pandemic. These programs
are geared to bring students to grade-level proficiency We will employ 8 part-time non-certified employees.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$8,647
$0
$0

$8,647

Status

Task Force Review

Line Item ID: 283-3-0018

Allocation Type

Direct Allocation

Account Name

Salaries

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

1000-122

Object Code
113 - Part-Time Certified Salaries

Allowable Use

11B - Planning and implementing
supplemental after-school programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

After school program 2021-2022 salaries. Addressing learning loss and skill deficits caused by the pandemic. These
programs are geared to bring students to grade-level proficiency. We will employee 6 part-time certified employees

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$14,559
$0
$0

$14,559

Status

Task Force Review







ESSER Il APPLICATION FOR D0316 ——

KSDE Application Comments

KSDE has not confirmed the ESEA Evidence level for 20% set aside activities. Each district is responsible for documenting the
evidence base and verifying that it meets the Evidence Based criteria as defined in ESEA. Please retain a link to the evidence
that you are basing this on and which tiers of evidence it meets for future monitoring. Please see this link for more details
https://ies.ed.gov/ncee/wwc/essa

Current Directory Information

District Address Mail Address

Golden Plains 210 W. 6th Street, Selden, KS 677570199 P.O. Box 199, Selden, KS 677570199
Superintendent Name Superintendent E-mail Address Superintendent Phone Number
Mary Ellen Welshhon mewelshhon@usd316.org (785) 386-4559

Authorized Representative of the District Information

Name Position of Title E-mail Address Phone Number
Betty Hickert Board Clerk bhickert@usd316.org (785) 386-4559
Other District Representative 1 - Name Other District Representative 1 - E-mail Address
Ashley Arnberger ashley@usd316.org

Other District Representative 2 - Name Other District Representative 2 - E-mail Address

Plan for Safe Return

Please paste a direct link of your school district's safe return plan that is posted on your website.

http://usd316.k12.ks.us/district_information/district__board_information

Use of Funds for CDC Guidance

How will the funds be used to implement prevention and mitigation strategiesthat are, to the greatest extent
practicable, consistent with the most recent CDC guidance on reopening schools, in order to continuously and
safely open and oper ate schools for in-person learning?



The funds will be used to create an environment to continuously and safely reopen and operate the USD 316 Golden Plains
Elementary and Middle/High School for in-person learning. Academically, USD 316 is working district-wide with KSDE Multi-
Tiered System of Support (Kansas MTSS) to help mitigate student learning loss. The district coordinates with the Sheridan
County Health Complex Federally Qualified Health Clinic to provide both mental and physical health services, as well as, the
Northwest Kansas Educational Service Center to provide additional services to the special needs and migrant populations.
The areas of English Language Arts (ELA), Behavior Social Emotional Learning (BSEL), and math are or will be addressed. The
current emphasis is on direct intervention with ELA. BSEL curriculum is being vetted and will be piloted and implemented
according to district needs. Math will be addressed following the BSEL implementation. Funds will be set aside to address
curriculum that will be purchased to remediate learning loss through the MTSS framework and meet additional needs as
identified by surveys and conversations with our stakeholders, which include students, families, school and district
administration along with special education administration, teachers, parents of children representing diverse groups, and
other stakeholders. Currently, as identified by stakeholders, USD 316 has a need for more supports and interventions for
behavior and social emotional concerns, additional support personnel, instructional materials and resources, and school
facility repairs and improvements. The funds will be used to support a Student Advocacy Coordinator, ELA and Math
Interventionists, and premium pay for staff who work outside of the contract year to plan and address interventions and
prepare for remote learning should the need arise. The plan is to replace old windows to improve ventilation and air quality
in the elementary school. The district will provide professional development in the areas of behavior, social emotional
learning and other academic areas for all teaching staff. At the middle/high school new desks will be purchased to replace
tables allowing personal space and distancing. New fans will also be installed in the locker rooms to increase air circulation. In
addition, we continue to purchase extensive cleaning supplies, sanitizer spray and wipes, and masks. The vehicles and
buildings are sanitized and will continue to be sanitized on a regular basis.

Stakeholder Engagement

Engaging in Meaningful Consultation with Stakeholders (Please describe the ways you meaningfully consulted
with each group listed below as part of the development of the district ESSER 11 Plan)

Students

USD 316 Golden Plains sent a survey to all students. It was interesting to see 41.1 % of the students participate in this survey.
In addition to the survey, focus groups were conducted with students three times during seminar period to openly discuss
the needs they identified. The top priorities for the students were: 1. Behavioral and Emotional support provided for all
students due to anxiety and depression resulting from the Covid-19 Pandemic 2. Continue with new Student Support Center
and more support for high-risk students 3. Improvements to the buildings.

Once the ESSER Plan is complete, it will be presented to students for additional input.

Families
USD 316 Golden Plains sent a survey to all parents. 28.8% of the parents responded to the survey. USD 316 is very involved
with the parents of the students. Many conversations were held to help consider the priorities for ESSER Il funding. The top
priorities for parents were: 1. Expanded Behavioral and Social Emotional Learning 2. Additional personnel to support at-risk

students 3. Maintenance, repair and replacement of the windows to help provide appropriate ventilation at the Elementary
School. Once the plan is complete, the district will seek feedback from parents.

School and District Administrator sincluding Special Education Administration

USD 316 is a small, rural district in Northwest Kansas. As an administrative team, we meet a minimum of once per week and
more often when possible and/or necessary. Our district administrators also work with Special Education Administration at
the Northwest Kansas Educational Service Center. The top priorities for administration were: 1. Behavior Social Emotional
Curriculum 2. Improvements to the facilities 3. Continue with a ELA interventionist, Student Advocacy Coordinator, and
provide more support personnel 4. Curriculum to support and remediate student learning loss as well as support the MTSS
process.

Once the plan is complete, all administration will review the plan and provide feedback.

Teachers, Principals, School leaders, other Educators, School Staff and their Unions



The development of the USD 316 ESSER Plan has been a collaborative effort of many stakeholder groups including: staff,
students, parents, administration, and other organizations. Staff was given opportunities to express their concerns in their PLC
and Collaborative Meetings. The plan is definitely a reflection of the various conversations held among these groups. The
needs needs identified were: 1) Personnel to support students learning loss and social emotional concerns 2) Instructional
materials and resources, and 3) Maintenance, repair and improvements to the school buildings.

Tribes

We have worked closely with the two students and their parents who have an origin in any of the peoples of North and South
America, including Central America. These families maintain a community attachment. They do not have a tribal affiliation.
We have spoken with both families, and both families had no suggestions beyond the supports already received from the
district. The district has already helped them get access to medical treatment, an in-home social worker, and programs that
support language acquisition. Their priority was to continue to improve and maintain these programs and supports.

Civil Rights Organization including Disability Rights Or ganizations

USD 316 consulted with Disability Rights Center of Kansas (DCR), Families Together, and Kansas Action For Kids. All
organizations expressed concern with learning loss of students with disabilities. They suggested 1) increased opportunities
for students to receive additional time to help with the recovery of learning loss 2) additional supports and services 3)
additional health services for children. These groups support the ESSER Il plan we have developed.

Stakeholders representing the interests of children with disabilities, English L earners, children experiencing
homelessness, children in foster care, migratory students, children who areincarcerated, and other
under served students

We have worked closely with staff, parents, students and representatives of the subgroup populations in our school district.
We conducted focus groups and facilitated conversations among staff and students. We consulted with the Migrant Program
from the Northwest Kansas Educational Service Center, ESL families, students identified as homeless and other underserved
populations. The suggestions that came out of those conversations were: 1) the need for better ways to provide these
populations with health services 2) a need for more ESL services 3) more instructional materials and resources 4) additional
personnel to support Migrant and ESL students.

Providethe public the opportunity to provide input and take such input into account

Information on the ESSER application was presented to the USD 316 Board of Education. Public input was received from
stakeholders from each group. We are a small 1A district, and many of the individual stakeholders serve in one or more
category of stakeholders.

Use of Fundsfor Learning Loss Set Aside and The Rest of The Allocation

Please briefly describe theimpacts of COVID-19 on thedistrict and its Pre-K through 12 students, including
any relevant data where possible (e.g., cost impact, learning loss, emotional impact on students). If there has
been a disproportionate impact on a special population in thedistrict (e.g., students with disabilities, English
Learners, studentsin foster care, studentsin poverty, etc.), please describe the impact and provide the number
of Pre-K through 12 studentsin that population.



There is no doubt that the impacts of COVID-19 have been great on schools, students, families, and staff. USD 316 is a small,
rural school with an enrollment of 188 students in grade pre-k through 12. There are two attendance centers, a Pre-K
through 5 elementary school and a middle/high school that serves grades 6 through 12. In 2020, students went to on-line
learning and were not back to finish the year in-person. On-line learning was very difficult for many of the students and
some did not engage in on-line learning. In 2020-2021 the students were able to return to in-person learning, and they wore
masks all day. It was noted that students in all grade levels were experiencing higher levels of anxiety and depression and
were often disengaged from their academics and activities. Student attendance and enrollment were additionally affected.
When looking at Aims Web Math data, K-8 students showed a decrease of 8% at Benchmark, a decrease of 57% at Strategic,
and an increase of 65% at intensive. Aims Web Reading data K-8 showed a decrease of 15% at Benchmark, increase of 5% at
strategic, and an increase of 10% at intensive. The average ACT score of our students was 17.2 which was a decrease from the
score prior to on-line learning and Covid-19. Across the board in all academic areas, our students showed a learning loss.

The increase in behavioral, social and emotional issues among students has increased. Antidotally, observation and
stakeholder reports indicated a definite increase across all grades in the number of students reporting chronic anxiety or
isolated episodes of anxiety. The district has had more students receiving counseling. Data from the Kansas Communities
That Care Survey in 2021 showed that 55.6% of the students reported they were depressed and 51.1% reported they were
anxious and conflictual. The survey results indicated that social and emotional areas were of great concern and will be
addressed through the use of ESSER Funds as will all academic areas.

How the LEA will usethe fundsit reserves under section 2001(e)(1) of the ARP Act to addressthe academic
impact of lost instructional timethrough the implementation of evidence-based inter ventions, such as summer
learning or summer enrichment, extended day, comprehensive after school programs, or extended school year ?
(Provide specific references to evidence-based interventions that meet one of the four tiersof evidence, as
defined in Sec. 8101(21) of ESEA)

Over twenty percent of the USD 316 ESSER Ill Funds will be used to address the academic impact of lost instructional time.
Our entire staff implemented the Multi-Tiered System of Support (MTSS) for ELA during the 2021-2022 school year.
Exploration of the need for Behavior, Social and Emotional Learning (BSEL) curriculum was evaluated and curriculums were
vetted during the 2021-2022 school year. BSEL curriculum will be piloted and chosen during the 2022-2023 school year and
implemented in 2022-2023 with MTSS supports. The district will receive training in math MTSS during the summer of 2023
and begin MTSS math implementation during the 2023-2024 school year. Research based curriculum will be purchased to
support MTSS intervention. In addition, the funds will be used for BSEL curriculum and additional supports for learning loss.

How the LEA will spend itsremaining ARP ESSER funds consistent with section 2001(e)(2) of the ARP Act?

ESSER Funds will support teacher duties outside of contract time, retention of staff, provide health and mental health
services/supports to students and families, improve indoor air quality, increase connectivity through a new phone system,
expand classroom technology to fully utilize and implement new curriculums, and continue the purchase of sanitizing agents.

How the LEA will ensurethat theinterventionsit implements, including but not limited to theinterventions
under section 2001(e)(1) of the ARP Act to address the academic impact of lost instructional time, will respond
to the academic, social, emotional, and mental health needs of all students, and particularly those students
disproportionately impacted by the COVID-19 pandemic, including students from low-income families,
students of color, English learners, children with disabilities, students experiencing homelessness, children in
foster care, and migratory students.

To monitor the use of and impact of ESSER Ill funding, academic needs will be reviewed through the use of FastBridge, State
Assessments, and ACT. Social Emotional Health will be monitored through FastBridge's Social, Academic, and Emotional
Behavior Risk Screener (SAEBRS) and The Kansas Communities That Care Survey. Subgroup data will be analyzed separately
to make sure all student needs are being met. The expectations are that student grades, engagement, and attendance will
begin to show improvement.



Allocations

Direct Allocation True Up Allocation

Total Allocation

20% Minimum

ESSER Il Allocations $417,844
Approved Total $0
Amount Left $417,844
In Review Total $329,344
Amount Left $88,500
Line Items
ID Allocation Learning
Type Loss
316-3-0001 Direct False
316-3-0002 Direct True
316-3-0003 Direct True
316-3-0004 Direct True
316-3-0005 Direct False
316-3-0007 Direct False
316-3-0008 Direct True
316-3-0011 Direct False
316-3-0012 Direct False
316-3-0014 Direct False

Line Item Det

ails

Function

Code
1000
1000
1000
1000
1000
1000
1000
2000
1000
1000

$0
$0
$0
$0
$0

Object
Code

150
110
110
320
644
733
210
650
733
644

$417,844

$0

$417,844
$329,344

$88,500

Allowable
Use

16
16
16
16
10
16
12
9
15
12

ESSER Ill Allocations
Approved Total
Amount Still Needed
In Review Total

Amount Still Needed

$83,569

$0
$83,569
$72,100
$11,469

Total Expenditures

$116,600
$16,600
$25,000
$25,000
$17,000
$14,000
$5,500
$25,000
$2,600
$82,044

Status

Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review

Task Force Review

]Line ltem ID: 316-3-0001



Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

ESSER Il 83.1000.150

Function Code Object Code Allowable Use

1000 - Instruction 150 - Additional Compensation 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

The funds will be used to provide retention incentive pay for additional duties required to work in a COVID environment and
to maintain staffing through 2024. The amount budgeted for each year will be equally divided among all of the district
employees and presented as incentive pay one time each year. This includes teachers, office staff, paraeducators, bus drivers,
kitchen staff, and custodial staff.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $58,300

Budgeted Expenditures in SFY 2024 $58,300 Status

Total Expenditures $116,600 Task Force Review

Line Item Comment from KSDE

Please indicate the distribution amount for each staff member.

Line Item ID: 316-3-0002




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

ESSER Il 83.1000.110

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

The district added a full-time Student Advocacy Coordinator and an At-Risk Interventionist to provide services to our
middle/high school students. The Student Advocacy Coordinator, who has a masters degree in clinical social work, assists with
academic assistance but also provides emotional supports and helps students in finding needed resources within the
community. The At-Risk Interventionist provides academic supports including tutoring, reteaching, assistance with
assignment completion, and language support for students who are identified as At-Risk. Many of the students identified as
at-risk fall into those vulnerable populations such as ESL, students experiencing homelessness, and students with disabilities.
Both of these positions will continue to address learning loss by providing academic supports to all students who are
struggling academically. These positions support the needs of all races and ethnicities, especially our most vulnerable
populations.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $10,000

Budgeted Expenditures in SFY 2024 $6,600 Status

Total Expenditures $16,600 Task Force Review

Line Item Comment from KSDE

Because this is marked for 20%, please describe how these positions will target learning loss due to Covid-19 disruptions
specifically as they relate to your most vulnerable populations (i.e. students with disabilities, ESL, homeless etc...)

Line Item ID: 316-3-0003




Allocation Type

Direct Allocation

Account Name
ESSER Il

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

83.1000.110
Object Code Allowable Use
110 - Regular Certified Salaries 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

The district added a part-time math interventionist for the 2022-2023 school year to address low math scores on FastBridge
testing. All students in kindergarten through twelfth grade are screened in math three times per school year. Students who
are identified through this screening as in need of math remediation will receive this from the math interventionist. The
FastBridge screening will allow the district to identify the students who have specific math learning loss. This position will
allow students to receive the math remediation necessary for their success. In reviewing data from this previous school year,
the majority of students who would qualify for this remediation are our most vulnerable students including those identified as

special education and ESL.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$25,000
$0 Status
$25,000 Task Force Review

Because this is marked for 20%, please describe how this position will target learning loss due to Covid-19 disruptions
specifically as it relates to your most vulnerable populations (i.e. students with disabilities, ESL, homeless etc...)

Line Item ID: 316-3-0004




Allocation Type

Direct Allocation

Account Name
ESSER Il

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

83.1000.320
Object Code Allowable Use
320 - Professional-Education Services 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Certified teachers will receive compensation for attending MTSS training outside of their contract time in the summer of 2023.
This will be two days of training to help improve teacher skills that focus on addressing learning loss in math and
implementing math MTSS within the school system. Teachers will be compensated at a rate of $35 per hour to participate in
these training days. These days will be committed to understanding and implementing the MTSS structure for math.
Foundational math teaching will be addressed with the entire teaching staff, not just those who teach a math class. This will
strengthen every teacher's ability to be a teacher of math, and, in turn, allow our system to more effectively address math
learning loss caused by the COVID-19 pandemic.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$25,000
$0 Status
$25,000 Task Force Review

Line Item ID: 316-3-0005




Allocation Type

Direct Allocation

Account Name
ESSER Il

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

83.1000.644
Object Code Allowable Use
644 - Textbooks 10 - Providing mental health services

and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

USD 316 will adopt and purchase a researched based Behavior, Social Emotional Learning (BSEL) curriculum during 2023. The
current vetting process has identified Second Step (PK-5) and School Connect (6-12) as potential curriculums. New BSEL
curriculum will address one of the main needs expressed by our stakeholders.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$17,000
$0 Status
$17,000 Task Force Review

Per narrative, "Exploration of the need for Behavior, Social and Emotional Learning (BSEL) curriculum was evaluated and
curriculums were vetted during the 2021-2022 school year. BSEL curriculum will be piloted and chosen during the 2022-2023
school year and implemented in 2022-2023 with MTSS supports."

Line Item ID: 316-3-0007




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

ESSER Il 83.1000.733

Function Code Object Code Allowable Use

1000 - Instruction 733 - Furniture and Fixtures 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.
Please describe the expenditures within the account and how they will address a COVID-19 need

USD 316 needs to purchase 60 desks for the middle/high school to replace tables in classrooms. This will allow students to
distance per CDC guidelines.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $14,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $14,000 Task Force Review

Line Item Comment from KSDE

Per narrative, "At the middle/high school new desks will be purchased to replace tables allowing personal space and
distancing."

Line Item ID: 316-3-0008

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

ESSER Il 83.1000.210

Function Code Object Code Allowable Use

1000 - Instruction 210 - Group Insurance 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Health insurance (.5) for the new math interventionist.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $5,500

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $5,500 Task Force Review

Line Item ID: 316-3-0011




Allocation Type

Direct Allocation

Account Name
ESSER Il

Function Code

2000 - Support Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

83.1000.650
Object Code Allowable Use
650 - Supplies-Technology Related 9 - Purchasing educational technology

(including hardware, software, and
connectivity) for the LEA's students.

Please describe the expenditures within the account and how they will address a COVID-19 need

Smart boards from Promethean will be installed in all middle/high school classrooms. These will improve student
engagement and allow full implementation of online components in current and future curriculum. The smart boards will
allow teachers to fully implement the curriculum utilizing all of the online components of the program. By presenting
materials on the smart board, teachers will be able to present to students in a way that meets the visual learning styles of
many students. These boards will allow teachers to meet the individual learning needs of more students in the regular
classroom. Utilization of this technology will assist in remediation of learning loss for all students, but, specifically, for our
most vulnerable populations because many of these students require material be presented in more than one way to learn

the material.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$25,000
$0 Status
$25,000 Task Force Review

Line Item ID: 316-3-0012




Allocation Type

Direct Allocation

Account Name
ESSER Il

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

83.1000.733
Object Code Allowable Use
733 - Furniture and Fixtures 15 - Developing strategies and

implementing public health protocols
for the reopening and operation of
school facilities.

Please describe the expenditures within the account and how they will address a COVID-19 need

Fifteen new chairs will be purchased for the computer lab that are made of an easily cleaned and disinfected material. The
current chairs are fabric task chairs that can not be easily wiped down. To disinfect the current chairs the only option is a
disinfectant spray that can take time to dry. This does not make it feasible to disinfect the chairs between each class period.
The new chairs will be a vinyl task chair that can easily be wiped down with a disinfectant wipe between class periods. This will

reduce the risk of virus transmission.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$2,600
$0 Status
$2,600 Task Force Review

Please describe current chairs and the quantity of new chairs to be purchased.

Line Item ID: 316-3-0014




Allocation Type

Direct Allocation

Account Name
ESSER Il

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

83.1000.644

Object Code Allowable Use

644 - Textbooks 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

These funds will be used to extend the current GoMath curriculum K-5 at the end of the 2022-2023 school year, purchase a
new elementary science, elementary social studies, middle school science, and 7th grade Kansas history curriculums. In fiscal
year 2024, a new elementary math curriculum will be vetted and adopted. All of the above curriculum updates will focus on
addressing the learning loss caused by the COVID-19 pandemic. State assessment data, FastBridge data, classroom
performance data, and overall student needs (IEPs, ILPs, 504s) will be considered when adopting curriculum. The needs of the
vulnerable populations within our district will be of top priority when selecting, adopting, and implementing these

curriculums.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$57,044
$25,000 Status
$82,044 Task Force Review

This does not qualify as part of the 20% Set Aside.




ESSER Ill APPLICATION FOR D0352 ——

KSDE Application Comments

KSDE has not confirmed the ESEA Evidence level for 20% set aside activities. Each district is responsible for documenting the
evidence base and verifying that it meets the Evidence Based criteria as defined in ESEA. Please retain a link to the evidence
that you are basing this on and which tiers of evidence it meets for future monitoring. Please see this link for more details
https://ies.ed.gov/ncee/wwc/essa

Current Directory Information

District Address Mail Address

Goodland 1311 Main Street, Goodland, KS 67735 PO Box 509, Goodland, KS 677350509
Superintendent Name Superintendent E-mail Address Superintendent Phone Number

Bill Biermann bill.biermann@usd352.org (785) 890-2397

Authorized Representative of the District Information

Name Position of Title E-mail Address Phone Number
Bill Biermann Superintendent bill.biermann@usd352.org (785) 890-2397
Other District Representative 1 - Name Other District Representative 1 - E-mail Address
marcia.harkins@usd352.org marcia.harkins@usd352.org

Other District Representative 2 - Name Other District Representative 2 - E-mail Address

Plan for Safe Return

Please paste a direct link of your school district's safe return plan that is posted on your website.

https://core-docs.s3.amazonaws.com/documents/asset/uploaded_file/1464943/USD_352_ReOpening_Plan_BOE_Approved_8-
9-21.pdf

Use of Funds for CDC Guidance

How will the funds be used to implement prevention and mitigation strategiesthat are, to the greatest extent
practicable, consistent with the most recent CDC guidance on reopening schools, in order to continuously and
safely open and oper ate schools for in-person learning?

We will continue to purchase and supply the appropriate PPE supplies needed for our students and staff. We have been
operating with in-person learning for the duration of the pandemic and plan to ensure that all students and staff can come to
school in a healthy situation. We will continue to work in partnership with our county health department to keep school open.

Stakeholder Engagement

Engaging in Meaningful Consultation with Stakeholders (Please describe the ways you meaningfully consulted
with each group listed below as part of the development of the district ESSER 111 Plan)

Students



A district wide ESSER Il survey was sent to all stakeholders where they had the ability to provide feedback to our BOE on our

Plan as well and we have used our student council in a leadership role to offer advice and support on student thoughts and
opinions.

Specific to our students, their top 3 choices were: High quality teaching resources and assessment tools, Staff training,
Improving instructional tools that staff use to teach students in all curricular areas.

Students represented 1.2% of our respondents.

Families
A district wide ESSER Il survey was sent to all stakeholders where they had the ability to provide feedback to our BOE on our
Plan. We held multiple Facebook live meetings during the pandemic in relaying information to our families and community.

Those were always live sessions so stakeholders were able to ask questions and we provided feedback. We have utilized our
building level site council to build our mitigation plans as well as to provide feedback for operations.

School and District Administratorsincluding Special Education Administration

A district wide ESSER Il survey was sent to all stakeholders where they had the ability to provide feedback to our BOE on our
Plan the outcome of which is summarized in information to follow. We have our special education services through our coop,
but treat our special education teachers and staff as if they are part of our staff. They have been provided opportunity
through PLC time, inservice, and shared time with administration to provide feedback.

Teachers, Principals, School leaders, other Educators, School Staff and their Unions

7-8-22 - Several meetings were conducted at the building level in faculty meeting type settings informing, discussing, and
seeking input from teachers. The union specifically has a representative at every Board of Education meeting and were
present and involved in discussions at the board level in the review or the survey data and final decisions on how to allocate
funds. Specifically, teachers represented 23% of the survey data.

A district wide ESSER Il survey was sent to all stakeholders where they had the ability to provide feedback to our BOE on our
Plan the outcome of which is summarized in information to follow.

Tribes

A district wide ESSER Il survey was sent to all stakeholders where they had the ability to provide feedback to our BOE on our
Plan the outcome of which is summarized in information to follow.

Native American Tribes represented 2.4% of our respondents and their top 3 choices were: High quality teaching resources
and assessment tools; Inspection, testing, maintenance, repair, replacement and upgrade projects to improve the indoor air
quality in school facilities; and Providing mental health services and supports

Civil Rights Organization including Disability Rights Organizations



7-27-22. | reached out specifically to Live Well of Northwest KS as well as Development Services of NW KS. LiveWell did not
respond and was a no comment. | did get both a ranking from our survey as well as comments from Development Services
and have included those here:

If you could just rate the following on a 1-4 scale of 1-Not Important, 2-Somewhat Important, 3-Important, 4-Very important,
we would appreciate it.

Addressing Student Learning Loss - 2

Providing After School Programs - 4

Providing Summer School Programs - 4

High quality teaching resources and assessment tools - 3

Staff Training - 2

Inspection, testing, maintenance, repair, replacement and upgrade projects to improve the indoor air quality in school
facilities - 3

Providing mental health services and supports - 4

Improving instructional tools that staff use to teach students in all curricular areas. - 3

Any additional comments you might have.....

The "4" rating on #2 & #3 is to provided quality after school programs and summer school programs to students who have a
need for those services. Due to the childcare crisis we have in western Kansas, it is imparitive to have an alternative to day
care services so the parents are able to work in the community and hopefully reduce the workforce shortage. It is critical
that our young children have structured programs in place to minimize the risk of those latchkey children getting involved
inappropriate activities when the parents are not available for supervision.

The "4" rating on #7 is to address the mental health issues we have with many of our children. It seems that there is a
growing number of children in need of mental health services earlier in their life. This may be a result of the increasing
dysfunctional families, single family households, children being raised by their grandparents or foster families. Providing
mental health support earlier in the lives of children will hopefully provide them with better coping skills and allow the child
to grow in their education.

7-8-22. Our survey did not go down to the actual question of "what civil rights group do you represented?" We simply set
up our survey to gather data points and information on who was being represented or who the responded was representing
in their responses. As indicated below, 1.2% of the respondents click the box that they were representing a civil rights group.
| do not have data that shows what group.

A district wide ESSER Il survey was sent to all stakeholders where they had the ability to provide feedback to our BOE on our
Plan the outcome of which is summarized in information to follow.

Civil Rights respondents represented 1.2% of our survey and their top 3 choices were: Providing After School Programs,
Providing Summer School Programs, and Providing mental health services and supports

Stakeholders representing the interests of children with disabilities, English L earners, children experiencing
homelessness, children in foster care, migratory students, children who areincar cerated, and other
under served students



A district wide ESSER Il survey was sent to all stakeholders where they had the ability to provide feedback to our BOE on our
Plan the outcome of which is summarized in information to follow.

We did not have any respondents who classified themselves as incarcerated and we do not have any students represented
our in our SIS.

3.6% of respondents represented foster children and their top 3 choices were:

High quality teaching resources and assessment tools

Staff training

The Inspection, testing, maintenance, repair, replacement and upgrade projects to improve the indoor air quality in school
facilities.

7.9% of respondents represented children with disabilities and their top 3 choices were:
Providing After School Programs

High quality teaching resources and assessment tools

Staff Training.

1.8% of respondents represented English Language Learners and Migrant. Their top 3 choices were:

Providing Summer School Programs

Inspection, testing, maintenance, repair, replacement and upgrade projects to improve the indoor air quality in school
facilities.

Providing mental health services and supports

Providethe public the opportunity to provide input and take such input into account



A district wide ESSER Il survey was sent to all stakeholders where they had the ability to provide feedback to our BOE on our
Plan the outcome of which is summarized in information to follow.

I'll include some generic comment here about our survey for clarification:

Our survey was sent out through all available resources, including our Student Information System with all student/parent
contact information, our district social media outlets including Twitter, Facebook, and Instagram as well as posted on our
district website. Anyone, literally anyone could take the survey and it was posted for 1 week as we collected data. Below is
some of that breakdown.

Respondents were able to choose their affiliation with USD 352 and could select all that apply from the following list:
 Parent (83.6%)

« Community Member (24.8%)

* Business Owner — Operator (10.3%)

« Service Provider (4.2%)

« Staff Member (23%)

« Student (1.2%)

* Other (3.6%)

In addition, Respondents were asked; “Are you part of or do you have relationships any of the following groups..”
» Native American Tribes (2.4%)

« Civil Rights Organization (1.2%)

* Representing interest of

o Children with disabilities (7.9%)

o Children that are English Language Learners (1.2%)

o Children experiencing homelessness (1.2%)

o Children in foster care (3.6%)

o Migratory students (.6%)

« Prefer not to say / None (83%)

Our List of questions that we asked all respondents and was included in the entire survey no matter what group you
represented were:

1. Please rate your level of importance for the following investment strategies in response to coronavirus

a. Addressing Student Learning Loss

b. Providing After School Programs

¢. Providing Summer School Programs

d. High quality teaching resources and assessment tools

e. Staff training

f. Inspection, testing, maintenance, repair, replacement and upgrade projects to improve the indoor air quality in school
facilities.

g. Providing mental health services and supports

h. Improving instructional tools that staff use to teach students in all curricular areas.

Respondents had opportunities to add individual comments.

Use of Fundsfor Learning Loss Set Aside and The Rest of The Allocation

Please briefly describe the impacts of COVID-19 on thedistrict and its Pre-K through 12 students, including
any relevant data wher e possible (e.g., cost impact, lear ning loss, emotional impact on students). If there has
been a disproportionate impact on a special population in the district (e.g., studentswith disabilities, English
Learners, studentsin foster care, studentsin poverty, etc.), please describe the impact and provide the number
of Pre-K through 12 studentsin that population.



Our enrollment in down similar to other schools in the state. We simply have had some parents chose to homeschool their
students during these difficult times for a variety of reason. It is our job to convince stakeholders that we can provide a
quality education during this pandemic while creating some since of normalcy in the educational experience.

As with many other schools, we have seen the biggest impact coming in the area of social/emotional for our students. Our
referrals and counseling sessions both inside and out have risen. Our teachers would say they have been working harder than
ever in establishing relationships with students during the pandemic. We have hired additional staff to help in this area as
well as resources to support SEL.

Our chronic absenteeism is up 11% from pre-pandemic years and is a huge area of concern for us moving forward as we
worry about the impact that will have on student learning loss and mindset in regards to coming to school on a daily basis.

| don't know that we will know the burden it has taken on our staff until more years have passed by, but | think we see and
hear about that emotional drain it is taking on them. They are committed professional people who are doing the best they
can to hold down the fort at home while providing for the needs of our students and it is taxing. We haven't lost a whole lot
of people (although some) due to the pandemic now, but | extremely worried about the burnout it may be causing my staff
longterm.

Our at-risk students seem to be falling further behind. We had made good progress in closing the gaps between
demographic subgroups but our data now is trending the other way and again the long-term impacts of that are a concern.

How the LEA will usethefundsit reserves under section 2001(e)(1) of the ARP Act to addressthe academic
impact of lost instructional timethrough the implementation of evidence-based inter ventions, such as summer
learning or summer enrichment, extended day, comprehensive after school programs, or extended school year ?
(Provide specific references to evidence-based inter ventions that meet one of the four tiers of evidence, as
defined in Sec. 8101(21) of ESEA)

We plan to continue our summer school program for the next couple of years as well as additional after school tutoring and
program offerings to assist our at-risk students and students who have fallen behind as a result of pandemic. We have
focused attention to additional math and reading support both on the personnel side with additional staff as well as
resources to provide individualized instruction.

We are focused on Pathways, a reading intervention program both on the training of competent for staff as well as resources.

How the LEA will spend itsremaining ARP ESSER funds consistent with section 2001(e)(2) of the ARP Act?

We have hired and plan to hire additional support staff and counselors to meet the social and emotional needs of our
students. We want to be able to offer premium pay for staff in order to secure and retain the teachers we have. We have to
improve the air quality for our students at Central in an old facility without a modern HVAC system. We continue to explore
research-based resources and up to date curriculum that will allow us to better teach in a digital, remote learning
environment should we have to go back to doing that again in the future.

How the LEA will ensurethat theinterventionsit implements, including but not limited to theinterventions
under section 2001(e)(1) of the ARP Act to address the academic impact of lost instructional time, will respond
to the academic, social, emotional, and mental health needs of all students, and particularly those students
disproportionately impacted by the COVID-19 pandemic, including students from low-income families,
students of color, English learners, children with disabilities, students experiencing homelessness, children in
foster care, and migratory students.

We felt like last summer our program provided the opportunity for kids to get caught back up and on grade level. We saw
that with our scores in our Tier Intervention program and fast bridge data. We still have a long ways to go but feel like the
pathway resources and training will continue to help us get more students on grade level in reading and math. Along with
Fastbridge data and analysis and the additional reading interventions this gives us the best chance to catch kids and support
them.

We are utilizing the funds for additional staff as stated in reading and math so that we can lower class size and provided
more individualized support. We did a comprehensive air quality report with our architect on the need for a new HVAC
system at Central. Once complete, we plan to follow that study up with a new one to see what those numbers look like.



Allocations

Direct Allocation True Up Allocation

Total Allocation

20% Minimum

ESSER Il Allocations $1,607,118
Approved Total $0
Amount Left $1,607,118
In Review Total $1,607,118
Amount Left $0
Line Items
ID Allocation Learning
Type Loss
352-3-0001 Direct True
352-3-0002 Direct True
352-3-0003 Direct True
352-3-0004 Direct True
352-3-0005 Direct True
352-3-0006 Direct True
352-3-0007 Direct True
352-3-0008 Direct False
352-3-0009 Direct False
352-3-0010 Direct False
352-3-0011 Direct False
352-3-0012 Direct False
352-3-0013 Direct False
352-3-0014 Direct False
352-3-0015 Direct False
352-3-0016 Direct True
352-3-0017 Direct True
352-3-0018 Direct True
352-3-0019 Direct True
352-3-0020 Direct False
352-3-0021 Direct False
352-3-0022 Direct False
352-3-0023 Direct True
352-3-0024 Direct True
352-3-0025 Direct True
352-3-0026 Direct False
352-3-0027 Direct False
352-3-0028 Direct False
352-3-0029 Direct False
352-3-0030 Direct False

Function

Code
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
2200
1000
2200
2200
1000
1000
1000
1000
2120
2120
2630
1000
1000
1000
1000
1000
1000
2120
2120

$0
$0
$0
$0
$0

Object

Code
610
610
610
610
610
610
610
610
610
610
610
580
610
580
580
110
110
110
561
110
110
460
120
220
290
220
290
213
213
214

$1,607,118
$0
$1,607,118
$1,607,118
$0

Allowable

Use
12
12
12
12
12

11A
12
12
12
12
12

3
9
3
3

11A
12
12
12
10
10
14
11A
11A
11A
12
12
12
10
10

ESSER Ill Allocations
Approved Total
Amount Still Needed
In Review Total

Amount Still Needed

$321,424
$0
$321,424
$373,580
$0

Total Expenditures

$6,000
$20,000
$7,500
$10,000
$8,000
$3,000
$85,000
$15,000
$60,000
$50,000
$2,000
$10,000
$4,000
$10,000
$28,000
$44,000
$59,100
$60,000
$45,000
$60,000
$47,400
$928,618
$20,350
$5,566
$64
$5,112
$59
$749
$8,400
$53

Status

Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review

Task Force Review



352-3-0031 Direct False 2120 220 10 $4,100 Task Force Review
352-3-0032 Direct False 2120 290 10 $47 Task Force Review

Line Item Details

Line Item ID: 352-3-0001

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Supplies 97-00-1000-610-00

Function Code Object Code Allowable Use

1000 - Instruction 610 - General Supplies and Materials 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Pathways Intervention System

Budgeted Expenditures in SFY 2021 $6,000

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $0

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $6,000 Task Force Review

Line Item Comment from KSDE

Description from excel spreadsheet: Pathways Intervention System, This is a reading intervention program that will help us
with the learning loss of our students due to COVID-19

Line Item ID: 352-3-0002




Allocation Type

Direct Allocation

Account Name

Supplies

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
97-00-1000-610-00

Object Code Allowable Use

610 - General Supplies and Materials 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

District Digital Reading Intervention Program

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$20,000
$0
$0
$0 Status
$20,000 Task Force Review

Description from excel spreadsheet: District Digital Reading Intervention Program, another reading intervention resource that
will help identify gaps in reading fluency so we can target learning loss.

Line Item ID: 352-3-0003




Allocation Type

Direct Allocation

Account Name

Supplies

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
97-00-1000-610-00

Object Code Allowable Use

610 - General Supplies and Materials 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Lexia

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$7,500
$0
$0
$0 Status
$7,500 Task Force Review

Description from excel spreadsheet: Lexia - will be purchased to identify learning loss due to COVID-19 disruption to
classroom instruction. The data will assist with identifying students that need additional instruction support to perform
academically with their peers and grade level learning competencies.

Line Item ID: 352-3-0004




Allocation Type

Direct Allocation

Account Name

Supplies

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
97-00-1000-610-00

Obje